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uRrT% Tfanuf (4»t fai7TTt7 7irfay4> 37%?r 3it?3%47j47ri 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


M 24 2009 


Union) Rules. 1976, the Central Government hereby notifies 
the following office of the Ministry of Home Affairs where 
the percentage of Hindi knowing staff has gone above 


47.37. 69.—%%% 717477, TT44T4T (7T4 % 7TT7T4fa 
44T47t % %7 ypfpT) fm, 1976 %tWT 10 %^4-lto 
(4) % 3177147 ff TjfT TT7T?T4 % ftofufeld 49 7 to 4 fto 
47 <*>14/7 44) 377 6/sH 4f<7 44faf74f 4)t 4041 80% 7) 
3Tf447 %4T7% - 3 # TT^gro STfajfaf qRrft t ;— 

UT77T % ■RfTRl^rWTT 47 474to 

^■•WJPTI 474 ft&TRTO, TtKTto 
! 6, 7DTJ7 Tte, %7T^4-248001 

( vJtRKsT-S) 

[71. 12017/1/2008-%%!] 

3T4%4 4477 to, (TTST^TUT) 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 24th December, 2009 

S.O. 69.—In pursuance of sub rule (4) of Rule 10 of 
the Official Languages (Use for Official Purposes of the 


80%:— 

Office of the Registrar General, India 

Directorate of Census Operations, Uttn khand, 

16, Rajpur Road, Dehradun-248001 (Utirakhand). 

[No. 12017/1/2008-Hindi] 
AVADHESH KUMAR M1SHRA. Director (OL) 

to 

(tofa torrcr tom) 

7^ %to, 30 2009 

^7.3TT. 70.—TPtofTT 4% (444 Tpf ^%b7 ^444) 
?%%, 1970/1980 % to 9 % 3773% ( 1) 377 (2) % 774 
qfd<1, 73f%471t %M'0 (d45t>i-tT 47 30% 74 34077) 3lf4- 
fto, 1970/1980 47 4T719 4ft 494EI (3) % TsT^ (^) 
SE1 474 47 44% to 17, %%% 74477, 9^4, 

% 74. '44714, fato, ?to7 to 47 37% 4777 W7 477 4ft 
fto %%7 4% 4ft 3T4f4 % f%7, 31441 44 44)4 %447 441 


1729 01/2009 


(153) 









\$4 


TO TOftTOR TOft3R) TO TOR ft 3THT TO TOt ftft 
TOTTO TOOT cfspr, TO ft) TOTO TO, TO^H ftTO TO (ftftsi* 
if' cfcifarK TOft-dR) ftOTT TO TOR ft TOTfftTT TOR) f I 

[TO. ft. 9/31/2009-TOTO)-I] 
TOfttft T5m, ftTORdT 
MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, 30th December, 2009 

S.O, 70.—in exercise of the powers conferred by 
ciause (e) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. i 970/1980 read with Sub-clauses (I) & (2) of Clause 9 
of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970/1980. the Central 
Government hereby appoints Shri M. Jayanath, Cleik, 
Indian Bankas Workmen Employee Director on the Board 
of Directors of Indian Bank for a period of three years 
from the date of taking over charge or until he ceases to be 
a workman employee of the Indian Bank or until further 
orders, whichever is the earliest. 

[F. No. 9/31/2009-BO-I] 
SUMITA DAWRA, Director 
TO ITOrTO), 30 2009 

TOTTO!. 71.—TORftfaftTO^TO (TO^TO^F) TOfftfWT, 
1959 (1959 TO 38) TOt RRT 26 TO) TORRRT (2^») TO TRT«T 
TOftd *TRT 25 TO TORRRT (1 ) TO T3TO (TO) 'gRT TO 
TTfTOftf TO RTOT TOtf ^tr, TO#d TRTOT, TOTTcffa fTOft fcR ft 

WTO TOR TO WTOf, ■RrT^RT ft) TRT. T ft fTO), : ^T TORT, 
TO? ftTO W TO 31-03-2011 TOT TOt TORfft TO 
3tTO?[toTO) 3#q^r% TO) 3frg to toTO TOt tot sttot 
TO TOT 'ft ftTO 3RRT TO 3RfftTOft TO TOf ft TORT RR 

Rift sfts ftft 3RTOT 3TT^?TT TOT, TO ft) trq) TO, TTRT ftTO 
3TTRT TO fTOftTOT ft^RT ft 3RfTOT7ft RTftRRt eft 

TOT ft RTfftcf RTTcft 1? I 

[TOT. FT. 8/4/2009-TOTOM] 
TjfftcTT TSRTT, fTOv^TTO 
New' Delhi, the 30th December, 2009 

S.O. 71.—In exercise of the powers conferred by 
ciause (cb) of sub-section (1) of Section 25 read with sub¬ 
section (2A) of Section 26 of the State Bank of India 
(Subsidiary Banks) Act, 1959 (38 of 1959), the Central 
Go vernment, after consultation with the Reserve Bank of 
India, hereby nominates Shri S.P. Chiney, Chief Manager, 
State Bank of Indore, as Officer employee Director on the 
Board of Directors of State Bank of Indore for a period 
upto 3 1 -03-201 1 i.e. the date of his attaining the age of 


[Pari II- -Sir. 3(ii)| 


superannuation or until he ceases to be an office of the 
State Bank of Indore or until further orders, whichever is 
the earliest. 

[F. No. 8/4/2009-BO-1} 
SUMITA DAWRA, Director 
( ttjr^ ferom) 

( TOftfa TOT TO£ ) 

TO tTOTO, 30 fOTRT, 2009 

3&T.3TT. 72.—TOftTTTTOT TOT TOTOlft TO fcTR TO^RT 

tot troro toto 1? fro tor trtor tjttt stttott 

ftRRTTTOft, 1962 C3TOT tWTTTOtt) TO fftTO 5R TOT 5TO TO 
TRPR TO3cT TORTOT TOTOTORR, 1961 (TOR TO) TOTT 

35 TOt TORTOTT (1 ) TO (ii) TO TOT! RRlft TOT ITOTOr TO 
2009-2010 ft tor trtrr R TOtrrrt 3 ttto im ti'toit, TOTO 

to) froftroftTOT TOTcff ■ft 3RRTR TOfftTO TOR ft TOJft'TOR TOP^GTm) 
ft RET ‘ TO^TTOTO’ TO) ftftt ft TOfRTftftcT fTOTO TORT t, TOTOT: 

(i) TOjftrfftr ftRTOT TOT TOTOT TOUT TOT TOTTOH TTifTf 
•TOJTR^'TR TO feTR. fTOTO TOTRTT; 

(ii) 3T^ftriTOT TRTTOR 3TOTft TRTOR TRRTOTf 3TTORT TOR 

TOftffTOR T5TTO' TO RT^TOR ft TOTTObTOT 

TOftTT; 

(iii) a^ftrfror trrr %tPtto to^tt'rr to frorT totto 

RKI TORT TTiTO ftf ft^%T ft 3RTR TTOTT-'RftT TTORTT 
ftjRTfti TO^ftTOR 'TOTft TO fftt? IPJTOf TOTfTOT TO?TT? ^ 
^TOT TOfR^TTOT TO) TOR 288 Rft TOR TOR (2) 
TO TWtTOTTO ft TOTO RftTOfftrT froftl FPTOTOTT ft 
3RTOTT <sJldl-TO?t TOl TRTTO RTTTO TOTTTpTT TOR TOR 
3Rf^tW^ TO) TOTT 139 TO) TOR-TOTT (!) TO TOTOR 
3RTTO Iftrooft) TOTTp TORft TO) f-RR TOTO RR 
TTO31TOR ^RT ■RTOTlftR RTO ^TTOTOtR RTTO 

■RftTOT TTRt^ TOTTOTO ft ftrofRTOR TTTOT TOR TORRTOT 
TOT^TOT TOTOTO 3RPRTOT fftftTOTO TOT TR^rf TOTTO ; 

(iv ) TO^ftllftd'ftftcH ftrofftTO TOJTTTOR TO fedu TORT TOT 
TTTO TOJTOT TTfft TOT TOTOT fftTOTO T#n 3RTT TORTOR 
TOTTO TOftTOT TO TTTTO TOTO RftTOTO TOR fftfftTOT 
TRcTOfTOT ftft fRTOTO TOT Rfft TO^rT TOTTO I 

2. TO^ TTTTOR TOF TO^ftTTOT TORTT ft ftft) TOfft TOTORTfTO 
TRTTOT :— 

(TO) ft'RTOF 1 TO TOTTOTTTOTO (iii) ft TJr^ftsRT TOTO1 
TOft “Rft) WTO; 3RSRTO 

(TO) TOTTOTO 1 TO TOT-ftTTTOTO (iii) ft TifTOVftsR TORT 
TOTOT RftTO fftflft TT^TT TOT TOTTO; 3RTOTO 

(ft) *UlTOi+> 1 TOTOR-ftriTOTO (iv) ft ftfttffTOd ft^TO 
TO^ftRR TO tftTR TORT TOT TOT TTRTOT Tjfft TOT TORT 
fftTOTOT RTRcT TO) TOTTO; TO^TOT 
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(3) 3TW STJTTMR 334 TOT 33 377 #TT 3TW 
spjtfTO 3rf ^ W 3?f tot 'Snr^TT; 3 ^t 


(T) "3T«RT f33TOcft ^ fW7 53 afo 5^ ^ 7fl«7 3fe3 
T33 arfafro 3$ to 35 " 57 $ *33-to (i) ^ 
'm, (ii) ^ TOTOf 3f 3T^q 3?f #TT cl«n 
T333 TO 3ft' WtW, 1 

[3Tf^^TU 96/2009/33. U 203/24/2009/33.37.13,-11] 
ft. WT TOTT TOl, -3737 77f3q 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 30th December, 2009 

S.O. 72. —It is hereby notified for general 
information that the organization The Institute of Road 
Transport, Chennai has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(!) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), from Assessment year 2009-2010 onwards 
in the category of ‘other Institution’, partly engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization 
shall be utilized for scientific research ; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of account in respect of the sums 
received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of Section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 


(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of 
paragrdtyi l; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (ii i) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums app! ied for scientj fic research 
referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases .to carry on its research activities or its 
research activities are not found to be genuine, - 
or 

(e) ceases to conform to and complv with the 
provisions of clause (ii) of‘sub-section (!) of 
section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

(Notification No. 96/2009/F. No. 203 '24/2009/1TA-! I] 

DR. SANJAY KUMAR UAL, Under Secy. 
f^#30bTO7. 2009 

3oT.3?T, 73.-WTO 33 TOTO ^ fcfo 

Iron ^rmT t % to grro 333377 

1962 (^33 f33TO5ft) 37 fTO 53 37ft 5^ 

777*7 #33 3773317 37f#W7, 1961 (333 3tfyfwi) 33 3R7 

35 TTTO (I ) # #5 (ii) # TO ctf 

2009-2010 3 37# #133 cTOTFTO 37f#3 37FF fsftforfrn, 

#) fo'RfcTfeci # 373# 3ffeF y 3T377TO 
37#TONf 3 e# ‘35Tc#f ’ 3Tfa?jf33fTO7T ^T37t. 

TOT;- 

(i) SppftfccT 7TTO 3iT 333 #31 33 3WT W^f=W. 
3TJ7T3H # fofo f3>31 

(ii) 37f#TTO 7TTO 3793 7TTO W# 31TO 3T# 
TOlfef W31 3> TOTO 3 -%TfTO 3FJRTO 
3331; 

(iii) srjrffor tinfro arjRTO 3t fow :tt3; 

333 7ffof # 333 3 3tcT3 WRfl °T£t 77337 
#77# 3TJ33R 333 # #37 3^ Ttf# 3?# 3f 
333 37f#W7 3tt TO 288 33 33 TO (2) # 
73 #13703 3 383 qfrvnfhrl #7# 73731337 77 373# 
73731-3# 37) 31731 37#7T 3330)1 3T>7 333 37T3- 
#33 3?) TO 139 3f)T3 TO ( I ) 3T -373% 333 
#30# 3^3 TOT 3ft Pm 337 3# #13137(7 
TO TtcqTtTO T# TO3t*Tf73 37^ 

#3# 3R# # #3(f33TT7 7333 TR1 33333 3fPT3n' 
37331 3TIW7 311 333T; 

(iv) 73133 37^7313 31 WTH 

33T TT^pfcT 37, 37cTh f3373 37b 33333 

HOI fart'd 3? ^13 HTsH ^pj 

T!r3lfT3 ^ 13303 33 Tfo 37^3 s 
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2. TIT ' TT TF TR 33=T I fa WTE fa fafa fa Sfaffa 


(fa) i fa T7-EEETfa (iii) fa fafafecl fa?fa 

fa fa fan ; 3IEfa 

(®) farm: i faTE-fannv (iii) fa sffafa 3?fa 
EOfa fafa ffa EE^E fa WH; 3TOTT 

(T{) farm i fa (iv) fa fafa§E fafalfa 

SRjfafaE fa ffa ERE TH fa fajfat TTfTT fal 5M 
ffafa -y^ fa fafa 3R3ET 

(E) faEil fajfaEH fanf faTfa fa fa7 fa ffa 

3TfaTH fa fat fabfa fa fafa fafaiTT; 3*EEI 

('?) Tfaf ffaflfat fa ffa 5E fa 5^ fa ETE Effa 
■•TsR 3Rfafa fat TTE 35 fa) TE-faE (1) ^ 
75TE G;) ^ ETETHl fa 33^y fa faff Efa 
TT3TT ERR fa fafa | 

I fafafai H ;00/2009/fal ‘4 203/92/2009/fal.fafi.-ll] 
fa. falE faER ETTcT, 3RR faffa 
New Delhi, the 30th December, 2009 

S.O. ~3.—It is hereby notified for general 
information that the organization Thiagarajar College of 
Engineering, Madurai has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(!) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules. 1962 
•said Rules), from Assessment year 2009-2010 onwards 
ir the category of ‘College’, partly engaged in research 
act' v ilies subject to the following conditions, namely :— 

<j; The sums paid to the approved organization 
shall he utilized for scientific research ; 

tr?f Tin.- approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

tius The approved organization shall maintain 
separate books of account in respect of the sums 
received by it for scientific research, 
re dec: therein the amounts used for carrying 
oui research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner oflncome-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of Section 139 of 
the said Act: 

(iv) The appro' organization shall maintain a 
separate statement of donations received and 


amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization : 

(a) fails to maintain separate books of account 
referred to in sub-paragraph (iii) of 
paragraph 1; or 

(b) fails to furnish its audit report referred (o in 
sub-paragraph (iii) of paragraph I; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine: 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (l) of 
section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

[Notification No. 100/2009/F. No. 203/92/2009/1! A-li| 
DR. SANJAY KUMAR EAT, Under Secy, 
fa ffaft, 30 f^t, 2009 

faT.3E. 74.—EfalfaEn fa) faEfaR) fa frig EcRfaE 
W faffaffaT farm factT i fa/ fa TRfaR faE 3TFER 
f- T EE T fa , 1962 (TfaT fiEETfat) fa ffa 5E 3313 5fa fa 
ETO far! 3TETfa7 fafaE, 1961 (TEE fafaEE) fa) ETE 
35 fa) EWE (1) fa #5 (ii) fa fa-iTfE faT ffafa fa 
2007-08 fa 3TEI TERR TTTTffar tfafarH 3TTTT fabl, 
rpfa, fat ffafcffac ! fa? fa fa#? jrrfaiET m fa fafaEF 
cfafafafaf fa fa * 3EE fa# fat fat fa 3Tfan^ffacT fan ^OrTT 

f, ETEcI:— 

(i) fafafafa faTTi fa) TTT Effa fa fatfa fafafa 
fa’jRTH fa fab, fail ilT ] T ; 

(ii) fa^Elfa faloT ml TfalT ETPTt 33?FT 3Tfa 
iimfai f5rfa' fa fa fanfar arfaTR 
fan ; 

(iii) STjfafcrT TPTTT falffa 33^faTH fa ffa TTfa 
^RT TIET 3Tfa fa TfaT fa 33TT BTcTT fa fan 
ffafa 3faTH fa fa fa fa fa? fa 
fa, TTfT fafafa fat TET 288 fat T9 THT (2) fa 
fafaTT fa T?3T fafafa ffa NtsllTN. fa 3fa 
7§ncn-Tfa fat fatso fat^rr TEirnn fa 
fafafa fat RET 139 fat T9 TIE (!) fa fafa 
3*P* ffafat 93^ fa fat ffa ffa TT fafa 
faFR TET falfTEE fafa TE' TEIlfa fa 
fat^TT fafa Efa fa fafVp^ tt$1 fa 3EETE 

33EET 3EET3 ffafar fa TIER ; 





[9F7 II—3(ii)] 


■RRcT 7R9? jTSRcRt 9, 2010,4? 19, 1931 


(iv ) 3T^'lf<rT qn?? '^VITF'Rb STJRtIH ^ feld, 7 l '7i 

cT^TT y^«fd 77% 337 37707 f??TOT -RsPfj 37? 

im 4 qm qrto ^rt 

qmfft? $$ R??jf ?fr %cT 7175? ?4 tt i 

2 . 4^ 77737? W 37^4? ^70777 ?mf4 375?%? 

4ra? :— 

C?) I 4 Tq~4lTlP? (iii) 3 TiORfen <4?I 

?4‘ vim ; 37?7^T 

(7?) %mO? 1 ^ RT-WJPT (iii) q 3T9?7 

TtTsTT ?T%7 STcj? Ttff ??7TT ; 37®7?T 

(?) 4 lWR I ?TTq- 4 l?IR (iv) ?' 3 [-tdfed ^Tpi?, 
37^77?H 4 ITT 1 ? ?R 9? 5PJ?? 0% 3? 3F-R1 
f??TTr[ ?*g? ??f 97??; 3T??r 

(?) 37?9T aTJOPTH 97?f ??? ?? ?? %T[ 3?T9 
37577 ?!? 4 tfJFra ?ff ?T9T RTQTT; 37»M 

(^•) 33? f ?WTcf l 4 f%?9 5? 4? 5^ 4 777? ?fe? 
??? 37f?f?q qft ?KT 35 4 ?9-?ra (1) 4 7^5 
(ii) 4 Tnq^Rf 4 375 ?? 9?f ?%7 ??T ?9?77 
9?T9 Wf ?%T7 1 

[ 37f^jq?iq. 95/2009m 77. 203/17/2009/377/97.1?. - 11 ] 
TgT. TOT? 97977 cl Id, 3 TpTT 77f?9 

sO 1 

New Delhi, the 30th December, 2009 

S.O. 74.—it is hereby notified for general 
information that the organization Diabetic Association of 
India, Mumbai has been approved by the Central 
Government for the purpose of c lause (ii) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), from Assessment year 2007-08 onwards in 
the category of ‘other institution’, partly engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization 
shall be utilized for scientific research ; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) * The approved organization shall maintain 

separate books of account in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to Sub- 
Section (2) of section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case. 
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by the due date of furnishing the return of 
jnccm e under sab-section (l ) of Section 139 ot 
the said Act: 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

•2. The Centra) Government shall withdraw the 
approval if the approved organization ; 

(a) fails to maintain separate books of account 
referred to in sub-paragraph (iii) of 
paragraph I; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of 
paragraph !; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
section 35 of the said Act. read with rules 5C 
and 5E of the said Rules. 

[NotificationNo. 95/2009/F. No. 203/17/2009/I IA-11 j 
DR. SANJAY KUMAR 1 .AL Under Secy. 

M fem, 30 %799T. 2009 

97T.3TT. 75 .—4 4 %? 59551 ? 

?? ?TT9i i? 90 ? 979 ? 5171 399977 

nRWftl, 1962 (399 f?99T9Rt) 4 f?99 5? 37? 5T 4 
77m 9%? 399977 arfrlfTTT, 1961 C399 3Tf?fW7) 971 919 
35 97tT99K1 (1) 4 7afs (iii ) 4590991? 97T 'sri 
2009-10 V 3719 77999 f?7t 37?? tc??9$? 

7979937 4 iRmfRfefl 4 39?? 3?%97 ?? V 
37571919 97199R991 q 707 1 305 77791 ’ 9? 3771 q 37f??f99 
f?>qr 'slldf 1?, 9/99 

(i) 37591 (V 7903? 9? 995 7jf?T opT TWO TfCMlfe! 

37577'?H q 37577 ?R 4 for? Yirnri ; 

(ii) '375?rfTcr mi mvi w 4 37 ^ 377 ? 

TOTfta 75TTI' 4 Rl^O! 71 77T9T^R7 R 

3!?!?! 37571 ?!? q 37577 ^ 71 ? tottt : 

(iii) 3i50TfTd TOT?? Y5?vrF 77 

517T T07T Tlf? ^ #T q 3TRO TgTrTT TWTT 
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W TRT %CT 71% 

^.^raRfsrfwi^ m\ m «rrci (2) 
pretax Tr w pfr^cT tt am) 

Tsmn~Pr^T ^ p^^tt Tnn^n 3% 
arfpfppp Pot PT7T i 39 3ft FT *771 (I) ^ 3TcFfcT 
37RT %7T% P7gp qRT prr %7cT fcfa cF7 3% 
H73Pfrrr ^ fpf»p3R T^prfqp pp FTTratfet ttsi 
PT t^T f^ 77% 7 ^nteR TQ7 7% 3TT73T7 
SIPpRT 3T77T 3TFRR fH"<%9i % TTpT 7%TT ; 

(W) P^PTtTd 77TFT 7I7N<T fTHH 7 3EJ77H 7) 

%7, ¥F7 cfH W 37JT7 7Tf?T TIT 33rR %cRTJT 

tott 3% 7%n p^^tt %% t) Ttm ^§n 

tttstf tut Mp^ct TjrpTfpcT p*r farm tt 7% 

P7^1 PTPT I 

2 . % trttr pf 37371 ^ ptpp pt ?%t pE? apprfeT 

7PT5P :— 

(tt) pTiPTpr 1 ■% TT-ppinpr (iii) p^f^rfecT^r 
Tift TJtPT; 3775FI 

fpso ptoit i p:T 7-pnpipi (iii) 7 Tf^rfia’d 3mr 

im PP3P fPTTH 3PRj7f 7%Tf: 3PTn 

( P) PPPTT' 1 % 3 T T77M t E (]y) 7 Ff%lf%T PfPlGfP, 
f%TR 37*177 PffePTP iTJPPH 7 SPJP'PH % 
fcTT PPP TIP PP PpPP 71% TT 3TPPT 17777 
PT^rf 7% Pit77; 3T77T 

(7) 3TP7T 37TPTR ^7P PPFTT 77 77 %TT 3T77T ^7% 
SEftiPH PPP pit 7177 TFT PTPt 71777; 31771 

(T) TPrf fPPPIPrfr P' IPPP 5P 3% SSr % 777 Pfect 
777 itfpfTP m 7T7T 35 pit TP-PITT (1) % tafe 
(iii) 37 777777 Pi 37JFP PFf WTT 771 7377 
7177 TFT P %7 ! 

[ 33fa7JPRT7t 99,2009/73. 73. 203/81/2009/3tT.PT.%.-II ] 
FT. TTPP P/PR cTIrt, 3TP7 TjfpP 

New Delhi, the 30th December, 2009 

S.O. 75.—!i is hereby notified for general 
information that the organization Giri Institute of 
Development Studies, Lucknow has been approved by 
the Central Government for the purpose of clause (iii) of 
Rib-section (1) of Section 35 of the Income-tax Act, 1961 
i said Act), read with Rules 5C and 5E of the Income-tax 
Rules. 1962 (said Rules), from Assessment year 2009-10 
onwards in the category of ‘other Institution', partly 
engaged in research activities subject to the following 
conditions, namely : - 


(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 

(ii) The approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain 
separate books of account in respect of the 
Sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (I) of Section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization : 

(a) fails to maintain separate books of 
account referred to in sub-paragraph (iii) of 
paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph I; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
sciences or statistical research referred to in 
sub-paragraph (iv) of paragraph I; or 

(d) ceases to carry- on its research activities or its 
research activities are not (bund to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
Section 35 of the said Acjt read with rules 5( 
and 5E of the Said Rules. 

[Notification No. 99/2009/F. No. 203 81 2009 ITA-flj 
DR. SANJAY KUMAR LAL. Under Secy 
30 , 2009 

«hl.3TT. 76.—~ J d4t7’3TT TT ! T/I if-TORT -7 fc-tU 
TF 3Tf^RJ%TT ^TRTT t % ^ 77T7T7 gTRT 3TPTR 

fTWTvrt, 1962 (TTb f-TMOHr-fl) ^ frmr 57 3% 5F 7 T7 


hi»i 



[5FTII— T3PZ 3(ii)] 


5T79 59 WT9 :W^\9, 2010/9# 19, 1931 
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73T5 9fe5 3TT99R 3TfafWT, 1961 (555 3TMWT) #t 5RT 
35 5ft 595 m (l) #75F (iii) # 95 ( 59 # m fatfrr<# 
2009-2010 # 3TPt #959 9FR7 7999 37797 F5#TTf957T, 3#r| 

9 c# *99#5’ 5$ ## # 3Tf«Rjf^T faRTT 5997 t, W:- 

(i) 3i^4lf<d #fiJ9 #t y<^Tl <l#l 59 499)0 47IHlf'Ji5> 
fj|5R # 379#9T5 # %Q| tor wn ; 

(ii) a^H i fcd #959 375% #999 wqf 37957 37# 

HIMlf+d t 5 #f # mm # TTFTrf^T fw 37991 
#fe#9 3FJ#IR 5 3TJ#TH 97#T ; 

(iii) fPTon %Tf^P 351# 919 # %tr S77# 

■gTTT 9T5T TTlTT 5^ #59 # 335FT 7sITc9 5# T7#97 
fw# 3T3#9f9 5R9 # #57 ^j59 Trf?i F#i 
9f #, 5*9 3rf9f959 5ft m\ 288 5tt 59 mt 
(2) #th*#5><ui# 997 9f#q7f55 f## <H(sii+k 
# amt 5ft 9 #$tt 5RT99T 37# 

599 #ifwi 97 ) 9ttt t39 9# 55 9m ( 1 ) # 
3T?rrfrT 3779 f99T#t 97^9 9R# W\ #59 fM# 
957 ## #7377997 £R7 ##999 77^7!# 9 5# 
F79T$T#9 #W RTtw #9# ^ # #9Tf9997 
VSR 9T# 3TT95R 377^99 3?59T 3TT95R ##557 
5# 3TRJ9 #11 ; 

(iv) 373#T#9 #959 77IHr#t97 #7*99 # 373#9T9 # 
#95; -gj^ fr ct^tt 9399 9#t 977 37579 #7995 
7##T 37# 59#99 #757 9#$7T #9# # 5779 #®7 
9#3T9v 5TTT ##995 9r9#qd ## #7959 9rt 9# 
y^ci 9#97 i 

2. #s TT797R 9F 3Tp7#9 9T957 # ## 9# 373#l#9 

#799 :— 

(9») #TT9T9> l # 99#<wi9> (iii) # -iR^Rsid im 
97# 97# <^ j II ; 3799T 

(75) '-HHji^ i #^7-#riir ( F (iii) # ^r^pcjd amt 
H75T -mft^TT #9# RFf ^#91; 37^ 

(■ 9 ) l #^9-#}nr ( F (iv) RTjf^rf^TTFiif^fr 

t#TH 372751 Rffe5#t5 37^77>7H 5 37^7T5H # 
f#r 37IRT FH 7T5 ## 59 37551 15575T 

57^T 5Ff 57#H; 3755T 

(5) 37W 37^5^ cfT# 5775T 55 5R #H 37551 F77# 
37^75H 594 59 5P75 5ff 5T5T ^Tnrn; 3T55T 

(^) 555 fWTT5# # 1 W 7 55 3fR 5 ^ # 1715 5f35 
555 3Tf5f55 57t 5R1 35 5T1 55-515 ( 1 ) # 7STF 


(iii) # 5155751 # 3T'J7F5 5# #91 551 5559 
51(55 5# 5#91 I 

[37f5^55179. 98/2009/59. 5. 203/56/2009/371.51.#. -II ] 
FI. #55 557R cl id, 3757 #55 
New Delhi, the 30th December, 2009 

S.O. 76.—It is hereby notified for general 
information that the organization Madras School of 
Economics, Chennai has been approved by the Central 
Government for the purpose of clause (iii) of sub-section 
(1) of section 35 of the Income-tax Act, 1961 (said Act), 
read with Pules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), from Assessment year 2009-10 onwards in 
the category of 'College', partly engaged in research 
activities subject to the following conditions, namely :— 

(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 

(ii) The approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (!) of Section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization : - 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
1; or 

(b) tails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph I; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
sciences or statistical research referred to in 
sub-paragraph (iv) of paragraph l; or 
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(d) ceases to carry on its research activities or its 
research activities are not found to be genuine, 
or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (I) of 
Section 35 of the said Act read with Rules 5C 
and 5E of the said Rules. 

[Notification No. 98/2009/F. No. 203/5 6/2009/1T A -II] 
_DR. SANJAY KUMAR LAL, Under Secy. 


TJyRT TTcT WRIT TOT 

10 2009 

T37T.3TT. 77.—TT5TRTO % 10-11-2009 

RTTTTT 3#TtT^RT TT 3FJsFR R' nRI RRyfcrsr (W*H) 
fOTOf'O'cT, 1983 RT fTTO, 7 ^ 8 ^ RT*T Rfen RRfal 
3#TfWT, 1952 ( 1952 37) MS 5 33-7MT (1) £HT 

WM *\M\ RTF W1 qRcl ftr RRT -qi^TR fO RfN ' fel 
33 7Tc3>T3T TRIR 73 2 ^3? 3rft 373^4 37 fFP7 3T?497 SRcf 3TTT3T 

137, TTF 73 Rl Rf TFR 3f21ift, ~s(l 9 fWR 704UM 3T1 of 

^RW'fTR 'TTR 37 3337331 37 TR Tj qFTvcft f ; - 

37. R. TFT 

1 2 

! aft TRR TT»3. tft. rt*R 

2 aft % aft. TRH 

3 art 37. 371. RcTTR 

4 an ijR.Tft. 

5 aft TOT 31H4H3H 

6 sft '9TTT 

7 an ~m. aft mm 

K aft Rift T^xqxgTTt ftfeRR 

0 aft 337333333 fTTTTT 

It) an sTR. RR. cR'JH 

3 1 an RR.RR. gfcTPT 

12 aft R.TTR.RT. TT-1R 

13 '>7 m RkT7]RRT 

14 aft TRR.aft.^. STKWR 

! 5 aft eft. TRRHm 

16 aft R.R. 3fR 

17 13. Rr RRcft 


J_ 2 

18 aft TJ. «tldl^uJH 

19 aft 33 T. 3 TR. 33 V/Y! 

20 IT. sft. RFRT3R 

21 5Tt 3ft. WTT^RfiWT 

22 aft TT. eft. #lffl 

23 5ft TR 'cf.H>;fR 

24 5ft fep^J 3 33 RTTl 

25 aft it.RR. 3RT| 

26 5ft 3TR. #1 

27 it. tt*t. Rgrr 

28 if. TR3. TTff^Ti'-R 

29 5ft aftfmiR TT3 

30 if. fepj RTRR 

31 aft^RTlfa 


32 aft bR.Rt. 3JTR1 

33 aft 3TR.TTR. 3r^cT=HUm 

34 aft TRi iTRTTimiTfi 

35 eft tsrt 

36 5ft 3t. 3[T^ 

37 aft 3TR.TR1. R37T7T 

38 5ft Rt.R3. IT%3 

39 5ft 7713133 Rr3R 

40 aft RTF-FT fTTRR 
4! aft tit. ^rtfmn 

42 771. RRRT. ITcTRpRftfRR 

43 37f337 7] %rTT 

44 3T. eft. RRRlTRe J 9 

45 aft ‘^V 3373 


46 

47 

48 

49 

50 

51 


aft 


aft fwj 
aft IT. 'JRTT 
aft rrctY-: 


aft 33 . ^fSRTFT 


Si r. 3(ii)] 







[*nnn—3(ii)] 


i^PTcRt 9, 2010,"fa 19, 1931 


16 1 


1 

"1 

with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983. the Central Government is pleased to appoint 



52 

53 

efrqdt tth. 'SFrqtaT ■ftirfa 

the following persons as members of the Chennai Advisory 
panel of the Central Board of film Certification with 
immediate effect for a period of two \ears or until iurther 

54 

rr. to 

orders, whichever is earlier: 

55 

S. No. Name 

56 

•STPTcfl "htcTFTffat 

1 2 

57 

$m\ elfai TORTR 

1 Shri Raj am M.P. Nathan 

58 

-STfTOTt cpiKl 

2 Shri E.V. Raj an 

59 

?TfRcFT 

3 Shri Ku. Ka. Selvatn 

60 

fafa fal sftfTORH 

4 Sh. M.P. Balasubramanian 

61 

RIRRl RPJ efU9 

5 Dr. Erode Thamizhanban 

62 

faTcj] RfaT 

6 Shri K. Swamam 

63 

TT. ?I%BT (isfOpuidH 

7 Shri R. Srinivasan 

64 

#RTT StTOTt RmR 

8 Shri Nallt Kuppuswamy C helium 

65 


9 Shri Venkatachalam Thavanbun 

66 


10 Shri R.L. Kannan 

67 


11 Shri H. M. Mustafa 

68 

eRtroft ttr. far 

12 Sht i A.S.T. Jayaraman 

69 

sfacrt' rr msmt 

13 ' Shri C. Balasundaram 

70 

^fTTcfr fasten ^ 

14 Shri S.V.K Arivazhagan 

71 

"ST. &W 

15 Shri K. Swaminathan 

72 

erf^TT #rm 

16 Shri A. J. Joy 

73 

tf. it. ■RTcTtTt 

17 Dr. Ravi Bharathi 

74 

«NI ftfccTT 

18 Shri A. Balakrishnan 

75 

$fafa Rspjf TRT 

19 Shri G.R. Venkatesh 

76 

felt Rtferr 

20 Dr. V, Nagarajan 

77 

stat RtTT smTOt 

21 Shri K. Balasubramanian 

78 

TJSlt t?T^5T 

22 Shri A.V. Srinivasan 

79 

fafa T^fafcTI 

23 Shri M. Kumaresan 

80 

7J?ft RR.Rt. RRTT Rfcr 

24 Shri V ishtiu Vardhan Redds 

81 

Tf. ^3n?n tor 

25 Shri V.S. Naidu 


U 809/1/2009-^(7^)] 

26 Shri R Mohan 


STATOR fRTTC, ffa?T37 (ffarR) 

27 Dr. S. Amuthu Kumar 

28 Dr. M. Kaarthikeyan 

MINISTRY OF INFORMATION AND BROADCASTING 

29 Shri Srinivasa Kao 


New Delhi, the 10th December, 2009 

30 Dr. Vi jaya Shankar 

S.O. 77.—In continuation of Ministry’s 

31 Shri Vhevvar Ravi 

Notification of even number, dated 10-11*2009 and in 


exercise 

of the powers conferred by sub-section (1) of 

32 Shri M.V. Suresh 

Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 

33 Shri R. M. Abdul kalam 


4729 Gl/09—2 





42. Prof. MP. Balasubramanian 

43. Shri Kavingar Mu Mehta 
44 Shri P.V. Kaiyanasundaram 
4$. Shri ‘ Pooch i' Murugan 

46. Shri Shanmugasundaram 


81. Dr. Sujatha Manoharan 

|. \o. 809/! /2009- !•. (C \ { 
_ AMiTABH KUMAR. Director (Hints) 

fm <srr i 


47. Shri Chandrasekar 

48. Shri Thyagu 

49. Shri D Kumar 

50. Shri Nakkeeran 
5). Shri S. Sankervaei 

52. Shri Suryarajkuinar 

53. Smt. S. Katheeja Shireen 

54. Ms. A. Girija 

55. Smt, M. Soroja 


30 2009 

^FT. 3 TT. 78 .—^ (TvF4 iri ), TDWPtT Pm. 
1976 (TTO rtsnt' ^ im. W!) 10 ^ 

yrffore (2) afa (4) ^ 44 ^ 

^ fan fa fere ■ami so% 43 -ufasp 

3 ^ '<437 frFTl 

t, sjfsTTjfacT ■EFTOT t 

U ^3 

1 2 


56. Smt. Geethalakshmi 

57. Smt. Lakshimi Rajaram 

58. Smt, Divijakumari 

59. Smt. Susheela Padmanabhan 

60. Smt. Prema Srinivasan 
6k Smt. Banu Lawrence 

62. Smt. Meena Selvaraj 

63. Dr. Lalitha S ubraman ian 

64. Smt. Srilekha Madhav 

65. Smt. Sudha Srinivasan 

66. Smt. Sugandha Srinivasan 

67. Smt.Kausalya Padmanabhan 

68. Smt. S. Prema 

69. Smt. S. Saraswathy 

70. Smt. N irmala S uresh 

71. Dr. JayaSridhar 

72. Smt. Lai ith a Sriram 


Tgm 

<41X443 4^, 7^46 4 T F 


vTrT>n 

"Sq yts4 ’5 ’iftfd SR/f'frn^n, ’f^4cR 7 T7 
6f(>3 H5ri ferfaTTY? 3TfkRBT0, 47 Hi XOTTI 
crft^S 'HtLfTcTTT 3Tf«R3Rt. 
q^5T 3ff%wnt, 




SrfMehl-tl, 61153^331 


4^67 fcff=6rffl StfO<6fTf, ‘^hfcOlgT 1 
crf^ -q^r 3tfag7T7T, 


pnrnr, 


ciR'TJ TTt^FT^T 447 


"Sj^fcPTtR 


14. 

15. crfr^ -q^t aufwft, 

16. ^5 t* TfW, RPrTt^Tm 




II—3(jj)3 


; *r=ra7t 9,2010ATft 19, 1931 
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1 _2_ 

17. m ■*?. ftn. T?* \7 FMk faftforc, 

18. TtBTO TTS?I T7^7T 7?mr 

19. » W1 V>cte 7 l3 

[7T. M-2009/Um-l/12/2] 
fran trwtct, 7^7 ^ 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 30th December, 2009 

S.0.78.—Ministry of Railways (Railway Board), in 
pursuance of Sub Rule (2) and (4) of Rule 10 of the Official 
Language Rules, 1976 (use for the official 
purposes of the Union) hereby, notify the following Offices 
of Izatnagar Division of N.E. Rly, where 80% or more 
Officers/Employees have acquired the working knowledge 
ofHindi:— 

SI.No. Name of the Office 

f Chief Medical Superintendent, Izatnagar. 

2. Senior Divisional Mech. Engineer, 1ZN. 

3. Dy. Chief Material Manager, IZN 

4. Dy. Chief Engineer/Construction, IZN 

5. Sr. Div. Medical Officer, Bareilly City 

6. Sr. Div. Medical Officer, Mathura Cantt 

7. Sr. Div. Medical Officer, Pilibhit 

8. Sr. Div. Medical Officer, Lalkua 

9. Sr. Div. Medical Officer, Kathgodam 

10. Sr. Div. Medical Officer, Kashipur 

11. Assistant Divisional Engineer, Kashipur 

12. Div. Railway Manager, Izatnagar 

13. Sr. Asstt. Town Engineer, Izatnagar 
14 Asstt. Div. Engineer/Line, Izatnagar 

15. Sr. Div. Medical Officer, Kashganj 

16. Asstt. Divisional Engineer, Pilibhit 

17. Asstt. Div. Signal & Tele. Engr., Fatehgarh 

18. Asstt. Div. Engineer, Mathura Cantt 

19. Asstt. Div. Engineer, Fatehgarh 

[No. Hindi-2009/O.L. 1/12/2] 
SANSAR CHAND, Director (O. L.), Railway Board 


3fVr iwi 

29 farau 2009 

7ET.37L 79.— 

#1H, toten 3Tf«rfwr, 1980 ( 1980 52 ) m 

6 ^ O) alh: (2) ^ Tim ■qfeti qm 5 ^ 73^ ^ 

yrqmrf H cmn 3fi. 7 tot ^rr 

fcfRF 16 2009 3 7TWR ^ 7KW 

tor tut f 1 

W fTerft cRT T?TJ 

wn*r, -qt. snf 302 , 

^7R I ^T. Rpf, 

^ ! 

2. Ptqffdd 7TTE4 ^ 5fl. Tf.'St. ^ 4d 7 -4M9 

01 2012 7T3J 3I«rai TFR ^ T^PTdT 

Ti^fTCT ^ Wfl Ff, BPft / 

3. TTf. "ft.A ^ 7KT9m *sft fer fcNF-Ttf 

#7 iMfw) 7T7*TH, fildkH, 3TfafWT 1980 ^ 

3T^r ^ WTt I 

[77. T,5n|,AT77. 7ft. ^t.3^.793.^7f.Tt/09/04} 
7fR Tfc 3*97^, TjqqfTfoi 

DEPARTMENT OF SCIENCE AND TECHNOLOGY 

New Delhi, the 29th December, 2009 

S.0.79. — In terms of the provisions of Clause-! of 
Section-5 read with Sub-section (1) and (2) of Section 6 of 
the Sree Chitra Tirunal Institute of Medical Sciences and 
Technology, Trivandrum Act, 1980 (No. 52 of 1980), Prof. 
P.J. Kurien, Member, Rajya Sabha has been duly elected 
to be a member of the said Institute w.e.f, i 6th December, 
2009. 

Permanent Address Delhi Address 

Pallath, P.O.- Poduthode, 302. Brahmaputra 

Complex, 

Vennikullam, Kerala Dr. B.D. Marg, 

New Delhi. 

2. The term of Office of Prof. P. J. Kurien as the 
elected member shall be upto I st July, 2012 and the same 
shall come to an end as soon as he ceases to be Member 
of the House, whichever is earlier. 

3. - The Membership of Prof. P. J. Kurien shall be 
subject to other provisions of Sree Chitra Tirunal Institute 
of Medical Sciences and Technology, Trivandrum Act, 
1980. 

[No. Al/SCTlMST/009/04] 
SUMAN K. AGRAWAL, Dy. Secy: 
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ott m irara 

Aifefe 18 ffeRrc, 2009 

^ht.3it. so ,—tato (ffa of TOfe 

TOfe 1% ?,n tod fern, 1976 ^ fern 10 ^ sqfem 

( 4 ) ^ 3^fTT!JT A, AT?fe ^shfe ffem ^ 3§ff ferPT 

'•O Sldfe? TO^R f, ^ fTRf?7%cT <Fffrfwif fe ffe# 
SO SffelfT A 3*ffe giT^in-^ ^ fet efiT sfefT*r?r ?H 
TO ^rr ffer f, Stferf^ ^ t, 3T^ :- 

(] ) feTO TOT, ^#?R fe, ^mr 

a) fagtf firfe ato?, mr^TT 

(3 } K^fH? fefST fe*UT TPi fep!T fe?, TOJ3 

(4) Tfe fefe -$$m fe ( 

2. ATT AfejeRT 7TTO? A 3TTOFT ^ Apfe A fPftf 

fet s 

IM I-17011/1 /2006-fe) ] 

3Tf^mr WATT TTpi, 7Aj[3xT Affe 

MINISTRY OF MINES 

New Delhi, the I 8th December, 2009 

S.O. 80.—In pursuance of sub-rule (4) of rule 10 of 
die Official Language (use for official purpose of the Union) 
Rules, 1976 the Central Government hereby notifies the 
following offices, under the Geological Survey of India, a 
subordinate office of the Ministry of Mines, whereof more 
than 80% staff have acquired the working knowledge of 
Hindi, namely:— 

i i ) Operation Arunachal Pradesh, North Fast Region, 
Lanagar. 

Q.) Tripura-M izoram Division, Agartala 

<J> Airborne Mineral Survey and Exploration Wing, 

Nagpur. 

5 4; Airborne Mineral Survey and Exploration Wing, 
iau>ur. 

2, TO , notification shall come into force from the 
date of pub feat ion in the official Gazette. 

[No. E-170) 1/1/2006-Hindi] 

__ A JIT A BAJPA1 PANDE, Jt. Secy. 

smft Iffe 3fpr TO4 ifarrw 

( mft ferr fgnmr) 

3TTfe 

A? , 31 2009 

AA.3RT, 81.- -few Afer (fefefe fW3, 1952 Tf 

few t A, 4 ?fr 5 T- yfe (few aftr jyfey) 


[Part II—Sir. 3 (h)] 

3?f«rtferer, 1951 (1951 65 ) wrs 6 m to Tiffe) 

3BT feq Afe fR, TO ARoRR fe rj?im fe AAF TTOA 
jfe?RT, ym fymn 4 atrt aafr ^ fern wfem w 
37T. 1733 12 2008‘^f fefelferi A?lfe to) t :-- 

3Tfy^mTT A :- 

(i) % u 1 a gr. a. 24 fe 25 trm aaa Tfrfe feffei' 

<£ aah m fefeffe to wm( m feferi fet. 

u 24. #3TR^TT -ATO 

25. afejtffe Aermro, fet Tfim ffepr 
fe# A ^ ^ Tffer , 

A'JTR rfe-g TO ’ ’ 

(ii) 'fol 3 ^TfeT^ffel I 

[mr. A. 6 (2) 07-fe Xil 
AT. AT. TRWirT, afetfe 

MINISTRY OF HEAVY INDUSTRIES AND PUBLIC 
ENTERPRISES 

(Department of Heavy Industry) 

ORDER 

New Delhi, the 31 st December. 2009 

S.O, 81.—In exercise of the powers conferred by 
section 6 of the Industries (Development and Regulation} 
Act, 1951 {65 of 1951), read with rules 2, 3,4 and 5 ol the 
Development Council Procedural Ruels. 1952, the Central 
Government hereby amends the Order of the Govt. 0 ! 
India in the Ministry of Heavy Industry and Public 
Enterprises, Department of Heavy Industry number 
S.O. 1 733, dated the ) 2th July, 2008, namely :- 

In the said notification,— 

(i) in paragraph. I, for serial numbers. 24 & 25 and the 
entries relating thereto, the following serial numbers, 
and entries shall be substituted, namely ; • 

“24. Shri R. Vasudevan - Member 

25. Industrial Adviser, In charge of 
Heavy Electrical Industry in the Depart¬ 
ment of Heavy Industry. New Delhi 

- Member Secretary. Ex-OOkio" 

(ii) Paragraph 3 shall be omitted. 

(K. No.6(2V07-Pf. Xij 

V. C. AGAR WAT. Industrial Adviser 
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^TTOrrr RTF&, TO 3TTT f^RTTOT W 

(-Htr^r^T rt^T f^rnr) 

^f^FTT, 16 t^W<, 2009 

FT.3TT. 82.—-F^fa FTFR Ft, fa%TT TOfem m M 3R<JcT fate '9? fFFT FT9 F RFF?I. RF FRRFT Ft FT? f fF 
fft fat2 t 9‘ crf^ra tfet (iH Ft ^ atT^fF Fi) ff aftr fr rtff atfafapr, 1976 (1976 ft 60) of fr Ft? nn rhf 
(RTFF Fit SPfTfcF) Iwt, 1987 Ft 3W# F 3?^ f 3tt?W ^jcl Fit RFFTT t fF cTFcTT? #1 FT F3fa rf *ft T3F? RTSF 
RFFT? FFF7 vm 3frr M*tF Rftfarffaf 9 FT^Ff ROT KH F7F 7#F; 

3T0;, 3R, 7RFT7, FFcf fMfTR Ft FRI 36 Fit TFT-FT? ( 7 ) 3tfc F9-FT1 (8) Fttt FlfFFFt FT FTF FRF fn 

i m fafoffa FFFT1 M, 7F X( 1) Fct ' ‘ RF 

Ft ” *j?§F! Ft TFFlfFtF OfoAtV.F fF^TO RRFTq (FF OtFO FF Ft t^) F FfS?T FT, faTTF stfe FT RTF “fe ffeF” t 
(t^m FRF’ FF?F FFFTF. "SF? RTF* FF FF t) 3TR fSRt SRpttF? fF^STT^ RF Ft/09/09/43 FR'ftfFO fFF FTT f, FjqtFT 
WF-FF FF? FRFt t I 

"JFT RFF FF fFf>F FF FFTT F! 9R FF StTOlfa TFFF#TF #Wfa'F fFfiF? fMtl t I FFTFT StfaFF? &TRFT 
10 fFT.ttT. m ^JFTR aRTF 3 m t I OiMOH 3 FFTc? “Ft" FTRH 1 m t j.WFt St^FFT FF? F 15 tFcT/fFT? % I RFF 
Ft Tfrfe, m, RRTF, FtOt, FFF, RRF, ?£3?t ; U«d<F4, FtF, zfafwi WF 3?fc cfFfa FcFTF 3tffc, Ft F*#? F7F F 
fsFTFT fFFT FFT f ! FFTF FrTRtFT (TR9 ^ ^t) 3?F?t rfe FftFTF i'-K^ld FRcfT t ! RFFTF 230 mz m 

50 F^f 'MWWcff FTTt fF^cT WF FT FR4 FRFI t l 



3tl^fF-2 FfeafeT F- RTSFT FT TTT^FT FTFFFf 


. . . . r r _ _ r _X . _ r -_A _ \ _ -V ’\ r __ T _ *-_ 4L C- ._ _/-A -7-. — Jti, . .R A —A 

FFT^F RFFTF Ft TIFF F tFR TFFFT 'F? 97 TfliFF 'F[§4 TFFft (FOT FTctT ? i k 73 RTF, ?FfF?T FT FoT F FFT 
Ff ? Fn W Ft ORTF^a FTF F ftFt FTSt FT Fttf ^ ^TrTFJ FTTFT FTF t I FfeF FT F7R F FTFT FT RF 

RFF FTFTTF^ T5TWT F9TTFT f?F FF f I 

3TTT F#9 TRFR RFT FfFfWT Ft FTT 36 FT RR-FTT (12) "gRT FRT FfFTF FT FTFT FTR ^r, FF FFTT FTF I 
fF FFT Tfet F STJRKF F Ft FTTF-F? F STFfcT RRtt fdfWrT] m 3T?t Rt^l'd, feFF F 3T^TTTT 3TTT tTTTT TWTTt TT fSTHR 
TFT TFffTfFT Ffect FT f^FTM IFF F7I t, RTtt ^ ^ ^ ?t ^F, FFFTT FR FFT9FR F FFT FTFFT F F9 

F 5000 F, RF Ft STFTT FF f ( 


[FT. TT. FF9 c TF 21 (0/>)/2009 | 
3TTT. fFTFF. Mm RN tFTH 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 16th December, 2009 

S.O. 82.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures {Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric 
Filling instrument (filling and batch weighing) belonging to Accuracy Class X(l)of ‘WFB’ series with brand "1 EASTER 
INDIA" (hereinafter referred to as the said model), manufactured by M/s Feaster India, 4. Jai Malhar Shed. EE. ! iighw ay. 
Kurla Singal, Chembur, Mumbai-71 and which is assigned the aproval mark IND/09/09/43; 

The said model is a strain gauge type load cell based Electronic Automatic Gravimetric Filling & Batch Weighing 
machine. It has maximum Capacity 10kg. and minimum capacity 3kg. The value of scale interval *d‘ is I g. Hs maximum nils 
rate 15 fij/minutes. The machine is designed for filling free flowing products like cement tea, spices, sugar, rice. salt. suit, 
detergents, seeds, pharmaceuticals powder and agricultural products etc. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 V, 50 Hz. altemataive current power supply. 



Figure-1 Model 

Sealing point is affixed on the stamping plate to avoid fraudulent use. The trim pot is inside the body of the 
indicator and no hole is provided on the body for adjusting the post. A typical schematic diagram of sealing provision of 
the model is given above. 

Further, in exercise of the power conferred by sub-section (12) ofSection36ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity up to 5000kg. manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

(F. No. WM-21 (06)/2009| 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M fMM 16 2009 

^T.^TT. 83.—MM "^RFR RT, MM Tufa*!# SRI Mf TFp ftM m fMR Ml c£ Wl[ KK MR MR SST t M 
m frM 3 MM Mr (Mr M M 37Tff^ ^f) m M m mprt srfaMro. 1976 (1976 kk 60) tt«tt kr Me m Rim 
(T=ffeeff K7 3};jM<H) fW7, 1987 M mM M SFJRq $ M W W M tfKJcHT t M M W M Mr R '‘TT ^RT ^1 
rstiMi rrtr t^tt Me Mm RiMMMt R* mjsm Mi w men Mi; 

3m:, sm, MM? tr^r, MMktr M mi 36 M mm (7) M?im m (8) sm M)' m mi M iro, 

Mi Mk M Mr fdfafes, Tw*ft mscMr, Ms Mr, s. s, MM Mnf? M ; M?s oo r , tr M M M? tts), 

##, Mf-600 079, McRtg SKI MMfa MR *Wl«fcn (Wf! M l> RTR ‘M tt > 7 " kjtsirt R W f77 Mel 
sk^tMrk Mm wk (Mr kr rir) k! Mr m, -faM Ms 37 Km '* Mr" t (f m pm sM mmer kkk Mr rst 
MI i ) M fM 3RfMR f^3H?TR M09/08/557 M M i. RJMr WR Ki Mt Ml t 1 

m Mr m MM MM M to sr snMm y7-#m Mr 'swi s i ?# Mimm w 
220 m t M ^ 100 fa. m t i wr tor Mir ( 1) i iM. i Mr -tor Mktr cM o.i fern i i sM 
snr sttMrjsh t ! fMrsm tr vfom KsmRWKF mtr?. MR(f?R *rr fa rrrM MMt i'M^i > TO? 
Mr Mrm trM mat t i mm 230 Me M so M rri Mis ysm m; M wm 7 1 w r * 
Mr 3T9TRR T^fnqr f i 



KK cltRK WiR M 3IK ^°h ^3 "ir$Tl 97cR sft? efR Mk M KKIRt KTRT1 S RfK TKTm 3TK 7Ml ®F "KcKIKK W> 

Irk, Ms kfk ^ «T(Kt Kicfi % \ tMt M cits "Mn KM KK isMt Mt *ki tRvcit 1 *hTsh M tttrM M tmk kti ttki kkki 

Mps skrtk mMr fM mt 1 1 

M MM mm m MMm M m 36 M mm ( 12 ) ski tot MMti kh wt kkk kr.. ks Mkki kMt i 

M m Mr ^ 3T^Mk ^ SK KKTR-KK M 3TcM M tMMl SKI Mt fMfcl, tSKIM M 3RpK 3TK Mt M k fM 

mi RMfM Mr fMMr fMn kkt t, fMfM kM ^ M Mft, M rtMrr M Mr ktrrr M M M 
( Mm. KT M 3TfM ^ H i ” KR ^ fM 50,000 KT me M M 77RRR KRKH 3RK1R (RT) Mof 50 %. ST. K5F M <5M 

MtM "I" kr ix 10 *, 2x!o *, 5*10 *Mf, M wit;r ^Mf m?pr ^r i 

[KIT. 77. KK 21 ( 208 )/200X ] 

m f%, Mm rr Mtr 
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New Delhi, the 16th December, 2009 

S.O. 83.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformitv with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use an*! 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 76 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class-1) ofseries“MAB"and wan brand 
name “WENSAR” (hereinafter referred to as the said Model), manufactured by M/s. Wensar Weighing Scales 1.united, 
Maruthi Complex, Ground Floor, No. 1. Narasimha Desari Lane (Inside 60 A. N.S.C. Rose Road). Sow carper, 
Chennai-bOO 079, Tamii Nadu and which is assigned the approval mark lND/09/08'557: 

The said mode] is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
w ith a maximum capacity of 220g. and minimum capacity of IQOmg. The verification scale interval (e) is lmg. and scale 
interval (d) is 0.1 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Vacuum Fluorescent Diode 
(VFD) display indicates the weighing result. The instrument operates on 230V, 50Hz. alternative current power supply. The 
instrument has internal weight calibration facility. 





Figure-2—Sealing diagram of sealing provision oi the model. 

On the left side of the weighing scale, a hole is made by cutting the outer cover and bottom plate which are 
fastened by a leaded wire tor receiving the verification stamp and seai. The balance can not be opened without tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

further, in exercise of the power conferred by sub-section (12) of Section 36 oi the said Act the CV-mal Government 
hereby declares that this certificate o ('approval of the said model shall also cover the weighing insf ...crus of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of 50.000 or above for 'e' value of 1 mg. or more and with 'e' value of 1 * |0 fc , 2* 10* or 5*I0 k , where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design ana 
with the same materials with which, the said approved model has been manufactured. 

iF.No.WM-21(208). 20081 
R. MATHURBOOTHAM. Director oi 1 .egal Metrology 
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3f14r41, 161^7337,2009 

357.37?, 84—4^43 777357? 35?, 14f4f 3lf335T7l £77? 34 3?£rT 442 37 f33I7 3573 4 3?37£ 3F 77370H 4 33T t 14 
k 4 £ 4 ' 4 % -*fer (44 4 3 f sh^Itt vi ) w 44 rp? 31335 sifkfwT, 1976 (1976 m 60 ) 31335 

(4fe4 «F7T STJRkRO 1333, 1987 4 4 37g7?3 t 44 £71 3T3 41 4*3331 t f4 7331737 33kl 41 SRtfk 4 4 333 *fel 

3*34711 333? T#3 4k f¥^R 4444331 4 33^33 431 KR 35777? T^Tl; 

313:, 313, 444 HW[, 333 44333 41 317136 4133-317! (7) 3tk ^3-3171 (8 ) SRI 43331 33 3313 333 ^t, 
^777* 3717 44 74377 faftfeS 3134 373^33, 3133 3#7, 3. 1, 44lR4 4?37t #1 (WI£S 60 RR 331 4 43 4§), 
4t3*>4<£, 4=lf-600079, 3te 31^ £13 144477 144? 33l4n (33l47TT 34 I) 3l4 "4 3 4” sfSoTl 4 31431 7J33 3f?3 
313331^3 3133 333>T3 (4p3 313 2T£3) 4 3fe3 33, f47?4 3T3 33 313 "4717" t (143 £74 ¥34 3731^333 3T53 353T 
33T t) 4ft 144 31^3133 14? 37?f 33 4/09/08/558 33^443 143? 33? f, 37^433 33T3-33 3mt 35771? t I 

333 3T33T R3? £43^1 41433? 44 333713 f4£T7T 37 3713lf777 31733 field 7T4R 333331 t l STWl -433533 $13771 
220 31. t 37k ^J333 $0773 100 14. 3T. t 373133 313313 47T7T3 H ) 1 4.3?. t 37k 3T33T3 3737177 (4) 0.1 4.31. t I £773 
335 371^35773 ^f33 t f47733?17f 44^ ^33?cT317337 3Tf77T 37?4?g33 3373 tl ^3^7 Retfkfe 13733? (4^3? 4) 3^4 4313 
44313 33443 35773 t I 333533 230 4)33 4k 50 ??4 3r3T3r?f 370 f4gr? KR 37 35?4 3573? % I 333503 4 44735 (473 
44353 7jf331 f I 



3T7 7?kr7 t4c! 4 3?f -37?7 335 #3 3I£7) 3537 37k 7IH 4k 35? 3513357 3313? 3??f? f 144 737*0 3f?? 4k? 4 7773133 4 
tk?3 73kl 3T37 4 373 *33? ‘t I 44? 35? 77)4 f4ll £e?7 35? 73T77T 34 3? 773577? I hT-ScI 35) 4rl3< 3573 4 3333 35? £35 ¥?4 
4?3313r^ -SNiJlM 3537 f£3T 3311? I 

4k 44k? 777337 333 3Tf3km 41 OTO 36 41 33-3T0 (12) £171 333 3kw4 35T 33T3 3573 3?T 3l¥31 35T7ft t 

14 333 4fe3 4 37-3433 4 w 33FT-33 4 3734? 341 f^kmfdl £17? 341 f45£T3, 14^3 4 31^713 3717 3l4 7TO) 4 147l4 
333 3Tj3Tf<3 3f531 f43333 1431 331 %, 14443 373 fi jl373 4 44 4 435, 331«l3T 3^7 35143313 4 TTIrR 333573 4 44 4 
1 14.31. 3T 3774 3Tf3^7 4 u i” 3H 4I^R 50,000 3T 3537 35l 43 47173133 313313 437131 (R3) 7Tf4l 50 14. 31. 7135 41 S3T3T 
3T4 t* 37k “4’ 313 I x 10 *, 2x10 *, 5x10 *, 4 f, 4? 3317335 31 3^117335 31 4 773^33 f i 

[33. 4, ^53^33-21 (208 )/2008 ] 
337. f33W, 41335 3?3 4?T3 
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New Delhi, the 16th December, 2009 

S.O. 84.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy ciass-l) of series "DAB'' and with brand 
name “WENSAR” (hereinafter referred to as the said Model), manufactured by M/s. Wensar Weighing Scales Limited, 
Maruthi Complex, Ground Floor, No. I, Narasimha Desari Lane (Inside 60 A, N.S.C. Bose Road). Sowcarpet, Chennai- 
600079, Tamil Nadu and which is assigned the approval mark IND/09/08/558; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of220 g and minimum capacity of l OOmg. The verification scale interval (e) is 1 mg and scale interval 
(d) is 0.1 mg. It has a tare device with a 100 percent subtractive retained tare effect. The Vacuum Fluorescent Diode (VFD) 
display indicate the weighing result. The instrument operates on 230V, 50Hz alternative current power supply. The 
instrument has external weight calibration facility. 



Figure-2—Schematic diagram of sealing provision of the model. 

On the left side of the weighing scale, a hole is made by cutting the outer cover and bottom plate which are 
fastened by a leaded wire for receiving the verification stamp and seal. The balance can not be opened without tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in the range of50,000 or above for ‘e’ value of I nig or more and with ‘e’ value of I * I0\ 2 * 10 K or 5*10*. where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, die said approved model has been manufactured. 

[F. No. WM-21 (208V2008J 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf f9<7TOt, (6 IWTO, 2009 

ofvr.37T. 85.—TO<lR RRTOR TOT, TWR £RT RTO 3R^cT KTOR TO TTOTO7 TO7R TO TOTOR. TOR TOTOTOTR Rt RTOT R TTO 

RTOT kTOR k TOf% TOTOR (rH R) Rf 33T^f?T TOR 3lk TOR TORTO 1976 0 976 TOT 60) RTOT TOR TOT TOR TOTOP 

(torto tot to^torr) from, 1987 TO rtottoT ^ to^^r t tor tot tor to) t fro ?w wi tot TOTOfro v to) tjtot tottor 
TOTOkcTT TOTTR #7 3TO fafTOR RkMRTO TO RTOW #S! W? TOIRT #RT; 

TOR:, TOR, TO7TOTO, 393 TOfkfRTOTO TOt Wl 56 TOt TOTO-TOTO ( 7) TOk 3R-TO7T (8) £TCT TOfTOTTO TOT TORTOt TO7R fR, 

TOTO7 TO 79TO fRTfTOfeR 'W$ TO^^ RL ), RkWI TOft RfR (TOTS 60 R, TOR TOT TOt TO 7TR), 

klTOTOlkl, TOl-600079, RfTOcRRT| %m MRfTOR W&fl (TORTV-TcTT TOf-I) TOR) “Rg R) TOT »ron TO TOTOTO TJRR TOiRR 

TO^TOfaR RfTOR RTOTOTTO (kTOR m 3T5TO) ^ *fe? fWC m TOT RTTO “kTO7" t (faTO TO’ RTOTO RTRTR RTOT TOTSTO TO 

TO t) TOR frok to'kh fa? TOfl TOR ^09/08/559 ??n3$*CT fTOTO TO f, TOjkkR wr-rr TO totr) t i 

TO3 TOfeRT TO ^TOTOH TOfTO TOfk TO*TO*fR ft$£TR ^ STTCjfTOr TOTOrT TORTR TOTOT t I ^TOt 3#7TO3 TO9 

220 w. 13fu loo f*r. m i i worn wm* vTOh (I) i lR.m 1 1 tot to 1 1 terror to 

gfTOr c^cheHlrM^ ^ifRT 3TO9^TO ft «N*|R (^ TO ^) ^ cTTTO R^TO TOff[?T TOTI t 1 '3TOTO 

230 aftr so to ttoto! to fegs 3 RT« rn im 'mm 1 1 3 9' toi r arolro cfrro sTOr ^’-o i> i 



3TO%-2 RiTOT TO -RtlTO TOC^ TO TOTO TO TOWTOS' TOTO 
TO TTlTO T^RT TOTOi TOTOTO TOTt TOTO 3fl7TO^TOf TOTTO7 TOTTO TO t tTO 7TO9 TO #rf ^ 73TO9 ^ 
%TT TTte TOR R TOTO TOTT t I TO 7T^ tTOI TOT TOT TO RTO9 l RT5TO TO RtTOTO TORt TO WW TO 9TO TITOTt 
TOTO7TTO5 TOTOTR TOR tTOTT RTO t I 

33k TO?kT 7RTOR ^TO 3TMTORT TOt TOT 36 TOt TO-TOT ( 12) TO TO TlfTOTO TO WT TO fR, TO TOTOTT TOT t 
TO TOtT TO77 93 33JR199 TO TOT TOTOT-TO TO 3TfTTO TO3T MTOtoT ^RT TOR 7R5TO tSTOTOT TO aT^RR 37R TOR TRRTO R TTOTR 
^TOT arjJRfTO RTTOT ^fTOTO fTOTO RTO f, TOR TO fT RTO, RRTS%T alR toTOtTRR TO TORH TOTORR Rt #7 TO 

5 m TO TOTR 3TfRTO ^ "-f w TOR ^ 500 k 10,000 RTO TO k TOTO9R TORTOR 3RRTO (RR) RfTOT 50 fTO. TO. R 

5000 fTO.TO. cTTOTO) 37fRTOTOT 3TOTO TORT f 3fR u ^’’tor 1 x JO *, 2 * 10 *, 5x 10 *, ^ I, TO RRTrRTO TO TORTORTO “'JTOtTO TO 9JTO 
TO rrrtot t ( 

[TOT. TO TOTO^J irq-2f (167) /2008 ] 
3R7. TO^TOR, tRRTOTO, f^fRTO TOR fTORH 
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New Delhi, the 16th December, 2009 

S.O. 85.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class-1) of series "\I PB" and with brand 
name “WENSAR” (hereinafter referred to as the said Model), manufactured by M/s. Wensar Weighing Scales Limited. 
Maruthi Complex, Ground Floor, No.l, Narasimha Desari Lane (Inside 60 A, N.S.C. (Bose Road). Sowcarpet. Chennai- 
600079, Tamil Nadu and which is assigned the approval mark IN D/09/08/5 59; 

The said mode! is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of 220 g. and minimum capacity of 1 OOmg. The verification scale interval (c) is 1 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Vacuum Fluorescent Diode (VFD) display indicates the 
weighing result. The instrument operates on 230 V, 50Hz alternative current power supply. The instrument has external 
weight calibration facility. 



Figure-2—Schematic diagram of sealing provision of the model. 

On the left side of the weighing scale, a hole is made by cutting the outer cover and bottom plate which arc 
fastened by a leaded wire for receiving the verification stamp and seal. The balance can not be opened without tampering 
the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of50,000 or above for‘e’ value of 1 mg. or more and with 'e* value of l x I0 k , 2xl0' l or5 x l0 k ,wherc k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No.WM-21 (208)/2008| 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TOT.TOT. 86.—TO^fa TRTTOTC TOT, fRftct TOfaTOKt £TCT 3T^cT m fTOTOT TOTO TO TORTR RR RRTTOT Rt RTO f iTO 
RTOf ftTOR 3 RfacT TOScT (RTR Tff STTffo TOZ 3117 TOT TO TOfTO, 1976 (1 976 TOT 60) cWl TOT2 3TU TOT TOTTO 
(tferf tot ) fro, 1987 ^ TOm TO t ark w tor TOt rrfrt t fro rtork TOt TOt amfa R Rt totot Rfecr 
RTO*far toitt Tot ark MTOr ^ftf^rfrof k RTOgror 33 to ^ toirt ttot; 

asm:, 3m, ttotok, tott TOfTO - ^ too 36 TOt ^to-too (7) sfa cTO-too (8) sro toIrrto TOt tot TO 
11 /567, I^R-680 616 (TOD STO fafaffa 0®7R OTO^ OWl*fclT*pf III) TORT “"St 410” *jT3RTT TOT 

3TTOTO 'TfTOR -3 T^^T%cT cflrH 34TO< u i ('4fsM TOOt Rtfs' T^RT RT?TO) TO TOSRT TOT, RfcrTOi TOTS' TOT RR “ffcTTOTO" ? (fTOO 
W$ SOTO TOTRT^RTOR RTSTO TOTOT TOT $) afa fOO ST^ORR fTO? TOT? Tp -gt/09/09/28 OOR&TR fTOTOT OTOT t, TO^rRr TORFT-9TO 
'flid TOmt It i 


RTOR OTSRT TrTO fTOfKT OR OTOR TOR OR ^Ri TOTTOfm SRTOTOlfaR RTRR OTOTOOO (TOfTOR Rr^ TOTS RTO RT?TO) t 11^ 

toItotorr ^tot 80,000 from. i ark wn 400 fern t i otottor tot strort (^) 20 from t i rto 
TO^to ^rt # 1 frooTOT ?tr yftiw ^mroRTRTcRTO TOfkr tottotot[toto tortto ti totot?t ororofro (rrt or st) ^ rf 
R fOOTR T’mfflcT TORRT t l 230 TOTTO7 7^1 50 RF^ TOcTOTORf TOO fTOJR W "97 TO TOT t t 



WO 3TR 9dTO ^ Rp’-TTMR ^ TO s'^TO ^ ftTOt clW 3FTT TOT 3Tk TOR TO TO TO TO TO, f TO TO TO 
TO TO TOR R TOTT TOT t 1 TOTOTO RTt TO ^ TO'SIS TO TO TO TOn TO RTOTT I TOf TO TOfTO TORT TO TOR TO T[^ 

toTO TOtotos tototr toTO TO tot i i tototot R' TOTOt TO TO RtTO TO 7 TO‘ t i 

TO TOTO RTTOK TOTOT TOlfTOR TOT TOO 36 TOt TO-TOO (12) TOO TOR TOTOT TOT TOTPT TOTO TO TOm TORI t 
fro TOR RfecT RT 375 TOTOT ^ TR TOTFT-TO RT 3TcpfcT TOTT fRfrofcT7 ^TTT TOTt tefcf, TO ST^RR 3TR TOTT TORTT V TTOTR 

tor R^MiRd mfero fRfrofF froro tot i, fRfot^cr totI ^jtsitot to rt rto, rrt^ str tottottot to ottot totoft Rt iv\ to 

5 m to toir 3rfTO7 to "if” rh TO frorq; 500 £ 10,000 rto TOt tr r tottto tottot 3ttttot (ttr) Rfro 5 to r 150 to rto 

TOt 3TfRTOTO ?TTOT TOR t 3|R “f ” TOT 1 *10*, 2*10^ STR 5* 10*, TO t, TO TOTTOTO TO TOTOTOTTO TO TO TOTRTOT t 1 

[TOT. R. RTO| TR| 21 (16)/2009 ] 
-3TT7. TOfOfTOR, fFTOTO, RlfRTO TOT fTOjTR 
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New Delhi, the 17th December, 2009 

S.O. 86. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge-Multi Load Cell Type) with digital indication of medium accuracy (Accuracy class-ill) of series 
"D 410” and with brand name "SLINTEC” (hereinafter referred to as the said Model), manufactured by M/s. Slintec, I I '567, 
Kundalyoor. Trichur-680 616 (Kerala) and which is assigned the approval mark IN D/09/09/28; 

1 he said model is a strain gauge type load ceil based non-automatic weighing instrument (Weighbaridge-Multi 
Load Cell Type) with a maximum capacity- of 80,000kg and minimum capacity of 400kg. The verification scale interval (e) is 
20kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) Display 
indicates the weighing results. The instrument operates on 230V, 50Hz alternataive current power supply. 



Figure-3 - Scaling provision of the indicator of the model. 

from the rear side of the indicator a holes are made by cutting the upper cover and bottom plate and fastened by 
a leaded wire for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal A 
tvpical schematic diagram of sealing provision of the model is given above. There is no external colibration facility. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act. the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 
I >0 tonne with verification scale interval (n) in the range of 500 to 10,000 for ; e r value of SOOgormore and with ’o' value 
<4 I ' !0\ 2 • I0 k or 5 10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[I . No. WM-21 (16) 2009] 
R. MA I HURBOOl HAM, Director of Legal Melrolo”\ 


Mil' 
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# ffafat, 17 few, 2009 

R7T.3TT, 87.—fafafa TtRRK RR, ffafat RyffaRRfa gyrj -# Rf^R f## xyr r rrr fa RTR# RR 7TRTRTR 

rrr ffa# fa fa% fafeRt (fa# fa fa stRffar faa) rtr far rtr rhrt atfafafatR, 1975 (1976 rr go) rrt rtr farRRt rirrt 

(fafefa RR 3Rft#R) #rr ; 1 987 # -stfafa fa 3TJRR f fafafHRffi fat t fa BWI #1 fat 3tfafa fa fa RRR fafe<R 

RSflfan ®RTtr #U ^ ffaffaR fafafal#fa fa RRgRR factt RRIR RTRfi #71; 

3Tc7;, 3RT, fafafa TOTR, RRR srffaRRR faf RTO 36 faRR-RTO ( 7 ) fafaRR-RTO (8) Wl fafafa RR 
faltfa #7787 TT2OTf^, ^7m # 1, Uttd faWlfa), R Jffa«*Tfa# W famfa, R##H #fa WlfaFT fa W, faSTTR, 3(?iT<WR-380 050 
gra fa## r^r fan*#) (^r«fa fa li) fa# “Tjfafa~30 fa fa fa fafaRt tjrb fafat, fan twi (fact 

RTR RT?R) fa fafeet RR, ffatfa R# RR RTR “fa&fr #fa Tfafa t (ffa ^fa RTRlfaRRR R#7R RRR wl) fa f#fa 
afafa ffa fa Ttr #/09/08/516 wfaffat ffatl RRT t, sfafa fat RR# % I 

3RRT RTSRf RRt ffapl fa RRR< RR RTC fact 377*7(1# STtR^ffc-TR facTR RRRRRI t 1 IRtfat fafaRtcfR 3TR<TI 30 ffa.RI. 
t fa ^fatfa STOfl 100 m t 1 flcRlRR RTRRH 3#RTct (f) 2 fa. t I ifaf Rfa faTfafaJeH fafa? fa I fafaR fact R#faT 
^RfacRfacRfa fa# 37TfafafcH RfaR tl RRRfa Rofafa fa# (fa?F i #) Ufa (T#FT RffafaR RRfafa faTR! t I RRRRfa 230 
fa? fa 50 ?fa RTfafaf RTC1 fafd RfaR RT RR# RRfa t I 



fa# fa ## fa Ret fa fa fat fa fa# fa RR "gRTRR fa# 9^ >^id RRT1 RR fa fa RfRTf t I fa fa 
fa TfRERRl fa fafa fa RT! 7RRT1 I faet fa fal# fa fa RRRR RR RRT Rfat faRFTTT ^PtRTR RRfa fa RRT t i 
fa fafa TtTRTR ‘ZRR faffa fa RTO 36 fat RR-RRT (12) ^RT RRR fafafa’ RR RRR1 fa ?7R,, RR fam RRcft t 
ffa W 1 Rfa fa arfatRR fa W RRF 1 -RR fa 'fa# fa ##fa -gRt fa fa#, ffa^R fa 33RRT7 #7 fa RTR# # #fa 
RRR fafaffa fafa ###'il tfaRT RRT f , ffafafa fa fasRR fa fa fa fa, RRlfa fa RRRRTRR fa fa RRRRRT fa fa# fa 
1 #.Tn.fa 50 fat. RT. TTRt fa 'fa” RH fa ffatT 100 fa 50,000 RRT fa fa fa ttcRTRR RTRRPT falRT (RR) 3# (00 fat. RT. RT RRtfa 
fatRt fa “fa* RH fa f#R 5000 fa 50,000 RRt fat fast fa 7RRTRR RTRRR 3#RRi (RR) fafar 50 ffa.RT. RR7 'fat arfRRRTR aRtRT 
RT# t 3TR ‘fa” RH ! x 10 % , 2x 10 *, 5x10 *, fa t, fa RRlcRRt RI RRRRRRT '{R# RT RpR fa TRTR?^ R t 

[ RR. fa. T 5 ^J TRt 21 ( 194 )/2008 ] 

4TR. RT^?Tq, ffaviRt, ffaRRT RTR ffattR 
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New Delhi, the 17th December, 2009 

S.O. 87.—Whereas the Central Government, after considering the report submitted to it bv the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and of Section 36 of* the said Act. the 
Centra! Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-If) of series “SET-30 KA**and with 
brand name “NENOTECH D1GI SCALE” (hereinafter referred to as the said Model), manufactured by M s. Shrinath 
Enterprise, Shop No. 1, Chitrakut Society, Nr. Pun it Nagar Society, Nr. Cadila Railway Crossing. Ghodasar. Ahniedabad-380 050. 
Gujarat and which is assigned the approval mark IN D/09/08/516; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30kg and minimum capacity lOOg. The verification scale interval (e) is 2g. It has a late device with a (00 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 1 he instrument 
operates on 230 V, SOHzalternataivc current power supply. 



Figure-2—Schematic diagram of the model. 

Seal wire passes through the holes in the top and bottom plate and stamping plate is affixed on the machine then 
a lead seal is applied. The instrument can not be opened without tampering the seal. A typical schematic diagram of seal mg 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval (n) in the 
range of5000 to 50,000 for l e’ value of lOOmg or more and with V value of lx I0L 2 x I0 k or 5 > I0 k , where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

\l\ No.WM-21 (I94V2008! 

R. MATHURBOOTHAM. Director o('Legal Metrology 
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17 ^^ 7,2009 

mt. 37 T. 88 .-~^fa aTOR mT, fafca RlfTORl £RT ^ "97 famR 3*4 m TOna a? aRTRR at am t % 

TO faite R afSya afec? (#4 it V$ 3 T 7 ^fo ^f) 3 JZ 3 Tl 7 TO TOm atfVfTO, 1976 (1976 mt 60 ) a* 7 T TO 3 TR TO TOm 
(4fem? mT a^HTO) fTO, 1987 m ZWff m STgaR f gfa 171 TO mi aTORT t tm TOcTR W1 mi 3mfa R m TTOt Rfem 
TOl^cTT TOR 77 TO 3^7 fafTOT Rfrfatfaat' 4 Znfm? am RTO man a?R 7 ; 

373 :, 37 R, TOtR aTOR, TOf 37 f¥TO mi KFKT 36 mt TO TOT ( 7 ) 3^7 TO TOT ( 8 ) §Rf ?lfTOT 3-7 TORf TO fR, 

4 a 4 'am^yi^.wr 3 . i,famnzaiarol,na 4 mgataam aarnz),mstmramimtfanmma,gsw, aaamro - 380050 
TOT fafafta r«tr aar^m (aar 4 ar mf-ii1) mm “Rafzt-30 m" f f^rr m 37mm t^r afsa, sraraTfma arma amman (zro 
zrc zr?a) m afem mr, fmam to mt ata “aattmTstm tto” t (fma ?aR' ?am TOig aaa rtto to am a) m fma 
^rjarmar at^ an -st/09/08/51 7 aR^fma fmm am i, a-iTOn wa-aa mat tot 1 1 

tot arsm am fmfra am tor mt rr am sa^rfer aarmfmd atma mroaa (aroma tor) t 1 ?amr afamaa 
aaar 30 fern, t afrr ^aaa aam 100 m t 1 aarm amro aaTTm (f) 5 mt 1 to' am snaa^ma 1 1 from? 
ma yfroa TOmrairro arfar aatagma aara fi -rom torto ^rate (am { si) man arma afmna TOtfro man t 1 
cRTOj 230 aiaz am 50 sz 4 maimif tot fa^r tor rt mat man 1 1 



amta m aiM 3 iR am miz " 4 * ^4 m rnfar atm ttr urmm 7 amtn aa aafran azz arm m 3 aftm atm mar? 1 atm ar? 
fTO mroan mr #mt mrr mi amm 1 afsm mi aim 33 to m aamv mr am amat mRmro rfimna maim? fan am i 1 
3 TK TOtaarmamm? 3 rf¥TOmi ma 36 mt ma-ma (12) ?raara mfmrm mr#1 mar inr, mmmman i 
tm mm? afem ^ a^atm? m ^a torto m 3aofa mat tgfaafm srt mat fa^fa, femT?n m m^aa sm zat aiaat a fmaa 
mm? a^mrao afem fglaaim fmm am t, fmfafta mat *pm\ m 4 a ^t am, amam sm mi norma m ana? zTOan at ma mr 
100 fa.m. a 2 at. am m “i” am m fma 100 a 10,000 am m im a armam mw? maam (am) aa 5 m m zaa afam 
m “f ’ am m fma 500 a 10,000 ammt tm a amro arnia ataam (aa) af?a 50 fm.m. mi afamaa aam mm 4 3 tr "I” 
am 1^10 *, 2^10 5xio *,t, mt mrnam m mmurRm amtm m ajR m aagza a 1 

[mr, a. mm3 ttr 21 (194 )/2oox I 
37R. in^Tasta, from, fafam an fmiR 


4729 GI/ 09—4 
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New Delhi, the 17th December, 2009 

t 

S.O. 88.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act,* 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Ru'cs, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of U $KT* 30 K” series of medium accuracy (accuracy class-ill) and with 
brand name “NENOTECH D1G1 SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Shrinath 
Enterprise, Shop No. 1, Chitrakut Society, Nr. Punit Nagar Society, Nr. Cadila Railway Crossing, Ghodasar. 
Ahmedabad-3 80050, Gujarat and which is assigned the approval mark IND/09/08/517; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg. and minimum capacity lOOg. The verification scale interval (e) is 5g. It has a tare device with a 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts, 50Hz altemataive current power supply. 



Figure-2—Sealing diagram of the model. 


Seal wire passes through the holes in the top and bottom plate and stamping plate is affixed on the machine then 
a lead seal is applied. The instrument can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Centra! 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to2g. and with verification scale interval (n) m the 
range of500 to 10,000 for‘e’value of 5g. or more and with'e'value of IxK)\ 2 x 10 k or5*l0 k , where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance w ith the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[!•’. No. WM-21 (194) 20081 
R. MATHURBOOTHAM, Director of] egal Metrologc 


UWti 
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fa ffafa, 17 ffafa 2009 

W.3JT. 89.—fafafa TTT^TT mi, fofofl MM 3 TTT fat TJ^T M2 VI M mfa fa Wm ^ TRI^H fa VOI t for 
mmt M2 fa Mm Mm (fafa fa fa 37 ^ fail) mm srfVffam, 1976 (1976 mr 60) m«TT ms fak RT9 mm 

(Mmf mr arjMfa fM, 1987 fa wl fa 373 ?^ t fak fs mm fat Mmn t for rnmn: Mn fat MV fa fat^mr Mm 
mm; Mf 3 fk foffam MMfM V -jy^mi Mr 3 KH mr/n fam; 
sm:, 3m, fafato im, 'smr MfMfat 36 mt ^t-wct (7) M^r-mTT (8) stttMM' mi fam mm 
M#n«nMm,wi2. 1 , tfa^i Mm3, mjifam fata mrc MM, mfami tmfa rniMi fa 3mimimm380050 

srcr foffata m^mr mMm (wM Mm) M “-ofafa-300 fa M 9 jomr fa famm Mr, 3 ttMM Mm 
(MM wit) faMm mr, fafa7fam”i (ffafa M 

fork M M fa/ 09 / 08/518 Tmfakm form mm t, s^fam wt-^ M mmt t 1 

7 mMm mM mM mm^ 1 ^ 2 ^ snmlmM r mmon (MM3mm:) 1 1 ^rfat Mmmm m$\ 300 for. 
m. t fak 1 fa. m f 1 mmm wi w fa) so m. t i M M 3 uV^^m famr t Mrmr ?m Mm 

rnmrmmmr rnfta vm i 1 wim Mte (c*m i fa) Kfa Mm fatarm Mti mmr t 1 twi 

230 M: fak 50 ^ ■ymnM mj ffajTI W 7 m mta mmt 1 1 



fafem mi MM mm fa mi fataHTmgi "sftqto 

MtafafaHMcrmtatefafafafafamM m MtamMMfate mm mefateMmM tMM 
fan fa famr fat’ mi mmi 1 Mm fa famfa fa fa M** mi 17m wfa Mmrns Mfai ffai mm i i 

M faM TirmK ^mi 3 ffawr fa mn 36 fa ^9-^71 (12) §ro v^\ mfafa mi fai mfa 1^, Mm mfa t 
fa 3mi fasm m sifaRR m ym (j i- x m m 3fafci fat fafafa "gKi fat Mjm, fam^R ^ sfk fat ^nfat ^ tfafa 
3 mr mfatffa Mm mi fofafa fM mm t, fafafa fat fam fa fa ?t M, wfai M mifamm fa Mm fa fa 
fa 5 m m fat 3 rfVm fa *fa” trm fa fa 500 fa 10,000 Tim fa fasi fa *mmm tor w (xm) Mr 50 ffam fa mMr 
fak 5000 for.ui. mmmt aifwi ^rniMf’ 3 fk << fafa 1 xio *, 2><io *, 5x10 fat,fa mmmrmmmmimimm 
7^1 fa TTM^ ^ 5 

[ mi fa 21 (194) /200K1 

3 ?r. tfarm, ffakim rn Mm 
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New Delhi, the 17th December, 2009 

S.O. 89.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Mode! of self indicating, non-automatic 
weighing instrument (Plateform type) with digital indication of medium accuracy (Accuracy class-ill) of series “SEP- 
300K” and wiih brand name “NENOTECH DIGI SCALE” (hereinafter referred to as the said model), manufactured by 
M/s. Shrinath Enterprise, shop No. 1, Chitrakut Society, Nr. Punit Nagar Society, Nr. Cadila Railway Crossing, Ghodasar, 
Ahmedabad- 3 80050, Guj arat and which is assigned the approval mark IN D/09/08/518. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) with a 
maximum capacity of300kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing resu Its. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 


Figure-1 Mode! 



Seal wire passed through the holes in the top and botton plate and stamping plate is affixed on the indicator of the 
machine then a lead seal is applied. The indicator can not be opened without tampering the seal. A Apical schematic 
diagram of sealing provision of the model is given above. 

Further, in exercise of thepower conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg. and upto 5000kg. with verification scale 
interval (n) in the range of 500 to 10,000 for e’ value of 5g. or more and with ‘e’ value of 1 * 10\ 2 - 10 k or 5 < !0\ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (194) 2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


HUM' 
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ftTP^r, 2009 

-3P.3TT. 90.—77731R °F5T, f^of 4*7^7# £RT ^ 1 vfti *77 falR RRR ^ *7^. ^ ^WWH ^1 PRT t fa 

^Tlr# k4f%TfeT (^H ^ vi 37T^fn W 47PRTPRR7 37fafW7, 1976 (1976 RP 60) R«7I RT3 47TTTC PFRF 
( HTStfl "^T 37^TRRT) Pl^H, 1987 ^ ^H«4' k> 3PJ^? 1? 47 ^77 R7R 4 TTmq'fl ^ fa rRTRTR 1 j|4Tm 4 3747 k 4 3 l *cl PfaR 
P^TI^T! T^TT 47 fpf4 = 7 Rftff^ftldT k* <39 ^{9d ifal 5Kli d>7cfl 7fk7T; 

3777:, 3R, 4?fa 77RFK, RRP 3TfafaT9 4 PRI 36 4r* 7-P77T (7) 4739-qRI (8) £RT *7^R RTf^cPTf PR TRfa RRR 
•^7, fa 4 7 j 4 *r vn. fa., wr v. 5 , $t 4 sipfafe, fair kpg wm 4 4 #, tth..rr i. s m, vr^m, 

3WK, TpT(T?T £79 fcffiffa ~ 5 ^ 9«tT«fa (w4l4-ll) p 4 “RTT^-12 ” 4^ 4 3fa3F ^R 7#?5, 3797447 91979 

3V<*K«l (Tfarl HTfR) 4 97397 RtT, ffafa sffe 9iT 979 M, ^9t 99 " % (f977 £779 £77 «6 PTRTc^ 3<W 9T3eT R7£T 991 %) 4l fa33 
STJpfal f4 37li TRT 4/09/08/108 TW^fafl fa9t 99T t, Srffcfi Wl'R ^nft 97791 t I 

999 97397 997 fa|79 4l Tf^R 97 9R faf 377479 37799lfa9 cfaR 999RPT t 1 £94 49999 *79791 30 fa.97. t 
3717 ^RRT SPT9T 100 7JT. t I 77c9PR 9T99H 379979 (^) 2 HI t I £779 Tfa STUNjcH ^fa* t fW9>7 RTrf 4479 o^WflrR^ 
44 371993979 vm i i (r^ i ^t) qf^uriM i i rw 23o rir? so ^ 

RrRRTdf RT7T Ir^T W R7 ^RdT t I 



A1349 

mT-S<H Rlfrl'l ^ yi^^TH RR VN'iiq^; sRiJlH 

ffe^Z7 -^r cR7 ^ 3T)7 ’33RR 73TRR ^ ^7^, ^ ^ clR felrT RR RR R7 Rfe RTlRR R fafcm ifl Wl t 1 RfecT 

7?)cR^ «fR7 vRNR RiT Trap y^\i{) -sRiO^ RRTRtf I^TT J lRT't I 

37t7 TTT^R STfafRRR RTt RRT 36 RR-RRT (12) £RT R^tT TTf^Rl R7T 3RRT RRR fR, R? t 

f5F ^T RTScT ^ 3RJRKR ^ ^77 Wl-R ^ 3TcRfa ^77t fdfdHfdl ^R1 RTft fejcT, fe^-7 ^ 375RR 3TR "3771 TfRRJt 71 t^f7R7 
3afd hIscI RR fSffrpf^T t%RTl TRTT Icffiftd 377) ^Jlslcll ^ V\ M93, Rxn^fcfl 3TtT ^)l'4meH R> rHeRT 3M«P7 r J| "^Rl 

^ 1 ftT.TTT. 7l 50 fR.m 7W ^ u i n RH ^ f^PI. 100 77 50,000 cf^F ^ t^l Tf 71R7RR RTRRH 3TrR7cl (TTR) 37R 100 fR.TIT. RT Zm 
37f^ ^ "f " RRT t£ %tj; 5000 ^ 50,000 7RF ^ R51 R* TTRRR RTW3 3TcR7c3 (PR) 77%7T 50 f^rfllJTR V* ^ Slf^KRl ^07771 
RPR t 3fR 4 ‘^" PH U10 *, 2x10 *, 5x10 *, ^ t, T5H TO-RcF R1 RRrfToRRr ^fRT RT ^ 7R^ f 1 

[RR. 77 21 ( 18)/2008] 

3TR. RT^^Rl, fRTTIR, Rjii 
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New Delhi, the 30th December, 2009 

S.O. 90.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-U) of series “SUJ-12" and with brand 
name “SUMO-JAY'’ (hereinafter referred to as the said model), manufactured by M/s. Sumo Jay Electronics Pvt. Ltd.. Shop 
No. 5, Shrushti Apartment, Nr. Vaibhav Hall, B/h Sahyadri Bunglow, On N.H. No. 8, Ghodasar, Ahmcdabad, Gujarat and 
which is assigned the approval mark IN D/09/08/108. 

The said model is a strain gauge type load cell based non-authomatic weighing instrument with a maximum 
capacity of 30kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 2g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 


©\ 

< 

Figure-2 Schematic diagram of the Model 

Sealing is done through the holes made in the bottom plate and front of the scale, then a wire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is given 
above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg. and with verification scale interval (n) in the range of5000 to 50,000 for 4 e’ value 
of 100 mg. or more and with‘e’ value of I* 10 k , 2 x!0 k or 5 x 10 k , where k is a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 



[F.No.WM-2! (18)/2008J 
R. MATHURBOOTHAM, Director of Legal Metrology 
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4 f4r4, 30 2009 

rtt.3tt. 9i.— 44r tttrtr rtt, f44r rtTrrtrI srt ts4 r7<jr f44 R7 4rr rrr 4 rrrri rf rrtrtr 4 rrt f 14 
3RR f44 4 4% Rlfed - (44 4 4 TflTfTfcT 44') RTZ 4l7 RT9 RRTRT 44407, 1976 (1976 RTT 60 ) RRT RTZ 4r RFT RHRT 
( hTsciT RR 3Fj4^R) PlRH, 1987 4 dH<^RT 4 37^5^9 4 4k ?77 RTR Rrt RRicHI ■§ 14 RFTT/RT RrIr 41 BTRfR 4 4 3RCI RTTTd 
RRT4TT RRTR. 774TT 4k 4444 r4 4 3R7JRR 4rT RRTR RRRT 4m; 

SIR:, 37R, 444 7TTR7T7, RRR 44rRR 41 «TRJ 36 4l T7--RKT (7) 4k RR- RT7T (8 ) "gRI TTR 4 rr 4 4l RRTR RPR 
fk, 4 tt4 tj4 rr $4r4 1 rr ?t rt. tH. W9 4 5 , $p4t strtotz, Pm 4rr ?rt4 w 4 44. rr-RR 4 x R7,4^n, 
st^rriri^, ipiw sttt14441r’-rrrri4tt(rrtrrtr4 hi) ri4 4 ‘r77r4-h 44^^3 44??, arwifno rtrtr 

RRRRRT (:jRc1RT?9) 4 RTSkT RR, f4?r4 RTS RR RTR t (144 ^cnqf ^r 4 ' I R r RTR RRR R4k i RRR RRT R) 4 r t4R 

BFpRRR fW* Rif RR 41/09/08/109 RRRRfVld f4RT RR1 t, RRRK=i SRFT-RR ^ml RkRT t I 

~9R RT^T TT^ fc^JTR 4 r W&J RR RR 4kf 371*44 4kR TRTRTRP (RRRT 2TS9) t I ^TTRR BTIrRFRR H7RRI 30 14. TH. 
t 4 r ^t-trr <rrrt loo m t < tttrnr rtrrtr 4?rtr (i) 5 ut. t 1 ^rr sttrrtptr -qm £ 4trrr rtr RfrPRcf 

rp^cRTIR^ *44 BRRR^dH WR f } R^TTT RcTTRRT STRtS (TJ5I i 41/ 4rH RkRTrR RR44 t RT7R1 t ( RRRvRR 230 4<rR 
4r 50 ycRWdl RTTT f4gR RRTR R7 R>l4 RrRTJ t I 



nTSef 4l 4 HrRT RRk 4 RTRRFT RR 4p5p[TR7J ^STRRTR 

444^7 4l Rrf 4f7 3TR .ifl4 TTIRR 7K RR4, fR 44 4 4 RR fRRRRT RR cTR R7! 77k1 4 folcR! 41 RTT# 4 I hIsc^i 

4t 4ld4 RRR R7T TTafT RFjRTTR^* -Si'HiJlH RR4RR f^RT RRT 4 I 

3^R 44lR 777RTR "3RR BlfkfROR 41 RRT 36 41 R9-RRT (12) URT TTRtT ^l14l4 RTF RRTR RRcf . R^ ROl^il RRcft 4 

14 "3RR mTsH 4 3TRRTRR 4 1RT yHI IJ I-RR 4 BTd J 1d IrPi^IcTT "SRT <541 f^«^!d, 4 3RJ3TR 4 r 3RI RTRTlI 4 147777 

1RR BTRRlfTrf RT4 cT RR fRf-TRfaT 14 rT RRT 4, lRf44R r 41 a jTsfcTT 4 44 41 4 r> , RRT^cTT b|r RR4TTRTR 4 RMH RRRvTR 4 4iR 
4 loo fk.RT. 4 2 fk.RT. rrt 4 “4” rtr 414r 100 4 10,000 rrt4 4t 4 k<Rim mnhih 4rtm (ott) 4k 5 rtr rtrtrI 
37 fRRT 4 rt i” RTR RT FTR 500 4 10,000 RRT rH 4r 4' 77TR]RR RTRRTR 37R7TRT (R^T) 77f4T 50 14.TTT. RH BTfRRirR 5RTRT RTRf t 
4^ ttr 1x10*, 2 - 10*, 5 X 1 0*, 4 t', 4 RRIrORT RT RFTTcRRT T j4RT RT RJ^R 4 77R^R t I 

[RR. 4. ^R TH7 21 (18)/2008] 

-3TR. RT^RR, fRTRTRT. f4RRT RN fRRH 
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New Delhi, the 30th December, 2009 


S.O. 91.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of self indicating, non-automatic 
weighing instrument (Table top type) with digital indication of series “SUT-11” series of medium accuracy (Accuracy 
class-!!!) and with brand name “SUMO-JAY” (hereinafter referred to as the said model), manufactured by M 's. Sumo Jay 
Electronics Pvt. Ltd., Shop No. 5, Shrushti Apartment, Nr. Vaibhav Hall, B/h Sahyadri Bunglow, on Nil. No S.Ghodasar. 
Ahmedabad. Gujarat and which is assigned the approval mark IND/09/08/I09. 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( fable top type) with a 
maximum capacity of30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


Figure-! Model 



Sealing is done through the holes made in the botton plate and front of the scale, then a wire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is given 
above. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing in.stn.uw " ; > of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of' 100 to 10,000 for 'e' value of I OOmg to 2g and with verification scale interval (n) in the range of 500 to 10.000 for ‘e’ value 
of 5g or more and with ~e' value of 1* !0 k , 2 x 10 k or 5 x i0 k , where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

|l\ No. WM-21 (18) 20081 
R. MATHURBOOTHAM, Director of Legal Metrology 


'•*HU i > 
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TO f^c#, 30 f<R«K, 2009 

tot. an, 92 .---TOTOTO rttor tot, W& TOfaroTO sm fr rr^t ftro^ rt from toTO TO rttor rf rrttor TO rto t fro 
ftot fTOre r' TO% rIfft (TOTO TO nf srr^rf^r TO§r) toz m rtr rirto 3##m, 1976 ( 1976 tot 60) rto tos tor rtr rhto 
(RTF#' TOT TOfRTTOT) fTOTR, 1987 TO ^R'Mt TO 3F[?R t TOR ?R TOR rR RRTTOTT 1 1% HTO RTOlR TOT TOTOr R TO TORT TOFTO 

rtoTOtt tottr tTOto tor f^R RtTfeTOTOrT' ii tor^ Rto rtp tot TOr?; 

3TcT; f TOR, TO#R RTTOR, TORT TOfTOTOTR TOT TOR 36 TOT TOT-TOR ( 7) sfft TOT-TOR ( 8 ) £TR RTTTOTTO TOT W1 TO 

rrr gefr to? R^rfro rt. %, to < 5 , spft tort^rs, fro rrr ftft, frts?T too r) Rte*, rr.rr. r. m r?. tofrk, 
34£H<i«iK tjtotijtr faptffo r^totrtorto (w ? 4cn toT-iu) to"rr?jrT-7'' * pm TO TOroro t^totr%r. 34^TOraf tor 
TO7TORR (TOTO TO?R) TO RTFcT TOT, fTOTTO TOT RTR ; ‘ TjTO TOR” t (fTO^ ?RR’ ?RR? R?TO?[ R^T TOcT TO RTO t) ^k 
fTOR RJRfTO? 3TT| RR fT/ 09'08/110 ^TTO^ftTc! fTOTO RTO t, .tf^RITO? RRTR-RTO TOR TOT t ! 

TO RTFH TO fTOJTO TO TOR TOT RTC RTO STTTOfRT sRTOTOfFfR cfTTO TORO (TOTO^ TO?R) t t IRTOT RfRTORR 
TOT 1000 faTO. t TO ^RRR &fRTO 2 fTO. RT. t l RTOIRR RTRRTR 3TRRTO (?) 100 TO. t l ?RR TO »ltag5H t fTORTOT 

fjr TOrto stotoocto TOrt tort^to t ' tow tjcrTO too^ (to ? ft) cfTOr TOtot tot^ot toot i i toro 

230 TO2 TO 50 TOTOf l^cT TO! TOR R7 TOT TOT t l 



RTTO RH Rpro TO ^ TOTO RTT RtSlnTR^ TOTTOT 

TOTO TO TOT TO RITO m TOO.. ?R TO R R TO iTOTO TO TO RT 5TT^ RtcT R f^fTOl TO 'TOT ? i RTTO 
TO RTOro TO TOR TO -TO TORT TOniTOT TOTTOT TOTO TTOT TO t 1 

TO TOTO RTTOT TO STf^fTO TO TOT 36 TO TO-TOT (12) TOT TITTOR TO RTOT TOR TO,, TO TOTTO TORT t 
fro TOR RT3RT RT RRRTTO RT RR TOTTOTO i-1 -BROfR TOft MTOTcO TOT TRR fe;RR. fcTRTfR TO TOfTO 3TR RRf RTRTJ) R fRRR 
'TOR 3T5RlfTO RfecT TO MtoWt tTOTl TOT t. iRf^R TOft TO RR Ft RTO, R^«TTO TO TOTTOTRH TO TOTO TOTORO TO TOT 
TO 5 TO. TO TORR 3TfRTO TO “?” RR TO 500 R 10,000 OTO TO TO? R RrTORO RTOTOf RTOTTO (1R) RfTO 50 fTO. TO. R TOt 
5000 fro. TO. TOP TO! ^RTOTO 8TRTO TOR t TOl RR 1 * 10 *, 2'-10 * TOt 5 - 10 *, TO t . TO TOTORTO TO TOTOTcRTO RTOTTO TO 
FFT TO RTOpTO t I 

[TO1. R. FTO^JTR-2) (18).'2008 ] 
34K. TOTOC^RR, fOTOTTO, MRTO R19 fWH 

4729 G1/09—5 
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New Delhi, (he 30ih December, 2009 

S.O. 92.—Whereas the Centra! Government, after considering (he report submitted lo it by proscribed authority, 
is .satisfied that the model described in the said report (see the figure given below) is in conformity with the pro\ isions ol 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and (he Standards of Weights and Measures (Approval of 
Models) Runs, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and n. render 
accurate s. rvice under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (S'* of Section 3(> ofthc said A*j. the 
Central Government hereby issues and publishes the certificate of approval of I he Model of non-automatic wenching 
instalment (Platform type) with digital indication of medium accuracy tAccuracy class iiii v,-ne> 
ot *‘SDP 7" and with brand, name “SUMO-JAY" (hereinafter referred to as the said model), manufactured by M s. Sumo !a\ 
Electronics Pvt, Lid.. Shop No. 5, Shrushti Apartment Nr. Vaibhav Mali. B h Suhyadri Bunglow.)n N.l i No. 8. < ihodasar. 
Ahmedabad. Gujarat and which is assigned the approval mark IND 09 l!X I 10. 

The said model is a strain gauge type load cell based non-authomatic weighing instrument {IMaifonn 
type) with a maximum capacity of 1000kg. and minimum capacity of2kg. The verification scale interval (e) is I one. [t has a 
tare device w* > 00 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 I lerlz alternative current power supply. 


s 

< 

Figure-2 Sealing provision of the indicator of Model 

Sealing is done through the hole made in the botton plate and front of the indicator, then a w ire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of (he model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act.-the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrumems of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with verification 
scale interval (n) in the range of 500 to 10,000 for‘e'value of 5g. or more and with V value of I* 10\ 2 • 1 (Tor 5 -<10'. where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance w ith the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

|F. No. WM-21 (181.2008; 

R. MATHURBOOTHAM. Director ol' Legal Metrology 
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93 30 fcTO77, 2009 

TO. 377. 93. —TOTO! 777TO7 TO, teTF9 #ffln ^P7 "373 9799 fTTO 97 fW? TOR TO TOR79 77 7TTO7T9.91 TO £ fa; 
TO9 fter2 -q ^Tff TOR (979 te ^ snf^T ^f) TO 3TT7 TO "R79TO 3lfteW7, 1976 (1976 TO 60) 9*77 TO 3TT7 TO TOTO 
(TOTO TO TOjTOd) f9TO7, 1987 TO TO9TO TO 37JTO f 3?R 377 TO TO t iTO TO77977 W1 TO 3T9fa R TO RTO TOR 

9TO79T ^jtr 7#TT 3TK faf*F7 RfTfterfTO 9 TORTO 77TO TO9 9TO9T TOTT; 

379: 379, TOTO7 777TOT7, RTO 3rf«rfWf TO TO7 36 TO 39-TO71 (7) 3^7 R9-TO71 ( 8) £177 TOT9 ?if«RRf TO 77979 TO79 
‘gl, ^ 7JTO *99 SHSSlPwj TO. %, TO 3. 5, fPTf TOTT^te. f997 TO1, ?9T£) to( to qte, TR-TO^. 7. 8 “97, RT577T7. 

s^m^wk, 7pRi?i £rt f^frf^rfT rto9 9to 497 (w«fer dtf ill) tot “^s^-4” ^ to arroro 7 rr Rfcro sTTrorofro 

TOR 3W9 (^TOl ^|q) TO Rtecl TO, T977TO TO£ TO- 9TR ( ‘ 7791 Rd t (fRR 377R £77TO TOTdTcT RTO TORR TORT RTO ft) 3TT7 
fteq to^toto fro^ ste £9 ^t/09/08/i 11 7973^99 fron m t. sT^tero m -37 tott) totto t 1 

TOTO RteR TJTO fafR TOT RTOT7 TO7 TO7 TOR TOTOftd TOR RTTORT (^TOR 9TO) t 1 RTOTO 3rf9TOTO7 JiTTOTl 30 R9 t 
3fa TO9TO 100 fTO. TJT. f I TOR FT9 HITO7H 3T97Tef (1) 5 fTO. m t I £77^ RTO TOTOT^RR Tjfad f, fisRW R9 TlfTOR 
TO7TOR9rcRTO TOflR TOTOTOJRR RTOR f I UTTfTT ~r^F "SRIS (TRT i ~£\) xTRR 9^119 ^TTPR ^ t ! 

230 RTR3 3TR 5() 5R9R7) «|RT f9?|9 97F] q< 'TRT^ ^TcU t t 



■RferT'^T Tftf^FT 3fR9 ep SI9919 

Sfeqfct ^ clqT W 3TR 77m ^ TKt' 7TR f^Tc? ^7 cTR 97 cite 77fcl 77 tef?F! ^Orfl t I RfecT 

9tci«K 7F0 9,9) 9 <c 4) ’tew Sl"9"yi9 397)^ Itefl '19T % I 

3fte 3£tete 7779717 TO 3TtefTO 97t *7171 36 97) TO977T ( 12 ) ^771 K77 ^lf9991 9H TOl ^79 W9I 9779t t 

fsp TO Rtecf ^ 37^fte7 te ?77 9^-99 97 wfcl TO tefTO91 TO TOt f77TO, fTOfq ^ 37^77 37R TO 7TFnft 71 fTO7 
TO Rtec! 97T tef^RW fTO TOT t, tested TO ^^3717 TO, 9RTTO ^ff< 97997779 te TOR TOFTO r) ^frf 

35fl 5 ITT. RT TO^ RfTO ^ TO ^ fro, 500 ^ 10,000 TO ^ tef^f 7779799 TOTO 3797TcT (3^9) 3^7 5 ^9 77 TOT 3^ 
100 ^9TO^) 37fTOTO TO97 t 3^)7 “f ’ TO lx 10*, 2x10*, 5x10*, ^ t, te TOrTO 97 9?TOTO TOte 97 7^7 97 
7Rg79 t I 


[TO 7T. 'STOT tR 21 ( 18 )/2008] 
37R TO-JTf^R, f99TO, MTO TO fd3TR 
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New Delhi, the 30th December, 2009 

S.O. 93. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
'Wthorirv. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
.provision of the Standards of Weights and Measures Act, 1976 (60 of! 976) and the Standards of Weights and Measures 
t Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
tu render accurate service under varied conditions; 

Now., therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 cf the said Act the 
Centra! Government hereby issues and publishes the certificate of approval of the Mode! of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-ill) series of 
- *SU W-4” and with brand name “SUMO-JAY” (hereinafter referred to as the said Model), manufactured by M/s. Sumo Jay 
Electron*':?. ?vl. Ltd.. Shop No. 5. Shrushti Apartment, Nr. Vaibhav Hall, B/h Sahyadri Bunglow, on N.l I. No. 8, Ghodasar, 
Ahmedabad, Gujarat and which is assigned the approval mark IND/09/08/111. 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 
device v>. uh a ) 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing arrangement 

is done through the holes made in the botton plate and front of the indicator, then a wire is passed 
though these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the-Model is 
given above. 

further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said Model shall also coverthe weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for *e’ value of 5g or more and with ‘e’ value of i * 10 k . 2 * 10 k or 5 «lu\ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

IF. No. WM-21 (18) 20081 
R. MATHURBOOTHAM, Director of Legal Metrology 


mine 
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of MrI, 30 2009 

-5RT.3TT. 94.—'7RmR mt, f^%r? MoMt £R1 ^ ROJO ftt£ 07 MOR mi3 ^ 0?m^ OF TTOTOR 11^1^ 
3m M2 3 RTSR (iH Fl Of aTTflO M‘) OR MmO w; aiMM, 1976 (1976 ■5FTT 60) mm OR afft OR OHm 
(OTSRl m 3 0fO K R) fMo. 1987 moMo! $ SP^SO f aft? RflcT ml OORRT f fm RORR Mo M aMO 3 ot OTFR 
omsfcfT mro iTtor afn fsrfoR oftflMMl ^ tM skh 4?<di tiM; 

3TcT:, 3R, MM 07007, OOO aMfMO M ORT 36 ml 30-mo (7) MoO-mif (8) ^RT TRO ViMr'I m Mo ^ 
^t, Ml RO OT. fk, ^ 3. 5, SJO# 3T3lMfe, fM ^33 FTR, 30^1 Merit* k O10, 03T..R3 3. 8 07, MOR, 

arsomoK,TproHfroMoMosooornMr (omMM ill) M“rtrjoM” MmTjmoM, oormfMM r 

7W1 (OfM 33303 fe 3RO) mof^rni,fMRF^m3T3'‘7^3M'i|- (M FOO fM ROOR 303 OT5R mR 03T 

f) afa M 3RJ3ft3 M 3^ ^ -51/09/08/112 OO^Tct Mfl 331 t, Wl-73 RRl mM t I 

333 3T5cT Om Mp 33 TOT 33 OR M SPllM Mh WI moM %3 3150) t 1 FOml Ofam33 5 F33T 

30 33 t affc ^£333 $RT3T 100 %. HI t I Oc3R3 TOR 3T30R (f) 5 1. f I fM Om 303mp33 ^faR! t loom R3 

0f333 oZj'WW mfe aoMfTR 33T3 f I 333?! OcOkm RT315 (OR 1 ^t) 3RR OfORO 303f$13 mT31 t 1 30300 230 
M3 aTR 50 F73 OOTlM ORT TKRf 07 mof m73T t I 



■qfecT ml yir^io mo) ^ mT ■su-srh^ ^04uio 


ciR ,,: Rz 33 R "rrr ■0^ mTm, ^5 0<i R* <m HimRi mr ?tr m Rte rtIr t \ r^f<H j ! mt ^rii % i R!S7R 
ml ■■gt RRf; ^rR R7! Ijm RMt RTSRTmS OT1TR ^3Rrf HrH miT t l 


3^7 RHmw Tmi arf^fd^o ml mo 36 ml 00-mo (12) i?ro mro mfmrm mi omo mm f-o, oit mmoi moo o 
fm "3mr ofso? ^ ai^olmi ^ mi y 010-00 m aicnfci mrl lorfoofm ski aol fy^id, feanm m 3 ojor atR am otrot o tmoo 
000 arjortmi ofeR mr f^No fmrn om t, f^#o 00! ^ fl om, om^tm alR mpfoToro m ortr oomro ot ino 

ml 5 m. m 001^ aifom m il i" on ^ 500 or 10,000 om ^ mr o rrorr otorr amoR (tr ) orfm 5'm or mro m 

100 omml a#qmcfo sromt afR u i" or ix 10 *, 2*10 *, 5x10 *, mt,# mmom mmmoom^ofm 
oogqo t 1 


[mr. u 21 (is) /2008 1 

sot. m^rno. fqmim. Mom mo Mtr 
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New Delhi, the 30th December, 2009 

S.O. 94 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge conversion kit type) with digital indication of medium accuracy (Accuracy 
class-HI) of series “SUC-4” and with brand name “SUMO-JAY” (hereinafter referred to as the said model), manufactured 
by M/s. Sumo Jay Electronics Pvt. Ltd., Shop No. 5, Shrushti Apartment, Nr. VaibhavHall, B/h Sahyadri Bunglow.On N.H. 
No. 8, Ghodasar, Ahmedabad, Gujarat and which is assigned the approval mark IND/09/08/112. 

The said model is a strain gauge ty pe load cell based non-automatic weighing instrument (Weighbridge conversion 
kit type) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It 
has a tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 




\ 

Fig.-2 Sealing arrangement 

Sealing is done through the holes made in the botton plate and front of the indicator then a wire is passed 
through these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise ofthe power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5tonne and up to 100 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of5g or more and with ‘e’value of 1 x I0 k , 2 x I0 k or 5*l0 k , where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (I8)/2008| 
R. MATHURBOOTHAM, Director of Legal Metrology 


... 





I lli I 
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*rn7for htw ^jfr 

31 t^R, 2009 

3&T.3JT. 95—Wfa ^ fWt, 1987 fWT 7 ^ wfWT ( 1 ) ^ ^ (73) ^ 3^»l R Wfa TTRR ^Tt 
t^cT^RT 3tftR$3?T WTT 11% ^ 3 fttr Tir RTO(^l') 3 737T1SR fWT W f : 

_ _ 

w TpmftR qRcfcr rw rr§9t sm^R ~m #u 3fr rtrrr rt^ eT* 

7^531 3R 3^ 

(0 __ _____ (2)___0)_ _ (“l) 

t. 3Tr| 15265 : 2003 1, W37 2009 30 W33, 2009 

P3 Wl?R ^ Tim 3TRP7 3TW -3$, Wtt *m, 9, 3!^ 71T£ 3R7 ijpf, ^ 10002, W 3^f<W : 

dt feqt, +ld<+)l?n, RRf, 57 =^ 7T3T 71R3I 37T3frT7i : ^TF^RR^, WTT7, TROR, TpTWt, 

oT?.HT?, WJ7, 71W, RPPJC ^! rTSTT fcT^RTT^R? 3 ftstf %% WR3 f i 

j TftfSt/TRTR | 
IT >$. m\ f ‘OR’ 33 (fjtfdH WltWT) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 31 st December, 2009 

S.O. 95,—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules. 1987. the 
Bureau of Indian Standard, hereby notifies that amendment to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15265:2003 

1, November 2009 

30 November, 2009 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

| Ref: Cl-D Gazette] 
A. K. SAINI, Sc ‘F& Head (Civil Hngg.) 

R^f^Rt, 5 RW), 2010 


W.3TT. 96.-Wfa RPR7 ^ fw?, 1987 37 fwi 7 ^ wfwt (1 ) ^ 7§fe (73) ^ R TOR? RW ^TT 

H,d<^Ki 3TfrRj(RcT WTT t fR 3f3 t^r RT RW(Rt') WPR fWT W/faR RT f ._ 



sJTq TRTlfRT 'HKdk HH<ti Rt 737sR 

momi aft? 

TlTlUR r) ■Htsdl aqpnr 

W’-R RP[ FR 3fr fqf3 

(1) (2) 

(3) 

(4) 

1. 3#t?T 7285 ('RFT 2): 2004 fal ^ RT R*R 

3T?1 TsfrgTT T%3 TTRtT ^ t*RT fePeisi. PqP'im, 

Rq 2 1100 Trqqtrr ( ] 12 *$RlR4>/c|»fWH) R 
Wf RT d'-Mdl TTFfsR RRt 'fT'TRTR 33^ 
tR7 Pcftrl«i< (rfRRT ''fR^TR) 

7TRBR R 2, 

W«R, 2009 

15 fF3W, 2009 
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(1) (2) (3) _ (A) 

TOtTOtTO. ], 01 WTO, 20(h> 

WTO, 2009 


TRfl^TTR. 4, 01 tWTO, :0(D 

WTO, 2009 


to? w&m TO Trf?PTf tow rhm tow to, 9, w to. TO tTOTO- 1 i.ooo: TOro mtow : 
TO frofl, TOMTOM, TOTOtW, TOTO, trTO cTTO TOM MTTOMTO : TOTORK, TOTTO, TOM, WW. TOMMY', WTO 
fpTTO, TOM, TOFJT, 'W{1, MRT, cT^TT f^TOTOJM R fRTO ?g TOMM f I 

[ xf^ij . TTO.i.p.TO 2 :! j 

TO. m. TOl, %TOm w to TO ( TOW T^rfTOrfTTF;, 

New Delhi, the 5th January, 2010 

S.O. 96.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1W. the 
Bureau oflndian Standards hereby notifies that amendments to the Indian Standards, particulars of which are gwcn its the 


Schedule hereto annexed have been issued : 

SCHEDULE 

Si. 

No. and Year of the Indian Standards 

No. and year of the 

Date from which the 

No. 


amendment 

amendment shall have 




effect 

(1) 

(2) 

(3) 

(4) 

). 

IS 7285 (Part 2): 2004 Refiliable seamless 

Amendment No. 2 

15 December. Jos >9 


steel gas cylinders - Specification, Part 2. 

November, 2009 



Quenched and tempered steel cylinders with 




tensile strength less that 100MPa(l 12kgt/mm i ) 



2. 

IS 13258 : 1991 Weided low carbon steel 

Amendment No. 1 

1 December. 2009 


cylinders exceeding 5 litre water capacity 

November, 2009 



for low pressure liquefiable gases - -Code 




of practice for inspection and recondi- 




tioning of used cylinders 



j. 

IS i 5100; 2001 Multifunction valve assembly 

Amendment No. 4 

i December, 2009 


for permanently fixed Liquefiable Petroleum 

November, 2009 



Gas (LPG) containers for automotive use 




Copy of this Standard is available for sale with the Bureau oflndian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

| Ref: MED G 2 ' 11 

C, K. VEDA, Scientist F & Fk-ad (Mechanical Engineering) 

TOwT TO1TOI 

fTOTOT, 4 TOTTOt, 2010 

TO TO 97.— MTOP? TOR Ml TOP? TOrTT t 1 m TOtR TOTMS ^ *JTO R MTTOTT TOTOR fTOl TO TO 

TOTORTt; 

TOT:, 3R, MTOTO 7T7MR, MtTOTT TOM m (wfa TOt fMTTOT), TOTOWT, 1957 (1957 MT 20), (PTO 
MTTOT 15MT TOTOWf MM TOT t), TO TOT 4 TO TO TOT (I) TOT WT TOTOTO MT TOW TO fR, TOT ^ R MPM Ml 
mTO TO 3TTO 3TTTO TO 7JW TOft t ; 


toTOT! 13258 : 1991 3TTO MR sCWR TOTO TO 
fro. 5 TOto TO TOw tor totm mm TOTOr stmt 
MTTO MTOT TO fFTfMTO --TOTOT fTO* W RM TO Ml 
fTOfTOsTO'TO mtoTOr to TOTOsf TO fTO TOfw 

TOmT 15100 : 2001 TOzT MW TO TPTMT Wf 
w TO TO TOTO TOtTOto TO tow to TOr 
TOTR 3tTOrTO 


I'lHPH 
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srftKJRRI RT 3TcFfcf 3TT% RTR WT U RT /t^/^^^^/lMiT/09/17 cTHCRR 18 ^JR. 2009 RR fRT!R<R R3RRRT, 
RRRTR (RfRRRt ^TFTef) ^ RRRfRR R RT TfteR rftrrrrt o#r wt) R>prfpra, %R RT?R <RllRn R^R PARISH 
OFoRHl RRR. R3 r£ RR, RRt R RT RRRRn f-m+, 1, RORfacR RT3RT T$[Z, RR<RRRcf|-70000! RT RRRfrlR R R7 fRRRRF RRTRtRfl 
(RTRRT RR qR4l-3H!), P?A 4>'MR>V-3R Hffe, Rtodfell, RfTR: fRRR RRRTR (HpNHl Wd) fRR RRg 71.3333 '% 

RlidlrRR R fRTRT RT Whcll ^ 1 

RR RfRRJRRT RT 3TcFtrf 34FT RRR ^ R f?RR7£ RRT ^RiRR RRR SffafRRR R7 RTR 1 3 RR 3RRTR 7 R iRpRR RRT RR^ff, 
RTR? RR 3RR RTRIRRH RR 3#RJRRT ^ RRRR R RRRRR RTF RR^ R 90 fRR RT *ftcR feRR RcFR^R (RTRR7 RR 
RtRTRRT), fRRR RRRRRRRR fcRfR2i, RTRRTlfeRT, RRR: fe'RRI<2, fRcRl R^RR (Ri>RRt RRFR) fRR RRR 7 I 3333 RR RRR t 

sRRRT - ^Tf^RT - RRHfr^T *MfeW» RR7RT, fRRR RtfRH ( RR^Rl RRTcR ) 

(TTsTTfRR/RRTR R77RT :-RTRi 0R/RTRR3TTC/ ^/#rTr/ 09/17 cnfftsl !8 ^R, 2009 


( R3 ) 

3TRT arfilRRT 






RR 

RTRI R1R 

R. RR. 

rIrrtRrir 

Irrt 

RRR7 


R 


n 

RTRI 


r m 



TR6RT 

17 

RORf 

44R1R 

48.00 

RTR 

R 

rtrr^tt 

16 

RRKy 

R^RR 

ov.oO 

RTR 

x 

R^RRRR 

24 

rPTrrt 

R^RR 

39.80 

RTR 

4. 

RTTRR 

1! 

RRfcgr 

RRR1R 

29.60 

■OTR 

s. 

Eli 53 

9 

RTky 

R^RTR 

23. <80 

OTR 






RF{R :- 

2 10.20 (RR^R) 

( RT ) 

RTRR 3Tfi|ch"TT 






i. 

R1RTR7T 

16 


RRRTR 

19.00 

RPT 


RRR :- 19,00 ( RTRRR ) 

-3 ' 


chi RPit yTTR3 $TR ( 3RRR 3^T fRRRR ) 3TMRRR 1957 cht fcJTTT 4(1)^ 3RJTR 3Tf«IFf^R KTR R1RT RIR/^ 

RR RTRT fcjcHUI 

RTRT pRcHUi : — 

! 2 3 4 t®T, RRT tRTRT, R RRT R. 17^fR^ I R RRR FTRt T> •#* RTRT iTRRi . R RRT R. 1 7 RT fRR; 2, 3 R RRRR ? 

R«TT RTRT fRTRT, 11^7, i 7 RR RTRT RTRnRrft Rf T3Rf R. j 6 RT Rf^TfRTR 4 W tRRTrfT R I 

a 5 T7RT. RTRT tRTRT, R Red R. 17 RR RTRT RlRfl'^TT R RR1 R. i6 RfRRlRlR fk% 4 R RRR RIRT f RR‘ RTRT 

RTRTRTf R RR R'. 1 (, R iJRRfl t RR1 RTRI RTRRJR R RR R. ! 0 RIRi RR R[RI RRTRRT R RR R. 1 1 ^ 
rlMfrld TRR 5 TR fRRRT f. I 

> 5 W. V3\. RTRT RTRRRR, R RR R. 16 RTR! RR R1R1 RRTRR R RR R'. M ^ Rf^RR 5 R ^{R oTRi t RR 

R1RT Rlrfi^n R RR R. 16 R RRRft t RRT tRrT RlRPRt -j? ^ R | (-, tjirt TTfj' R1R1 "RRTRR R RR R i ! R> 
Rfrirf^R *-R 5^-; R7 fRRRT f. i 

5 W. o 77RT, R1RT RFRRTl, R RR R*. 16 RTRT RR RiRT RRTRRt R RR R. i i W >R>' R RRR RTR 7, 3R7 

TRT Rf^RfRR RTRT Ral R RRRR ? RR7 RTRr RTRlRTf R TJT7 t i 6 R'R R1R 'RTTRRt R RR R, 1 I R7 TlfwfRR 
fRR 6 R J pHRr(! 7 I 

<> ~ TOT. RTRT RTRtRTf, R RRi R. 16 RR RPn RRTRRT R RR i i 1 # Rt^RlRR RR 6 R RKR RRl 71 RR RlRT 

RRTRRT R RR R. I i R RRTrlt t RRT RTRT RRRRT R RR R i j R *5’5RRT t cW RTR RRRRT R RR R- 11 ^ 
tRR 7 R7 fRRRT R l 

' .v RR1, RIRT RRTRR, R RR R. J 1 R7 VF% 7 R RT7R RTRT t 3TR 4tR RRTRR R RR R. 1 ! R RRRR R RRT RTR? 

RRTRRI R RR R. 1 1 RR 1 RTRI RTRRRR R ir^ R. 9 ^ Xffcqf7^ tR7 RT iRRcfT R i 

s ttr] . trrt RRTR^T, R RR R. 11 RR 'RR1 RTRRRR7 R RRi R. 9 R 7TRRR tRR 8 R RRR RTR R R ? R RiRl 

v^nrrrp- XTTR li O R RRRR R R?U iflRT #?7RR7 R RR R. 9 R iRR 9 T R ftfRnT 7 i 


4729 G1/09—6 
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9- 10 

10 - 11 

11-12-13-14- 
15 - 16-17 


17-18 


IS- 19-20- 
21 ->2-23 


23-24-25- 
26 -27-1 


4f, W 3 in?T H. 9 4 % 9 TEH 44 f 3flT ailf m»|^ ^ T^l E. 9 TT ^44 f <T«tT HDtT 

^ ^ 4. 9 4 44 Wlptt 3* TT^r t 24 flp 10 FT facTtff t i 

m, 44 sftfwp;, ^ e. 9 4 44 ti^r 3 tt^ e. 24 4r m 4 sr*t ?im f 4e 4tft 

HEt 44 4 PET E. 24 41 1! HR f^TTTrft t ! 

m\, Him 4r TT^t E. 24 E7 % 1 i 4 ERE Ftrft ^ 44 44 TWlfrR ^ A. 24 ^ ! 2, 1.3, ! 4. 

>5,164 TpRcft t ct*tt 44 Tn#rar 4 ^ 4. 24 e4 44 4^44 4 ret 4.; 1Rrfa#m <&% \ i et 4^4 

t ! 

m, HRI 4 m T. 24 4 44 Eet44 4 TT^ E. ] \ cfr TERRE % 1 7 73 TEH FRTt F ME 44 

4h 4$ 4 RET 4. 1 1 RT R^RFI t m R4 444 4 Rc4. [ [ -pcf R4 ^cTb[4 10 4 4 hMH 

18 E7 44 t I 

m, 44 44 ^ HRT 4. !l 4 RETT Ri4fd 4) TRE E. 16^ RTftRfEET 1% I 8 37 RRH l4 F MR n4f 

WT^T ^ TTT 19,20, 21.22 4'2^1^44 Eftr^E. 16 "4 EEL fRRRTl it tr 

■i ! 7 444T ^ 23 T7 faFTcft t I 

4iU H4 E44l 4 Rc4. ](y Tjci RRT ftRET 4 TR7E. 1 7 4 Tffcqfcn f4, 23 4 TEH 44 F HR HR7 

14TRT 4 RcE e. ! 7 4 % 24, 25, 26, 27 4 4 -pRET t F*n 44 fRRHT 4 RcR H. 17 4 Tr4*t 4? 1 T? 
HR 144 t • 


MINISTRY OF COAL 


[4 43015/28/2009 4.HE.4.T^H i| 
TH. TTm4, W -T-r? 


NewDelhi the4tli Januaty,2010 

S.O. 97.—Whereas it appears to the Centra! Government that coal is likely to be obtained from the lands in the 
locality mentioned in the schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 4 of the Goal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein : 

The plan bearing number CGM/JNR/LAND/CBA/09/17 dated the 18th June, 2009 of the area covered b\ this 
notification can be inspected at the office of the Collector, Burdwan (West Bengal) or at the office of the Chief Genera! 
Manager (Exploration Division), Central Mine Planning and Design Institute, Gondwana Palace, Kanke Road. Ranchi or at 
the office of the Coal Controller, 1, Council House Street, Koikata 700001 or at the office of the Director (lech) (P and Pi. 
Eastern Coalfields Limited, Sanctoria, P.O. Dishergarh. Dist.-Burdwan (West Bengal) Pin Code-71333.3. 

All person interested in the lands covered by this notification shall deliver all maps, chads and other documents 
referred in Sub-section (7) of Section 13 of the said Act to the Director (Tech) (P and P), Eastern Coalfields Limited 
Sanctoria. P.O. Dishergarh, District Burdwan, (West Bengal) Pin number-713333 within ninety days from the date of the 
publication of this notification in the Official Gazette. 

SCHEDULE 

JHANJRA-KALIPUR GEOLOGICAL BLOCK, 

DIS1 RICT BURDWAN. WEST BENGAL. 


(DRAWING/PLAN NUMBER:-CGM/JNR/LAND/CBA/09/17 Dated the 18th June, 2009). 

A. All right 


s. 

No. 

Mouza (Village) 

J.L. 

No. 

Police Station 
(Thana) 

District 

Area in 
Hectare 

Remarks 

1. 

Sirsha 

17 

Faridpur 

Burdwan 

48.00 

Pad 

2 . 

Balijuri 

16 

-do- 

-do- 

69.00 

Part 

3. 

Madhaiganj 

24 

-do- 

-do- 

39.80 

Part 

4 . 

Benabandi 

11 

-do- 

-do- 

29.60 

Part 

5 . 

Srikrishnapur 

9 

-do- 

-do- 

23.80 

Part 





Total 

210.20 (Approximately) 


> 


h«m> 
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1931 


B. Mining right 




1. Balijuri 16 

Faridpur Burdwan 

19.00 

Part 


Total 

19.00 (Approximately) 


Bounday Description of the Area Being Notified Under Section 4 (l)oftheCBA(A & D)Act, 1957 
Boundary' description. 

Line starts from point 1 of Mouza Sirsha, JL No. 17 and passing through point 2.3 of Monza Sirsha. .11. No. 
17 and meets at point 4 common point of Mouza Sirsha, JL No. 17 & Mouza Balijuri. JL No. 16. 

Line starts point 4 common point of Mouza Sirsha, JL No. 17 & Mouza Balijuri. JL No, 16 and passes 
through Mouza Balijuri. JLNo. 16 and meets at point 5 common point of Mouza Balijuri. JL No. 16 & 
Mouza Benahandi. JLNo. 11. 

Line starts from point 5 common point of Mouza Balijuri, JL No. 16 & Benahandi. .11 No. 11 and passes 
through Mouza Balijuri, JL No. 16 and meets at point 5 A common point of Mouza Balijuri. JL No. 16 & 
Benahandi JLNo. 11. 

Line starts from 5A common point of Mouza Balijuri, JL No. 16 & Benahandi. JL No. 11 and passes 
through the same common boundary and meets at point 6 common point of Mouza Balijuri, JL No 16 & 
Benahandi, JLNo. 11. 

Line starts from point 6 common point of Mouza Balijuri, JLNo. 16 & Benahandi. .11. No. 1 l and passes 
through Mouza Benahandi, JL No. 11 and meets at point 7, Mouza Benahandi. JL No. ! 1 

Line starts from point 7 of Mouza Benahandi JL No. ! 1 and passes through Mouza Benahandi 
JLNo. 11 and meets at point 8 common point of Mouza Benahandi JL No. 11 and Mouza Srikrishnapur. .11 No. 9. 

Line starts from point 8 common point of Mouza Benahandi JL No. 11 and Mouza Srikrishnapur. JL No. 9. 
and passes through Mouza Srikrishnapur, JL No.9 and meets at point 9 of Mouza Srikrishnapur. JL No. 9. 

Line starts from point 9 of Mouza Srikrishnapur, JL No.9 and passes through Mouza Srikrishnapur. JL No. 

9 and meets at point 10. common point of Mouza Srikrishnapur. JL No. 9 and Mouza Madhaiganj. JL No. 24. 

Line starts from point 10 common point of Mouza Srikrishnapur. JL No. 9 and Mouza Madhaiganj, JLNo. 

24 and meets at point No. 1 I of Mouza Madhaiganj. JL No. 24. 

Line starts from point 11 of mouza Madhaiganj, JL No. 24 and passes through point 12.13.14.! X16 all passes 
through mouza Madhaigaj JL No. 24 and meets at point 17 common point of mouza Madhaiganj. .11 No. 24 
and Benahandi, JL No. 11. 

Line starts from point 17. common point of mouza Madhaiganj, JL No. 24 and mouza Benahandi. 
JLNo. 11 and passes through mouza Benahandi, JLNo. 1 1 and meets at point 18 common point of Mouza 
Benahandi JL No. 11 and mouza Balijuri. JLNo; 16. 

Line starts from point 18 common point of Mouza Benahandi, JL No. 11 and Mouza Balijuri. JL 
No. 16 and passes through point 19. 20. 21,22 all passes through Mouza Balijuri JL No. 16 and meets at point 
23 common point of Mouza Balijuri JL No. 16 and Mouza Sirsha J L No. 17. 

Line starts from point No. 23 common point of Mouza Balijuri JL No. 16 and Mouza Sirsha .11 No. 17 and passes 
through points 24. 25, 26. 27 all passes through Mouza Sirsha JL No. 17 and meets at starting point 1 of Mouza 
Sirsha. JLNo. 17, 

|No LO15 28 2009-pRIW-l | 
M. S1IAIIABI iDLLN.linderSecy. 

9^ fccRT, 5 99971 2010 

3TT. 98.— 777997 J 9T79T 879 (3F5f9 3TK faSKT) 1957 < 1957 99 30 > (fatf RR? RR 

97919 999 arfqfwi 999 99 i i) 99 yrn 4 97 t ttrtki ( i ) 9 i arota ^rrct rtrt rntm. % 9799? wt? 99 3 rf 9 *fHi wre; 
971.39. 1936 917773 10 9J9T?, 2009, "9T 9779 91 7M99 9T 99791,73T-3, (li) cllftLJ IX 2009 9 999f?T9 971 9 i 

RT, 9R 3lf97J99T 9 *9919 9 9f78T9 99 tjfa 9 f9999 9N 766.00 T997 f 9Tn r 99) T l SU2.9975 ( RFPK ! 

t, 773879 999 ^ 3919 3999 99 7£99I Tf 9t; 

37ft 9ftsfa 91997 99 99 9919T9 91 99T t % ^9 3tfft7p9l 9 39JC|9T i, 91) 9 19fZ9 999 ftfa 9 99791 

3Tf99P9 t; 


Line 

I- 2-34 

4- 5 

5- 5 A 

5 A-6 

6- 7 

7- 8 

8- 9 

9- 10 

10 - 11 

II- 12-13- 
14-15-16 

17- 18 

18- 19-20- 
21-22-23 

23-24-25- 

26-27-1 
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m.z PF, '9^9 PTPfR "3PP p) FRT 7 Pt PFFRT ( I ) FRT FTP #PRTT PT #1 PAP FF SRJpP P FRIF 

743.83 #PP7 (PFTPF) FT 1838.00 RPF (eFTPF) PR FTH \ ’jfa ^ FT TP FT P TT^Tt 3TfFPA7 PA 3Rfp PAP PA, PAP POFF PP 
T^TnT tm f: 

fexxrrr i : fp 'PfPRFPT p pftp 3 # fr* ste ^ PaTP wn pt-i (F) iis/Ffstr/su: - ovxw. Frcng 29 Ipppr. 2<m pt 

PTpR. ^T7 (^rt^) P PTjPfipF P Pi PTPefT fpFFP, I , PAcFAPB FT3P i^TT, PRTPTPT ( 700 001 ) P 
P PT FFW4P, PRR PTFPtR^P tprfpTP (FFTF f^HTFO , PTtF &&■> fafaFT TPTRF, PFTFT 440 001 i WR ) P 

paf^tp n TrIsaa Ipft ft pppt t i 

■fe'iRI 2 : "3FP tffpfPFF P?I FRT 8 TPFPT Pt 3TTT *PTP 3RfAe fpPT FTP f. fFPP iFHfaRsId TAPP ? : 

37#T pft FfTenT 37Tq frTOI - 

“8( i) ptl ppfpr ft fppr *jfa P', fwtf ptpp mrr 7 ^ 3?#r 3 #rjppt fppicpi p? f, tfpf5 f. prrjppi p ftp 
P dtp ftp PT ^fhcTT pwff wfrf ^ Rp<# fppt Pm^T^fr’jfp^'FTFPFTP fpTFf pfFPATT PT 37 FP TPF 'ATP p PR 
P‘ PTAfp PA pAopi t 

PR-^rpAFf :- 

( !) TP ART AT STJyfpwfp 7J^ arrqfrT PFf PTPt FTP 7 ]), % P^ Tpfpf tpp) ’jfp P PTPF TFTPTH P Irtt RcTA RTF PlPAlU 
TAT! TAFPT t 3|fr t*PT pfpPTIT ^RCtP PAPTR PT fpPT 3RF prfpT Pt TFT PAPt Rt%rr | 

(2) PPPAT ( 1 ) ^ TTPtp PrPP 37TTfT, TTSF 3TfTTTTt TTf fpffecT TR TT| TAFft iTR P^T 3#4TTTfr, pNfTTRT TO 

T5T gr ftt^, ■gnr to ptpt ^rr afk %?t prI srnfpTi th •grr ^ ttar pr rrt 'FfrftTr 

FTP pfc Ft, TRT T7 RTPTT Ft FF 3TTFTRR PPfRT t, FF FT eft PRT 7 T^t TP FTP ( I ) FT 3TFTT TTf^RJTFP W[fp 
FT FT Rpt 'ijfp R FT FP PT ^ PfFTTRf $ PFF P RTT fTP^ PM^pt ^ 7 T fpfPF TTTgl' PT RPt Rfp P FT TP 'R 
TT 37fPTTRI ^ #1 P‘ PTPfPPT' PT PPPt IpRlfelf 3TR TPPT ^RT Pit P^ PTfpR T pfpFR PTFP fpf^RT fRTS' 
pj^tp PTPTR FTT T3P^ fpiP5?PP ^ fFR FPT I 

(3 ) FP »JRT^ PPTFPT FT FF ^TfpF fpR^ ^fp 3 fFW PP^TT FFRTT FT PtPPR P %P PO RPT 'PAP PA FPPR FTP. 

pfp^pr'^pt^ppiTPPT'^ arfpppr fp stMpfp ^ p#t 37f% pa fFP ftp t i ” 

fTORTT 3 : PApTP PTPR P, PTPciT fPFPP, ], PATfPF FTTP TTfe, PRlPTd1-700 001, PA TPP 34f?RAPP PA ^TRT > P b-ipTA 
PRP^TTFPF, PTP-lI,TgF-3,FP^F (ii),PRhT 11 ^P, 1983 P^t TTfPTJPPT P. PA.3TT. 2519 TRAP 27 P7, i9S3 
FRT P^TP 3nfPPTRT fp^F tpATT F I 

3^t 

RprfPT sftxRFrn^ aItfTfpt 
F pfr ^p 

fFHT (PFTTT^) 

(RITP wr PR i (?) m^37R"802-0909 ) PRhl 29 fPfRFT, 2009) 
ppft 3lf«7^R 


pp 

PT^TT 

PIP PA PIP 

RtTFRT 

PPTP 

dgplU 

fFFT 

aRATPT 

fFTT P 

fepFl 

L 

fFPA 

"t 

ptRppt 


478.92 

PTP 

Z 

PPTFT (PRO 

4 

PRPPT 


199.94 

’'TFT 

3. 

PTRAF 

4 

PtRRT 

PF^T 

PAT aiTp : 

64.97 PFi 

743.83 tPR (PTPPP) FT 
1838.00 Ttpf (TRAPP) 
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vm f**\? H 3?f5fcf f^; «n^ w 777577* .*- 

1,2,3,4,5, 6, 7, 8,9,10,11, 12,13,14,15,16, 17,18,19,20,21,22,23,24,25,26,27, 28.29.30,31,32.33, 34. 
35,36/1,36/2,36/3,37,38,39*,39^,39^40,41,42,43,44,45/1,45/2,46/1,46/2,47,48.49. 50.51,52,53,54. 
55/1, 55/2, 56, 57, 58/1, 58/2, 59, 60, 61,62, 63, 64, 65, 66/1*, 66/1*3, 66/2, 67/* l. 67/* 2. 67/331, 67/732. 68, 
69/1,69/2, 69/3, 70, 71,72, 73, 74,75, 76, 77, 78*, 78*?, 79, 80, 8)/l, 81/2, 82, 83, 84/1,84/2.85. 86, 87/1,87/2, 
88/1,88/2,88/3,89,90/1,90/2,91/1,91/2,92/1,92/2,93,94,95,96,97,98,99,100,101.102, 103. 104/1, 104/2, 
111,112,113, 114,122,123,124, 125, 126/1, 126/2,127,128,129,130/1,130/2 131,132.133.134,135.136,137. 
138, 139,140/1, 140/2,140/3,141,142/1, 142/2,143/1*, 143/1*?, 143/M, 143/K 143/2,144. 145. 146, 147, !48, 
149,150/1,150/2,150/3,151,152/1,152/2,153/1,153/2,153/3,153/4,154,155,156,157,158,159/1,159/2,160. 
16],162,163,164,165,166/1,166/2,167/1,167/2, 167/3,168, 169, 170, 171, 172, 173, 174, 175, 176. 177.178.179. 
180.181,182,183/1,183/2,183/3,184,185,186,187, 188/1,188/2,189,190/1,190/2,191,192.193/1,193/2,194/ 
1, 194/2, 19561,195/*, 1%/*, 196/13,197,198,199,200,201,202,203,220/1,220/2,221/1.221/2,221/3,227/1, 
227/2, 228, 229, 230, 231, 232, 233, 234, 235, 236/*, 236/**, 237. 238/*, 238/** 

238/n. 238/*, 238s., 238/% 239,253/1 *, 253/1*?, 253/2,253/3,254/1,254/2, ,254/3,255/1.255/2,256/1.256/2, 
256/3,257/1,257/2,258,259,260,261,262,263,264/1,264/2,265/1,265/2,266/1.266/2, 266/3,266/4. 266/5, 
267/1,267/2,268,269,270, 271,272,273,274/1,274/2,274/3, 274/4,274/5,274/6, 275 (Wi). 276 (RFl). 277. 
TITO sftTTTra * 3*f$m w 73W* 

46, 52 (RTF), 53,54 (RIF), 55,56, 57,58,59/1, 59/2 (RTF), 59/3 (RIF), 60 (RIF ), 67, 68. 


um *tTst (Tte) 3 atfSra f*xr ^ w wsifa. 

1,2, 3/1,3/2,4/1,4/2,5,6, 7,8,9, 10,11,12, 13,14,15,16, 17,18,19,20,21,22,23 (RTF), 26,27,29 (TO 3 I (RTF), 41,42,63. 
64.65,66/1,66/2,67,68/1,68/2,69,70/1,70/2,71,72/1,72/2,72/3,72/4,72/5,72/6,73/1,73/2,74, 75.76. 77. 78. 79, 80.81. 
82/1,82/2,82/3,83,84,85,86/1,86/2,87,*MTTS* l 

‘srnfa 

*-73 : ^ 3 3TR*r Flcft t 3^7 WR %¥* % F*TFT % f*F^ ^ *TR 337*77* 254/3, 254/2, 

254/1,257/1,258, 259,260, 274/1,274/5, Tfal * 3** t3F7 7TS* *7 *7* W WIT* 

1, !3, 14, 15, 16, 26,27, 28, 29, 30, 31, 34 *t # 3pRcft ^ FJR f*F7 cT»7I *7FT* *t TTftFfcTF 

*t m if *rffe #n 68 * tfr if ‘ts’ *7 faerat t 1 

7*-F : 77*1 ‘•©’31 3F7R Smt t 37)7 7TTF *TFr* * 77W* 68, 67, 59/2, 59/3 (*1*), *t 77*7 * 

*TT«T TpRtTt t 37k WTR s ** 59/3, 59/2,60 (RIF),54 (RTF), *7 *17 *FTt if f*7 R W TFsFJ* 60 
(RTF), 52 (RTF), 3 ^pTTrft if BTB Wlf* 52, 53, 46, *) *17 TTfal * 77TR 3pTT* 7TTR WT7F F*F 
(Tfe) *) 7TR TfrRT *7 ‘H* R7 f I 

F-Ff : t7*T V H 3TTTR STcft t aflTFlR FF1S7 (7B) * *712 WIT* 23 73 ’5*7* TRsFl 27 *1 

^ 7TTSJ TpTTcft t sfa *TB 777§Ff* 29 (RTF), 31 (RIF), *3 *7 *7*1 1? RFB 7375** 41.42.65, 
64,63, *t W 77MT R TpTTcfl if 97fR*mtl 

R-S 7 : t3* i\ 3TT7R stcft t 3fr FTR F*ST (IB) 73 1*7* jcf Tc^ 737 sFT* 63, 67. 6X 2, 68/1 , *1 ft* 

TTlRT % 73iq ftrfr ^ "FTTcTF FR *7*11 3TB 7TTR (7t*) Mr f*PT *1 ufujfari 7HR TtMj w *7* 

^ WTfW* 100, 103 *1 TtMt * Tit* sf fFTF/'S’ F7 * l 
S 7 -* : TM '■*’ ^ 37T7R t 3737 TUR ^0 FTtfl BTB 777*JT* 103, 104/2, ) 04 '! .04, ) i ), 112. ! ! 3. 

114, 123, 122, 131 Tp7*t t 3^7 77S* *7 *7*t ^4 W %WT% 202. 203, 198. 

220/2, 221/3,221/2, 227/1,227/2,239, 238/S, 238/^, 253/2, 253/3, 253/17*, 254,'3 *T Tfmi * 77f?3 

TpfBt f ^ 3TT7fR* F7 fR*mt f I 

[*1. 73. 43015/14/2009 *1. m. 3TT?.S^ 1 ) 
ttr. ?y.y%'z , 33*7 

New Delhi, the 5th January, 2010 

S.0.98.—Whereas, by the notification of the Government oflndia in the Ministry of Coal number S. O. 1936 dated 
the 10th July, 2009, issued under sub-section (1) of sect! on 4 of the Coal Bearing Areas (Acquisition and Development) Act. 
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1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part -II. section - 3, sub¬ 
section (ii) dated the 18th July, 2009, the Central Government gave notice of its intention to prospect for coal in 766.00 
hectares (approximately) or 1892.78 acres (approximately) of the lands in the locality specified in the Schedule annexed to 
that notification; 

And whereas, the Central Government is satisfied that coal is obtainable in a part of said lands prescribed in the 
Schedule (s) appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (l) of section 7 of the said Act. the Central 
Government hereby gives notice of its intention to acquire All Rights in or over the land measuring 743.83 hectares 
(approximately) or 1838.00 acres (approximately) described in Schedule. 

Note 1 ; The plan bearing number C-l (E)Ill/JJR/802- 0909 dated the 29th September, 2009 of the area covered b> this 
notification may be inspected at the office of the Collector, Chandrapur (Maharashtra) or in the office of the Coal 
Controller, 1, Council House Street, Kolkata (Pin 700 001) or at the. office of the General Manager. Western 
Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur - 440001 (Maharashtra). 

Note 2 ; Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows ; 

Objections to Acquisition 

"8( I ) Any person interested in any land in respect of which a notification under section 7 has been issued, max. within 
thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or ofanx 
rights in or over such land.” 

Explanation;— 

(I) It shall not be an objection within the meaning of this section for any person to say that lie himself dewires to 
undertake mining operations in the land for the production of coal and that such operations should not be 
undertake by the Central Government or by any other person. 

Cl Leery objection under sub-section (1) shall be made to the competent authority in writing, and tire competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, 
after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either make 
a report in respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such 
land, or make different reports in respect of different parcels of such land or of rights in or oxer such land, to the 
Central Government, containing his recommendations on the objections, together with the record of proceedings 
field by him, for the decision of that Government. 

(3) I or the purpose of this section, a person shall be deemed to be interested in land who would be entitled to claim 
an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3 : The Coal Controller. 1, Council House Street, Kolkata- 700 001 has been appointed by the Central Government as 
the competent authority under section 3 of the said Act, vide notification number S.O. 2519 dated the 27th Max. 
1983. published in Part-11, Section 3, Sub-Section (ii) of the Gazette of India, dated the 11th June. 1983. 

SCHEDULE 

PENG ANG A OPEN CAST PROJECT 
WANl AREA 

DISTRICT CHANDRAPUR (MAHARASHTRA) 

(Plan number (M(E)1I I,'JJR/802-0909 dated the 29th September, 2009) All Rights 


S i Name of 

No Village 

Patwari 

Circle 

number 

Tahsil 

District 

Area in 
Hectares 

Remark 

i Vimr 

3 

Korpana 

Chandrapur 

478.92 

Part 

2. Dunoda (Rith) 

4 

Korpana 

Chandrapur 

199.94 

Part 

Horgaon 

4 

Korpana 

Chandrapur 

64.97 

Pail 


Total; 743.83 Hectares (approximately) 
or 1838.00 Acres (approximatelx) 
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Plot numbers to be acquired in village Virur: 


1,2,3,4,5,6,7,8,9,10,11,12,13,14,15,16,17,18,19,20,21,22,23,24,25,26,27,28,29,30,31,32,33,34,35,36/1,36/ 
2,36/3,37,3 8, 39A, 39B, 39C, 40,41,42,43,44,45/1,45/2,46/1,46/2,47,48,49,50,51,52,53,54,55/1,55/2,56,57,58/1,58/2,59,60, 
61,62,63,64,65,66/1 A, 66/1B, 66/2,67/ Al, 67/ A2,67/BI, 67/B2,68,69/1,69/2,69/3,70,71,72,73,74, 75, 76.77,78/ A, 78/B, 
79,80,81 /) .81/2,82,83,84/1,84/2,85,86,87/1,87/2,88/1,88/2,88/3,89,90/1,90/2,91/1,91/2,92/1,92/2.93,94,95,96.97,98,99,100,101, 
102. 103,104/1,104/2,111,112,1B, 114,122,123, 124,125,126/1,126/2,127,128, 129,130/1, 130/2,131. 132,133,134,135,136. 
137.138,139,140/1,140/2,140/3,141,142/1,142/2,143/1 A, 143/IB, 143/1C, 143/ID, 143/2,144,145,146,147,148,149,1501. 
150/2,150/3,151,152/1,152/2,153/1,153/2,153/3,153/4,154,155,156,157,158,159/1,159/2,160,161, 162,163,164,165,166'' 
I, 166/2, 167/1, 167/2, 167/3, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182. 183/1. 183/2. 183/3. 
184,185,186.187,188/1,188/2,189,190/1,190/2,191,192,193/1,193/2,194/1,194/2,195/C, 195/D, 196/A. 19643.197,198,199, 
200.201.202.203.220/1 220/2,221/1,221 12, 221/3,227/1,227/2,228,229.230.231,232,233.234,235.236/ A, 236/B, 237.23 8/ 
A. 238/B, 238/C, 238/D, 238/E, 238/F, 239,253/1 A, 253/1B, 253/2,253/3,254/1.254/2,254/3,255/1.255/2.256/1,256'2.256 3. 
257/!. 257/2,258,259,260,261 262.263,264/1,264/2,265/1,265/2,266/1,266/2,266/3,266/4,266/5.267.' 1.267/2,268,269,270, 
27 i. 272,273,274/1.274/2,274/3,274/4,274/5,274/6,275 (Part), 276 (Part), 277. 


Plot numbers to be acquired in village Borgaon : 

46,52 (Part). 53,54 (Part), 55,56,57,58,59/1,59/2 (Part), 59/3 (Part), 60 (Part), 67,68. 

Plot numbers to be acquired in village Danoda (Rith): 

1,2.3/1,3/2,4/1,4/2,5.6,7,8,9,10,11.12,13,14,15,16.17,18,19.20,21,22,23 (Part), 26,27,29 (Part). 31 (Part), 41.42.63. 
04.65.66/1.66/2.67,68/1,68/2,69.70/1.70/2,7 i, 72/1,72/2,72/3,72/4,72/5,72/6,73/1,73/2,74.75.76,77.78. 70.80.81,82/1.82/ 
2.82 3,83,84,85,86/1,86/2,87,Nallah, Road. 


Boundary description: 

A-B: Line starts from point’ A 1 passes through village Virur along with the Bank of Penganga River and outer 

boundary of plot numbers 254/3,254/2, 254/1,257/1,258. 259, 260. 274/1,274/5. crosses road then passes 
along with outer boundary'of plot numbers 1, 13. 14, 15. 16,26,27,28,29,30,31,34. Nallah. then passes along, 
the common village boundary of villages Virur and Borgaon then passes through village Borgaon and meets 
at Point ’B’ on outer boundary of plot number 68. 

I VC : Line passes through village Borgaon along with the outer boundary of plot numbers 68. 67. 59/2.59/3 (Part). 

then passes through plot numbers 59/3. 59/2, 60 (Part), 54 (Part), again 60 (Part), 52 (Part), then proceeds 
along the outer boundary of plot numbers 52,53,46 and meets at Point *C’ on common village boundary of 
villages Borgaon and Danoda (Rith). 

C-D: Line passes through village Danoda (Rith) and plot number 23 then proceeds along with the outer boundary 

of plot number 27 then passes through plot numbers 29 (Part), 31 (Part) then proceeds along with the outer 
boundary of plot numbers 41,42,65,64.63 and meets at Point ’D'. 

D-l : Line passes thorugh village Danoda (Rith) along with the outer boundary of plot numbers 63, 67, 68 2.68 I. 

crosses nallah and common village boundary of villages Danoda (Rith and Virur) along with the outer 
boundary of plot numbers 100, 103 and meets at Point ’E’. 

L-A : Line passes through village Virur along with the outer boundary of plot numbers 103. 104/2, 104 1.94, 111, 

112, 113, 114,123, 122, 131, crosses road then proceeds along with the outer boundary of plot numbers 202. 
203, 198,220/2,221/3,221/2,227/1,227/2,239,238/E, 238/D, 253/2,253/3, 253/IB,254/3 and meets at starting 
Point’A'. 


[F. No. 43015/14/2009- PRIW-l] 
M. SHAHABUDLLN, Under Secy. 
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3jk yr^pTch % 

F^fFF?ft, 6 WTft,2010 

FFT.3TT. 99. —FRF RTFTT F 'OTTTnFH 3TK tsrfFFf FTIFFTTIF ( 3’ 3WI FT TTfFFTT FT 3T3fa) 3Tf«rfFFF. 

! 962 ( I 962 FT 50) FT FRT 2 F3 ( FT) FT SfjFTU ^ RTF TTTFTT ^ FilfriTF sftf hi FFUTF FT ?qftT?pnT 

WIT FT. 3TT. 3032 FTfr® 4-1 I -2009 SET# FTl #T?T TPF RRTe 5 #F (^f^TT) %tW ^TI FTfFFTTTF fF3R 

FT f?R dFF cfffNfFFF FT 3T#F TTSET FlfN + Kl # fRTI FT W|6H FEF # ItFTT fFR[ ? 4T; 

3TR TFF # TJFTTH FT ^TRRTRT # TFT t #E # FT #. TTF^FT 3F# FT FT f#JFF fTRI FFT K; 

#T TFF # TJFtTTf FT ETE} FFT C^fir^f) ferfH^ if EF# TETTFT FI F^ t; 

37F : 3R, FEF TEFTT, FFF 3#tfRR FT FTTI 2 FT 7FF (FT) FT 3FJWT E 3TE ETTF ETFTE TT FiTERTR EE rffdT 
FE RIFT FT REgER E FT. FT. 3032 FETTF 4- 1 I -2009 FT EIEFTF FEF FtF # FI 3TjRf# FT TFE ( ! ) E <#TF RIFF 
FT TFT EEE % (ifeTT) fuffe SET FTfFcFfF %5Ff # "M fFR%fecT F FIT (2) T Ff#F T TFT 

FfFfRTF FT-3RTF E*R FTfFFTTT FT F^FI FT FEET FEF FT fEJFF FEcTf t I 

__ 

RfFF FT FTE EE FFl EfFFTfTFT FT 2R 

_ --- _ 

# #.ELET^[, Iwf FTFFF7, E»£F 

EEE FFT (ifrgET) fFiPrFF if FfdfF^fFF FT, FREER 

FTF (fKFFT) ferfFTF, FTTFl, FRET 

[FT. E. TUT i4014/35/Os* R.FT. ; 
ETd FT. FFH. 3PE ERR 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 6th January, 2010 

S.O, 99. Whereas, in pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition 
of Right off serin Land) Act, 1962(50 of 1962). the Government of India vide Notification in the Ministry of Petroleum and 
Natural Gas S.O. 3032 dated 4-1 1-09 appointed Shri N.K.Sunderasan, Deputy Collector to perform the functions of the 
Competent Authority under the said Act for laying of pipeline hv M/s. GAIL(lndia) Ltd. in the State of' Kerala, 

And. whereas, Shri Sunderasan has been transferred and Shri K.V.Sahu has been posted as his successor; 

And. whereas, the services of the said Shri Sunderasan with M/s. GAIL (India) Limited has come to an end. 
Now, therefore, in pursuance of clause (a) of Section 2 of the said Act and in supersession of the notification of the 
Government of India, Ministry of Petroleum & Natural Gas vide S.O. 3032 dated 4-1 I -2009 Government of India hcrebs 
authorizes the person mentioned in column (!) of the Schedule given below'to perform the functions of the Competent 
Authority under the said Act for laying pipelines by the said M/s. GAIL (India) Limited in the area mentioned in. column {2 i 
of (he said Schedule. 

SCHEDULE 

Name and Address of the person 

_ _____ __ (I) 

Shri K.V. Sabu, 

Deputy Collector. 

On deputation basis to 
M s. GAIL (India) Limited, 

Kochi. 

Kerala 

|F. No. L-14014/3509-0 P ! 
SNEH P. MAD AN, Under Secv 


Area of Jurisdiction 

( 2 )_ 

Whole State of Kerala 


I‘HIM‘I 
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(1) 

_ (2) _ 

(3) 

J4)_ 

(5) 

W.37T. 100. — W*m ^ efl+fed 3 ^ ZMW* 

■97757-(Wft) 

2915 

(X) 

00 

20 

ito\ i fa qKKtq os^taT) 3 Tmy (-srfNnra) 


2925 

(X) 

05 

24 

Ti^f (^nr^rg) fiep ^cmkT =£ nfatH «£ faq 


2928 

(X) 

(X) 

40 

ff^FT 3Tf^m fafe^ ^TTT “’MnKl'T-W 


2927 

00 

01 

10 

m5 c Rni^4 fasrf ^ffa "dlfa 1 ,; 


2929 

00 

(X) 

38 

aftX, WsfiK ttfl ^ qi^TT^ i£ 


2926 

00 

02 

8;? 


2930 

(X) 

01 

79 

^ faq q|T ifacf faff t - fa faft sjfa, frl^<X> 4*14 


2931 

00 

05 

10 

w?h fei i ~m ^t 1ata fa ts afrftnjfan q 


2932 

(X) 

01 

08 

m? 37^fa -4 fa% t, 3 ^fafa ^ 3 tRt^r arfar 


10566 

(X) 

03 

35 

faffT WF,; 


10563 

(XI 

03 

40 

m:, 37q,fafa7 77T47R, fa fafa WlrTISff 


10562 

10559 

(X) 

(X) 

(X) 

02 

00 

13 

10 

(fa? 3 fa faWT ^T 3Tfa) 3#m, 1962 (1962 


10560 

22 

08 

qoso) fatqHT3 fatOT-tmr(i) srow^^rtofvTwtn 


10556 

(X) 

01 

97 

qfa ^far ^qfar fa fawx ^rt arfa qfa fa sfa 


10554 

(X) 

04 

51 

37T?Tff fat fa u H =h<d1 t - ; 


10555 

(X) 

01 

23 

faff sfafa fa 37^^ fa fafa fa? 3 f^£ 

t, TS7 fafaq 77 ffafat ^THcT fa TROTS fa ‘ E T*7T 9^Tffa ^7 


10553 

10339 

a) 

(X) 

01 

03 

17 

43 

3ff*nj^=U fat fafaff TTT^T ^R?n fat ^TrfW ^RT fa TSfltft t, 
dfal77 fa ‘Midi, afa a99l J ! fa 37RR7TT qff OTfaT «R4 


10338 

10340 

10341 

(X) 

00 

(X) 

03 

01 

05 

19 

12 

52 

qi fa* fa fafa mi$m?ii$h ffasrq ^rfa fa wx fa fa t^fri 


10342 

(X) 

03 

& 

^FIK TTSFT STfasfiTfa, 37FW 


10333 

(X) 

08 

36 

qRifaq fatfasni, 1295, 


10302 

(X) 

07 

30 

fafa? ffifa, ^W?- 751009 (3faH) fat %%d ^7 fa 


10301 

00 

14 

60 

371^7 fa* TTfaTT 1 


10287 

(X) 

07 

35 



10285 

(X) 

CX) 

% 


10258 

(XI 

(X) 

67 

dSfad-fafat ffadl -3T^ 0^7-51231 


10257 

(X) 

03 

58 

fafa qff ^FT StWFT 


10256 

(X) 

(X) 

10 



10286 

(X) 

a) 

15 

^nefa € 3 # 7 < oq? 


10252 

(XX 

00 

20 

(0 (2) (3) (4) (5) 


10255 

(XI 

05 

S3 



10254 

(X) 

(X) 

16 

2939 00 08 51 


10763 

(X) 

03 

SI 

2938 00 02 38 


10241 

(X) 

a) 

55 

2937 00 03 86 


10I9Q 

(X> 

05 

05 

2907 00 35 32 

MUyiOsIld 

431 

(X) 

03 

‘16 

9Qin rtt mi 


431) 

(X) 

00 

75 

ZV1U \AJ Ul JO 


429 

00 

(X) 

( 1 ) 

2911 00 03 61 


2.75 

(X) 

03 

52 

2909 00 00 46 


276 

on 

OO 

10 

2912 00 02 74 


274 

00 

04 

99 

2913 00 02 18 


1386 

00 

00 

81 

2918 00 02 48 


1155 

(X) 

00 

18 

901 a no ni ii 


1387 

(XI 

00 

40 

ZVIO W Uj II 


1156 

00 

(X) 

79 

2917 00 03 29 


I i 57 

99 

01 

51 
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_0)_ 


(2) 

(3) 

(4) 

(5) 

1388 

00 

00 

40 

1389 

00 

00 

40 

1390 

00 

00 

10 

1158 

00 

01 

90 

1159 

00 

w 

62 

1160 

00 

14 

13 

1178 

00 

06 

93 

1176 

00 

00 

37 

1177 

00 

07 

72 

1173 

00 

09 

50 

1380 

00 

01 

92 

1198 

ai 

21 

94 

1201 

00 

02 

80 

1199 

00 

02 

70 

1200 

00 

02 

20 

1203 

00 

02 

92 

1120 

00 

08 

70 

nil 

00 

00 

95 

1208 

00 

21 

95 

1438 

00 

00 

10 

1209 

(X) 

18 

00 

1307 

00 

10 

39 

1309 

00 

06 

46 

1301 

00 

00 

43 

1300 

00 

00 

65 

1312 

00 

04 

23 

1313 

00 

02 

38 

12% 

00 

00 

62 

1311 

00 

01 

06 

1314 

00 

06 

19 

1315 

00 

01 

77 

1316 

00 

05 

18 

1319 

00 

00 

95 

1320 

00 

15 

40 

1323 

00 

J2 

22 

1322 

00 

00 

76 

1324 

00 

06 

55 

1327 

00 

02 

21 

1326 

00 

00 

81 

1246 

00 

04 

'94 


[77. 37R-250I I/23/2009-3ft 3TTCI ] 

■*ff. ^fn, zm 


New Delhi, the 5th January, 2010 

S.O. 100..—Whereas it appears to the Centra! 
Government that it is necessary in the public interest that 
for the transportation of Petroleum products from Paradip 
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand), 


"Paradip-New Sambalpur-Raipur-Ranchi Pipeline" should 
be laid by Indian Oil Corporation Limited: 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the 1 .and described 
in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition oi" Right oi lier in Land) 
Act, 1962 (50 of 1962), the Central Government hcreftv 
declares its intention to acquire the right oi user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of this notification, as published in 
the Gazette oflndia, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to 
Sri Sukanta Kumar Pradhan, Competent Authority. Indian 
Oil Corporation Limited, Paradip-New Sambaipur- 
Raipur-Ranchi Pipeline Project. 1295. Forest Park, 
Bhubaneswar-751009, (Orissa). 


.SCHEDULE 


Tehsil: Banki 

District: 

Cuttack 

State : 

Orissa 

Name of the 

Plot 


A rea 


Village 

No. 

1leetare 

Are 

Square 

Metre 

(1) 

(2) 

(3) 

(4) 

(5 j 

Patpur 

2939 

oo 

08 

51 


2938 

00 

02 

38 


2937 

00 

03 

86 


2907 

00 

15 

32 


29)0 

00 

0! 

58 


2911 

00 

03 

61 


2909 

00 

(X) 

46 


2912 

(X) 

02 

74 


2913 

(X) 

02 

18 


2918 

(X) 

02 

48 


2916 

(X) 

01 

II 


2917 

(X) 

03 

29 


2915 

(X) 

(X) 

;u 


2925 

00 

05 

X 

y 


2928 

(X) 

(X) 

40 


2927 

(X) 

01 

10 


2929 

(X) 

(XI 

38 


2926 

(X) 

02 

85 


2930 

(X) 

01 

79 
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0) 

(2) 

(3) 

(4) 

(5) 

0) 

(2) 

(3) 

(4) 

(5) 

Patpur— Contd ' 

2931 

00 

05 

10 

$ irn ilipur— Contd 

1156 

00 

00 

79 


2932 

00 

01 

08 


1157 

00 

01 

51 







1388 

00 

00 

40 


10566 

00 

03 

35 












1389 

CX) 

00 

40 


10563 

00 

03 

40 












1390 

00 

00 

10 


10562 

00 

02 

13 


H58 

00 

01 

90 


10559 

00 

00 

10 


1159 

00 

04 

62 


10560 

00 

22 

08 


1160 

00 

14 

13 


10556 

00 

01 

97 


1178 

00 

06 

93 


10554 

00 

04 

5! 


1176 

00 

00 

37 







1177 

00 

07 

72 


10555 

00 

01 

23 












1173 

00 

09 

50 


10553 

00 

01 

17 












1380 

00 

01 

92 


10339 

00 

03 

43 











. 

1198 

(X) 

21 

94 


10338 

00 

03 

19 












1201 

00 

02 

80 


10340 

00 

01 

12 


1199 

00 

02 

70 


10341 

00 

05 

52 


1200 

00 

02 

20 


10342 

00 

03 



1203 

00 

02 

92 


10333 

00 

08 

36 


1120 

00 

08 

70 







1111 

(X) 

00 

95 


10302 

00 

07 

30 












1208 

00 

21 

95 


10301 

00 

14 

60 












1438 

00 

00 

10 


10287 

00 

07 

35 


1209 

00 

18 

00 


10285 

00 

00 

96 


1307 

00 

10 

39 


10258 

(X) 

00 

67 


1309 

00 

06 

46 


10257 

00 

03 

58 


1301 

00 

00 

43 


10256 

00 

00 

JO 


1300 

00 

00 

65 


10286 

00 

00 

15 


1312 

00 

04 

23 







1313 

(X) 

02 

38 


10252 

00 

00 

20 












1296 

00 

00 

62 


10255 

00 

05 

83 












1311 

00 

01 

06 


10254 

00 

00 

16 












1314 

00 

06 

19 


10763 

00 

03 

81 


1315 

00 

01 

77 


1024! 

00 

a> 

55 


1316 

(X) 

05 

18 


10190 

00 

(15 

05 


1319 

00 

00 

95 

Pakharakhal 

431 

00 

03 

46 


1320 

00 

15 

40 


430 

00 

00 

75 


1323 

00 

12 

22 


429 

00 

00 

m 


1322 

(X) 

00 

76 


275 

00 

03 

52 


1324 

00 

06 

55 


276 

00 

00 

10 


1327 

00 

G2 

21 


274 

(30 

04 

99 


1326 

(X) 

00 

81 

Similipur 

1386 

00 

0(3 

81 


1246 

00 

04 

94 


1155 

00 

00 

18 


[No. K-2501 

'/23/2009-OR-1J 


1387 

00 

00 

40 
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M 5 2010 

«BT.3TT. I01.—toto 47745TC to tofto 3 ^ 37^^ 
to to t wto (toto) ^ Tf^5? (tow) to 
■jM (^!rsp5) rps T£tfto ^ toto to 
?'ftoR oTtVa toqftTR fmftoS" SKI “TfTKtT-W 
^T^-^y-7rgr fagjf ofFfr 


to, toto m^ir to ^ WTf fern to ton 
to top< w amprw tor to t fto to to ftosto to 

3=51 WP3f ^ 3^T -5ft fTT 3 

sgr^s 3^fT^i q torn toto to atfto? ato tor 

“Tnr • 


3Fi. 3W, TR3FR, T#fto 



(=qfq q tom to arTtor ^t ato) tofto, 1962 (1962 
50) to? qRT 3 to? (1 ) jJTTT ^ Trfm$ "351 to? 


to qti , to \rto to to35R ato to to to 
3-ir?rq apt qto~ toTrft f; 


to toq ( to "3qq aqj*jto 3 totor *$q 3 tto^r 
t, to*? toto 13 ftoto qra to wre q store w 
atftoto tot torn qitoTto -srrer to toq to to t f 
?qto to to to, irm Ttor to towc tor tor to 
m to? cp to wmrsq ftoq to to toto 3 to ^3 trt 
" fTT SP3H, toto, "toFT tom totto ftoto, 
^Tto* ast q?w totoi, 5 295, 

to 1 -? w. < qto"' f o-75ioo9 (Tto) ^7 toto to 
q'to to qto i 


3^* 

•itrcto qqqqi ttor -35335 

to 35t qrq mra to tom 



toto; 

to* 

to tor 

(2) 

(3) 

(4) 

(5) 

4678 

00 

00 

33 

9682 

00 

00 

10 

9890 

00 

03 

60 

4673 

00 

02 

97 

4675 

00 

00 

33 

4670 

00 

01 

26 

4674 

00 

05 

63 

4662 

00 

01 

05 

4633 

00 

01 

92 

4645 

00 

02 

34 

4646 

00 

01 

79 

4647 

00 

0! 

07 


( 1 ) ( 2 ) 
masrer-to 4648 

4644 
4642 
4641 
4630 
4611 

4601 
-4604 

4602 

4603 
9272 
4373 
4285 
4284 
4283 

4288 
4281 

4289 

4290 

4291 

4292 

4293 
4277 
4276 

4294 

4192 
4191 

4193 
4188 

4184 
4187 
4186 
4300 

4185 
4183 
4182 
4173 
4)74 
4129 

4119 

4120 

4121 
4030 


(3) 

(4) 

(5) 

00 

00 

20 

00 

05 

69 

00 

07 

85 

00 

02 

06 

00 

20 

80 

00 

05 

15 

00 

00 

20 

00 

01 

70 

00 

00 

20 

00 

06 

42 

00 

03 

26 

00 

21 

53 

00 

03 

87 

00 

02 

43 

00 

04 

14 

00 

06 

69 

00 

00 

31 

00 

CQ 

57 

(X) 

01 

64 

00 

04 

13 

00 

02 

01 

00 

04 

95 

00 

00 

55 

00 

01 

26 

00 

07 

-X) 

00 

01 

n 

m 

00 

10 

00 

00 

34 

00 

04 

81 

00 

01 

70 

00 

00 

72 

00 

(X) 

61 

00 

01 

58 

00 

02 

75 

00 

01 

13 

00 

00 

38 

(X) 

12 

38 

(X) 

02 

Sf. 

(X) 

02 

83 

00 

04 

25 

(X) 

03 

10 

(X) 

07 

IX) 

xx) 

00 

65 


"4fH* 
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(1) 
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(3) (4) 
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4022 

00 

00 
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4025 

00 

03 

10 
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24 
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00 
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03 

64 
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02 

49 
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04 

40 
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07 
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01 

35 


20 
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04 
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18 

00 

04 
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17 
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08 

71 


64 

00 

00 

15 
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00 

11 

90 


15 

00 

00 

10 


12 
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08 

41 


83 

00 

00 

90 


95 

00 

01 
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% 
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00 

00 
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00 
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00 

00 


16 

08 

02 

07 

06 

00 

03 

01 


63 

95 

88 

44 

79 

10 

84 

86 
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( 2 ) 


(3) (4) (5) 


4513 

4512 


4511 

4510 

4509 

4508 

4507 

4506 

4505 

4504 

4503 

4501 

4500 

4497 

4498 
4486 
4927 
4383 

4467 
4469 

4468 
446! 
4462 

4407 
4406 

4408 
4405 

4410 

4411 

4409 

4412 


00 

02 

95 

00 

02 

66 

(X) 

03 
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00 

01 

95 

00 

02 

71 

00 

02 

44 

00 

02 

40 

(X) 

03 

75 

(X) 

03 

34 

00 

02 

34 
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01 

76 

00 

02 

57 
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00 

61 

(X) 

07 
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02 

65 

(X) 

00 

60 

(X) 

06 

47 

(X) 

05 

63 

00 

00 

77 

(X) 

01 

08 


00 

00 

00 

00 

(X) 

(X) 

(X) 

(X) 

(X) 

(X) 

(X) 


10 

02 

01 

06 

01 

04 

a) 

03 

02 

02 

01 


16 

98 

96 

70 

93 

12 

36 

52 

21 

22 

43 


891 

00 

01 

60 

4413 

(X) 

00 

10 

106 

00 

02 

62 

4415 

(X) 

06 

66 

1 

00 

03 

25 

4930 

00 

05 

67 

4715 

00 

03 

40 

4021 

(X) 

07 

38 

4709 

00 

64 

55 

4022 

(X) 

(X) 

26 

4520 

00 

64 

27 

4028 

(X) 

06 

82 

4519 

00 

03 

09 

4016 

(X) 

06 

78 

4518 

00 

03 

51 

4030 

(X) 

6) 

84 

4517 

00 

02 

82 

4031 

(X) 

(X) 

49 

4516 

00 

02 

22 

4032 

(X) 

06 

37 

4515 

4514 

00 

00 

02 

02 

34 

43 

4033 

4035 

(X) 

(X) 

(X) 

(4 

30 

63 
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(2) 

_(3) 

(4) 

(5) 

'W# 4034 

00 

03 

98 

4037 

00 

00 

54 

4041 

00 

17 

88 

4058 

(X) 

18 

08 

4059 

(X) 

02 

29 

4065 

(X) 

03 

14 

3918 

00 

03 

07 

4071 

(X) 

(X) 

73 

3917 

00 

05 

57 

4070 

(X) 

(X) 

82 

4066 

00 

04 

26 

3916 

00 

04 

27 

4068 

00 

00 

10 

4067 

00 

04 

32 

3766 

00 

06 

83 

3763 

00 

(X) 

30 

3767 

00 

02 

71 

3762 

(X) 

(X) 

40 

3747 

00 

(X) 

38 

3746 

00 

06 

00 

3745 

00 

04 

54 

3737 

ai 

16 

15 

3736 

00' 
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10 

3740 

00 

00 

71 

3510 

00 

72 

38 

3462 

00 
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10 


346! 

3443 

3444 

3445 
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47 

37 

26 

64 
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/ 3411 

(X) 

(X) 

93 

3410 

00 

01 

7-7 

3327 

(X) 

08 

47 

3326 

(X) 

10 

01 

3329 

(X) 

(X) 

38 

3330 

(X) 

(X) 

!() 

3332 

(X) 

(X) 

71 

3312 

(XI 

(X) 

97 

3311 

(X) 

05 

46 

3310 

(X) 

03 

84 

3308 

(X) 

01 

(X) 

4252 

(X) 

01 

65 

4253 

(X) 

(X) 

80 

3303 

(X) 

(X) 

12 

3302 

(X) 

13 

80 

3301 

(X) 

02 

63 

1435 

(X) 

04 

66 

1436 

IX) 

(X) 

44 


1440 
1439 
1438 

1441 
1408 
1384 
1383 
1338 
1313 

1310 

1311 

1312 
1305 


00 

00 

(X) 

(X) 

(X) 

(X) 

(X) 

(X) 

(X) 

(X) 
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01 
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01 

(4 
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03 

17 
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00 

05 


3438 

00 

00 

10 

1307 

(X) 

03 

3434 

00 

05 

32 

1306 

(X) 

00 

3435 

(X) 

07 

97 

1298 

(X) 

09 

3404 

00 

01 

50 

1299 

(X) 

05 

3417 

00 

01 

63 

1274 

(XI 

00 

3416 

00 

02 

05 
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1090 

00 

64 

00 





1100 

00 

00 

10 

1287 

00 

11 

87 





405 

00 

03 

22 

1101 

00 

03 

40 





1102 

(X) 

00 

10 

403 

00 

06 

21 









1093 

00 

00 

30 

416 

00 

00 

99 









1094 

00 

64 

70 

417 

00 

01 

03 









1099 

a) 

00 

20 

418 

00 

01 

43 









1098 

00 

00 

47 

488 

00 

00 

35 









1097 

00 

00 

81 

489 

00 

06 

72 









1096 

00 

01 

45 

478 

00 

OO 

10 









1095 

(X) 

07 

65 

490 

ai 

22 

51 









1125 

00 

06 

79 

639 

00 

02 

23 









1131 

00 

00 

20 

640 

00 

02 

32 

1130 

00 

00 

80 

641 

00 

02 

32 

1127 

00 

00 

45 

642 

00 

02 

18 

1128 

a) 

06 

60 

643 

00 

02 

00 

1129 

(X) 

00 

25 

647 

00 

06 

10 

1136 

(X) 

01 

83 

648 

00 

00 

22 

1137 

(X) 

01 

07 

649 

00 

06 

92 

1173 

(X) 

64 

63 

650 

00 

01 

54 

1169 

(X) 

02 

21 

651 

00 

0 ! 

77 

(170 

(X) 

02 

80 

652 

00 

00 

10 

1171 

(X) 

01 

03 

654 

00 

08 

47 

1165 

00 

18 

00 

655 

00 

00 

39 

1166 

(X) 

64 

63 





1163 

(X) 

07 

89 

402 

00 

01 

77 









3148 

(X) 

15 

65 

401 

00 

02 

92 









3112 

IX) 

00 

10 

400 

oo 

03 

16 

W# 41 

01 

08 

85 

381 

00 

00 

20 



-- 

-- 





[44. 3417- 

■2501 1/22/2009- 

-341,3447-1] 

382 

00 

64 

52 
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[Part II —See. 3(ii)J 


New Delhi, the5th January, 2010 

S.O. 101..—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum products from Paradip 
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand), 
■‘Paradip-New Sambalpur-Raipur-Ranchi Pipeline” should 
be laid by Indian Oil Corporation Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the Land 
described in the ...chedule annexed to this notification. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962, (50 of 1962) the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of this notification as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to 
Sri Sukanta Kumar Pradhan, Competent Authority, Indian 
Oil Corporation Limited, Paradip-New Sambalpur- 
Raipur-Ranchi Pipeline Project, 1295, Forest Park, 
Bhubanesw'ar-751009, (Orissa). 


SCHEDULE 


Tehsrl: Damapada 

District: 

: Cuttack 

State : 

Orissa 

Name of the 

Plot 


Area 


Village 

No. 

Hectare 

Are 

Square 

Metre 

To 

” (2) _ 

oT~ 

To 

(5) 

Talabasta 

4678 

00 

00 

33 


9682 

00 

00 

10 


9890 

00 

03 

60 


4673 

00 

02 

97 


4675 

00 

00 

33 


4670 

00 

01 

26 


4674 

00 

05 

63 


4662 

00 

01 

05 


4643 

00 

01 

92 


4645 

00 

02 

34 


4646 

00 

01 

79 


4647 

00 

01 

07 


4648 

00 

00 

20 


4644 

00 

05 

69 


4642 

00 

07 

85 


4641 

00 

02 

06 


(I) (2) 

(3) 

(4) 

(5) 

Talabasta— Contd. 4640 

00 

20 

80 

4611 

00 

05 

15 

4601 

00 

00 

20 

4604 

00 

01 

70 

4602 

00 

00 

20 

4603 

00 

06 


9272 

00 

03 

26 

4373 

00 

21 

53 

4285 

(X) 

Of 

87 

42&f 

00 

02 

43 

-4283 

00 

Of 

14 

4288 

00 

06 

69 

4281 

00 

00 

31 

4289 

00 

02 

57 

4290 

a) 

01 

64 

4291 

00 

Of 

13 

4292 

00 

02 

01 

4293 

(X) 

Of 

95 

4277 

(X) 

O) 

55 

4276 

(X) 

01 

26 

4294 

(X) 

07 

46 

4192 

(X) 

01 

11 

4191 

(X) 

00 

10 

4193 

(X) 

00 

34 

4188 

00 

Of 

81 

4184 

(X) 

01 

70 

4187 

Of) 

(X) 

72. 

4186 

00 

00 

01 

4300 

(X) 

01 

58 

4185 

(X). 

02 

75 

4183 

(X) 

01 

13 

4182 

(X) 

(X) 

38 

4173 

(X) 

12 

38 

4174 

00 

02 

55 

4129 

(X) 

02 

85 

4119 

(X) 

04 

25 

4120 

Of) 

03 

10 

4121 

(X) 

07 

(X) 

4030 

(X) 

(X) 

65 

4022 

00 

(X) 

91 

4025 

(X) 

03 

10 


Ltn III 
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( 1 ) 

Talabasta— Contd. 


Padanpur 


Biliparasaradhapur 


qRcT^TTTSm 9,2010/9fa 19, 1931 


(2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

4024 

00 

04 

50 

Biliparasaradhapur 

4511 

00 

03 

04 

4023 

00 

06 

90 

—Contd 

4510 

00 

01 

95 

4032 

00 

01 

24 


4509 

00 

02 

71 

35 

00 

00 

35 


4508 

00 

02 

44 

33 

00 

03 

64 


4507 

00 

02 

40 

903 

00 

00 

61 


4506 

00 

03 

75 

32 

00 

04 

10 


4505 

00 

03 

34 

29 

00 

02 

49 


4504 

00 

02 

34 

28 

00 

04 

40 


4503 

00 

01 

76 

27 

00 

07 

63 


4501 

00 

02 

57 

21 

00 

01 

35 


4500 

00 

00 

61 

20 

00 

04 

64 


4497 

00 

07 

99 

18 

00 

04 

55 


4498 

00 

02 

65 

17 

00 

08 

71 


4486 

00 

00 

60 

54 

00 

00 

15 


4927 

00 

06 

47 

16 

00. 

11 

90 


4383 

00 

05 

63 

15 

00 

00 

10 


4467 

(X) 

00 

77 

12 

00 

08 

41 


4469 

a) 

01 

08 

83 

00 

00 

90 


4468 

00 

10 

16 

95 

00 

01 

97 


4461 

00 

02 

98 

96 

00 

16 

63 


4462 

00 

01 

% 

112 

00 

08 

95 


4407 

(X) 

06 

70 

111 

00 

02 

88 


4406 

(X) 

01 

93 

110 

00 

07 

44 


4408 

(X) 

04 

12 

109 

00 

06 

79 


4405 

(X) 

(X) 

36 

108 

00 

00 

10 


4410 

(X) 

03 

5° 

107 

00 

03 

84 


4411 

(X) 

02 

21 

892 

00 

01 

86 


4409 

(X) 

02 

22 

891 

00 

01 

60 


4412 

(X) 

01 

43 

106 

00 

02 

62 


4413 

(X) 

(X' 

10 

1 

00 

03 

25 


4415 

(X) 

% 

66 

4715 

00 

03 

40 


4930 

(X) 

05 

67 

4709 

00 

04 

55 


4021 

IX) 

07 

38 

4520 

00 

04 

27 


4022 

(X) 

(X) 

26 

4519 

00 

03 

09 


4028 

(X) 

(X) 

82 

4518 

00 

CG 

51 


4016 

(X) 

(Xi 

78 






4030 

(X) 

(X) 

84 

4517 

00 

02 

82 











4031 

(X) 

(X) 

49 

4516 

00 

02 

22 











4032 

(X) 

(Xi 

3/ 

4515 

00 

02 

34 


4033 

(X) 

(X) 

30 

4514 

00 

02 

43 


4035 

IX) 

(4 

63 

4513 

00 

02 

95 


4034 

(X) 

03 

98 

4512 

00 

02 

66 


4037 

(X) 

(X) 

>1 
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o (2) 

_ (3) 

(4) 

(5) 

Biliparasaradhapur 4041 

.00 

17 

88 

- Conid. 4058 

00 

18 

08 

4059 

00 

02 

29 

4065 

00 

03 

14 

3918 

00 

03 

07 

4071 

00 

00 

73 

3917 

00 

05 

57 

4070 

00 

00 

82 

4066 

00 

04 

26 

3916 

00 

04 

27 

4068 

ai 

00 

10 

4067 

00 

04 

32 

3766 

00 

06 

83 

3763 

a) 

00 

30 

3767 

00 

02 

71 

3762 

00 

00 

40 

3747 

00 

00 

38 

3746 

00 

06 

00 

3745 

00 

04 

54 

3737 

00 

16 

15 

3736 

00’ 

(X) 

10 

3740 

00 

00 

71 

3510 

00 

72 

38 

3462 

(X) 

00 

10 

346 i 

00 

05 

47 

3443 

00 

06 

37 

3444 

(X) 

07 

26 

3445 

(X) 

03 

64 

3446 

(X) 

06 

43 

3438 

00 

00 

10 

3434 

00 

05 

32 

3435 

00 

07 

97 

3404 

00 

01 

50 

3417 

00 

01 

63 

3416 

(X) 

02 

05 

3405 

(X) 

01 

62 

3415 

a) 

01 

80 

3406 

00 

03 

61 

3414 

(X) 

01 

87 

34! 1 

00 

00 

93 

3410 

00 

01 

77 

3327 

00 

08 

47 

3326 

oo 

10 

04 
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(») __J2) 

Biliparasaradhapur 3329 

— Con/d. 3330 

3332 
3312 
3311 
3310 
3308 

4252 

4253 
3303 
3302 
3301 

1435 

1436 

1437 

1440 
1439 

1438 

1441 
1408 
1384 
1383 
1338 
1313 

1310 

1311 

1312 

1305 
1307 

1306 

1298 

1299 

1274 
1279 

1275 

1276 
1264 

1277 
1262 
1263 

1259 

1260 
1254 


I Pah r II Su.3( 


(3) 

(4) 

(5) 

(X) 

(X) 

38 

(X) 

(X) 

10 

(X) 

(X) 


(X) 

(X) 

95 

(X) 

05 

-14) 

(X) 

03 

84 

(X) 

01 

(X) 

(X) 

01 

65 

(X) 

(X) 

80 

(X) 

(X) 

12 

(X) 

13 

80 

(X) 

02 

63 

(X) 

(44 

(V) 

(X) 

(X) 

44 

(XI 

a) 

73 

(X) 

09 

■>*> 

(X) 

04 

84i 


00 01 85 

00 00 H) 

00 01 39 


(X) 

04 

>5 

(X) 

(X) 

>4 

(X) 

03 

08 

(X) 

17 

66 

(X) 

(X) 

30 

(X) 

(X) 

26 

(X) 

05 

(44 

(X) 

0! 

18 

00 

03 

73 

(X) 

(.X) 

16 

(X) 

09 

55 

(X) 

05 

18 

(X) 

00 

39 

(X) 

(X) 

10 

(X) 

07 

->7 

00 

05 

27 

(X) 

0! 

(Xi 

(X) 

00 

10 

(X) 

(X) 

12 

00 

10 

15 

(X) 

03 

00 

(X) 

01 

16 

(X) 

01 

64 


"up I" 
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U) (2) 

(3) 

(4) 

(5) 

0) 

(2) 

(3) 

(4) 

(3) 

Biliparasaradhapur 1256 

00 

11 

35 

Biliparasaradhapur 

2073 

00 

00 

10 

Conid 1255 

00 

00 

10 

— Could. 

2069 

00 

04' 

54 

4906 

00 

05 

94 


4924 

00 

04 

69 

1684 

00 

04 

31 

Barapadanpur 

557 

(X) 

04 

86 

1694 

00 

01 

17 


558 

(X) 

04 

36 

1693 

00 

09 

20 


559 

(X) 

08 

45 

1692 

00 

01 

67 


561 

(X) 

00 

62 

1786 

00 

03 

78 


560 

(X) 

12 

62 

1785 

00 

02 

60 


215 

(X) 

10 

03 

1795 

00 

06 

30 


214 

(X) 

03 

48 

1794 

00 

00 

31 


213 

(X) 

04 

02 

1799 

00 

02 

31 

Dulanapur 

298 

(X) 

00 

39 

1797 

00 

06 

22 

Gobindpur 

53 

(X) 

03 

26 

1798 

00 

03 

23 


319 

(X) 

04 

89 

1828 

00 

05 

09 


321 

(X) 

(X) 

69 

1824 

00 

08 

15 


320 

(X) 

00 

40 

1822 

oo 

02 

97 


324 

(X) 

07 

34 

1836 

00 

04 

16 


323 

(X) 

00 

58 

1902 

00 

00 

75 


330 

(X) 

18 

97 

1903 

00 

00 

97 


328 

(X) 

12 

26 

1900 

00 

01 

80 


1328 

(X) 

00 

57 

1901 

00 

02 

35 


1327 

(X) 

07 

37 

1909 

00 

00 

91 


1330 

(X) 

04 

07 

1907 

00 

00 

10 


1331 

(X) 

02 

94 

1908 

00 

05 

40 


1332 

(X) 

04 

79 

1889 

00 

02 

51 


t “l ^ 

1 JJJ 

(X) 

0) 

10 

1980 

00 

04 

19 


1334 

(X) 

04 

47 

1981 

00 

01 

77 


1335 

(X) 

01 

52 

1982 

00 

05 

53 


1337 

(X) 

06 

00 

1987 

00 

00 

25 


1338 

(X) 

00 

83 

1883 

00 

07 

74 


1326 

(X) 

06 

61 

1882 

00 

14 

15 


1315 

00 

00 

10 

2045 

00 

10 

41 


1314 

(X) 

01 

12 

2046 

00 

07 

97 


1313 

(X) 

09 

88 

2047 

00 

00 

67 


1312 

(X) 

06 

26 

2044 

00 

01 

24 


1810 

(X) 

0) 

% 

2041 

00 

01 

75 


1311 

(X) 

06 

89 

2063 

00 

10 

03 


1309 

(X) 

01 

16 

2064 

00 

09 

00 


1293 

(X) 

01 

72 

4840 

00 

06 

27 


1308 

(X) 

13 

52 

2080 

00 

18 

07 


1307 

(X) 

a) 

27 

2070 

00 

00 

70 


1366 

(X) 

02 

46 

2065 

00 

04 

04 


1526 

(X) 

00 

10 


4729 G1/09—9 
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(1) (2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

Gobindpur— Contd. 1524 

00 

17 

42 

Garajit— Contd. 

684 

00 

01 

02 

1523 

00 

07 

12 


3116 

00 

02 

45 

1522 

00 

09 

87 


969 

00 

00 

34 

1520 

00 

06 

04 


968 

00 

01 

7! 

1613 

00 

oo 

82 


959 

00 

16 

68 

1553 

00 

14 

30 


958 

00 

06 

83 

1541 

00 

01 

20 


957 

00 

01 

71 

1542 

00 

00 

20 


956 

00 

01 

10 

1545 

00 

06 

50 


954 

00 

06 

46 

1546 

00 

01 

41 


2983 

00 

08 

08 

1547 

00 

05 

80 


952 

00 

00 

66 

1552 

00 

01 

82 


951 

00 

01 

74 

1685 

00 

02 

19 


950 

00 

05 

23 

1687 

00 

16 

94 


947 

00 

02 

32 

1688 

00 

09 

81 


949 

00 

oo 

13 

1690 

00 

01 

35 


948 

00 

15 

51 

786 

00 

90 

59 


942 

00 

06 

46 

785 

00 

00 

76 


943 

00 

08 

19 

783 

00 

24 

12 


3430 

00 

14 

44 

784 

00 

01 

34 


938 

oo 

05 

64 

767 

00 

44 

12 


1337 

00 

02 

74 

768 

00 

01 

29 


1338 

00 

25 

53 

769 

00 

01 

89 


1339 

00 

as 

09 

770 

00 

01 

38 


1340 

00 

16 

43 

772 

00 

01 

47 


1330 

00 

29 

(X) 

771 

00 

25 

51 


1327 

00 

02 

60 

Garajit 543 

00 

00 

83 


1328 

00 

02 

40 

544 

00 

00 

95 


1325 

(X) 

02 

08 

545 

00 

03 

00 


1326 

00 

00 

82 

742 

00 

25 

53 


1320 

(X) 

00 

30 

741 

00 

25 

03 


1319 

(X) 

06 

19 

597 

00 

85 

38 


1318 

(X) 

03 

05 

601 

00 

02 

86 


3482 

(X) 

02 

44 

600 

00 

01 

65 


1317 

(X) 

02 

62 

599 

00 

00 

44 


1314 

(X) 

05 

98 

568 

00 

01 

83 


1299 

(X) 

10 

73 

566 

00 

02 

92 


1298 

(X) 

00 

71 

567 

00 

07 

02 


1300 

(X) 

00 

13 

602 

00 

13 

19 


1302 

(X) 

a) 

91 

686 

00 

15 

32 


1294 

(X) 

02 

43 

685 

00 

06 

77 


1293 

(X) 

03 


682 

00 

01 

26 


1288 

(X) 

01 

31 

683 

00 

00 

95 


1286 

(X) 

00 

70 
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0) 

Garajit— Contd. 


Kusupangi 


( 2 ) 

(3) 

(4) 

( 5 ) 

( 1 ) ( 2 ) 

(3) 

(4) 

(5) 

1289 

00 

02 

59 

Kusupangi— Contd. 3685 

00 

oo 

91 

3474 

00 

04 

72 

3537 

00 

no 

11 

3473 

00 

05 

81 

3535 

00 

00 

29 

1276 

00 

00 

10 

3539 

00 

03 

13 

1280 

00 

CIS 

m 

3534 

00 

05 

77 

3955 

00 

00 

to 

3532 

00 

10 

08 

3956 

00 

0 ? 

m 

3516 

00 

00 

89 

3953 

00 

02 

% 

3692 

00 

00 

10 

3950 

CD 

m 

m 

3693 

00 

01 

46 

3949 

00 

it 


3694 

06 

04 

57 

3948 

00 

m 

.36 

3695 

00 

03 

31 

4148 

00 

m 

?> 

3843 

00 

05 

54 

3941 

00 

16 

05 

3711 

00 

01 

08 

4217 

00 

m 

78 

3712 

00 

00 

90 

3600 

00 

13 

U 

3713 

00 

00 

39 

3618 

00 

05 

44 

3399 

00 

11 

29 

3602 

00 

00 

31 

3412 

00 

00 

10 

3619 

00 

02 

05 

3398 

00 

03 
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MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 10th December, 2009 

S.O. 102.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 116/94) 
of the Central Government Industrial Tribunal/ Labour 
Court, No.I, Chandigarh now as shown in the Annexure 
in (he Industrial Dispute between the employers in relation 
to the management of M/s. Indian Oil Corporation Ltd. 
and their workman, which was received by the Central 
Government on 10-12-2009. 

[No. L-30012/25/93-IR (C-l)] 
SNEH LATA J A WAS, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
-INDUSTRIAL TRIBUNAl^CUM-LABOUR COURT 
1 No. 1, CHANDIGARH 

Case No:- ID No. 116/94 

Shri Sunil Kumar S/o Shri Nanu Ram, New Bakra Market, 
Cross Road - 12, Ambala Cantt. 

.. . Applicant 

Versus 

The Manager, TM, Indian Oil Corporation Ltd., Depot, 
Ambala Cantt. 

... Respondent 

APPRARANCES 

For the Workman : Sri R. P. Rana 

for the Management : Sri P. S. Saini 

AWARD 

Passed on:-24-11 -09 

Government of India vide notification No. L-30012/ 
25/93-IK (Misc.yC-I. dated 3 1-8-94 referred the following 


[Part II— Sec. 3(ii)J 

industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947 (the Act in short) for adjudication to 
this Tribunal 

“Whether the action of the management of Indian 
Oil Corporation Ltd. Ambala Cantt. in terminating 
the services of Shri Sunil Kumar, Workman w.e.f 
11 -10-89 is justified? If not, what benefits is he entitled 
and from what date?” 

After receiving the reference, parties were summoned: 
Parties appeared and filed their respective pleadings. It is 
the contention of the workman that he was employed as a 
Sweeper at Rail Head Depot under respondent no.2, The 
Manager (TM), Indian Oil Depot, Indian Oil Corporation, 
Ambala Cantt. in the month of June, 1985 at monthly salary' 
of Rs. 150. Management terminated his services without 
notice, or one month wages in lieu of notice and 
retrenchment compensation on 11-10-89. He has completed 
240 days of work from the date of his termination. On the 
above contentions, the workman has prayed for setting 
aside the termination order and for an order reinstating him 
into the services with full back wages and other 
consequential benefits. 

Management of Indian Oil Corporation appeared 
and contest the claim of the workman. In its written 
statement the employer-employee relationship has been 
challenged by the management. It is contended by the 
management that workman was engaged on contract for a 
fixed term for sweeping. The wages so fixed were paid to 
him by the management. It is also contended by the 
management that workman has voluntarily surrendered his 
services and his services w'ere not terminated. As he was 
not the employee of the management there was no question 
for terminating his services by Indian Oil Corporation. 

Both of the parties were afforded the opportunity for 
adducing evidence. Workman filed his affidavit in support 
of his contention and claim and was cross-examined-by 
learned counsel for the management. I .ikewise. Shri Stephan 
Ekka filed the affidavit on behalf of the management and 
the same was cross-examined by learned counsel for the 
workman. Workman filed certain documents. Letter dated 
10-7-89 written by the workman to the Manager, TM, Indian 
Oil Depot, Ambala Cantt. which is marked as Ex. W2. The 
bill for the month ofOctoberand November ofRs. 300 paid 
to and signed by Sunil Kumar which is marked as Ex. PW3. 
Another bill dated 10-1-89 of Rs. 150 for the month of 
December 1988 paid to and singed by Shri Sunil Kumar 
which is marked as PW4. PW5 to PW I I are also the copies 
of receipts/bills for payment of wages fordifferent months 
which are singed by Shri Sunil Kumar. Every bill is also 
counter singed with endorsement •cancelled’ by Indian Oil 
Corporation. 

I have heard the parties at length and perused all the 
documents on record. It is not denied by (he management 
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that workman has not completed 240 days of work in the 
preceding year from the date of his termination. It is only 
contended that workman was working on contract for the 
fixed wages of Rs. 150 per month. The workman by his 
evidence has proved that he was engaged for sweeping 
work at the rate of Rs, 150 per month. Application W2 
dated 10-7-89 which was received by the management on 
11 -7-89 speaks itself that workman was not working on 
contract or through a contractor. He was directly working 
under the administrative control of the management. The 
wages were also made good by the management directly to 
the workman. The receipts of payment which are on record 
also shows that payment was made good by the 
management of Indian Oil Corporation to the workman at 
the rate of Rs. 150 per month. 

Thus, on perusal of the entire materials on record, it 
is evidently clear that workman was directly appointed by 
the respondent No. 2. He was paid the wages by the 
management and he was well under the administrative 
control of the management. A garlanding plea has been 
taken by the management without production of any 
document that workman was working on a contract. 

The management has contended that workman 
himself surrendered his Services, whereas, workman had 
denied it. Ex. W2 letter dated 10-7-89 makes it clear that 
workman approached the management for increasing his 
salary and to regularize his services. His services were 
terminated on 11-10-89. Right from the day the services of 
the workman were terminated. He was trying to get the 
work from the management. On perusal of the evidence, it 
is clear that the workman has not surrendered his 
employment but he was not premitted to work by the 
management. 

The workman was working on monthly wages. As 
stated earlier, it is not the contention of the management 
that workman has not completed 240 days of work. 
Accordingly, this Tribunal has no hesitation to hold the 
contention of the workman that he has completed 240 days 
of work w ith the management in the preceding year from 
the date of his termination is true. 

Admittedly, no notice was issued to the workman 
nor he was paid any retrenchment compensation. It makes 
the termination of the services of the workman illegal and 
void being against the provisions of the Act. 

Whenever the termination order has been held to be 
void and illegal, there are two possible remedies available. 
The first remedy is reinstatement of the workman into the 
services on the same position from which his services were 
terminated and another remedy is a reasonable 
compensation. It is the settled principle of service 
jurisprudence that priority should be given for the first 
option meaning thereby, services of the workman should 


be reinstated with or without back wages as the 
circumstances requires. In exceptional cases, the workman 
may be compensated with reasonable compensation. The 
exceptional cases, maybe where there is no work available 
with the management, there is no post lying vacant etc. In 
such cases, the workman can be compensation with a 
reasonable amount of compensation. In this case the 
management has informed this Tribunal that another 
person is w’orking at his place and there is no place available 
for the workman. Under such circumstances, I am of the 
view that a reasonable compensation will meet the ends of 
justice. 

The compensation to be awarded to the workman 
should be based on the reasonable criteria. The factors 
which constitute the reasonable criteria are the wages the 
workman was getting at the time of his termination, 
retrenchment compensation, one month wages in lieu of 
the notice, interest thereon, depreciation in money, 
inflation, judicial life of the case, cost of litigation etc. 
After considering all these factors, 1 am of the view that a 
compensation of Rs. 1,50,000 (one lakhs fifty thousand 
only) will meet the ends of justice. Accordingly, the 
management is directed to pay/deposited in the Tribunal 
an amount of Rs. 1,50,000 within one month from the date 
of passing the award. It is hereby made clear that if amount 
is given/paid within one month as directed, the management 
need not to pay any interest failing which the workman will 
be entitled for an interest at the rate of 8 per cent per annum 
from the date of filing the petition till final payment. Let 
Central Government be informed for publication of award, 
and thereafter, file be consigned to record room. 

G. K. SHARMA. Presiding Officer 
11 2009 
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New Delhi, the 11th December. 2009 

S.O, 103.—In pursuance of Section 17 ot the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ret. No. 19 i . 97 ) 
of the Central Government Industrial tribunal Labour 
Court No.I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employees in relation 
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to the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 10-12-2009. 

[No. L-12012/397/96-1 R (B-Il)j 
U. S. PANDEY, Section Officer 
ANNEXURE 

BEFORE SHRI CYAN ENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No: ID No. 191/97 

Shri Randhir Singh C/o Tek Chand Sharma, 25 SantNagar, 
Civil fanes, Ludhiana. 

.. .Applicant 

Versus 

The Zonal Manager, Punjab National Bank. Zonal Office, 
Ferozt Gandhi Marker, Ludhiana 

,,. Respondent 

APPRARANCES 
For the workman : None 

For the management : Sri N. K. Zakhmi 

AWARD 

Passed on: 2-12-09 

Government oflndia vide notification No. L-120! 2?' 
397/96-1R (B-Il) dated 22-10-97 referred the following 
industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947 (The Act’ in short) for adjudication to 
this Tribunal : — 

'"Whether the action of the management of Punjab 
National Bank in terminating the services of Shri 
Randhir Singh w.e.f 25-1-95 is legal and justified? If 
not, to what relief the said workman is entitled?” 

After receiving the reference, parties were informed. 
Patties appeared and filed their respective pleadings. The 
management has also provided with complete record of 
enquiry. This Tribunal as per law, heard the parties on 
fairness of enquires A detailed order was passed by this 
Tribunal on 13-10-09 holding the enquiry fair, proper and 
according to the principle of natural justice. However, 
parties were afforded the opportunity for adducing 
evidence on decision making of the enquiry' officer and the 
disciplinary authority, if any, and on quantum of 
punishment. On 23-10-09 notices were issued to both of 
the parties informing them to adduce evidence before this 
Tribunal on 9-1 1-2009. The management of the bank 
appeared but workman failed to appear. It is hereby made 
clear that learned counsel for the workman Shri T. C. Sharma 


has requested a dale for Monday. Considering this fact 
Monday t e. 9-11-2009 was fixed for recording evidence on 
decision making (perversity, if any) of enquire officer, 
disciplinary authority and on quamum of punishment. Bin 
neither, workman nor learned counsel for c!lc workman 
appears on 9-11-09. This Tribunal passed a detailed order 
closing the opportunity for adducing evidence 
Considering the judicial life of the ease, opportunity was 
given to the parties to argue the case on i 6-1 ! -09. For ends 
ofjiistice, one mote opportunity was given to the workman 
to appear and to argue the case on I -12-09. flic uoikirran 
has not availed this opportunity. Accordingly, argument 1 , 
of the management on decision making of the enquiry 
officer and on quantum of punishment were heard. 

! have gone through the entire materials on record. 
The workman was charge-sheeted for embezzlement of 
Rs. 32,500. On perusal of the enquiry proceedings arid 
enquiry proceeding, it is clear shat the workman not only, 
admitted the charge but also deposited the aumum iURs 
32,500 in question. On perusal of entire proceedings and 
enquiry' report, 1 am unable to see any perversby or 
biasedness on behalf of the enquire officer. Inc enquiry 
officer, after perusing ail the materials on record and 
considering the admission of workman coupled the act ot 
deposilingan amount of Rs. 32.500 eighth hold the charges 
proved against the workman, i am unable to make ary 
interfere in findings of the enquiiy officer. Likewise, the 
disciplinary authority after affording the proper opportunity 
of being heard awarded the punishment 1 he proved 
misconduct is the embezzlement of Rs. 32.500. the putdw 
money from the bank. The punishment awarded •• 
termination ofthe services of the workman. The punishment 
awarded is, in my view, proportionate to the commuted 
misconduct. No interference in the disciplinary proceedings 
is aiso required by this Tribunal. Accordingly, this reiercnce 
is answetcu positively that workman has rightly been 
terminated from the services of the bank. The workman is 
not entitled for any relief. Let Central Government be 
approached for publication of award, and i hereafter, file 
be consigned to record room. 

G. K. SHARMA. Presiding Officer 
l! 2009 
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Mew Delhi, the 11th December, 2009 

S.O, 104.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 <14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 106/93 ) 
of the Central Government Industrial Tribunal. Labour 
Court No.!. Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workman, 
which was received by the Central Government on 
10-12-2009. 

INo. L-12012/12 i 93-!R(B-lI)] 
U. S. PANDFY. Section Oft icer 

ANNEXURE 

BEFORE SHRIGYANENDRAKUMARSHARMA, 
PRESIDING OFFlCER>CENTRALGOVERNMENT 
INDUSTRIAL TRIBUN ALXUM-IABOUR COURT-1, 
CHANDIGARH I 

Case No: ID No. 106/93 

Shri Arun Ghai. Central Committee Member, Canara Bank 
Staff Union, B-Xl. 1662, Rari Mohalla, Ludhiana-141001 

. . . Applicant 

Versus 

The Deputy General Manager. Canara Bank. Circle Office. 
Sector-34, Chandigarh- 160034 

... Respondent 

APPRARANCES 

For the morkman : Sri T. C. Sharma 

For the management ; Sri Ashok Jagga 

AWARD 

Passed on: 2-12-09 

Government of India vide notification No. 1,-12012/ 
121/93-IR (B-Il) dated 2-9-93 referred the following 
industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947 ('the Act' in short) for adjudication to 
this Tribuna 1 

“Whether the claim of Carrara Bank Staff Union, 
Ludhiana that Shri S. S. Gulati was a “workman" as 
defined under the Industrial Disputes Act and is 
eligible for availing the legal remedies available under 
the Industrial Disputes Act is correct? If so, whether 
the action of the management of Canara Bank in 
dismissing Shri S. S. Gulati from the services of the 
Bank is justified? What relief, if any, Shri Gulati is 
entitled to?" 




After receiving the reference, both ol the parties were 
informed. Parties appeared and filed their respective 
pleadings. Both of the parties were also afforded the 
opportunity for adducing evidence. Evidence ol both o! 
the parties was recorded. Entire enquiry Hie and tlv file 
regarding the disciplinary authority proceedings are on 
record. 

The main issues before this Tribunal are : 

(1) Whether the petitioner is a workman under the 

Industrial Disputes Act? 

(2) If yes, whether his dismissal from the services is 

justified? 

On issue No. 1, the Tribunal has not to consider only 
his designation but the work entrusted to and duties 
discharged bv him. During the period in quesion. the 
workman was working as cashier. There is no dispute on 
this issue that he was working as a cashier and there was 
no managerial duties entrusted to him. For considering the 
definition of the workman, it is to be seen by this Tribunal, 
whether the person concern was entrusted the managerial 
and supervisory responsibilities? After going through all 
the materials including the oral and documentary evidence, 
1 am of the view that during the period in question, the 
workman was working as a cashier and the management 
has failed to prove that he was discharging the 
responsibility of Manager. Meaning thereby, supervisory 
and managerial nature of work has not been proved by the 
management. Accordingly, 1 am of the view that Shri Surjit 
Singh Gulati was workman for the purpose of this reference 
under Industrial Disputes Act. 

The next issue is whether his dismissal from the 
services was justified. The so-called misconduct for which 
the enquiry' was conducted was admitted by the workman 
before enquiry officer. It was not only admitted but the reason 
for committing embezzlement in public f unds was also given. 
He has also deposited the amount in the bank, in this 
reference, the workman has only challenged the legality ol 
his confessional statement and deposition of amount. As 
per the contention of the workman he has confessed under 
duress and has deposited the amount under threat of losing 
his job. The details and nature of threat, if any, has not been 
proved by the workman. On perusal of entire evidence on 
record, it is evident that workman admitted for 
misappropriating the funds as follows : 


(Debit Entries) 



Date 

Amount (Rs.) 

1. 

27-2-84 

10.000 

2. 

2-5-84 

10.000 

3. 

4-5-84 

5.000 
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4. 3-7-84 5,000 

5. 12-2-85 10,000 

(Credit Entries) 

Datt Amount 

1. 27-12-84 7,600 

2. 21-2-85 5,000 

3. 1-3-85 3,000 

He has also admitted that deposition of amount as 
foilows:- 

Date Amount 

!. 2-7-85 40,000 

2. 3-7-85 20,000 

In his admission he has not only stated that he 
admitted freely without any pressure but has also stated 
the deposition of amount free of any duress. He has also 
mentioned the reasons for misappropriation of funds. 

Under such circumstances, when the workman has 
admitted all the charges leveled against him and in 
consequent to admission of charge also deposited the 
amount in the bank, it is not open for the workman to claim 
that enquiry was not properly conducted. The enquiry 
officer rightly on the basis of the detailed confessional 
statement of the workman and his act of depositing 
amount, has given the enquiry report. 1 am unable to trace 
out any cause for interference in the enquiry' report and the 
findings of the enquiry officer. 

The workman was afforded the proper opportunity 
oi being heard before the punishment. The punishment 
awarded to the workman in my view is in proportionate to 
the committed misconduct and this part of this reference 
does not require any interference. 

Accordingly, 1 am of the view that Shri Surjit Singh 
Gulati is a workman and his dismissal from the services by 
the bank is legal and justified, No interference in enquiry 
report or the disciplinary proceedings is called for. The 
reference is acroidingly answered. Let Central Government 
be approached for publication of award, and thereafter, 
file be consigned to record room. 

G. K SHARMA, Presiding Officer 

M I! f^^nr, 2009 
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New Delhi, the 11th December, 2009 

S.O. 105. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the aw'ard (Ref. No.7 /2008) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure in ihe 
Industrial Dispute between the employees in relation to 
the management of Chennai Port Trust and their workman, 
which was received by the Central Government on 
10-12-2009. 

[No. L-33012/3/2007-1R (B-Il)j 
U. S. PANDHY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Monday, the 30th November, 2009 
Present: A. N. Janardanan, Presiding Officer 

Industrial Dispute No. 7/2008 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Madras Dock Labour Board (C&F) and 
their Workman) 

BETWEEN 

Sri. P. Varadhan 1st Party/Petitioner 

Vs. 

The Chairman : II Pam Management 

Madras Dock Labour Board (C&F) 

No.I, Rajaji Salai, Chennai Port Trust 
Chennai-600001 

APPEARANCE 

For the 1st Party Petitioner : M/s. K. V. Krishnaswami 
For the 2nd Party/ Management: Sri Dharanichander 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-33012/3/2007-1R(B-11) dated 1 -2-2008 referred 
the following Industrial Disputes to this Tribunal for 
adjudication. 

The schedule mentioned in that order is: 




['*TPTT II—3(ii)] 


™^FTTr3m :^^9,2010/^ 19, 1931 


229 


‘ ‘Whether the refusal of Madras Dock Labour Board, 
Chennai for alteration of Date of Birth of Shri P 
Varadhan, ex-Mazdoor, Madras dock Labour Board, 
Chennai is fair legal and justified? If not, to what 
relief Shri P. Varadhan is entitled to?” 


2. After the receipt of industrial Dsipute, this Tribunal 
has numbered it as LD. 7/2008 and issued notices to both 
sides. Both sides entered appearance through their 
Advocates and filed their Claim, Counter and rejoinder 
Statement as the case may be. 

3. A summary' of the claim statement is as follows: 

The petitioner while was a Mazdoor under the 
Respondent ever since from 1972 and regularized in 1988 
was tenninated on 1-7-2001. At the time of his initial 
appointment no age proof had been demanded by the 
Respondent which was demanded for in 1988, He could 
produce the Age certificate only on 28-12-1997 since he 
had to obtain it from a far off place. In the meantime the 
Respondent got his age fixed as 45 years as on 10-5-1988 
under medical reference whereas his actual Date of Birth is 
5-7-1950 and he was aged only 38 years in 1988. The 
Respondent refused to change the date of birth erroneously 
fixed in spite of several representations. His Birth Certificate 
produced was also refused to be considered. As per the 
correct date of birth his retirement has to be only in 2010 
at the age of 60 years but he is wrongly tenninated on 
1 -7-2001 depriving him 9 years of valuable service. Under 
a w'rong advice, Civil Suit filed as O.S, 3090/2001 at 
Chennai was dismissed on 30-1-2006. Hence the delay in 
raising this dispute with the claim for setting aside his 
termination and for reinstatement into service with all 
attendant benefits. 

4. In the Counter statement, contentions raised 
briefly read as follows : 

At the time of regularization, the petitioner failed to 
produce his Birth Certificate and, therefore, his age was 
got assessed by the Medical Board as 45 years as on 
10-5-1988 which the petitioner accepted as his age. The 
said age w'as recorded in all the records fixing his retirement 
age as 30-6-2001. He had been informed that under no 
circumstances his age will be altered later even if relevant 
documents are submitted. The petitioner's representation 
at the fag end of retirement to alter the Date of Birth was 
rejected on 6-12-2000 and he was informed accordingly 
further informing that request for alteration of Date of 
Birth is to be submitted within 5 years of regular service. 
The petitioner cannot blame the administration for his own 
fault as an afterthought. There is no illegal termination of 
petitioner’s service. The Claim Petition is only to be 
dismissed. 

5. In the Rejoinder the further contentions over and 
above those raised in the Claim Statement by way of 
repetition briefly read as follows: 


The petitioner is a Harijan (SC). I le did not have any 
knowledge regarding service procedures. His effort to 
obtain a School Certificate from a remote village could not 
materialize and he was informed that it being an instance 
of 24 years old, some time would be taken to locate the 
records. He could get Certificate only on 10-12-1997. In the 
meantime, his age had been fixed at 45 years by the 
Respondent. The Respondent was not satisfied with the 
School Certificate and he was further asked to produce 
Birth Certificate which he could get only tin 16-3-1998 from 
Corporation of Chennai but no action was taken to change 
the Date of Birth for a long time in spite of efforts by 
himself and that by Trade Union. His representation dated 
27-6-2000 w'as not responded to. There was also no 
response to a legal notice at his instance or to the reminder. 
Though he was called for enquire' on two occasions, it was 
never conducted. Against the list of persons due to retire 
on 1-7-2001 issued by the Respondent, though 
representation was made by the Union, he was only made 
to retire on 1-7-2001. Hence the prayer. 

Points for consideration are : 

(i) Whether the refusal of the Respondent to alter 
the Date of Birth of the petitioner is fair, legal and 
justified ? 

(ii) To what relief the concerned workman is 
entitled ? 

6. On the side of the petitioner. Kx.W 1 and Lx. W2 
and on the side of the Respondent f a. Ml to Lx.M6 were 
marked, all on consent. No oral evidence was adduced on 
either side. 

Points 1 and 2 

7. This is a case of a petitioner whose request for 
alteration of his age w'as not allowed by the Respondent 
Management in the wake of which he was made to retire on 
1-7-2001. According to the petitioner, he entered service in 
1972 as Mazdoor. When he was regularized in 1988 in proof 
of age the Respondent placing reliance on the report of the 
Medical Board fixed it as 45 years as on 10-5-1988 while his 
actual Date of Birth is 5-7-1950 and his actual age in 1988 is 
38 years. Admittedly he produced his Age Certificate from 
school only on 28-12-1997. The petitioner has mentioned 
about his hard hit position to obtain it earlier and produce 
it by mentioning the difficulty to locate it by school 
authorities being an instance of remote past of long 
antiquity. Again the school in which he had studied was 
also located at a far off place. According to the petitioner, 
the Respondent wanted him to produce a Birth Certificate 
also when he filed the certificate from the school. The Birth 
Certificate he could manage to get only on 16-3-1998 
from the Corporation of Chennai. According to the 
Respondent, the petitioner had accepted his age fixed by 
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the Medical Board as 45 years and the said age was recorded 
in all the records fixing his retirement age as 30-6-2001. 
Further according to the Respondent at that time, the 
petitioner had been informed that under no circumstances 
his age will be altered even if relevant documents are 
submitted. Again he was informed as to the position of 
rule that request for alteration of Date of Birth is to be 
submitted within 5 years of regular service. Ex.W 1, copy of 
Birth Certificate and Ex.W2 copy of record sheet issued 
from school show the Date of Birth of the petitioner as 
5-7-1950. Ex.Wl is dated 16-3-1998 and Ex.W2 is dated 
10-12-1997. As per these documents, the petitioner's date 
of birth is 5-7-1950 and according to the petitioner when 
that age is taken into account, he is due to retire only in the 
year 2010 at the age of 60 as his superannuation age. The 
failure of the petitioner to produce such certificates at the 
time of his regularization in 1988 had thereupon entailed in 
his age being fixed by a Medical Board according to which 
the petitioner was aged 45 years in 1988. At the relevant 
time, the petitioner is understood to have been informed 
that his age will not be allowed to be changed and hereafter 
even if he produced any relevant documents. One should 
not lose sight of the rule that a person may be entitled to 
produce proof for the alteration of his age within 5 years of 
his regularization. In that case the petitioner could have 
been permitted to produce documents to alter his age at 
least by 1993 within which under the rule one is permitted 
to produce documents to change the Date of Birth. There 
is no reason w hy in spite of such a rule favourable to the 
petitioner being there, the petitioner was asked even in 
1988 that he shall not be permitted to tile any documents to 
change his age even if he produces relevant documents. 
Such of the stand ofthe Respondent is quite illegal, arbitrary 
and against the principles of natural justice. For the mere 
reason that he was not in a position to produce documents 
proving his correct age at the time of regularization in 1988 
and, therefore, the Management had to depend upon the 
report ofthe Medical Board then does it mean that at a later 
point of time within the above period limited by time he 
cannot be permitted at all to produce relevant documents 
and get his age changed in the event of the earlier one 
recorded with reference to the Medical Report is wrong? 
The direction given by the Respondent restraining the 
petitioner from producing the documents is quite arbitrary, 
injust and illegal. Later on W'hen the petitioner managed to 
produce documents to prove his age which when recorded 
will be of advantage to him in his career prolonging his 
superannuation age quite extending for a considerable 
period does it mean that the petitioner’s entitlement to that 
is to be arbitrarily refused? The petitioner has given vaild 
explanation as to why he could not produce relevant 
documents in time. When he filed the records from the 
school showing his date of birth as 5-7-1950, there was 
further demand from the Respondent to produce Birth 


Certificate from the Corporation of Chennai. The petitioner 
complied with the said requisition also. Even thereafter the 
Respndent has not been prepared to consider the request 
ofthe petitioner to alter his age and allow him to enjoy the 
extended benefit of prolongation of service as well as his 
retirement on superannuation. When the Respondent 
demanded the petitioner to produce the Birth Certificate 
from the local body over and above the School Certificate 
and when the same also was produced by the petitioner 
before the authority, it is not lawful for the Respondent to 
deny the petitioner’s right to have his age altered in the 
records and to extend him the benefit of extended service 
and extended superannuation. The requisition of the 
Respondent to produce the second Birth Certificate when 
the petitioner produced the first School certificate is one 
capable of instilling in the mind of the petitioner a legitimate 
expectation of his claim being considered in his favour 
provided the certificates are proved bonafides. The refusal 
of the Respondent to consider them is totally unjust and 
arbitarry and against the principles of natural justice. 
Though there is a rule or the semblance of a rule which 
postulates that for alteration of the age the application 
should be filed within 5 years of the regularization, it cannot 
be understood as an invariably inviolable rule in all 
situations especially in the case of adjudication in the 
Industrial and Labour field. Here the petitioner had been 
enthusiastic in procuring certificates or documents which 
would exactly show his Date of Birth though initially he 
failed at the time of regularization of his service. The 
petitioner discemibly is not a person who has slept over 
his right for a long time to deny the remedy to him. 
According to the petitioner, he is entitled to retire in 2010 
at the age of 60 which has not been challenged by the 
Respondent by reason ofthe documents proving his Date 
of Birth as 5-7-1950, he is entitled to continue till the year 
2010 and retire accordingly. In order to entitle the petitioner 
for the alteration of his Date of Birth what are required 
according to the decisions of the Apex Court are that the 
petitioner should be able to produce genuine and exact 
proof of his age and he shall also apply within a 
reasonable time. In the case on hand, it could be seen that 
the petitioner has been zealously taking steps to procure 
certificates in proof of his age and produce them before the 
authorities but in spite of that they have not been prepared 
to consider them. When the Date of Birth of the petitioner 
as found in Ex.Wl and Ex.W2 are accepted it could be 
found that at the time of his leaving the school, he was 
within the age range at which he could be qualified to be a 
student. Therefore, the action ofthe Respondent is illegal, 
unjust, arbitrary and against the principles of natural justice. 
Hence the petitioner is entitled to have his age altered on 
his production of originals of Ex.Wl and Ex.W2 to the 
authorities and on their satisfaction they can be acted upon 
safely, they should allow the age of the petitioner to be 
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altered accordingly and allow him to continue in service 
accordingly as his retirement is 58 years or 60 as the case 
may be. If there is no vacancy to accommodate him without 
doing any prejudice to his juniors or anybody, waiting in a 
list to be employed from it in a vacancy against which the 
petitioner may not have to be adjusted, he shall be allowed 
to enjoy his service benefits as though he continued in 
service and the retiral benefits as well. The petitioner is 
entitled to the above reliefs and the Respondent is directed 
to provide all the benefits to him within one month. 

16. The reference is answered accordingly. 
(Dictated to the P. A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 30th November, 2009} 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined:— 

For the 1 st Party/Petitioner : 

None 

For the 2nd Party/Management : 

None 

Documents Marked:— 

From the Petitioner's side 

E&No, Date Description 

Ex.Wl Birth Certificate issued by the 

Corporation of Chennai 

Ex.W2 Mark Sheet of the petitioner 

issued by the Headmaster of 
School. 


From the Management side: 


Ex.No. 

Date 

Description 

Ex.Ml 

10-8-1988 

Medical Board Certificate 

Ex.M2 

13-2-1990 

Letter from 2nd Party to the 

1st Party 

Ex. M3 

16-2-2001 

Letter from the 2nd Party to 
the 1 st Party 

Ex.M4 

30-1-2006 

Degree passed by the II, 
Asstt. City Civil Court in O.S. 
No. 3090of2001 

Ex.M5 


Copy of extract of chapter 58 
of from Swamy’s -Establish¬ 
ment and Admn. reg. clause 
on Declaration of Date of 
Birth 

Ex.M6 


Copy of the Minutes of the 


meeting held in CPT Board 
Room containing appoint¬ 


ment of Trustees on the 
Chennai Port Trust Board 
with effect from 1-4-2008 

%vfi, 11 2009 
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New Delhi, the 11 th December, 2009 

S.O. 106.-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No.239 /97) 
of the Central Government Industrial Tribune I/Labour Court, 
Jabalpur now as shown in the Anncxure in the Industrial 
Dispute between the employees in relation to the 
management of UCO Bank and their workman, which was 
received by the Centra! Government on 10-12-2009 

[No. I -12012/300/96-1R (B-1I)] 

U. S. PANDHY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO, CG lT/LC/R/239/97 

Presiding Officer: SHRIMOHD. SHAKIR HASAN 

Shri Prakash Srivastava, 

Bloak No. E/10, 

Sector-Vl, State Bank Colony, 

Bhilai Nagar, Durg Distt. 

Chhattisgarh .. .Workman/Union 

Versus 

The Sr. Manager, 

UCO Bank, Civic Centre, 

Bhilai, Durg Distt. 

Chhattisgarh . . .Management 

AWARD 

Passed on this 19th day ofNovcrmber, 2009 

The Govemmentof India, Ministry of Labour vide 
its Notification No. L-12012/300/96-lR(B-li) dated 
6/14-8-97 has referred the following dispute for adjudication 
by this tribunal 
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“Whether the action of the management of UCO 
Bank, Bhilai in not empanelling and absorbing 
Shri Prakash Srivastava as permanent employee, in 
terms of Memorandum of Settlement dated 12-10-89 
is lawful and justified? If not to what relief the 
workman, is entitled to?” 

2. The case of the workman in short is that the 
workman was working as Messenger in the non-applicant 
Bank W'.e.f. 1986 to 1988 and worked for more than 
291 days during the period of three years. He had worked 
continuously for more than 240 days in a calendar 
year before termination. It is further stated that he was 
not allowed to work from January 1991. He was 
terminated without complying the provision of Sec-25F 
of the Industrial Dispute Act, 1947. After his termination, 
Bhola Yadu and Papa Rao were engaged by the 
management. It is stated that the bank entered into 
a settlement wfith the employers Federation and 
Associations on 19-10-89 whereby the workman was 
within the eligibility criteria for absorption but he had not 
been engaged in view of the settlement. The action of the 
management/non-applicant in not absorbing and 
impanelling him as a permanent employee is against 
the memorandum of settlement dated 19-10-89. Similarly 
situated persons Shri Tarun Kumar Yadav and Kanhaiya 
were subsequently regularized by the non-applicant by 
giving them the benefit of settlement dated 19-10-89. On 
these ground, the reference be answered in favour of the 
workman. 

3. The non-applicant/management appeared and filed 
reply to the statement of claim. The case of the management, 
inter alia, is that there is no post of messenger in the Bank. 
It is denied that the workman had worked for 240 days in a 
calendar year rather he worked as casual labour on 
exigencies from 1986 to 1988 for only 237 days as in 
Annexure R-I. It is stated that there was no work for casual 
labour as such he was not engaged after 1989 and no one 
was engaged thereafter as casual labour. The workman 
was not fulfilling the eligibility criteria of the settlement 
dated 19-10-1989. The workman is said to have not made 
any application to the Branch or Divisional office on or 
before 30-11 -89 which was the cut out date for submitting 
application of the daily wager. There is no discrimination 
or malafide action of the non-applicant. Hence the workman 
is not entitled to any relief. 

4 The issue for consideration is as to wehether 
the action of the management in not empanelling or 
absorbing Shri Prakash Srivastava in terms of settlement 
dated 12-10-89 is lawful andjutified? 

5. The workman has examined oral evidence and has 
filed photocopies of the documents. Before discussing oral 
evidence, let us examine the settlement dated 12-10-89. In 
fact the settlement is dated 19-10-89 instead of 12-10-89 
which is filed by the workman (Annexure W/3). The said 
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settlement is also relied by the management. As such it is 
an admitted document. This settlement is forcmpaneltncnt 
and absorption of persons engaged on daily wage basis. 
The workman has stated that he had worked more than 
240 days during the period of three years. The workman 
has referred Para-2(a) and 2(b) of the settlement dated 
19-10-89. It runs as follows- 

“2. Eligibility Criteria: 

a. Only persons who have been engaged as casual 
worker for full day's work and who have been 
discharging any of the normal duties in the Bank 
in the subordinate cadre as causual workers for 
a period 240 days or more with or w ithout 
interruption during the period of 3 years 
immediately preceding this settlement I low ever, 
those who have been engaged as water bo\ on 
daily wage w'ould not be eligible for being 
considered for absorption under this settlement. 

b. For the purpose of computing 240 da\ s holidays 
and Sundays in a w'eek would be included if 
such person has-been engaged for the rest of 
the days in the said week." 

This settlement shows that if the casual worker w as 
employed for a period of240 days or more with or without 
interruption during the period of three years immediately 
preceding the settlement, he would consider to be eligible 
for empanelment and absorption. 

6. The learned counsel for the management has 
argued that there was a cut out date for filing application 
by the workman. The management has referred Para 3(a) of 
the said settlement w'hich runs as follows: - 

“3. Procedure for absorption: 

a. Persons entitled for being absorbed in terms 
of this settlement shall apply to the Competent 
Authority it) a prescribed manner on or before 30th 
November 1989. On receipt of such applications, 
the particulars would be verified to satisfy that he 
meets the necessary eligibility criteria." 

Now' the evidence is to be examined in the light of 
the clauses of the settlement for determination as to whether 
the workman is entitled for empanelment or absorption. 
The workman Shri Parkash Srivastava has statea in 
his evidence that he was appointed on daily wages on 
5-10-86 and had worked more tb‘ . days in a calendar 
year. The documents annexure W I and W/2 arc filed bv 
him. Annexure W/l is the reply of the management before 
the Asstt. Labour Commissioner (Central), Raipur. This 
reply shows that from 1986 to 1988 the workman had 
worked for 252 days. Annexure W/2 shows that in 
computing with holidays and Sundays, the days come to 
291 days. This shows that he had worked more than 
240 days in terms of the settlement dated 19-10-89. 
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7. Now the another important point is that as to 
whether he had filed an application for empanelment or 
absorption within the cut out date on or before 30-11-89. 
The workman Shri Parkash Srivastava has not stated in his 
evidence that he had filed any application in the light of 
the settlement. One workman has also not filed any 
document to show that he had filed application within the 
time. It is clear that no application was filed within the cut 
out date as provided in clause 3(a) of the settlement dated 
19-10-89. This shows that on expiry of the cut out date for 
filing application, the workman is not entitled to avail the 
benefit of the said settlement. 

8. The management has examined Shri A. K. Sood 
who was Senior Manager, UCO Bank, Krishna Branch, 
Adhartal Branch, Jabalpur. He has stated that the workman 
never made any application as required under circular 
No. CHO/PAS/89 of 19-10-89. In cross-examination, this 
witness is not ever suggested that the workman had made 
application as per the settlement. This shows that no 
application was filed by the workman before the 
management Bank within cut out period and chapter for 
empanelment or absorption was closed thereafter. This 
clearly shows that the worker is not entited as per the 
settlement dated 19-10-89. Accordingly this reference is 
decided in favour of the management and against the 
workman/applicant. 

9. In the result, the award is passed without costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 

as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
11 2009 

^T.3fr. 107 .— afteftpRi atffrlWT, 1947 (1947 

14) 4 frRT 17 ft", <*i*s(l4 ■W'bR f^TSETT ^ 

WIT 2/93 3TFE 2001) T4Hf¥rd 

t, 4 44* TfESK 4 10-12-2009 4l TTP^el ^331 *11 

[4 P<rl-12011/83/2001-^am(^t-ll)] 
% PTl. 3^*14 3lfW{t 

New' Delhi, the 11th December, 2009 

S.O. 107. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/93 of 
2001) of the Central Government Industrial Tribunal-2, 
Mumbai, now' as shown in the Annexure in the Industrial 
Dispute between the employees in relation to 
the management of Vijaya Bank and their workman. 


which was received by the Central Government on 
10-12-2009. 

[No. L-12011/83/200 l-IR(B-lt)] 
U. S. PANDFY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 
Present : A. A. LAD, Presiding Officer 
Reference No. CG1T-2/93 of 2001 
Employers in relation to the Management of Vijaya Bank 
The General Manager 
Vijaya Bank, Regional Office 
1st floor, S.V. Road 
Santacruz (W) 

MumbaMOO 054. 

AND 

Their Workmen 

The Regional Secretary 

Vijaya Bank Employees’ Association 

27/9-B, Wadia Building 

Cawasji Patel Street, Fort 

Mumbai-400001 

APPEARANCE 

For the Employer : Mr. R. S. Pai, Advocate 
For the Workmen : Absent 

Mumbai Dated; 6th November, 2009 

AWARD 

The Government of India Ministry of Labour by its 
Order No. L-12011/83/2001-IR(B-II) dated 27-7-2001 lin 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
disputes to this Tribunal for adjudication : 

“Whether the action of the management of Vijaya 
Bank to remove Shri M. B. Nikam from services of 
the Bank vide order dated 14-1 -2000 is justified and 
proper? If not, then what relief the workman is 
entitled to?” 

2. Notices were sent to second party repeatedly. 
Though second party appeared through advocate and 
filed claim statement, but unable to fi le affidavit in support 
of the claim statement. After waiting for long time for 
affidavit and looking that, second party is not pursuing 
matter, it is disposed of for want of prosecution. Hence the 
order: 

ORDER 

Reference is disposed of for want of prosecution. 
Date: 6-11-2009 

A. A. LAD, Presiding Officer 
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[4. TTeD 12012/151 /2000~37^37R( 4t- II)] 

\ TTf. TO’Th, 37^ TFT 3Tfel4 
New Delhi, the 11th December,2009 

S.O. 108. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/21 of 
2001} of the Central Government Industrial Tribunal-2, 
Mumbai now' as shown in the Annexure, in the Industrial 
Dispute betvveen the employees in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 10-12-2009. 

[ No. L-12012/151 /2000-IR (B-II)] 
U. S. PANDEY, Section Officer 

ANNEXURE 

BEFORE THE CENT RAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II AT MUMBAI 

Present 

A.A. LAD, Presiding Officer 
Reference No. CGIT-2/2I of 2001 
Employers in Relation to the Management of 
Syndicate Bank 
The Deputy General Manager, 

Syndicate Bank,Zonal Office, 

Maker Towers, "E’ Cuffe Parade, 

Co aba, Plot No. 85, 

Mumbai-400 005 

. .. First Party 

AND 

Their Workman, 

Kashinath K. Ovhal, 

C Vv Dinesh M. Bhoir, 

Nauru Niwas, New Ambamath Village. 

Vadawli, Badlapur-421 503. 

. . . Second Party 

APPEARANCE 

For the Employer ; Mr. R. N. Shah, Advocate 
For the Workman Mr. Vasant J. Amberkar, 
Advocate 

Date of reserving A ward ; 10-08-2009. 

Date of Passing of Award : 10-11 -2009. 


AWARD PARI II 

The reference is sent to this Tribunal by the Under¬ 
secretary of the Government of India. Ministry ol 1 ubour 
by its Order No. L-l 20 I 2/1 5 1 : '2000-IR(B-ll > dated 
6th February, 2001 in exercise of the powers conferred b\ 
Clause (d) of Sub-section (1) and Sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947, have 
referred the following Industrial Dispute to this Tribunal 
for adjudication : 

“Whether the action of the management of Syndicate 
Bank, Mumbai by dismissing Shri Kashinalh K. Ovhal from 
the services of the Bank is justified and proper? if not. then 
what relief the workman is entitled to?" 

2. The Second Party workman raises the dispute 
regarding his dismissal of 1989. first raising u before 
Conmptent Authority who sent it to this Tribunal for 
adjudication, by its letter dated 6th February. 2d0l 
contending that, the charges levelled against him were 
vague and not to the point. Enquiry was not conducted 
properly. Charges were not proved against turn. 
Opportunity was not given to him to participate in the 
enquiry. Haste was made by the Enquiry Officer. Enquiry 
Officer was bias and determined to convict the Second 
Party Workman. There was no evidence of any type before 
the Enquiry Officer of the concerned witnesses like 
M/'s. Shakti Enterprises orGaikwad. The allegations levelled 
against 2nd Party' Workman were of vague nature since 
these were not proved and since there was no enquire as 
expected. 1st Party cannot take such a drastic action ol 
dismissal against Second Party Workman on this type of 
Inquiry and its finding. So it is prayed that, dismissal issued 
against Second Party by set aside with directions to 
1st Party to reinstate him with benefits of back wages and 
continuity of service. 

3. 7’his claim of the 2nd Party is disputed b\ the 
1 st Party by filing exhaustive reply at I -Exhibit i 0 containing 
16 pages, initially denying the case of the 2nd Pam. then 
giving explanation and again answering cadi point para 
wise of the 2nd Party taken in the Statement of Claim, as 
well as point W'ise and made out the case that, charges 
levelled against 2nd Party Workman were true and correct 
Those were proved against him. Enquiry was conducted 
by following principles of natural justice, full opportunity 
was given to the 2nd Party Workman. 2nd Pam 
participated in the enquiry; cross examined the witnesses 
of the 1st Party. There was sufficient evidence against 
2nd Party' Workman before Inquiry Officer to answer those 
charges levelled against him and convict him. It is denied 
that, there w ; as no evidence before the Inquiry Officer who 
gave finding against the 2nd Party. So it is submitted that, 
inquiry conducted be observed as just and proper anti * 
finding not perverse. It is submitted that, punishment given 

to 2nd Party is just and does not require and interference 

4. Rejoinder is filed by 2nd Party at Exhibit 1 ! stating 
and contending that, he has taken amount from onc 
Karadkar assuring him that, the said amount will be returned 
to him or deposited in his Bank account on his name and at 
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the material time he could not return the amount to Karadkar 
but he deposited the said amount and later on Karadkar 
withdrew the said amount from the Bank. It is contended 
that, copies of the documents are annexed separately. It is 
further stated that, as regards charge of taking amount 
from Shri Gaik wad by 2nd Party is concerned, is totally 
false and frivolous allegation levelled against idm. \\ is not 
proved against him. It is further stated ?haf« >:* regards 
charge of taking second stage of housing loan ;h 
P arty for repairing and decorating his house its c? 
the said amount was sanctioned by tht Bank b.*d 2x 
unable to utilize it since there was increase in cost. >-'> 
to repair and decorate the house and ??. .'c ;r. he - s 
unable to utilize the said amount for the said pumocc • rfy, 
It is stated that, amount was sanctioned by ihc whfrh 
was legai one and for that Bank cannot bttnve * 4 %'': Y 
Workman, it is further stated that, do; eh ' .« ■ -ci 
against him are denied by him and those f i a 
dated that, since amount of Karadkar 50 

1 i Karadkar and since Karadkar wtriidrcw the ..-.mo:?*ir 

f • the Bank no charge on that caa he levelled and treated 
j) -ed against him. It is ‘dither GWed that, the amount 
sa< tion to him of Rs. 20,300 was to the Contractor to 
whom the work was given. However, tafid Contractor unable 
to carry o a the work of repairs and to decorate the house, 
due to rise in the cost of material add as such, he cermet he 
held responsible for the same. So n h submitted that, the 
charges levelled against him roe baseless and the 
punishment imposed upon him is harsh and 
disproportionate to the charges levelled against mm. 

5. In view of the above pleading; issues were framed 
by Ld. Predecessor at Exhibit 12. Ovr of those, Issues No 
1 and 2 were treated as preliminary’ issues and now Issues 
Nos. 3 and 4 which were framed are now takeoup for 
consideration which 1 answer as under : 


Issues 

3. Whether the action of the 
Management of Syndicate 
Bank, Mumbai, by dismissing 
Shri Kashinath K. Ovhal from 
the services of the Bank is 
justified and proper ? 

4. What relief Shri Ovhal is 
entitled to? 


Findings 


Yes 

Does not 
survive. 


REASONS: 

Issue Nos. 3 & 4 : 

6. t his is second round of litigation which is on the 
point of quantum of punishment. By passing Award I this 
Tribunal decided enquiry fair and proper as well as finding 
not perverse. 

7. It is to be noted that, the charge of misconduct 
was leveled vide charge sheet dated 18-1 -1988, from pages 
21 to 25, annexed with Exhibit 15 was levelled against the 
concerned workman. Said charge is regarding receiving 
amount from outsiders by giving assurances for getting 
them employment, charge of removing Bank documents 


like Saving Bank account slip books, Cheque Books and 
pass books which were in the custody of the Bank and 
charge of preparing false and bogus documents to impress 
upon outsiders regarding their work were levelled against 
the concerned workman. It is to be noted that, those are 
serious charges leveled against the concerned workman. 
Since enquiry was held just and proper and finding not 
perverse now reference is kept for deciding the quantum of 
punishment. 

8. According to 2nd Party punishment is harsh or 
disproportionate. Whereas case of the 1st Party is that, it 
is just and proper. 

9. To prove that 2nd Party placed reliance on his 
affidavit filed for second time in this proceedings at Exhibit 
34 stated and contended flat, he has not misappropriated 
the amount as alleged in the charge sheet. He states that, 
no monetary loss has occurred to the Bank due to his 
alleged activities. He states that, the punishment is 
disproportionate. He states that, the charges are not proved 
against him. In the cross he states that, serious charges 
were levelled against him vide charge sheet dated 
i 8-1-1988, He states that, previously his one increment 
was withheld. He further states that, the said pur.ishmev-. 
was imposed upon him and it was just, proper. He admits 
that, he attendant house work in Reserve Bank of India 
quarters. He states that, he was doing that work foi 8-10 
years. He states that in that period he was earning b s ‘oOO 
per month. He states that, he did not apply for ny 
employment and on that, he closed his evident e. Against 
that, no evidence is led by the 1 st Party and by Exhibit 7 it 
intimated its decision not to lead any evidence. 

10. Written arguments are filed by 1 st party at Exhibit 
39. Against that, no written arguments were submitted by 
2nd Party so matter was kept for his arguments. 

\). Here it is to be noted that, serious charges of 
receiving the amount from outsiders on false assurances, 
using blank saving Bank account slips, pass books and 
removing the same from the custody of the bank and using 
those for false and frivolous documents and transactions 
and to gain monetary benefits out of it are levelled against 
the concerned workman. It is to be noted that, said is not 
challenged seriously by concerned workman. The enquiry 
is observed as just and proper and its finding not perverse. 
In the domestic enquiry concerned workman was held guilty 
of the charges levelled against him. Now stage is kept for 
deciding whether the punishment awarded to the 
concerned workman is just and proper ? 

12. When serious charges were levelled against the 
concerned workman which are not denied by him and which 
are proved in the enquiry, in my considered view no 
importance is require to given to the mere statement of the 
2nd Party that, quantum of punishment is not proportional- 
to the charges levelled against him. On the contrary 1st 
Party’s Advocate placed reliance on the citation published 
in 1998 ICLR page 1093 in the case of Union Bank of India 
vs Vishwamohan where Apex Court observed that, in case 
of proved misconduct like charge of misappropriation, no 
leniency is attracted. Besides he placed reliance on the 
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citation published in 2005 I CLR page 959 in the case of 
Bharat Heavy Electricals Ltd. vs M. Chandrasekhar Reddy 
& Ors. where Apex Court observed that, when enquiry is 
observed fair and proper and or charge are proved against 
the concerned workman, in that case, it is not necessary 
to interfere in the punishment awarded on the workman. 
He also placed reliance on the citation published in 2005 
I CLR page 1074 in the case of Madhya Pradesh Electricity 
Board vs Jagdish Chandra Sharma where Apex Court 
observed that, there must be discipline in the organization, 
when charge is proved in that case, it is not necessary to 
interfere in the administrative decision taken by the 
Management. 

13. It is to be noted that, decision given by this 
Tribunal while passing Award Part I where enquiry was. 
observed just and proper and finding not perverse is not 
challenged by the 2nd Party and said finding subsists. 
Now, as stated above, point before us is to decide whether 
punishment awarded of dismissal is just and proper ? As 
stated above, serious charge of taking money from 
outsiders, removing documents from the Bank's custody 
and using in fabricating the documents is levelled against 
the concerned workman, which are definitely charge of 
serious nature and definitely said act goes against the 
interest of the Bank as 2nd Party has misused his position, 
cheated the Bank as well as parties and gained personally 
from the said transactions. When that is the position 
definitely it affected on the reputation of the Bank. Besides 
2nd Party is not talking about finding given by Enquiry 
Officer. Even at this stage he states that, the charges are 
not proved and in my considered view this Tribunal cannot 
now decide against that point when it is decided while 
passing Award I. 

14. If consider all this coupled with the case made 
out by both I am of the considered view that, the 
punishment awarded of dismissal on the concerned 
workman who was working in the bank, if it is considered 
with his position and the place of employment does not 
require any interference. So I answer this issue in negative 
and passes the following order : 

ORDER 

Reference is rejected with no order as to its costs. 

A. A. LAD, Presiding Officer 

Bombay 

10th November, 2009 

11 1 ^ 47,2009 
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New Delhi, the 11 th December, 2009 

S.O. 109.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 2/53 of 
2003) of the Central Government Industrial Tribunal-2. 
Mumbai now as shown in the Annexurc, in the Industrial 
Dispute between the employees in relation to the 
management of Bank ofBaroda and their workmen, which 
was received by the Central Government on 10-12-2009. 

[No. L-I2011/96/2003-IR (B-II)j 
U. S. PANDLY, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT MUMBAI 
Present 

A. A. LAD, Presiding Officer 
Reference No. CGIT-2/53 of2001 

Employers in Relation to the Management of Bank of 

Baroda 

The Deputy General Manager, 

Bank ofBaroda Mumbai Main Office, 

P. B. 505, Jeejebhoy Towers, 

Dalai Street, Fort, 

Mumbai-400 001 .... First Party 

V/s 

Their Workman, 

The General Secretary, 

Bank ofBaroda Employees Union, 

Bank ofBaroda Bldg; 10/12 Bombay 
Samachar Marg, 

Mumbai-400023 ....Second Part) 

APPEARANCE 

For the Employer : Shri Lancy D ’ Souza, 

Legal Advisers of Bombay 
Chamber of Comm, and Inds. 
Mumbai 

Forthe Workman : Shri M. B. Anchan, Advocate, 

Date of reserving Award: 12-08-2009. 
Date of Passing the Award : 05-11 -2009. 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No.L-1201 I/96/2003-IR(B-II) dated 10th 
September, 2003 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following dispute to this Tribunal for adjudication : 
"Whether the action of the Management of Bank of 
Baroda in terminating the services of Sh. Vijay S. 
Kawade,Cashier-cum-Clerk is justified? If not, what 
relief the concerned workman is entitled to?" 
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2. Claim Statement is filed by the 2nd Party under the 
signature of the General Secretary of Bank of Baroda 
Employees' Union making out the case that, the Workman 
involved in the reference joined services of the Bank as a 
Clerk in the year 1981 and worked continuously at its Bank's 
main office. It is further contended that, the concerned 
workman was regular in attendance and punctual in his 
work. It is stated that, however, due to some chronic 
stomach ailment he was required to take medical treatment 
from private medical Doctor. It is stated that, he was under 
the treatment from 20-1-1995 and regarding his absensee, 
he informed Mr. Das, Senior Manager. It is stated that, 
however, he was served with a letter dated 11-2-1995 asking 
him to report on duty. It is stated that, since he was critically 
ill and he was served with a letter he went to the Bank to 
report for his duties but he was not permitted to report on 
duty. It is further stated that, again on next day 2nd Party 
tried to report on duty. However, he was not permitted to 
do so and by another letter Bank treated the absenteeism 
of the concerned workman as voluntary retirement of 2nd 
Party. It is stated that, no termination letter was issued by 
the Bank. It is stated that, the Bank without following due 
process of law treated the concerned workman involved in 
the reference as voluntarily retired which is not fair. It is 
stated that, in fact it is the termination on account of 
absenteeism. In fact Management cannot terminate the 
workman involved in the Reference on that ground since 
he had informed it about his absenteeism. It is stated that, 
no charge sheet was served and no enquiry was conducted 
holding him guilty of the charge of absenteeism. It is 
submitted that, the action taken by the Management be 
quashed and set aside with directions to it to reinstate him 
with benefit of back and continuity of service. 

3. This is disputed by I st Party, Bank, by filing written 
statement at Exhibit 9 making out the case that, the reference 
is not maintainable and deserves to be rejected solely on 
that ground. It is submitted by the Bank that, treating the 
concerned workman as voluntarily retired does not amount 
to termination. It is further stated that, meaning drawn by 
the Union regarding decision taken by the Bank treating 
the concerned workman involved in the reference as 
voluntarily retired is wrongly taken by it and on that sole 
ground, reference is not maintainable. Besides, it is stated 
that, there is inordinate delay of 9 years which is not 
explained as to why Union chose to challenge the decision 
of the Management after 9 years. It is not explained as to 
why it unable to raise dispute in 9 years and no reason is 
given about delay. No explanation is given as to why Union 
decided to raise dispute after 9 years. It is stated that, in 
1981 and 1982 the concerned workman remained absent for 
54 days without intimation and permission. It is stated that, 
by letter dated 29-5-1982 Management communicated to 
concerned Workman with a warning to report on duty 
otherwise it will treat his absensee as voluntarily retirement. 
It is stated that, by letter dated 14-3-1983 concerned 
workman was informed about his unauthorized absenteeism 
without permission and sanction. It is stated that, for 127 
days he remained absent in the year 1981-82 and 1983 
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without permission and continued said habit which affected 
on the working of the Management. Even Bank by letter 
dated 24-5-1983 informed concerned workman that, if he 
failed to report on duty it will treat his absensee as 
voluntarily retirement. It is stated by the 1 st Party that, no 
improvement was shown by the concerned workman and 
he continued to remain absent unauthorisedly, hence action 
was taken against him and charge sheet dated 16-1 i -1983 
was issued to the concerned workman leveling charge of 
remaining absent unauthorisedly and treating said 
absensee as voluntary retirement alleging that, he remained 
absent unauthorisedly without permission. It is stated that, 
charge of late attendance was also levelled against him. It 
is also stated that, charge of committing acts of disorderly 
and indecent behaviour was also levelled against the 
concerned workman and about his indulgence in violence 
in the Bank premises were also levelled against the 
concerned workman. It is stated that, for that punishment 
of stoppage of two increments was imposed upon the 
concerned workman in August, 1984. Even then no 
improvement was shown by the workman involved in the 
reference. It is stated that, even after receipt of the said 
letter dated 11-8-1984 concerned workman unauthorisedly 
remained absent and by letter dated 15-11-1984 Bank 
informed the concerned workman to report on duty on or 
before 15-12-1984 with reasons of his unauthorized 
absenteeism which he did not did and treated that he is 
voluntary retired. It is further stated that, he reported on 
duty from 4-12-1984 but subsequently the concerned 
workman remained absent from 28-1 -1985 and the Bank by 
letter dated 11-2-1985 informed the concerned workman 
about said absenteeism and gave him warning. Same thing 
happened while issuing letter dated 20-2-1985 and 
17-6-1987 as well as 16-7-1987 while sending reminders to 
the concerned workman on number of occasions, however, 
no note was taken by the concerned workman which reveals 
that, 2nd Party was not interested and it treated it as not 
interested and treated him as voluntarily retired from 
employment. It is stated that, decision taken by the 
Management in treating him as voluntarily retired does not 
require any interference and pray to reject the reference. 

4. 2nd Party filed rejoinder at Exhibit 12 stating same 
story as stated in the claims statement. 

5. In view of the above pleadings issues were framed 
at Exhibit 14. Out of which issues Nos. i and 2 were treated 
as preliminary issues which 1 answer as follows : 

Issues Findings 

1. Whether Reference is 

maintainable ? No 

2. Whether there is inordinate 
delay in making reference on 
which 2nd Party is not entitled 

to get relief? No 

REASONS: 

ISSUES NOS. 1 & 2: 

6. 2nd Party Union claims that action taken by the 
1st Party treating the concerned workman as voluntarily 
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retired is nothing but termination without giving 
opportunity to the concerned workman. On number of 
occasions explanation was given. However, it was not 
considered and without giving charge sheet and holding 
enquiry and following due process of law the concerned 
workman was terminated. Dispute raised reveals that, the 
concerned workman was in the habit of remaining absent 
on number of occasions and even charge sheet was issued 
and he was asked to report on duty, however, he did not 
show any improvement which compelled the Bank to treat 
the concerned workman as voluntarily retired. 

7. To prove that, 2nd Party placed reliance on his 
affidavit filed at Exhibit 16 in lieu of his examination-in¬ 
chiefrepeating the same story as stated in the Statement of 
Claim. In the cross he admits that, he was making 
correspondence with the Bank even after his termination. 
I le admits that, he w'as absent from 16-9-1994 to 10-4-1995. 
He admits that, every correspondence sent by him was 
replied by the Bank. On that, 2nd Party closed the evidence 
and filed closing purshis at Exhibit 17. 

8. 1st Party chose not to lead any evidence and filed 
closing purshis at Exhibit 18. 

9. Written arguments were filed by the 2nd Party at 
Exhibit 19 and replied by the 1st Party by filing written 
arguments at Exhibit 2 1 with list of citations at Exhibit 22. 

10. 2nd Party tried to make out the case that, the 
concerned workman was unnecessarily punished without 
following due process of law. It is his case that, no charge 
sheet was served, no opportunity was given and no 
decision was given treating him as voluntarily retired. 
Whereas case of the 1st Party is that, on number of 
occasions he was absent and he was informed to report on 
duty. However, he failed to report and explain about his 
absenteeism w hich invite I st Party to treat him as voluntarily 
retired. It is case of the I st Party that, after 9 years dispute 
is raised and no delay is explained. It is filed only just to 
test the luck and no other meaning can be drawm from it. 

! 1. Perused proceedings and the written arguments 
submitted by both. Gone through the evidence led. It is to 
be noted that, number of letters were sent by the 2nd Party 
Workman to Bank as produced with Exhibit 13 reveals that, 
the concerned workman was given opportunity' on number 
of occasions and it also reveals that. Bank was asking him 
to report on duty. It shows that, if he did not report it will 
treat his absence as voluntarily retired. Though 2nd Party 
filed documents with list Exhibit 15 and though relied on 
some medical certificates which are produced in the form 
of Xerox copy, are not proved by leading cogent evidence. 
No specific case is made out on that point. Only vague 
case is made out as rightly questioned by the 1st Party'. 
The concerned workman has not explained as to why he 
decided to challenge the order/decision of the 1st Party 
alter 9 years. Besides, there was no termination but 1st 
Party treated 2nd Party as voluntarily retired. It is a matter 
of record that, the 2nd Party admits absenteeism. Record 
reveals that, 2nd Party admits the charge of absenteeism 
leveled against him. Even he admits that, his every 
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correspondence was replied by the Bank. Besides it is not 
denied by the 2nd Party that, decision of the 1st Party is 
challenged after 9 years. It is also admitted fact that, ii is not 
explained as to why dispute is raised after 9 years and even 
there is no termination and when it is challenged after 9 years 
definitely it need to see whether it is legal or otherwise ' 

12. The Ld. Advocate for the 1 st Party placed reliance 
on the citation published in 2006 II IJ J SC page 1046 in the 
case of State Bank of Bikaner & Jaipur Vs. Om Ptak.wh 
Sharma, where Apex Court observed that, if Section 25H of 
Industrial Disputes Act, 1947 was not found to be violates 
then question of setting aside termination does not aiise. 
In this case it is not pointed out that. Bank has violated 
Section 25H of Industrial Disputes Act. 1947. Besides he 
relied on citation published in 2000 CAB 1C page 7326 of 
Supreme Court in the case of Syndicate Bank Vs. (reneral 
Secretary, Syndicate Bank Staff Association & anr. whet' 
Apex Court observed that, when they have served noli* 
on delinquent of calling upon him to report and he fails u. 
do so,question ofaction by Bank under Bipartite Settlemer 
cannot be challenged and which cannot be dislu.rhco i.y 
the Courts directing the Bank to reinstate such a woikm;,> ! 
In the instant case same thing happened. The citation 
referred by 1 st Party’s Advocate published in 2000(2 H i i 
page 21 in the case of Nedungadi Bank I id. Vs. K.l 
Madhavankkutty where it is observed by the Apex Court 
that, even ifno time limit is specified it does not mean that, 
a power of Government to make reference can he exercised 
at any point of time. In this matter same thing as happened 
where dispute is raised against decision taken by the Bank 
treating the concerned workman as voluntarily retired is 
challenged after nine years. No reason is given as to why it 
was not disputed in 9 years. In citation referred by E>t 
Party's Advocate published in 1997 II CER page 438 in the 
case of St at e of H arva n a V s. M i s s A j ay W alia who re Apex 
Court observed that, if there is inordinate delay, the Court 
cannot entertain the relief. Same view is taken by Hon'ble 
Delhi High Court in the citation published in 2007 II I IJ 
page 1076 in the case of Satbir Singh Vs. Management of 
Supdt. Engineer and by our Hon’ble High Court while 
deciding Writ Petition No.4061 of 1997 in the case of 
Chandrakant V. Shinde Vs. Sahayak Sanchaiak Arogva Seva. 

13. Ifwe consider all this coupled w ith the case made 
out by both and law looking the where 2nd Party is not 
sure about its own case regarding concerned workman. I 
am of the view that, such a reference is not maintainable as 
the delay is not explained. Hence, I answer these Issues to 
that effect and conclude that reference is not tenable, i lence. 
the order : 

ORDER 

Reference is not tenable 

Hence disposed off w ith 

no order as to its costs. 

Bombay 

5th November, 2009 

A. A. EAD, Presiding Officer 
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New Delhi, the 11 th December, 2009 

S.O. 110.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 47/ 
2006) of the Central Government Industrial Tribunal'Labour 
Court Ernakulam now as shown in the Annexure, in the 
Industrial Dispute between the employees in relation to 
the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
10-12-2009. 

[No. L-12011/168/2005-iR(B-II)J 
U.S.PANDEY, Section Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRJBUNAL-CUM-LABOURCOURT, ERNAKULAM 

Present : Shri P. L. Norbeit, B.A., L. L. B., Presiding Officer 

(Wednesday the 25th day of November, 

2009 4th Agrahayana, 1931) 



l.D. 47/2006 

Lnion : 

■ The Secretary, 

Bank of Baroda Employees’ Union 
(Kerala), C/o. Bank of Baroda, Banerjee 
Road, Em a ku lam North. 


By Adv. Ashok B. Shenoy. 

Management : 

The Assistant General Manager, 

Bank of Baroda, Regional Office, 

P.B. No. 5095, Karimpanal Arcade, 

Fort, Thiruvananthapuram. 


By Adv, M/s. B.S. Krishnan Associates. 


This case coining up for hearing on 25-11-2009, this 
Tribunal-cum-Eabour Court on the same day passed the 
following. 

AWARD 

This is a reference made under Section 10 (1 )(d) of 
Industrial Disputes Act claiming regularisation of service 
of 53 employees in Bank of Baroda. During the pendency 


of the case six employees were considered for absorption 
by the management on the basis of a scheme evolved by 
the management in 2008. In view of this six workers 
withdrew their claim. A few others were disengaged by the 
management. The remaining workers submitted through 
their counsel that they too may be permitted to withdraw 
the dispute without prejudice to their right to raise an 
industrial dispute in case their rights for regularisation are 
denied by the management, though they are eligible for 
regularisation. An endorsement is made to that ettect by 
the counsel for the union. The management has no 
objection. In view of this submission reference is disposed 
off as under. 

An award is passed allowing the union to withdraw 
the claim of workers without prejudice to their rights to 
raise a dispute in case they are denied benefits of the 
scheme for regularisation, despite their eligibility for 
regularisation and also in case of termination of service 
not in accordance with the procedure under l.D. Act. 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 25th 
day of November, 2009. 

PL. NOR BERT, Presiding Officer 
Appendix Nil 

^f^rfl, 14 1477*47, 2009 

44.371 111.—sffSTffiTO f44T4 arfafwr, 1947 (1947 
m 14) # 4K1 17 373777 ^ 77 , 7TTOT7 T& #.#.TpT. 

W7?R7 TFT^ fAffaem 3ftt fTTORt' 4 

3734*1 4 aMfPT f 44 T 4 *3 ^74 tttor 3 iWiffT 

srf&TOTO A. 1, N’TOITT 4 T4R [7744 7TMT 439/2005 
(62/95)] ^ TTOTfTTTT *FTrff t, T7 737447 TH 
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[77. Tel-22012/119/ 1995- 37T^3TTT (#-11)] 
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New Delhi, the 14th December, 2009 

S.O. Ill .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 
439/2005 (62/95)] of the Central Government Industrial 
Tribunal-cum-Labour Court No. 1 Chandigarh as shown 
in the Court Annexure, in the Industrial Dispute between 
the employers in relation to the management of BBMB and 
their workman, which was received by the Central 
Government on 14-12-2009. 

[ No. L-22012/! 19/1995-IR (C-ll)l 
AJAY KUMAR GAUR, Desk Officer 



THE GAZETTE OF INDIA: JANUARY 9, 2010/PAUSA 19,1931 


240 


ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-1, CHANDIGARH. 

CASE NO. I.D. NO. 439/2005 (LD. 62/95) 

Shri Brijeshwar Malik S/o Godhan Ram, Vill. & P. 0. Atail, 
Teh. & District Rohtak. 

... Applicant 

Versus 

The Engineer-in-Chief/TS, Bhakra Beas Management 
Board, Chandigarh. 

. .. Respondent 

APPEARANCES 

l ; or the workman : Sh. Naunihal Singh & Amanjot 

Singh, Advocates. 

For the Management : Ms. Sumarjit Kaur, Advocate. 

AWARD 

Passed on 2-12-09 

Government of India vide Notification No. L-22012/ 
119/95-IR (C-II) Dated 12-07-1995 by exercising its 
powers under Section 10 of the Industrial Disputes 
Act, 1947 (hereinafter referred to as the Act) referred 
the following Industrial dispute for adjudication of 
this Tribunal:— 

‘Whether the action of the Management of BBMB in 
ordering compulsory retirement of Shri Brijeshwar 
Chowkidar w.e.f. 16-4-93 is legal and justified? If not, to 
what relief the workman is entitled and from which date?” 

On perusal of the pleadings and evidence of the 
parties, it is evidently clear that workman was charge- 
sheeted twice. Charge Sheet dated 15-01-1992 contains 
3 charges, whereas. Charge-sheet dated 17-02-1992 contains 
7 charges. In Charge-sheet dated 15-01 -1992 the workman 
was charge sheeted for drinking wine during office hours, 
misbehaving the officials in the office in general and 
particularly with Engineer P.P. Singh in the presence of 
other persons. Charge Sheet dated 17-02-1992 contains 
7 charges relating to theft of certain office articles from the 
office, tampering and misusing the official telephone 
No. 73115 provided to the Office of the Bhakra Beas 
Management Board in question, tampering of Confidential 
Report locked in Almirah, refusal to deliver Office Memo 
and to perform office duties assigned to him, threatening 
Shri Kanwar Singh Chowkidar to put the office on fire and 
remaining willfully absent from duty from 03-05-1990 to 
14-06-1990 and producing a fake Medical Certificate. 


[Par? II— Sec. 3(ii)| 


The main contentions of the workman in his 
pleadings and evidence are that no proper opportunity 
was given to him. Enquiry Officer has not fairly conducted 
the enquiry and there- had been the violation of principle 
of natural justice while conducting the inquiry. The 
management contended that a proper and reasonable 
opportunity was given to him while conducting inquiry 
and principle of natural justice was adhered to by the 
Enquiry Officer. 

Parties were afforded opportunity for adducing 
evidence. Evidence of the parties was recorded. Complete 
inquiry proceeding is before this Tribunal. I have heard the 
parties at length and perused the entire material on 
record. 

The main contention of the learned legal 
representative for the workman is that it is the case of no 
evidence. The workman was charge-sheeted for drinking 
alcohol, whereas, he was in drunken position has not been 
proved. He was not medically examined and in absentia of 
forensic report enquiry officer has wrongly held that he 
was in drunken state. Regarding the confession, learned 
counsel for the workman has contended that confessional 
statement was not free and when the workman was charge- 
sheeted, he withdrew the confessional statement and denied 
all the charges. Thus, as per arguments of legal 
representative of the workman, the confessional statement, 
w'hich is withdrawn by the workman, cannot be relied upon. 

Learned legal representative of the management has 
contrarily argued on nature of inquiry and proving of all 
the charges against the workman. 

On different charges Enquiry Officer conducted the 
inquiry separately and a separate report was submitted for 
both of the charges. 

On Charge-sheet dated 15-01-1992, on Charge no. I, 
as more as statement of 7 persons were recorded. On charge 
no. 1,2 and 3 preliminary enquiry was also conducted. The 
report of preliminary inquiry is also on record. The 
statements of persons recorded as witnesses by the 
preliminary Enquiry Officer, were also recorded by Enquire' 
Officer Shri Tuli. They all have stated that the workman 
was in a drunken state of affairs when he entered in the 
office of Engineer, P.P. Singh. He misbehaved with the 
persons, used the filthy language to the Chairman. When 
he was asked to go out, he became very' violent. It was 
very difficult for the persons present over there to keep 
him out of the room. !t is true that no medical examination 
of the workman was conducted to prove that he has 
consumed alcohol on that day. But there arc two 
confessional statements on record written in the 
handwriting of the workman that he consumed alcohol at 
about 11,30 AM and 2.00 PM during office hours on the 
day in question. The workman has challenged the 
confessional statement on the ground of his free will to 
confess. 
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The inquiry before this Tribunal is of different nature 
and cannot be compared with criminal and civil 
proceedings. The behaviour of workman was assessed by 
all the witnessed including complainant that was supported 
by confessional statement of the workman. There is no 
iota of evidence on record to prove that the confession 
made by the workman was not voluntary. Medical 
examination is necessary before the criminal court to prove 
a criminal case (charge) against any accused beyond 
shadow of doubt. In the proceedings before this Tribunal, 
the evidence regarding general behaviour of any witness 
is sufficient, if it is credible and has nexus with the act of 
the workman allegedly said to be misconduct. All the 
witnesses have given the evidence that on his general 
behaviour, he was looking as drunken man. No doubt, he 
has not consumed the liquor in their presence. His 
behaviour was not that of a normal man and he seems to be 
in drunken position is supported by the confessional 
statement of the workman. Thus, absence of forensic 
evidence on the basis of blood and urine sample of workman 
is not material in the proceedings before this Tribunal and 
in departmental proceedings. Accordingly, the Enquiry 
Officer has rightly given the report on charge no. 1 to be 
well proved. 

Rest two charges are relating to misbehaviour, which 
are well proved by the independent evidence. The 
opportunity to cross-examine of all the witnesses was 
afforded to the workman. Accordingly, the Enquiry Officer 
has rightly given the report on charge no. 2 and 3 being 
well proved. 

Regarding charge-sheet dated 17-02-1992, charges 
nos. 1,4, 6 and 7 (partly), were not proved before the Enquiry 
Officer. On charge no. 2, there is an evidence of an eye 
witness and documentary evidence to prove that the 
workman has not only tampered with official telephone 
instrument but he has misused the telephone by permitting 
other persons to make calls during odd hours. The 
telephone instrument was recovered from his custody, 
which was used for making such calls. This instrument 
was identified by the witness. The telephone bills of the 
period in question also prove the misuse of the telephone. 
Before the period in question meaning thereby from 
15-06-1990 to 11-09-1990, the average telephone bill of the 
office was Rs. 2050 bye monthly. Average telephone bill 
after 11/1990 was reduced to Rs. 1550 bye-monthly, but 
the telephone bill of period in between 15-08-1990 to 
11 -09-1990 was Rs. 11,000 bye-monthly. This billing also 
corroborates the statement of eye witness that the workman 
misused the telephone. Hence, the Enquiry Officer has 
rightly held the charge well proved against the workman. 

Likewise, on charge no. 3 and 5, independent 
witnesses were recorded and after perusal of the inquiry 
report and its proceedings, 1 am of the view that there is no 
occasion for this Tribunal to interfere in the findings of the 
Enquiry Officer. It is only the charge no. 7, which is held to 
be proved by the Enquiry Officer partly. Charge no.7 is 
regarding misbehaving with the Medical Office of the 
BBMB. Providing the false Medical Certificate has been 
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held to be proved by the Enquiry' Officer. The only evidence 
to prove the falsehood of the Medical Certificate filed bv 
the workman is the statements of the Medical Officer who 
has not examined the workman nor have any concern with 
the Medical Certificate. Thus, 1 am ol the view that 1-inquiry 
Officer has wrongly held the charge no. 7 proved and this 
part requires interference in the inquiry report. Thus, charge 
no. 1,4, 6 and 7 are not proved against the workman and 
rest i. e. 2,3 and 5 are well proved. 

Disciplinary' authority on the basis of the charge- 
sheet awarded the punishment of compulsory retirement 
of the workman from the services. It is challenged by the 
workman on the grounds that opportunity of being heard 
on the quantum of punishment was not given to him. 
Management has filed the rules and regulations of the 
department. Rule 4 specifically reveals that if the punishing 
authority having regard to its findings on all or any of the 
articles of charge and on the basis of the evidence adduced 
during the inquiry is of the opinion that any of the penalties 
specified in Clause V to IX of Regulation 5 should be 
imposed on the employee, it shall make an order imposing 
such penalty and it shall not be necessary to give the 
employee any opportunity of making representation on 
the penalty proposed to be imposed. Misconduct and the 
penalty proposed to be given falls under clause V to IX of 
Regulation 5. Accordingly, as per rules of department, it 
was mandatory on the part of punishing authority to give 
an opportunity on filing written representation on proposed 
punishment. 

I have also gone through Regulation 10 of concerned 
rules. Regulation 11 contains the procedure to be followed 
by the Enquiry Officer. The Enquiry Officer has violated 
the procedure as such. Proper opportunity of being heard 
was afforded to the workman and there was no violation of 
principle of natural justice. Now the question arise, whether 
the punishment awarded to the workman is proportionate 
to the committed misconduct? The punishment awarded is 
compulsory retirement, whereas, the misconduct proved is 
misbehavior with the senior officers after drinking alcohol 
during office hours and misusing the property of the office 
of management. 

Discipline of any organization is its backbone. An 
institution cannot survive without discipline. The acts of 
workman misbehaving officers and officials after drinking 
alcohol is a threatening act to the existence of any 
institution. Such type of workman never deserves to be in 
service and the management has rightly but very politely 
showed him the way out of the office. In my view, the 
punishing authority was very polite while awarding the 
punishment ofretirement and no interference is required in 
the punishment awarded to the workman. 

Accordingly, the reference is answered. Let the 
Central Government be approached for publication of the 
award and, thereafter, file be consigned-to record room. 

G. K. SHARMA. Presiding Officer 
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New Delhi, the 14th December, 2009 

S.O. 112. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
266/2000 of the Central Government Industrial Tribunal- 
cum-Labour Court No. l^Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of FCI and their 
workman, which was received by the Centra! Government 
on 14-12-2009. 

[ No. L-22012/500/1999-IR (C-II)] 
A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHR1 GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case I. D. No. 266/2000 

The President, Food Corporation of India Ancillary Labour 
Union, Basti Sunvva Wali, Ward No. 2, Nai Abadi, Ferozpur, 
Ferozepur 

—Applicant 

Versus 

FCI, Ferozepur, District Manager, F.C.I. 151, Sant Lai Road, 
Ferozpur (Punjab) 

—Respondent 

APPEARANCES 
For the workman : None 

For the Management Shri N. K. Zakhmi. 

AWARD 

Passed on 17-11-09 

Central Govt, vide notification No.-L-22012/500/ 
99-IR (CM-II), dated 13-07-2000, has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of FCI in 
terminating the services of the workers (as in 
Annexure) without paying them any retrenchment 
compensation is legal and justified? If not, to what 
relief the workmen are entitled?” 

2. Case repeatedly called. None appeared for the 


workman. The reference was referred by (he Central Govt, 
in 2000 and already nine years old. It appeared that w oilman 
is not interested to pursue with the present reference. In 
view of the above, the present reference is returned as 
such to the Central Govt, for want of prosecution Central 
Govt, be informed. File be consigned. 

Chandigarh. 

17-11-09 

G. K. SHARMA. Presiding Officer 
k fTOTT, 14 f4?TTO 2009 
^77.377. 113.-3T!#fTTfkrU Slfafam, | 947 ( jog? 
TT 14) 37T TO I 7 37 STJTOT 4, T7R TO7T7 33 TO. 41. 
371?. 37 33333 op TOP? frpTTTTT' 3717 TCP 3H3PT 3.' 3T3 
3PJ33 4 TOlfipT f33T3 4 3Ol0 77737(7 TOTO-iV 

37fa3OT3P7 ~^R10 J 3 eTTsTTS 37 3TO (3734 TOP o i 2004 i 
37t y<4)lf^ld c h7Cll 4, 4t 3>4l3 7T737IT 37M4 12 2009 -P7 
TTPTT 7737T 877 I 

[77.7^-22012/265/2003 3TT?37T7 (77m - H ) J 
3R3 -HpTTR TO, TOP 3rf337T77 
New Delhi, the 14th December, 2009 

S.O. 113. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (!4 of 1947). the C entral 
Government hereby publishes the Award (Ref. No 6 i 7.004 ) 
of the Central Govt. Indus. Tribunal-cum-Labour Court. 
Lucknow as shown in the Annexure, in the Industrial 
Dispute between the management of Food Corporation of 
India, and their workmen, received by the Central 
Government on 14-12-2009. 

I No. L-22012/265/2003-!R (CM-II )j 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT. LUCKNOW 
Present : Shri N.K.Purohit, Presiding Officer 
I.D. No. 61/2004 

Ref. No. L-22012/265/2003-1R (CM-II) da ted 23-6-2004 
Between 

The State Secretary. 

Bharitya KhadvaNigam Kannachari Sangh. 

5/6, Habibullah Estate. 

Lucknow 

(Espousing cause of Shri Ram Kishan) 

AND 

The Regional Manager. 

Food Corporation of India. 

5/6, Habibullah Estate. 

Lucknow. 

AWARD 

26-11-2009 

1. By order No. L-22012/265/2003-1R (CM-II) 
dated 23-6-2004 the Central Government in the Ministry of 
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Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub-section (1) and sub-section ((2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) referred this industrial dispute between the State 
Secretary , Bharitya Khadya Nsgam Karmchari Sangh, 
5/6, Habibuilah Estate, Lucknow (Espousing cause ofShri 
Ram Kishan) and the Regional Manager, Food Corporation 
of India, 5/6, Habibuilah Estate, Lucknow for adjudication. 

2. The reference under adjudication is : 

"Kya Prabandhan, Bharitya Khadya Nsgani l.-< ; r r- ! ' 

Dwara Karmkaar Shri Ram Kishan se Rnpse i :L5 '= & 

ki recovery' dandadesh dinank !4-F2d01 f o i'-.vara 

kiya JanaNayaysangat Hai° YadiNahi, to ^mb?nrifc:>. 

Karmkaar kis Anutosh ka HaqdasrI riu L ’ ? " 

3. The case of the workman's union, m or-; 'hi 
the workman, Ram Kishan was served upon ?.; ;e sheet 
dn.ed 12/14-8-2002 for alleged storage loss antar;;jr£ug to 
R ,->5,938 under Regulation 60 oftbo StaffRugulai/au 1 97 } 

1> h..s been alleged by the workman's union that the 
L-i ... plinary Authority has passed the impugned penalty 
ore dated 14-1-2003, imposing penalty for recovery of 
Rs, 15,51 8 upon the workman without considering the reply 
dated 28-8-2002, submitted by the workman. It has been 
submitted by the workman's union that it is QC staff which 
is responsible for giving required treatment to the food 
grain to maintain proper health of the grain and depot staff 
is not responsible for this at ali; and aiso the factors causing 
storage loss, such as birds and rodents were not taken into 
account by the management of FC1 while passing impugned 
order. Further, it has been alleged by the workman's union 
that the impugned order is against principles of natural 
justice and also that of provisions contained in Regulation 
60( 1 )(d) of Staff Regulations 1971, and accordingly, has 
prayed that the impugned order dated 14-1-2003 be set 
aside with consequential relief to the workman. 

4. The management of the FCl has disputed the claim 
of the workman's union by filing its written statement 
wherein it has submitted that its action in imposing minor 
penalty vide order dated 14-1-2003 was in accordance with 
the Regulation 60 of FCl (Staff) Regulation, 1971 and the 
workman was given full opportunity to defend himself, 
thus, there is nothing illegal with it. Further it has been 
submitted that the workman has not exhausted channel of 
alternative remedy provided under FCl (Staff) Regulation, 
1971 against the impugned order inasmuch as the reference 
order is bad in law; and accordingly, it has prayed that the 
claim of the workman’s union be rejected without any relief 
to the workman concerned. 

5. The workman's union has filed rejoinder wherein 
it has introduced nothing new, apart from reiterating facts 
already stated in the statement of claim. 

6. The parties have filed documents in support of 
their respective claim. The case proceeded ex-parte against 
the workman's union when it failed to furnish its evidence 
in spite of ample opportunity being provided to it vide 
order dated 9-1-2006; and accordingly the management was 


directed to put its evidence. The management examined 
Smt. Santosh Bakshi, Asstt. GM, FCl in support of their 
claim. The parties filed their written arguments apart from 
submitting oral submissions in support of their case. 

7. Heard representatives of both the parties and 
scanned the documents on record. 

8. The question under consideration is whether the 
recovery of Rs. 15,518 from the workman as penalty vide 
impugnedorder dated 14-1-2003 is justified?" 

9. The learned representative on behalf of the union 
has urged that the workman has categorically stated in 
para 4 of the claim statement that there was no norm in FCl 
to decide the justification of storage loss. The FCl has 
admitted this in the para 6 of the written statement, He has 
further submitted that no document has been referred in 
the charge sheet, therefore, documents not mentioned in 
the charge sheet cannot be considered. The Disciplinary' 
Authority has not mentioned in its order as to which 
documents have been considered as such the impugned 
order is non-speaking and non-reasoned and findings are 
voilative of principles of natural justice. He has also 
submitted that the Disciplinary Authority has not 
considered the reply of the workman, therefore, it is also 
violation of Regulation 60(1 )(c) of FCl (Staff) Regulation, 
i 971 He has further submitted that the objection raised by 
the opposite party regarding validity of reference order is 
also not sustainable as validity of teference cannot be 
decided by the Tribunal. He has also submitted that 
objection regarding non availing alternate remedy of appeal 
is also liable to be rejected. In support of his contentions 
he has placed reliance on: 

{*) 1999 SCC (L&S) 429 Kuldip Singh vs. 

Commissioner of Police. 

(ii) . 1995 FLR(70) 858 UPSRTC vs. Sarfaraj 

Hussain. 

(iii) . 2000 SCC (L&S) 85 Hardwari Lai vs. State of 

UP. 

(iv) . 2005 (23) LCD 1101 Ayodhya Singh vs. Oriental 

Bank of Commerce. 

(v) . 2007 (2) SCC (L&S) 264 National Engineering 

Industries vs. State of Rajasthan. 

(vi) . 1984 SCC (L&S) 21 Jai Bhagwan vs. 

Management of Ambala Central Cooperative 

Bank. 

(vii) 1976 SCC (L&S)398 DPO. Southern Railway 

vs. T.R. Chellappan. 

10. Per contra, the learned representative on 
behalf of the corporation has urged that the FCl has not 
admitted any of the averments of the statement of the claim. 
The averment in written statement "the aforesaid is matter 
of records hence do not call for reply" does not mean FCl 
is admitting any of the averment. It means only that the 
claimant is put to prove his contention as stated in the 
statement of claim. The Disciplinary Authority has passed 
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the impugned order after considering reply of the workman 
and there is no illegality in the order. He has also^raised 
preliminary objections regarding maintainability of the 
reference on the grounds that the workman has not availed 
alternate remedy of appeal before the Appellate authority 
and reference is misconceived and bad in law as the same 
has been made without application of mind and considering 
the case of the management of FCI. 

11.1 have given my thoughtful consideration to the 
rival contentions made by both the sides. The preliminary 
objection raised by the management of the Corporation 
regarding maintainability of reference order on ground of 
not availing alternate remedy is not tenable in the light of 
principle laid down in 1984 SCC (L&S) 21 Jai Bhagwan vs. 
State of Haryana that existence of alternate remedy such 
as by the way of appeal would not confirm upon the 
Tribunal discretion to reference to adjudicate the reference 
referred to it. The other preliminary objection that reference 
is bad in law is also not sustainable as it is well settled by 
Hon'ble Apex Court in 2007 (2) SCC (L&S) 264 National 
Engineering Industries vs. State of Rajasthan that validly 
of reference cannot be decided by the Industrial Tribunal 
as it is creature of statute and it gets jurisdiction on the 
basis of reference. 

12. Penalty of recovery' 1 is a minor punishment and it 
is to be seen whether procedure for imposing minor penalty 
has been followed or not and whether the impugned order 
has been passed in violation of principle of natural justice. 
Regulation 60 of FCI (Staff ) Regulation, 1971 envisages 
that no order subject to sub Regulation (iii) of Regulation 
59, imposing on an employee any of the penalties described 
in clause, (i ) to (iv) of Regulation 54 shall be made except 
after informing the employee, of the decision to take action 
against him on imputation of misconduct or misbehaviour 
on which it is proposed to be taken and after giving him 
opportunity of making such representation and after taking 
the representation, if any, submitted by the employee and 
record of inquiry, if any, into consideration. The 
Disciplinary Authority is also required to record finding 
on each imputation of misconduct or misbehaviour. 

13. It is not disputed that in the present case memo 
dated 12-8-2002 (7/1) along with statement of imputation of 
misconduct (7/2) was served upon the workman and reply 
dated 28-2-2002 (7/3) to the said memo was submitted by 
the workman. 

14. In the statement of imputations of misconduct it 
is alleged that during the period August, 2001 while the 
workman was posted as AG I (D) at FSD Parasa Khera, 
(ailed to maintain absolute integrity and devotion to duty. 
On August 1,2001 79 Quintal 92 Kg 500 gin of storage loss 
of rice was found amounting to Rs. 65,938/-, during storage 
period for I year 7 months 18 days which was quite 
unjustified. Thus, the workman manipulated in record and 
shown as it storage loss to hide his misconduct. According 
to the allegations against the workman, the alleged 
misconduct was that he manipulated in records of the 
storage in connivance with other depot staff and shown it 


(Part II— Shc;. 3(ii)] 


as storage loss to hide his misconduct; but the findings of 
the-Disciplinary Authority on the alleged misconduct is 
that losses are due to carelessness and negligence on the 
part ofthe workman, Ram Kishan. Thus, the findings of the 
Disciplinary Authority are not in commensurate with the 
allegations in the statement of imputations of misconduct. 

15. The workman contended in his reply that the rice 
stock was received at 14.9% moisture in stack No. 313/10 
and 14.8% moisture in stack No. 3C/3 by the technical staff 
posted at union No.3 under supervision of Shri N. K. t 
Dubey, AM (QC). During storage period of said rice stock 
the moisture contents reduced up to 1 i.5% in stack No. 
3B/10 and in stack No. 3C/3 up to I 1.8% in the month of 
May, 2001 while at the time of dispatches ofthe stock 
moisture contents shown by the TAS arc i 2.8% and 12.9% 
respectively. As such, the quantity of storage loss is 
justified in reference to the moisture reading recorded in 
May, 2001. He further contented that the storage losses 
also increased due to unavoidable circumstances i.e. bird 
trouble, poor texture of gunnies at the time of dispatches, 
use of iron hooks by the labourers etc. 

16. Upon perusal ofthe impugned order, it is evident 
that the Disciplinary Authority has not discussed the 
contentions raised by the workman in his reply. The 
Disciplinary Authority has passed following order: 

“The undersigned after careful and dispassionate 
examination of the representation submitted by the 
C. O. contents of charge sheet and documents related 
to the case, finds that the points of representation 
furnished by C.O. on abnormal storage loss in his 
unit are not convincing, flic undersigned after 
considering the reasons given by C.O. for storage 
loss in his submission to charge sheet and also taking 
into account the driage due to reduction in moisture 
contents storage period etc. still finds that the loss 
to the tune of Rs. 15518.00 is monetary value 
remained unjustified. These losses are due to 
carelessness and negligence on the part of said Shri 
Ram Kishan, AGI (D) for which he should be 
penalized.” 

In the said order it is mentioned that after careful 
examination ofthe representation, contents of charge sheet 
and documents related to the case, the Disciplinary 
Authority did not find points of representation regarding 
storage loss convincing, but it is not mentioned what 
documents relating to case were perused and on what basis 
he did not find the contention raised by the employee non¬ 
convincing. Further, there is no reference of any document 
in the statement of imputations of misconduct and as pet- 
legal proposition laid dowTi in 1999 SCC'(L&S)429 Kuldecp * 
Singh case Hon'ble Apex Court document not mentioned 
in the charge sheet cannot be considered. 

17. It is also pertinent to mention that in para 04 of 
the statement of claim the union has alleged that there arc 
no norm in FCI to decide the justification of storage loss. 

In para 07 he has pleaded that rice is a non-hygroscopic 
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commodity and does not absorb water due to change of 
weather. In para 08, further pleaded that the internal 
moisture content plays an important role in reducing the 
weight of the food grain which is natural phenomenon and 
as such is beyond the control of the workman. Apart from 
this there are number of factors which are responsible for 
storage loss such as micro-organisms, longer period of 
storage, rats birds etc. In the written statement filed by the 
FC1, there is no categorical denial in regards to said 
pleadings. Similarly there no categorical denial of the 
averments made in para 09 to 12 in the statement of claim. 
Thus, impliedly admitted the averments made by the union 
that there are no norms to justify the storage losses and it 
is evident from the impugned order itself. In charge it is 
alleged that the storage toss to the tune of 79.92.500 
Quintals valuing Rs. 65,938 was found which is unjustified; 
but in impugned order the Disciplinary Authority has 
imposed the penalty of recovery of Rs. 15,500 only. The 
Disciplinary Authority has mentioned that the loss to the 
tune of said amount of monetary value remained unjustified. 
He has not given any reasons how and on what reasons or 
norms, he had found the loss to the tune of Rs. 15,500 
unjustified and remaining as justified. The impugned order 
in this regard is arbitrary' and non-reasoned. 

18. The management of FCI has examined 
Smt. Santosh Bakshi, AGM to justify the impugned order 
passed by the Disciplinary Authority. She has stated the 
procedure for determining the loss and tried to explain the 
reasons on the basis of which the Disciplinary Authority 
found the loss to the tune of Rs. 15,000 unjustified. In 
cross-examination she has’ stated that since year 2004 
detailed speaking orders are been passed earlier Disciplinary 
Authority used to pass brief orders for imposing penalty. 
In cross-examination she could not explain what documents 
were considered by the Disciplinary Authority. 

19. Admittedly, the impugned order was passed on 
14-1 -2003 and it is evident from the order itself that it is 
non-speaking order. It is not mentioned in the order on 
what basis or norms the losses were found justified and 
unjustified. If or is non-speaking and non-reasoned the 
lacuna cannot be filled up by substituting reasons through 
oral evidence. The Disciplinary Authority is duty bound 
to consider the reply and record reasons for disagreement 
and record its findings by speaking order. 

20. It is well settled legal position that the Tribunal 
would not interfere with the findings recorded by the 
Disciplinary Authority as a matter of course. The Tribunal 
cannot sit in appeal over the findings and assume the role 
of Appellate Authority. The Tribunal cannot reconsider or 
reappraise the evidence and substitute its own conclusion 
in place of conclusion arrived on record by the Disciplinary 
Authority unless there is violation of principle of natural 
justice or it is perverse. 

21. In instant case, the Disciplinary Authority has 
not mentioned as to which document, have been 
considered. Further, there is no reference of any document 
in the statement of imputations of misconduct. The 


Disciplinary Authority has mentioned in the impugned 
order that he did not find reply convincing without 
assigning any reason. The said order has been passed in 
cursory manner. The Disciplinary Authority' has also not 
mentioned on what basis or norm he found losses at 
justified or unjustified as such the impugned order is non- 
speaking non-reasoned and violative of principles of 
natural justice and also violative of Regulation 60() )(c) of 
Staff Regulations 1971, therefore, liable to be set aside. 

22. In view of the above discussions the impugned 
order dated 14-1-2003 imposing penalty of recovery of 
Rs. 15,518 is unjustified. Thus, the same is set aside. 

23. The reference under adjudication is answered 
accordingly. 

24. Award as above. 

Lucknow 

26-11-09 N. K. PUROI IFF, Presiding Officer 

^ fefr, 14 2009 

gfr.TlT. frRK atffrfRTR, 1947 (1947 

TT 14) tptr 17 4 fr', RTR pT IfT.Fft. 

fife sftefefc yfrjjfMT 

atfrpjpoT m -MRleR, ^ W (59/2004) 

STPfrlcf TTfl f, TOR 14-12-2009 TP 

WT 1T3TT SJI I 

[U 22012/263/2003-34T im, (#RHl)] 

•srt tor pte, TO7 stTrotI 

New Delhi, the 14th December, 2009 
S.O. 114. —In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), (lie Central 
Government hereby publishes the Award (Ref. No. 59/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the management of Food Corporation of 
India, and their workmen, received by the Centra) 
Government on 14-12-2009. 

[ No. L-22012/263/2003-IR (CM-H)J 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 
Present : Shri N. K. PUROH1T, Presiding Officer 
I.D. No. 59/2004 

Ref. No. L-220!2/263/2003-IR (CM-II) dated 23-6-2004 
BETWEEN 

The State Secretary, 

Bharitya KhadyaNigam Karmachari Sangh, 

5/6, Habibullah Estate, 

Lucknow. 

(Espousing cause of Shri A. K. Agarwal) 
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AND 

The Regional Manger, 

Food Corporation of India, 

5/6, Habibullah Estate, 

Lucknow. 

AWARD 

Dated: 26-11-2009 

1. By order No. L-22012/263/2003-IR(CM-U) dated: 
23-6-2004 the Central Govermment in the Minsitry of 
Lobour, New Delhi in exercise of powers conferred by 
clause (d) of sub section (1) and sub section (2 A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947 referred 
this industrial dispute between the State Secretary, Bharitya 
KhadyaNigam Karmachari Sangh, 5/6, Habibullah Estate, 
Lucknow (Espousing cause of Shri A. K. Agarwal) and the 
Regional Manger, Food Corporation of India 5/6, 
Habibullah Estate, Lucknow for adjudication. 

2. The referece under adjudication is: 

“ Kya Prabandhan, Bharitya KhadyaNigam, Lucknow 
Dwara Karmkaar Shri A. K. Agarwal se Rupae 24,560/- 
ki recovery' Dandadesh Dinank 14-1-2003 ke Dwara 
kiya Jana Nayavsangat Hai ? Yadi Nahi, to Sambandhit 
Karmkaar kis Anutosh ka Haqdaar Hai ?” 

3. The case of the workman’s union, in brief, is mat 
the workman, A. K. Agarwal was served upon a charge 
sheet dated 12/14-8-2002 for alleged storage loss amounting 
to Rs. 65,324/- under Regulation 60 of the Staff Regulation 
1971. It has been alleged by the workman’s union that the 
Disciplinary Authority has passed the impugned penalty' 
order dated 14-01-2003, imposing penalty for recovery' of 
Rs. 24560/- upon the workman without considering the 
reply dated 29-08-2002, submitted by the workman. It has 
been submitted by the workman's union that it is QC staff 
which is responsible for giving required treatment to the 
food grain to maintain proper health of the grain and depot 
staff is not responsible for this at all; and also the factors 
causing storage loss, such as birds and rodents were not 
taken into account by the management of FC1 while passing 
impugned order. Further, it has been alleged by the 
workman's union that the limpugned order is against 
principles of natural justice and also that of provisions 
contained in Regulation 60(1 )(d) of Staff Regulations 
1971; and accordingly, has prayed that the impugned order 
dated 14-01-2003 be set aside with consequential relief to 
the workman. 

4. The management of the FCI has disputed the claim 
of the workman's union by filing its written statement 
wherein it has submitted that its action in imposing minor 
penalty vide order dated 14-01 -2003 was in accordance 
with the Regulation 60 of FCI (Staff) Regulat ion, 1971 and 
the workman was given full opportunity' to defend himself, 
thus, there is nothing illegal with it. Further it has been 
submitted that the workman has not exhausted channel of 
alternative remedy provided under FCI (Staff) Regulation, 

1971 against the impugned order inasmuch as the reference 


order is bad in law; and accordingly it has prayed that the 
claim of the workman's union be rejected without any relief 
to the workman concerned. 

5. The workman's union has filed rejoinder wherein it 
has introduced nothing new, apart from reiterating facts 
already stated in the statement of claim. 

6. The parties have filed documents in support of 
their respective claim. The workman examined himself 
whereas the management examined Smt. Santosh Bakshi. 
Asstt. GM, FCI in support of their claim. The parties filed 
"Their written arguments apart from submitting oral 
submissions in support of their case. 

7. Heard representatives of both the parties and 
scanned the documents on record. 

8. The question under consideration is whether the 
recovery of Rs. 24,560/- from the workman as penalty vide 
impugned order dated 14-01-2003 is justified ?" 

9. The learned representative on behalf of the union 
has urged that workman has categorically stated in para 4 
of the statement claim that there was no norm in fCl m 
decide the justification of storage loss. The FC! has 
admitted this in the para 6 of the written statement. 1 le has 
further submitted that no document has been referred in 
the charge sheet, therefore, documents not mentioned in 
the charge sheet cannot be considered. The Disciplinary 
Authority has not mentioned in its order as to which 
documents have been considered as such the impugned 
order is non-speaking and non-reasoned and findings are 
violative of principles of natural justice. He has also 
submitted that the Disciplinary Authority has not 
considered the reply of the workman, therefore, it is also 
violation of Regulation 60(1 )(c) of FCI (Staff) Regulation. 
1971. He has further submitted that the objection raised by 
the opposite party' regarding validity of reference order is 
also not sustainable as validity of reference cannot be 
decided by the Tribunal. He has also submitted that 
objection regarding non availing alternate remedy of appeal 
is also liable to be rejected. In support of his contentions 
he has placed reliance on: 

(i) . 1999 SCC (L&S) 429 Kuldip Singh vs. 

Commissioner of Police. 

(ii) . 1995 FLR(70) 858 UPSRTC vs. Sarfaraj 1 lussain. 

(iii) . 2000 SCC (L&S) 85 Hardwari Lai vs. State of 

UP. 

(iv) . 2005 (23) 1 CD 1101 Ayodhya Singh vs. Oriental 

Bank of Commerce. 

(v) . 2007 (2) SCC (L&S) 264 National Engineering 

Industries vs. State of Rajasthan. 

(vi) . 1984 SCC (L&S) 2! Jai Bhagwan vs. 

Management of Ambala Central Cooperative 

Bank. 

(vii) . 1976 SCC (L&S) 398 DPO, Southern Railway 

vs. T R. Chellappan. 
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10. Per contra, the learned representative on behalf 
of the corporation has urged that the FCI has not admitted 
any of the averments of the statement of the claim. The 
averment in written statement "the aforesaid is matter of 
records hence do not call for reply" does not mean FCI is 
admitting any of the averment. It means only that the 
claimant is put to prove his contention as stated in the 
statement of claim. The Disciplinary Authority has passed 
the impugned order after considering reply of the workman 
and there is no illegality in the order. He as also raised 
preliminary objections regarding maintainability of the 
reference on the grounds that the workman has not availed 
alternate remedy of appeal before the Appellate authority 
and reference is misconceived and bad in law as the same 
has been made without application of mind and considering 
the case of the management of FCI. 

11.1 have given my thoughtful consideration to the 
rival contentions made by both the sides. The preliminary' 
objection raised by the management of the Corporation 
regarding maintainability of reference order on ground of 
not availing alternate remedy is not tenable in the light of 
principle laid down in 1984 SCC (L&S) 21 Jai Bhagwan vs. 
State of Haryana that existence of alternate remedy such 
as by the way of appeal would not confirm upon the 
Tribunal discretion to reference to adjudicate the reference 
referred to it. The other preliminary objection that reference 
is bad in law is also not sustainable as it is well settled by 
Hon'ble Apex Court in 2007 (2) SCC (L&S) 264 National 
Engineering Industries vs. State of Rajasthan that validly 
of reference cannot be decided by the Industrial Tribunal 
as it is creature of statute and it gets jurisdiction on the 
basis of reference. 

12. Penalty of recovery is a minor punishment and it 
is to be seen whether procedure for imposing minor penalty 
has been followed or not and whether the impugned order 
has been passed in violation of principle of natural justice. 
Regulation 60 of FCI (Staff) Regulation 1971 envisages 
that no order subject to sub Regulation (iii) of Regulation 
59, imposing on an employee any of the penalties described 
in clause (i) to (iv) of Regulation 54 shall be made except 
after informing the employee of the decision to take action 
against him on imputation of misconduct or misbehaviour 
on which it is proposed to be taken and after giving him 
opportunity of making such representation and after taking 
the representation, if any, submitted by the employee and 
record of inquiry, if any, into consideration. The 
Disciplinary Authority is also required to record finding 
on each imputation of misconduct or misbehavior. 

13. ft is not disputed that in the present case memo 
dated 12-8-2002 (C-7) along with statement of imputation 
of misconduct (7/2) was served upon the workman and 
reply dated 29-8-2002 (7/3)tothe saidmemo was submitted 
by the workman. 

14. In the statement of imputations of misconduct it 
is alleged that during the period August, 2001 while the 


workman was posted as AG II (D) at FSD Parasa Kheru. 
failed to maintain absolute integrity and devotion to duly. 
On August 1,2001 79.18 Quintal of storage loss of rice 
was found amounting to Rs. 65,324 during storage period 
for lyear 9 months which w'as quite unjustified. Thus, the 
workman manipulated in record and shown as it storage 
loss to hide his misconduct. According to the allegations 
against the workman, the alleged misconduct was that he 
manipulated in records of the storage in connivance w ith 
other depot staff and shown it as storage loss to hide his 
misconduct; but the findings of the Disciplinary Authority 
on the alleged misconduct is that losses are due to 
carelessness and negligence on the part of the workman. 
A.K. Agarwal. Thus, the findings of the Disciplinary 
Authority are not in commensurate with the allegations in 
the statement of imputations of misconduct. 

15. The workman contended in his reply that the rice 
stock was received after 100% weighment at FSD Paras 
Khera in stack No. 4A/2 and 4C/9 during the period from 

1 -2-99 to21 -12-99 and 1 -12-99 to 21 -12-99 respectively under 
supervision of Shri S.C. Gupta, AG-i(D) with the assistance 
of other staff. He has further contended that he took charge 
of stock of unit No. 4 along with stock of stack No. 4 A/2 and 
4C/9 from Shri S.C. Gupta, the ten AG-1(D)on 31-8-2001 on 
peripheral counting of bags only; whereas the stock of stack 
No. 4A/2 and 4C/9 was dispatched on 27 & 28-8-2001. 
Further at that time he was posted at railhead to supervise 
the rack loading. The loading operation from stack No. 4A/ 

2 & 4C/9 were supervised by Shri Saadat Ali, Ag-11 (Q) 
under the direct, supervision of Shri, B.D. Sharma, AM(D), 
unit No.4. He has also contended in his reply that the stock 
having moisture contents between tolerance limit 14% to 
rejection limit 15% appropriate full value quality cut were 
imposed by quality control staff. This full value quality cut 
were recovered from the State Govt, and value so recovered 
from State Govt, which is 1% and adjusted against storage 
loss must be deducted to determine net storage loss. He 
also raised contention that during storage period of said rice 
stock the moisture contents reduced up to 11.7% in stack 
No. 4A/2 and 11.4% in stack No. 4C/9 in the month of May 
2001 while at the time of dispatches of the stock moisture 
contents shown at 13% and 12.9% respectively. But the 
moisture content once released during storage period cannot 
be regained up to maximum extent. Further, storage losses 
also increase due to unavoidable circumstances i.e. bird 
trouble, poor texture of gunnies etc. Thus, the storage losses 
have occurred due to natural causes which are beyond the 
human control. 

16. Upon perusal of the impugned order, it is evident 
that the Disciplinary Authority has not discussed the 
contentions raised by the workman in his reply. The 
Disciplinary Authority has passed follow ing order : 

“The undersigned after careful and dispassionate 

examination of the representation submitted by the 

C.O. contents of charge sheet and documents related 
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to the case, finds that the points of representation 
furnished by CO. on abnormal storage loss in his 
unit are not convincing. The undersigned after 
considering the reasons given by C.O. for storage 
loss in his submission to charge sheet and also taking 
into account the driage due to reduction in moisture 
contents storage period etc. still finds that the loss 
to the tune of Rs. 24560.00 is monetary value remained 
unjustified. These losses are due to carelessness 
and negligence on the part of said Shri A.K. Agarwal, 
AG II (D) for which he should be penalized.” 

In the said order it is mentioned that after careful 
examination of the representation, contents of charge sbeet 
and documents related to the case, the Disciplinary 
Authority did not find points of representation regarding 
storage loss convincing, but it is not mentioned what 
documents relating to case were perused and on what basis 
he did not find the contention raised by the employee non¬ 
convincing. Further, there is no reference of any document 
in the statement of imputations of misconduct and as per 
legal proportion laid down in 1999 SCC (L&S) 429 Kuldeep 
Singh case Hon’ble Apex Court document not mentioned 
in the charge sheet cannot be considered . 

17. It is also pertinent to mention that in para 04 of 
the statement of claim the union- has alleged that there are 
no norm in FCI to decide the justification of storage loss. 
In para 07 he has pleaded that rice is a non-hygroscopic 
commodity and does not absorb water due to change of 
weather. In para 08, further pleaded that the internal 
moisture content plays an important role in reducing the 
weight of the food grain which is natural phenomenon and 
as such is beyond the control of the workman. Apart from 
this there are number of factors which are responsible for 
storage loss such as micro-organisms, longer period of 
storage, rats birds etc. In the written statement filed by the 
FCI, there is no categorical denial in regards to said 
pleadings. Similarly there no categorical denial of the 
averments made in para 09 to 12 in the statement of claim. 
Thus, impliedly admitted the averments made by the union 
that there are no norms to justify the storage losses and it 
is evident from the impugned order itself. In charge it is 
alleged that the storage loss to the tune of 79.18 Quintals 
valuing Rs. 65,324 was found which is unjustified; but in 
impugned order the Disciplinary Authority has imposed 
the penalty of recovery of Rs. 24,560 only. The Disciplinary- 
Authority has mentioned that the loss to the tune of said 
amount of monetary- value remained unjustified. He has 
no( given any reasons how and on what reasons or norms 
he had found the loss to the tune of Rs. 24,560 unjustified 
and remaining as justified. The impugned order in this 
regard is arbitrary and non-reasoned. 

18. The workman, A.K. Agarwal has stated in his 
statement on oath that he had taken charge of the depot on 
31 -8-2001 as AG.II- (D) whereas shortage for which penalty 
of recovery had been imposed is pertaining to 28-08-2001. 


19. The management of FCI has examined 
Sitit. Santosh Bakshi, AGM to justify the impugned order 
passed by the Disciplinary Authority. She has slated in 
her cross-examination that allegations of storage loss are 
for the period of August, 2001 which means that the loss 
has occurred prior to August, 2001. She has also admitted 
that the workman had taken charge as AG-II (D> on 
31 -08-2001; But she has stated that the workman was posted 
in the same unit prior to 31-08-2001. Thus, it is not disputed 
that the workman had taken charge as AG 11(D) on 
31-08-2001 the workman has stated that at that time stack 
No. 4A/2 and 4C/9 had already been dispatched on 27 & 
28-08-2001. The above statement of the Workman also 
finds support from paper No, 7/6 and 7/7, which reveals 
that stack No. 4A/2 and 4C/9 were liquidated on 28-08-200! 
i.e. prior to taking charge by the workman as incharge, but 
the contention of the workman on this material point has 
rtot been considered by the Disciplinary Authority in 
impugned order. It is evident from order itself that it is non¬ 
speaking and non-reasoned order. It is not mentioned in 
the order that on what basis losses were found justified 
and unjustified- The Disciplinary Authority is duty bound 
to consider the contentions raised in the reply to the 
charge sheet and record reasons for disagreement and its 
findings by speaking order. 

20. It is well settled legal position that the Tribunal 
would not interfere with the findings recorded by the 
Disciplinary Authority as a matter of course. The Tribunal 
cannot sit in appeal over the findings and assume the role 
of Appellate Authority-. The Tribunal cannot reconsider or 
reappraise the evidence and substitute its own conclusion 
in place of conclusion arrived on record by the Disciplinary 
Authority' unless there is violation of principle of natural 
justice or it is perverse. 

21. In instant case, the Disciplinary Authority lias 
not mentioned as to which documents have been 
considered. Further, there is no reference of any document 
in the statement of imputations of misconduct. The 
Disciplinary Authority has mentioned in the impugned 
order that he did not find reply convincing without 
assigning any reason. The said order has been passed in 
cursory manner. The Disciplinary Authority has also not 
mentioned on what basis or norm he found losses as 
justified or unjustified as such the impugned order is non¬ 
speaking, non-reasoned and voilative of principles of 
natural justice and also voilative of Regulation 60 (1 )(C) of 
Staff Regulations 1971, therefore, liable to be set aside. 

22. In view of the above discussions the impugned 
order dated 14-01-2003 imposing penalty of recovery' of 
Rs. 24,560 is unjustified. Thus, the same is set aside. 

23. The reference under adjudication is answered 
accordingly. 

24. Award as above. 

Lucknow 
26-11-09 

N. K. PUROHIT, Presiding Officer 
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#fa#, 14 faFRR, 2009 

^RT.3TT. 1l5.-3kitfJ|*F feK 3Tffrfam, 1947 (1947 
] 4) k) *JKT 17 k if f k-is09 Fk3>R 

k yRtm k ftk*Tkf sk "3^k ^kkf k k% 
sppw “3 kkfkT fci^K ^ kkk wfk 3kjkret 
3TfaF^, 3T^Fmref k k?J£ ( W§m 67/2006 ) kt ^tPvw 

Wf t, k kkfaTIRFH# 14-12-2009 ^3fl SJTI 

[U T^l-22012/335/2005-3^3^(^1-11)] 
3T^ «FRTT ki=>, 3?fV , =hl'0 

New Delhi, the 14th December, 2009 

S.O. 115.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
67/2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of Bansra 
Colliery of M/s. ECL and their workmen, which was 
received by the Central Government on 14-12-2009. 

(No. L-22012/335/2005-IR (CM-II)] 

AJAY KUMAR GAUR, DeskOfficer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Shri Manoranjan Pattnaik, Presiding Officer 

Reference No. 67 of 2006 

Parties : The Agent, Bansra Colliery of M/s. ECL,Bansra, 
Burdwan 

Vrs. 

Dy. President, Colliery Mazdoor Union, 27 G.T. 

Road, Asansol, Burdwan. 

REPRESENTATIVES 

For the Management : None 

For the Union (Workman) : None 
Industry : Coal State : West Bengal 

Dated, the 23-09-2009 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
335/2005-lR (CM-II) dated 05-09-2006 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“Whether the action of the management of M/s. 

ECL in dismissing Shri Sukumar Kora, U. G. Loader, 

from service w.e.f. 07-09-2003 is legal and justified ? 

If not to what relief is the workman entitled ?” 

Having received the Order No. L-22012/335/2005-IR 
(CM-H) dated 05-09-2006 of the abo\e said reference from 
the Govt, of India, Ministry of Laoour, New Delhi for 
adjudication of the dispute, a reference case No. 67 of2006 
was registered on 25-09-2006 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make their appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an “Award” be and same is passed as per above. Send 
the copies of the order to the Govt, of India, Ministry of 
Labour, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
far#, 14 far^R, 2009 

^T.3tT, 116.-##TT fatU 1947 (1947 

TT 14) kf *IRT 17 k 3T4WI k, FTCFK Tyf ttq , £ 

k.tTH k k mg fafakt ak mk k 
k% 3rjkr 3 fake 3tk)Ric6 fang h kkk kWtffa 
37faFRJT, k W (tM 40/1996) kt 'S-Flfkfl 

I, k kfat'4 ttcfr kf i 4-1 2-2009 kf strt 

f3TT «TTI 

[k.TTc7-22012/197/1995-3lfajR (kMD3 
3T5pt ^i-nt ks, akl'Tlfi 

New Delhi, the 14th December, 2009 

S.O. 116. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
40/1996) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
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Industrial Dispute between the employers in relation to is submitted that the workmen as per list attached with che 

the management of SECL and their workmen, which was reference be regularized with all consequential benefits from 

received by the Ce.ntral Government on 14-12-2009. the date of their engagement. 


[No. L-22012/197/1995-IR (C-II)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT' 
[NDUSTRI4L TRIBEWAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGI T/LC/R/ 40/96 

Presiding Officer : Shri Mohd. Shjtkir Hasan 

The Genera! Secretary, 

M. P. KoyfaMazdoorSabha,--{HMS), 

Post South J. K. D. Colliery, 

Distt. Surguja (MP) ... Workman/Union 

Versus 

Sub Area Manager, 

Ramnagar Area, SECI,, 

Post JhimarColliery, 

friahdoI(MP) ...Management 

AWARD 

Passed on this 24th day of November, 2009 

! The Government of India, Ministry of Labour vide 
its Notification No. L-22012/197/95-IR (C-II) dated 30-1-96 
has referred the following dispute for adjudication by this 
tribunal 

“Whether" the demand of the General Secretary, 
M. P. Koyia Mazdoor Sabha (HMS) for regularization of 
the sweepmg workers named in the schedule below on the 
• r '! of Ramnagar RO Hasdeo Area of SECL is legal and 
justified ? To what relief these workers are entitled ?” 

2 The case of the Union/workmen in short is that 
the 15 workmen were engaged by the management for 
sw • cping work in Ramnagar reorganization since 1986 and 
heir services were utilized to keep the area round the 
colliery chowrahas and colliery drains in good condition 
under the supervision of Medical Officer. Their attendance 
was marked by the management personnel. The work of 
‘ht'.e workmen was of perennial nature and they were 
ngaged in prohibited category of work. Their work was 
similar to the regular employees who were paid category I 
and 11 wages. These workmen is said to have been engaged 
directly by the SECL for sweeping work and they had 
completed 240/190 days in a calendar year. The regular 
s frength of the sweeping workers were decreasing every 
■a, due to different reasons. Under the circumstances, it 


3. The non-applicant/management appeared and 
filed reply of the statement of claim. The case of the 
management, interalia, is that it is denied (hat Shri Rarnesh 
Chand and 14 others were working as sweeper in Ramnagar 
'S. A. The non-applicant had sufficient number of sweepers 
rii its roll for sweeping and sanitation. The sweeping 
manpower was 31 .against the project provision of 21 so 
1986. The management is said to have awarded work order 
for removal of debris and garbage which was accumulated 
after sweeping by the regular employees. The contractor 
was required to simply lift the garbage and dispose it off at 
a specified place. This job cannot be construed as job cf 
sweeping. It is stated that the management had no 
knowledge as to whether the contractor had utilized the 
service‘of these workmen for execution of the work order 
awarded to him. The management had never engaged 
contract labours in prohibited category ofjob, i.e. sweeping. 
The management had not appointed, taken work no- 
supervised the work of the so called workmen. As such, 
the question of less payment does not arise. It is submitted 
that the reference be answered in favour of the management. 

4. After filing statement of claim, the Union 
workmen became absent. The case was fixed for evidence 
of the workmen but the Union/workmen did not file any 
evidence. As such the then Tribunal proceeded file- 
reference exparte against the Union/workmen on 30-8-07. 

5. The only issue is as to whether the demand of 
the union for regularization of the sweeping workers as m 
the schedule, of Ramnagar, R.O. Hasdeo Area of SECT U 
legal and justified ? 

6. To prove the case, the management has e v am ined 
one witness. Shri T. Samuel was working as Personnel 
Manager at Ramnagar Sub Area of SECL. He has stated 
that the so called 15 workmen were never worked as sweeper 
in Ramnagar sub Area. The sweeping man power of the 
non-applicant was 31 as against the project provision oJ’21 
in 1986. He has stated that the non-applicant awarded work 
order for removal ofgarbage and debris which was colic- '• T 
by the regular sweepers and the contractor was requited to 
simply lift the garbage and disposed it off at a spec ified 
place. The non-applicant has filed copies ol those 
documents in support of the work order to contractors 
which are MD-1 and MD-5. He has stated that trie woii 
order shows that it was only for removal of garbage within T 
14 days and for dumping at a particular place. He has further 
stated that the removal of debris and garbage and dumping 

it away can neither be termed as sweeping nor it is 
prohibited by the Ministry. His evidence clearly shows 
that there was no contract for labour supply. His evidence 
is unrebutted. There is no reason to disbelieve his evidence 
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His evidence clearly shows that the so called workmen 
were never in the employment of the non-applicant. 

7. The documents filed by the management show 
that the management invited quotations and the work order 
was issued to lowest contractors for removal of garbage. 
Accordingly after execution of the work, the bill was 
submitted after completion certif icate and the payment o a? 
made. These documents clearly show that mm of so 
called workmen were engaged in sweeping work. V^m it is 
dear that the demand of the union for regutemsfio i of f.he 
workmen, as in schedule, of the reference fa not hg%\ yrri 
justified. Accordingly the reference is answered kt fovsttr 
of the non-applicant/management 

8 . In the result, the award is passed i 
the union/workmen without any order to cosir. 

9. Let the copies of the award he s^Ft & the 
’ vemment of India, Ministry of labour S: bvntk>yim& 
r "'er rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
14 Item, 2009 

-JlfafsRm, ^947 (‘94? 

45? 14) tiro 1? ^ dr, 

ft' -ft wmi 

stfwwsw srpRTOfer ^ w? (wmi 95/2005) 
^ 5f^r%cT wt i, mm 14 - 12-2009 3 $ 

TTRTgW m 

[tf. 0^-22012/456/2iK>t'37^^(ym^^O ) j 
3m 

New Delhi, the 14th December, 2009 

S.O. 117.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
95/2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of Pure 
Searsole Colliery of M/s. ECL and their workmen, which 
was received by the Central Government on 14-12-2009. 

[No. L-22012456/2004-IR (CM-II)] 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBl/NAL-CUMLABOUR COURT, 
ASANSOL 

Present: Shri Manoranjan Pattnaik, Presiding Officer 
Reference No. 95 of 2005 

Parties : The Agent, Pure Searsole Colliery of M/s. ECL, 
Searsole Rajbari, Burdwan 
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Vrs. 

Sri Chitta Bagdi, Devchandnagar, P. S Jamuria, 
Burdwan. 

REPRESENTATIVES 

For the management : None 
For the union (workman) : None 
Industry : Coal State : West Bengal 

Dated, the 15-09-2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-seetton (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) Government of 
India rhrough the Ministry' of Labour vide its letter No. 
L-22012/456/2004-1R (CM-II) dated 01-09-2005 has been 
pleased to refer the following dispute for adjudication by 
this Tiribunal. 

SCHEDULE 

“Whether the action of the management of Pure 
Searsole Colliery of M/s. ECL in dismissing 
Shri Chitta Bagdi, U. G. Loader, from servke is legal 
and justified ? If not to what reliel is the workn-en 
entitled ?” 

Having received the Order No. L-22012/456 200 MR 
(CM-II)dated 01 -09-2005 ofthe above said reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No.95 of 
2005 was registered on 09-09-2005 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list >f 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make the ir appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redressal. As such the/e i 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an “Award” be and same is pass ed as per above. Sent? 
the copies ofthe ordei lothe Government of India, Ministry 
of Labour, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Office, 
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New Delhi, the 14th December, 2009 

S.O. 118.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
96/2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Amiexure in the 
Industrial Dispute between the management of Satgram 
Area of M/s. ECL and their workmen, which was received 
by the Central Government on 14-12-2009. 

[No. L-22012/464/2004-lR (CM-H)J 
A JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTR1ALTRIBUNAL -CUM-LABOUR COURT, 
ASANSOL 

Present : Shri Manoranjan Patfnaik, Presiding Officer 
Reference No. 96 of2005 

Parties : The Agent, kalidaspur Project of M/s. 

ECL, BharaKalibari, Burdwan 

Vis. 

Sri Ayan Bouri, Vill. Phunberia, P.O. Samdi, 

Burdwan. 

REPRESENTATIVES 
For the management : None 
For the union (workman) •: None 
Industry : Coal State : West Bengal 

Dated, the 23-09-2009 

AWARD 

m exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) Government of 
India through the Ministry of Labour vide its letter No. 
L-22012/464/2004-IR (CM-II) dated 31 -08-2005 has been 
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pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of (he management of 

Kalidaspur Project under M/s. ECL in dismissing 

Shri Ayan Bouri, Loader, from service w.e.f. 

07-01-1999 is legal and justified ? If not to what relief 

is the workmen entitled ?” 

Having received the Order No. 1 ,-220 1 2/464/2004-IR 
(CM-II)ofthe above said reference from the Government 
of India, Ministry of Labour, New Delhi for adjudication of 
the dispute, a reference case No.96 of'2005 was registered 
on 09-09-2005 and accordingly an order to that effect was 
passed to issue notices through the registered post to the 
parties concerned directing them to appear in the court on 
the date fixed and to file their written statements along with 
the relevant documents and a list of witnesses in support 
of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make their appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an “Award”be and same is passed as per above. Send 
the copies of the order to the Government of India, Ministry' 
of Labour, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MANORANJAN P ATTN A IK, Presiding Officer 
14 fSRHL 2009 

W.3*T. f^TK 1947 (1947 
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New Delhi, the 14th December, 2009 

S.O. 119. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
97/2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
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Industrial Dispute between the management of M/s. 
Eastern Coalfields Limited, and their workmen, which was 
received by the Central Government on 14-12-2009. 

[No. L-22012/490/2004-IR{CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CU M-LABOUR COURT, 
ASANSOL 

Present: Shri Manoranjan Pattnaik, Presiding Officer 

Reference No. 97 of 2005 

Parties : The Agent, Sangramgarh Colliery of 
M/s. ECL, Samdi Burdwan 

Vrs. 

Sri Basudeb Bhandari, Electric Helper, 

Sangramgarh Colloery, P.O, Samdi, Burdwan 

REPRESENTATIVES 

For the management : None 

For the union (workman) : None 

Industry : Coal State ; West Bengal 

Dated, the 23-09- 2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
490/2004-IR (CM-1I) dated 29-08-2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Sangramgarh Colliery of M/s. ECL in dismissing Shri 
Basudeb Bhandari, Electric Helper from services on 
29-09-2002 is legal and justified ? If not to what relief 
is the workmen entitled ?” 

Having received the Order No. L-22012/490/2004-IR 
(CM-II) dated 29-08-2005 of the abovesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No .97 of2005 
was registered on 09-09-2005 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 


said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make their appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an “Award”be and same is passed as per above. Send 
the copies of the order to the Govt, of India, Ministry of 
Labour, New Delhi for information and needful. The 
reference is accordingly disposed of 

MANORANJAN PATTNAIK, Presiding Officer 
14 2009 

1947 (1947 

14) qrcin ft ft, ftftfa Tft t ftt.^. 

ft ft Tfe ftftftiftf ftft T^ft ft ftfa, 

ft ftfftz ftrfttfftr ftm ft ftftfa ftrftffth 

3JRTfftlc4 ft T ftfT7 (Tfeftfttsqi 30/2006) 

ftt ft! ftftftt TR472 ftl 14-12-2009 ft! 

[ft. T!eT-22012/126/2005-31K,(ftftft-II) ] 
3T3PT 4s, ftTT sftftTlff 

New Delhi, the 14th December, 2009 

S.O. 120. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
30/2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of 
M/s. Eastern Coalfields Limited, and their workmen, 
received by the Central Government on 14-12-2009. 

[No. L-22012/126/2005-IR (CM-II)] 
AJ AY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOV ERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOURCOURT, 

ASANSOL 

Present : Shri Manoranjan Pattnaik. Presiding Officer 
Reference No. 30 of 2006 

Parties : The Agent, Damra Colliery of M/s. 

ECL, Kalipahari, Burdwan 

Vrs. 
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General Secretary, Koyla Mazdoor Congress, Gorai 
Mansion, G.T. Road, Asansol, Burdwan. 

REPRESENTATIVES 
For the management : None 

For th e un i on ( Workman) : None 
Industry : Coal State : West Bengal 

Dated, the 23-9-2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947) Government of 
India through the Ministry of Labour vide its letter No. L- 
22012/126/2005-IR (CM-II) dated 21-07-2006 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal: 

SCHEDULE 

“Whether the action of the management of ECL in 
not providing employment to dependent Sri Madhab 
Bouri of Late Doman Bouri, Ex-Boiler Fireman is legal 
and justified ? If not to what relief the workmen is 
entitled ?” 

Having received the Order No. L-22012/126/2005-IR 
(CM-II) dated 21 -07-2006 of the above said reference from 
the Government of India, Ministry-’ of Labour, New Delhi 
for adjudication of the dispute, a reference case No.30 of 
2006 was registered on 14-08-2006 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to tfye parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make their appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redrcssal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERED 

Let an “Award” be and same is passed as per above. Send 
the copies of the order to the Government of India, Ministry' 
of Labour, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
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New Delhi, the 15th December, 2009 

S.O. 121. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No 
151/98) of the Central Government Industrial Tribunal-cum 
Labour Court No. 1, Chandigarh as shown in the Anncxun.. 
in the Industrial Dispute between the employers in relation 
to the management of FCI and their workmen, which was 
received by the Central Government on 15-12-2009 

[No. L-22012/119/I997-IR (C-II)j' 

AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNM ENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT- 1, 
CHANDIGARII 

Case No. ID No. 151/98 

Shri Pritam Chand S/o Shri Roora Ram, Village Wada. 

P. O. Lakhanpal, Gurdaspur 

...Applicant 

Versus 

The District Manager, F. C. L, Tibri Road, Gurdaspur 

...Respondent 

APPEARANCES 

For the workman : Sri 11 it esh NagpaI 

For the Management Sri Ravi Kant Sharma. 
AWARD 
Passed on 2-12-09 

Government of India vide Notification No. 1.-22012 
119/97-IR (C-II) dated 21-7-98 referred the following 
Industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947 (the Act in short) for adjudication to 
this tribunal 


I'ffH" 
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“Whether the action of the management of F.C.I. in 
terminating the services of Shri Pritam Chand w.e.f. 
31-12-94 is legal and justified ? If not, what relief the 
concerned workman is entitled to and from what 
date ?” 

I have perused the pleadings of the parties. The main 
dispute w hich is clear from the pleadings of the parties is 
whether the workman Shri Pritam Chand had ever worked 
with the management of FCI directly or through TMC (Three 
Member Committee). It is the contention of the workman 
that he was working with the Food Corporation of India, 
Gurdaspur Depot as Handling labour (Palleydar) since 1979- 
80 continuously and regularly till his illegal termination 
w.e.f. 31 -12-94. He was getting wages between 2000,2500 
per month at thelime of his illegal termination. The payment 
of wages were made good to the workman through T.M.C. 
constituted by Sarvshri Rattan Singh, Satta Masih, and 
Nishan Masih in accordance with the policy of Food 
Corporation of India and the law laid down by the Hon’ble 
Apex Court. His services were terminated by the T.M.C. 
(three member committee) and Food Corporation of India 
w ithout notice and retrenchment compensation arbitrarily. 
Juniors to him were retained in the services. His services 
were illegally terminated and four persons namely Sarvshri 
Dhian Masih, Sukha Masih, Gumam Masih and Kaku Masih 
were appointed. Workman requested F.C.I. and T.M.C. 
several times but no heed was given to his request. 
Accordingly, vide demand notice dated 12-03-96, and 
industrial dispute was raised and on failure of conciliation 
report, this reference. 

The management of respondent vide written statement 
contested the claim and denied all the materials facts relied 
upon by the workman. The employer-employee relationship 
was challenged with the contention that 
Shri Pritam Chand had never worked with Food Corporation 
of India or T.M.C. His name did not figure in the list of 
persons prepared by T.M.C. It was also contended that no 
junior was retained and no fresh recruit were made. The 
service of the workman was not terminated because he was 
no more in services with the Food Corporation of India. 

Parties were afforded the opportunity of being heard. 
Shri Pritam Chand filed his affidavit. He was cross-examined 
by learned counsel of the management as WW1 on 
02-11 -04. Shri Surjit Masih, Bhagwan Dass and Shri P.K. 
Nayak also appeared for workman, filed their respective 
affidavits and they were cross-examined respectively as 
WW2, WW3 and WW4 by learned counsel for the 
management. Shri Akhilesh Yadav, Area Manager, 
Gurdaspur, F.C.I. filed his affidavit for management and he 
was cross-examined in detail by learned counsel for the 
workman. 

All the relevant documents are on record. 

1 have heard the parties at length. The documents 
filed by the workman regarding the list of persons working 


in F.C.I. through T.M.C. figure the name ofone Shri Pritam 
Chand S/o Shri Beli Ram. The name has been highlighted 
and relied upon by the workman but as contended by the 
workman his father’s name is Roora Ram and not Beli Ram. 
There is another Shri Pritam Chand S/o Shri Beli Ram who 
had worked with Food Corporation of India. It is admitted 
by WW1 in his cross-examination at page no. 2 in 11th line 
from the bottom that Shri Pritam Chand S/o Shri Beli Ram 
was working as Chaudhary in Food Corporation of India. 
It means that there is no confusion regarding another 
Shri Pritam Chand.S/o Shri Beli Ram working in Food 
Corporation of India. In all the attendance register filed by 
the management name of Shri Pritam Chand S/o Shri Beli 
Ram is highlighted. In these documents there is no other 
name of Shri Pritam Chand S/o Shri Roora Ram. 

During the course of arguments learned counsel for 
the workman argued that workman had worked with gang 
no. 2 through T.M.C. Accordingly, this Tribunal directed 
the management to file entire record regarding the 
attendance register of workers who had worked during the 
period in question in gang no. 2. Entire record was filed by 
the management and this record does not figure the name 
of the workman. 

It is not disputed that on direction of the Hon’ble 
Apex Court, management of Food Corporation of India 
introduced the system of T.M.C. (three member committee) 
for payment of the wages directly to the workman on 
abolition of the contract system. As per the policy, the 
contractor was supposed to give the list of workers working 
under him, which provided the services to the Food 
Corporation of India and on the basis of that list every 
worker discharged the work in Food Corporation of India 
and was to pay the wages through a mechanism named as 
T.M.C. (three member committee). Learned Counsel for the 
workman has pressed two issues very seriously. Firstly, 
co-worker who is the office beare has adduced the evidence 
that they have seen the workman working with the 
management of Food Corporation of India. The second 
contention is that the list which was provided w ith by the 
contractor to the Food Corporation of India on introduction 
of T.M.C. system has not been filed by the management. 
On the basis of these two contentions (not doubt there are 
other contentions as well) the workman-has requested for 
setting aside his termination order and directed the 
management for reinstating his services with back wages. 
The workman has relied upon on the fol low'ing case laws:— 

(1) R. M. Yellatti Vs. Asstt. Executive Engineer, 
2006, S.C. cases (L&S) 1, 

(2) U.P. State Brassware Corpn.Ltd. Vs. Uday Narian 
Pandey, 2006 S.C. cases (L&S) 250, 

(3) Food Corporation of India Workers Union Vs. 
The Food Corporation of India, 1996 (4) SCT 295, 
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(4) Surendranagar District Panchayat Vs. 
Dahyabhai Amarsinh, 2006, S.C.C.(L&S) 38. 

(5) Manager, Reserve Bank of India, Bangalore Vs. 
S. Mani and Others, 2005, S.C.C.(L&S) 609. 

(6) Gurbachan Singh Vs. M/s Jagyasu Re-rolling 
Mills and another, 2002 (4) L&S (JR) 410. 

(7) Man Behai Vs. Food Corporation of India, 1993 

(3) S.C.T. 56. 

I have gone through all the case laws filed by the 
workman. In Food Corporation of India workers Unions 
Vs. Food Corporation of India (supra) Hon’ble thp Supreme 
Court has dealt with the question of identity of workman. 
Hon'ble the Apex Court had directed that technality should 
not guide the Tribunal and identity of the workman had to 
be tested on the basis of material on record. 

It is the contention of the workman that he worked 
with the management of Food Corporation of India till the 
mechanism of T.M.C. was adopted and implemented. As 
per the contention of the workman he worked with the 
Food Corporation of India through contractor and on 
introduction of T.M.C. (three member committee) 
mechanism in F.C.I. through T.M.C. The best evidence is 
the list of workers maintained by the Food Corporation of 
India. In this list name of the workman did not figure. During 
course of arguments, it was informend by the workman 
that he was working in gang no. 2. The Food Corporation 
of India was directed to provide with the list of workers 
working in gang no. 2 during the period in question. The 
management of Food Corporation of India comply with 
the order and filed the list of workers working in gang 
No. 2 during the period in question. In this list as well, the 
name of workman did not figure. 

As stated earlier that there is one more Pritam Chand 
S/o Beli Ram whose name figured in the list. It is admitted 
by the workman and all the other witnesses deposed for 
the workman that Pritam Chand S/o Beli Ram was another 
workman working with Food Corporation of India. So, 
there is no confusion and doubt in the name of Pritam 
Chand S/o Beli Ram whose name find figure in the list. In 
the entire list the name of Pritam Chand S/o Roora Ram did 
not find place. 

It is also the claim of the workman that he worked 
through T.M.C. Thus, it is not the contention of the 
workman that his name was not forwarded by the contractor 
to the Food Corporation of India at the time of the abolition 
of the contract system and introduction of T.M.C. 
mechanism. The workman has contended that he worked 
under the T.M.C., was paid wages by the T.M.C. and his 
services were terminated by T.M.C. and F.C.I. Once the 
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workman has himself admitted to work that the T.M.C., the 
list provided by the ‘Thekedar’ containing the name of the 
workers working under him for Food Corporation of India 
is not too much of significance. To prove that he has worked 
under T.M.C. he has just produce three witnesses who 
allegedly to have seen him working under T.M .C. But I am 
unable to find out any iota of documentary evidence to 
provide that he had ever worked under T.M.C. mechanism. 

It is true that provisions of Indian Evidence Act, are not 
applicable in the proceedings before the Tribunal, but for 
adjudication of this reference on the basis of justice, equity 
and good conscious, the principles of evidence can be 
taken into consideration. The reliable evidence is the 
documentary evidence regarding identity and working of 
the workman with T.M.C. The oral contents regarding any 
documents come at the second stage. Entire documents 
have been placed on record by the management and the 
name of the workman did not figure. It is not the contention 
of the workman that the documents filed are forged and 
fabricated. At the cost of repetition, during arguments 
workman claimed that he had worked with ga.'gNo 2 T his 
Tribunal at once directed the management to file ttie n..t 
the workmen who had worked for gang No. 2 during the 
period in question. Entire record was filed and the name of 
the workman did not find figure. Thus, the cumulative effect 
of the oral evidence adduce by the workman and the 
documentary evidence place on record by the management 
his that the workman failed to prove his identity that he 
had ever worked with Food Corporation of India in T.M.C. 
On is failure to prove his working as the worker through 
T.M.C., I am of the view that there is no employer- 
employee relationship between the management of Food 
Corporation of India and the workman. Shri Pritam Chand 
S/o Shri Beli Ram has filed his affidavit that he worked 
with the Food Corporation of India and no other Shri 
Pritam Chand S/o Shri Roora had every worked under 
T.M.C. The affidavit filed by Shri Pritam Chand cannot 
be considered as such because Shri Pritam Chand S/o 
Shri Beli Ram could not be cross-examined because of his 
sad demise but the contents which arc admitted to the 
workman can be relied upon and it is admitted that Shri 
Pritam Chand S/o Shri Beli Ram has worked in Food 
Corporation of India through T.M.C. 

Thus, on the basis of the above observation, 1 am of 
the view that there is no employer -employee relationship 
between the workman and the management of Food 
Corporation of India. Accordingly, no question for 
terminating the services of the workman arises. The 
reference is answered as such. Let Central Government be 
approached for publication of award, and thereafter, file be 
consigned to record room. 

G. K. SHARMA. Presiding Officer 
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New Delhi, the 15th December, 2009 

S.O. 122.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
18/05) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of Jamuna& 
Kotma Area of SECL and their workmen, received by the 
Central Government on 15-12-2009. 

[No. L-22012/96/2004-IR (CM-II)] 

AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CXJM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/18/05 

Presiding Officer: Shri Mohd. Shakir Hasan 

The Joint General Secretary, 

Rashtriya Colliery Workers Federation (Now RCMC) 

PO Kotma Collieiy, 

Distt. Shahdol (MP) .. .Workman/Union 

Versus 

The Chief General Manager, 

Jamuna & Kotma Area of SECL, 

PO-Jamuna Distt. Shahdol (MP) 

...Management 

AWARD 

Passed on this 29th day of June, 2009' 

1. The Government of India, Ministry of Labour vide 
its Notification No. L- 22012/96/2004-IR (CM-II) dated 
1-02-2005 has referred the following dispute for 
adjudication by this Tribunal:— 
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“Whether the action of the Chief General Manager. 
Jamuna & Kotma Area of SECL in not promoting 
Shri Nageshwar Singh from Clerk Gr-Ul to Gr-11 before 
alongwith his juniors is fair and justified 7 If not, to 
what relief is the concerned workman entitled and 
from what date ?” 

2. The workman inspite of proper notice did not 
appear, therefore, the case proceeded ex parte against him 
on 4-7-07. 

3. The case of the management is that the workman 
claimed promotion from the post of Clerk Or. Ill to Gr. II 
w.e.f. 31-7-98 alleging that he was superseded by his 
juniors. It is stated that a DPC for promotion from Clerk 
Gr.III to Gr.II on the basis of sen iority-c uni-merit basis was 
constituted in the month of Feb. 98. The workman Shri 
Nageshwar Singh was rated as “Average” for the year 
1995-96 by the DPC and as such his performance was not 
found satisfactory. The promotion is not matter of right 
rather it is also linked with performance. Subsequently, he 
was promoted to Gr. II on 31 -3-99 after finding him fit. It is 
submitted that the award be passed in favour of the 
management. 

4. The only issue for decision is as to whether the 
action of the management in not promoting Shri Nageshwar 
Singh from Clerk Gr. Ill to Gr. 11 before / alongwith juniors is 
fair and justified ? 

5. To prove, the management has adduced oral and 
documentary evidence. Management witness Shri V. D. 
Bhinde was working as Personnel Manager in the year 
1998 at Jamuna Kotma Area. He has stated that the workman 
claimed promotion w.e.f. 31-7-98 but the Departmental 
Promotion Committee (in short DPC) had not found him fit. 
He has further stated that eligible candidates were promoted 
on the recommendation of DPC. The said DPC proceeding 
is marked as Exhibit M/2. The annual appraisal of the 
workman of the relevant period is also proved which is 
marked as Exhibit M/3. This shows that he was average. 
He has further stated that subsequently he improved his 
performance and was found fit by the DPC and was 
promoted from 31-3-99. The copy of the said promotion 
letter is marked as Exhibit M/4. Thus it is evident from the 
discussion made above that the action of the management 
was fair and justified. The issue is, accordingly, 
answered. 

6. In the result, the decree is passed ex parte against 
the workman and in favour of the management without any 
costs. 

7. Copy of the award be sent to the Government of 
India, Ministry of Labour & Employment as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


4729 Gl/09—14 
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■SET.3TT. 123.-3^0+ atfVPm, 1947 (1947 
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% RR. RT^, 3^RFT 3^^171 
New Delhi, the 16th December, 2009 

5 O. 123.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1.5/98 > of the Central Government Industrial Tribunal/Lai uur 
Court'd Chandigarh, now as shown in the Annexure, in 
the Industrial Dispute between the employees in relation 
to the management of Punjab & Sind Bank and their 
workman which was received by the Central Government 
on i 4-12-200° 

f No. L-12012/172/97-IR (i’-i!)j 
U S. PANDEY, Section Officer 

AJNNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,-I 
CHANDIGARH 

Case No. I.D. 15/98 

Sh. Joginder Singh, 

C/o Tek Chand Sharma, 

25, Sant Nagar, Civil Lines, 

Ludhiana-144001. 

Versus 

The Zonal Manager, 

Punjab & Sind Bank, 

Zona! Office-11, Mode) Town, 

Jallandhar-144001 

APPEARANCES 

For the workman : Shri Tek Chand Sharma 

For the management : Shri J.S. Sathi 

AWARD 

Passed on : 19-11 -2009, Ludhiana Camp Court 

Central Govt, vide notification No. L-12012/172/97/ 
Ik (B-II). dated 13-1-98. has referred the following dispute 
to this tribunal for adjudication; 

“Whether the action of the management of the Punjab 

6 Sind Bank in terminating the services of 
Shri Joginder Singh, S/o Beant Singh, w.e.f. 16-1-95 


.. .Applicant 


. . .Respondent 


is legal and justified? If not. to what relief the said 
workman is entitled and from what date?” 

2. Case repeatedly called. Workman is not present 
for his evidence. The case is already eleven years old 
Despite knowledge the workman has not put up his 
apearance for his evidence. It appears that w orkman is not 
interested to peruse with the present claim in reference. 
Hence, the present claim in the reference is returned to the 
Central Government as not perused hv the workman. 
Centra! Government be informed. Hie be consigned 

Chandigarh, 

J 9- \ I -2009, Ludh iana Camp Court 

G. K SHARMA. Presiding < inker 
feft, 17 fTRSR. 2009 

^rr.3TT. 124.—STfafaRR, 194'’ : 194 7 
R7T 14) R7T RET 17 TT NFfREb R, ETrH REFE RtRT RRJ 
H'ih Riffids rt EE REE oft tCuq RE tfiet t'efttt 

4F #3 37RRR R fRfe 3Tm!iEE7 R EHEE rrr TT ; " 

STNUlfa^ RfEERTT/ER RIRR7 W7 (TER JRsRT 

RDfiRT^/RR EMI /49/2004) Ed EFTTfRE EEcft t, E? REfrE 
R7R7R EE ] 7-12 -2009 EE ETR R3R ! 

[R. ReT-40012/211 /2003 m HR (R .% ) [ 
45^5 fRT. RFF 3TfV4TT71 
New Delhi, the i 7th December. 2009 

S.O, 124.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the rent!.;! 
Government hereby publishes the Award tRei No 
CGIT/NG P/49/2004) ofthe Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between the employer 
in relation to the management of Bharat Sanchar Nigam 
Limited and their workman, which was received by the 
Central Government on ! 7-12-2009. 

[ No.L-40012 21 1.2003-1R (Dl ; )J 
SURENDRA SINGH. Desk Officer 


ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER. 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/49/2004 Dt.: 7-12-2009 


Petitioner/ 
Party No. 1 


Respondent/ 
Party No. 2 


Shri Laxman Balnath Jadhav. 
Lohgaon Road, Sakhala Plot. 
Behind Parli Railway Gate, 

Opp. Dr. Dagadc Hospital. 
Parbhani, Tehsil &. Dist. 
Parbhani-431401 

Versus 

The Genera! Manager, 

Telecom. BSNL, Kothari Complex. 
Shivaji Nagar, Nanded. 
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AWARD 

Dated: 9thNovember,2009 

1. The Central Government after satisfying the 
existence of dispute between Shri Laxman Balnath Jadhav, 
Lohgaon Road, Sakhala Plot, Behind Parli Railway Gate. 
Opp. Dr. Dagade Hospital, Parbhani (Party No. 1) and the 
General Manager, Telecom. BSNL, fCothari Complex, 
Shivaji Nagar, Nanded, (Party No. 2) referred the same for 
adjudication to this Tribunal vide its letter No. L-400I2/ 
21 l/2003-IR(DU) dated 31-5-2004 under clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of Industrial 
Dispute Act, 1947 [14 of 1947] with the following schedule 

2. ‘‘Whether the action of the management of BSNL, 
Nanded in removing from service Shri Laxman 
Balnath Jadhav, Ex-Casual Driver by verbal order is 
legal and justified? If not, to what reliefthe workman 
is entitled?” 

3. The complainant approached to the Court with the 
prayer to declare the action of the management BSNL. 
Nanded of verbal removal the complainant from the service 
is unjustified with consequential relief of re instatement and 
regularization as a Driver with full back wages. He has 
contended that he was appointed by the department by 
giving appointment order in writing from time to time. He 
worked right from the day of appointment till the oral 
termination dt. 7-8-2001. He was engaged as a casual 
workman and his services were continued by the 
management till his removal. He worked years together 
and each year for 240 days continuously. However, he is 
not regularized by the management and finally removed 
him from the service. According to him, the action of 
continuing as a casual labour for years together is unfair 
labour practice and he is entitled for reinstatement with full 
back wages. He was not given notice pay, or retrenchment 
compensation while terminating the services. Thus 
according to him his removal is illegal and he has challenged 
it. (ie claimed reinstatement with full back wages. 

The management despite the notice did not appear 
and resisted the claim. Therefore, the contention of the 
petitioner remained unchallenged and that has not been 
contravened by the management. To support his claim, 
the petitioner has filed his own affidavit and his evidence 
also remained without cross-examination. From the 
evidence and the documents filed by the petitioner it seems 
that there are so many letters and certificates showing that 
the petitioner has worked as a Driver for more than 240 
days every year. No doubt, the gaps are given to him from 
time to time but those gaps are artificial as stated by the 
petitioner. Since there is no challenge to his evidence as 
well as his statement of claim which are supported by the 
Xerox copies of the documents, there are no reasons to 
disbelieve it. It seems that he has worked for more than 240 
days in each year. However, he is continued as a casual 
worker and finally he has been terminated. In my view, he 


is entitled for the reinstatement. Hoveever, since he was 
not in regular service, he is not entitled for back w'ages as 
well as retrenchment compensation and notice pay. Hence, 
I pass this partly affirmative award with the specific order. 
He should be reinstated as a Driver on his earlier post and 
his service should be regularized from the date of this award. 
Hence this affirmative Award. 


Dated: 7-12-2009 

A. N. YADAV, Presiding Officer 
17 fTFTRfi, 2009 

^PT.3TT. 125,-^PW 1947 (1947 

cfTf 14) %TT7T 17 RRR 7TRTC 

aftfl t fi F K srffcpfiWSR ajroicW, 37TT ^ W (wtf WTF 
91/77/2004) RTRfclR RRfit t, ^ 
17-12-2009 Wxl f3TT I 

[T[. TTcT- 4001 1/56/20033TR CStBJ.)] 
trt?; ffr^, 

New Delhi, the 17th December. 2009 

S.O. 125.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref. No. 
CG1T/NGP/77/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Bharat Sanchar Nigatn 
Limited and their workman, which was received by the 
Central Government on 17-12-2009. 

[No. L-40011/56/2003-lR (DU)) 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NG P/77/2004, Date: 30-11-2009 


Petitioner/ 
Party No. 1 


Respondent/ 
Party No. 2 


The Branch Secretary. 

National Federation ofTeiecom 
Employees, M/s. BSNL, O/o Sub 
Divisional Office (Phones) 
Chandrapur (MS) 

Versus 

The General Manager, 

Telecom. BSNL. Behind Jayant 
Talkies, Chandrapur (M.S.) 

AWARD 

Dated : 30th November, 2009 


1. The Central Government after satisfying the 
existence of dispute between the Branch Secretary, National 
Federation ofTeiecom Employees. M/s. BSNL, O/o Sub 
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Divisional GtYice (Phones) Chandrapur (Party No. 1) and 
the General Manager, Telecom, BSNL. Behind Jayant 
Talkies, Chandrapur (M.S.) (Party No. 2) referred the same 
for adjudication to this Tribunal vide its No. L-40011/56/ 
2003-/R(DU) dated 12-8-2004 under clause (d) of sub-section 
(1) and sub-section (2A) of Section 10 of Industrial Disputes 
Act, 1947 [14 of 1947] with the following schedule. 

2. ‘Whether the action of the management in relation 
to General Manager, BSNL, Chandrapur in 
terminating the serv ice of Smt. Vimal Balaji Dhakate, 
Ex-Sweeper-cum-Water workman by verbal order 
inof regularization her in service as per the 
decasuaiization policy of the department is legal and 
justified ? If not, what is the relief to which the 
woikinan is entitled M 

3 The petitioner Smt. Vima! Balaji Dhakate 
approached to this Court with no prayer by filing an affidavit 
under the caption as a statement of claim on behalf of Party 
No. 1 However. Paragraph No. 11 indicates that Smt. Vimal 
Balaji Dhakate be ordered to be reinstated in service w.e.f. 

! -1 -2003 with al I the consequential benefits like back wages, 
regularization and seniority. 

4. According to her, her mother Smt. Laxmi Wd/o 
Mangru Somkusre was working as a Part-time Sweeper 
cum Water-Woman at Telephone Exchange Office at 
Brahmapuri District, Chandrapur since 1966 till her death in 
the year 1998. The pay scales of the Part-time worker were 
revised from time to time. Her mother has submitted an 
application on 20-1-1993 with a request to allow her being 
a only daughter as she has become old and weak and unable 
to discharge duties. Her application was not replied but 
once then the petitioner Smt. Vimal Balaji Dhakate is 
work ing as a Part-time Sweeper cum water-person with the 
respondent, initially, she worked on behalf of her mother 
t j 11 her death on 16-1-1998 and thereafter as a regular part 
time worker. She has made various correspondences but 
no reply was given by the management. Government of 
India, department of Telecom Services, New Delhi issued 
order' for conversion as a Part-time casual labourers 
work mg for less than 4 hours per day into full time casual 
labourers. Therefore her duty which was less than 4 hours 
per day she be treated as a full time worker and as she has 
completed more than 240 days, she should be given 
regularization as per various circulars of the Telecom 
Deaprtment. She complaint on 20-12-2002 to the Assistant 
Labour Commissioner (Central), Chandrapur. However the 
management Part)' No. 2 terminated her services by oral 
order w .e.f. 1 -3-2003. She challenged her termination before 
ALC, C handrapur. No response was received from the 
management. Therefore she approached to this Court with 
the prayer as mentioned above. 

5. The management appeared and filed its wTitten 
statement denying her contention that she was working as 
a Part-time Sweeper cum water w'omen at Chandrapur since 
1966. The mother of Party No. 1 was engaged as a Part-time 
Sweeper by the Party No. 2 under letter dated 21-1-1993 the 


[Part II— i Sec. 3(ii)J 

management has denied that after death of her mother, the 
petitioner Smt. Vimal Dhakate was working on behalf of her 
mother and thereafter as a regular Part-time worker w ith 
them. According to it, Smt. Vimal Dhakate was never 
engaged by the Party No. 2. So far as the circular and 
policy ofthe department is concerned, there are no disputes 
but those are not in any way helpful to the petitioner. Her 
claim is misleading. According to the management, the 
petition is not maintainable because she was not at ail in 
the employment of the management and there are no 
relation as a master and a servant between Party No. 1 and 
2. Her mother had worked till her death and she is paid for 
the same. It is admitting that on 20-1-1993 the mother ofthe 
petitioner had submitted the letter requesting to give a job 
to her daughter Smt. Vimal in her place. However, she was 
never engaged by the management. Finally, the Party No 2 
has prayed to dismiss her claim. 

6. Heard the counsel for the parties perused J he 
evidence and the documents filed by the petitioner The 
petitioner examined herself while on behalf of the 
management Shri Purushottam s/o Tatyaji NUnaware, 
Divisional Engineer (Admn) has been examined. From their 
evidence as well as the documents it seems that there are 
no dispute regarding appointment of mother of the 
petitioner namely Smt. Laxmi wd/o Mangru Somkusre and 
that she worked till her death in the year 1998. It is also 
undisputed that Smt. Laxmi working as a part-time Sweeper 
in the office at Brahmapuri However, the disputes are 
regarding the appointment and the consequent upon the 
duties performed by Vimal Dhakate who is claiming a.s 
daughter of Smt. Laxmi Somkusre. According to Vimal 
Dhakate, the petitioner, she worked from 1995 to 1998 in 
the place of her mother Smt. Laxmi, because Smt. Laxm:- 
being old was unable to perform her duties and after death 
of Smt. Laxmi she herself has worked till her termination 
retrenchment. She claims that even on her own accord after 
the death of her mother she worked for more than i 20 240 
days every year and thus she has acquired the permanency. 
According to her, she is entitled for the permanent post of 
the Sweeper in the office of Respondent. She made many 
representations but the management turned its deaf ear 
towards her demand. Finally according to her, this is reason 
for approaching her to Labour Commissioner and 
consquently raising the dispute. 

7. The management has denied even existence of 
relationship as an employee and master. According to it, 
the petitioner has never worked in their office either as a 
part-time Sweeper or during the life time of her mother Smt. 
Laxmi. It has admitted that the Petitioner had applied by 
making the representation to appoint her in the place of her 
mother when she was old as well as after her death 
However, it was simple demand. The management claims 
that she never worked as a Part-time Sweeper in its office. 

8. As indicated above, the Petitioner has stated a.s 
per her statement of claim and produced copies of 
representations made by her. The copies of representations 
show that it was simple demand for job/service. She had 
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demanded a job in place of her mother before her death as 
well as subsequent to it. However, there is nothing on 
record to show that she worked at any time under the 
management. Only representation will not suffice to 
substantiate her claim. The oral evidence not supported 
by any documents has no value. No doubt, one forwarding 
letter, which is also not clear, sent by the Sub-divisional 
Engineer (Telecom), Brahmapuri proposing to engage a 
daughter of Smt. Laxmi. But, the letter does not disclose 
that present petitioner was engaged at any time as per her 
request. The forwarding letter also not indicates or 
supported that she was working in the place of her mother 
at any time. The remaining letter i.e. appointment letter is in 
respect of the mother of the petitioner, which are not at all 
helpful to Smt. Vimal to show her own appointment much 
less period of her working. Thus, both these documents 
are of no use of the petitioner Smt. Vimal to prove that she 
was working and she is entitled for any permanency. So far 
as other circular are concerned there are no dispute that as 
policy of management, the Part-time workers should be 
absorbed but the real question is whether the present 
petitioner Vimal Dhakate has any time worked under the 
management. There is no appointment order showing her 
appointment after the death of her mother or any documents 
showing the payment was made to her as a Part-time servant 
after the death of her mother. 

9. The most important thing is that there is no 
sanctioned post of the Sweeper with the management. The 
management has in clear term stated it. When there is no 
sanctioned post how there can be vacancy and the 
engagement of the petitioner. Unless existence of vacancy 
on the sanctioned post is available, the regularization or 
absorption cannot be granted. 

10. The same thing is in respect of alleged recruitment 
even assuming that orally she was appointed. There is 
nothing to show that her name was sponsored by the 
employment exchange or she was appointed on 
compassionate ground. AH these thing does not arise 
because there was no sanctioned post and considering 
above facts no relief can be granted to her. There is nothing 
on record to show' that she was retrenched at any time. In 
short there is not the iota of evidence to substantiate her 
claim of illegal retrenchment. Hence, in my view, the 
petitioner failed to prove the claim and the reference 
deserves to be dismissed. Accordingly, I pass this negative 
award. 

Date: 30-11-2009 


A. N, YADAV, Presiding Officer 
17%WR, 2009 

W.3TT. 3TffifWT, 1947 (1947 

cpr 14) tflRT 17 ^ 7F3FT7 TfffiPR 


7TTTTT '^RlcTU ft -! , 

^ ’TTi (TT^ TrisTl 229/99) ^ 1-14)1^16 'T'lcfl %, 
17-12-2009 I 

[U ^-40012/222/99 ■ 3TT? 3TR (^) J 

New Delhi, the 17th December, 2009 

S.O. 126. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ()4 of 1947), the Central 
Government hereby publishes the Aw ard (Ref. No. 229/99) 
of the Central Government Industrial Tribunai-cum-Labour 
Court, No.-I Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employer in relation to the 
management of Sr. Superintendent of Post Office and their 
workman, which was received by the Centra! Government 
on 17-12-2009. 

I No. L-40012/222/99-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARM A, 
PRESIDING OFFICER, CENTRALGOVT. 
INDUSTRIAL-CUM-LABOU R COURT-l, 
CHANDIGARH. 

Case No. 1. D. No. 229/99 

Shri Harbaris Lai S/o Shri Makhan La! C 'o Shri B. R. 
Parbhakar, 63-C, Kailash Nagar, Model Town, Arriba la 
(Haryana). 

.. .Applicant 

Versus 

The Senior Superintendent of Post Office, Ambala Division. 
Ambala Cantt. (Haryana)-133001. 

...Respondent 

APPEARANCES 

For the workman : Shri R. P. Rana 

For the management: Shri Sanjeev Shrama 

AWARD 
Passed on 7-12-09 

Government of India vide notification No. L-40012/ 
222/99/IR(DU), dated 21-10-1999 referred the following 
industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947, (the Act in short) for adjudication to 
this Tribunal:— 

“Whether the action of the Sr. Supdt. of Post 
Office, Ambala Division and Asst. Sr. Supdt. of 
Post Office, Yamunanagar in terminating the 
sendees of Shri Harbans La! S/o Shri Makhan Lai 
w.e.f. 27-06-96 is just and legal ? If not. to what 
relief the workman is entitled ?” 

After receiving the reference, parties were informed. 
Parties appeared and filed their respective pleadings. It is 





262 


THE GAZETTE OF INDIA: JANUARY 9, 2010/PAUSA 19, 1931 


clear from the pleadings of the parties that case of the 
workman in nut-shell is that he was employed as EDDA in 
Kot Branch on 02-05-95 on a monthly salary of Rs. 900/- 
per month and continue to work up to 27-06-96. His services 
were terminated without notice or one month wages in lieu 
of the notice and other terminal dues against the provisions 
of Section 25 F of the Act. One Shri Surjit Singh was 
appointed by the department after termination of his 
services without affording him the opportunity to work. 
He has completed more than 240 days of work in the 
preceding year from the date of his termination. On the 
basis of the above pleadings, the workman has prayed for 
setting aside the order of his termination from the services 
and for the consequential order directing the management 
for reinstatement of the services of the workman along 
with consequential benefits. 

The management appeared and denied the 
allegations of the workman by filing written statement. It is 
contended by the management that one Shri Ranbir Singh 
was appointed as EDDA in Kot branch w.e.f. 26-05-94 as 
substitute of Shri Surjit Singh. Shri Surjit Singh was removed 
from the services and the services of Shri Ranbir Singh 
were regularized w.e.f. 26-05-94. On the post of EDDA, Kot 
branch, vacated by Shri Ranbir Singh, Shri Sant Kumar 
was selected as per the rules of the department. Shri Sant 
Kumar joined the services but resigned and refused to 
work on 01-05-95. The next man in the selected list was 
Shri Harbans Lai and he was given the appointment. One 
Shri Ranbir Singh filed Original Application in Central 
Administrative Tribunal, challenging the selection of 
Shri Sant Kumar and Harbans Lai. The selection was set- 
aside by Central Administrative Tribunal, vide order dated 
27-03-96. Against the vacant post of EDDA, the 
management again recruited Shri Ranbir Singh strictly as 
per the policy of rules and as per the directions given by 
Central Administrative Tribunal, vide order dated 
27-03-96. Shri Ranbir Singh joined on post and the services 
of Shri Harbans Lai automatically terminated in view of the 
order passed by Central Administrative Tribunal, dated 
27-03-96. 

Apart from it, the management has also challenged 
the contention of the workman that he has the right for 
reinstatement into the services. 

Parties were afforded the opportunity for adducing 
evidence. Oral evidence was recorded. Documentary 
evidence including order of Central Administrative Tribunal 
dated 27-03-96 is on record. I have perused the evidence, 
oral and documentary and other materials on record. Parties 
were heard at length. Shri Harbans Lai has not mentioned 
about the litigation before Central Administrative Tribunal 
in his statement of claim. He has even not mentioned how 
he was appointed to the post of EDDA. He has not 
mentioned that he was selected by the selection board and 
the selection was made strictly as per the rules of the 
■anagement. He has simply mentioned in his statement of 
claim and affidavit that he was temporarily appointed as 
EDDA and had worked for 240 days continuously in the 
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preceding year from the date of his termination. In this 
reference, the workman is guilt of concealing the material 
facts. The management in compliance of the directions given 
by Central Administrative Tribunal, vide order dated 
27-03-96, in Original Application No. 96l/HR / 95. Shri Surjit 
Singh vs. Union of India, in which Shri Harbans Lai is also 
the party as respondent No. 3. selected the candidate afresh 
as per the rules of the department and as per the direction 
given by the Central Administrative Tribunal 

The materials on record reveals it that on the basis of 
selection previously made by the postal department. Shri 
Sant Ram was at serial No. 1 for the post of EDDA and Shri 
Harbans Lai was next to him. Shri Sant Ram was given 
appointment and on his refusal, as per rules, Shri Harbans 
Lai who was next in the seniority list, was given the 
appointment. This entire process ofappointment was held 
to be illegal by the Central Administrative Tribunal and, 
accordingly, was setting aside. Central Administrative 
Tribunal, vide order dated 2 7-03-96, held that till the fresh 
appointment as per rules and as per direction given in the 
order are not made the present arrangement may continue. 
Thus, even after declaring the selection process and 
appointment of Shri Harbans Lai illegal, he continued to 
work as per the direction given by Central Administrative 
Tribunal. Thus, his appointment and working with the 
postal department as EDDA was illegal vide order dated 
27-03-96. 

The postal department as per the direction of the 
Central Administrative Tribunal again selected the 
candidates on merits. As per the criteria given in the order 
dated 27-03-96, which was passed as per the rules of the 
department, Shri Ranbir Singh was selected and he was 
appointed as EDDA. To work as EDDA by Shri Harbans 
Lai was permitted by the Central Administrative Tribunal 
till the fresh recruitment is made. The period for fresh 
recruitment was also mentioned by the Central 
Administrative Tribunal and that was for three months. 
Within three months the postal department completed the 
selection process and one Ranbir Singh was appointed as 
EDDA. Accordingly, the services of Shri Harbans Lai, the 
workman, were automatically terminated and the postal 
department has not terminated his services. 

The selection procedure in which Shri Ranbir Singh 
was selected and appointed as EDDA is not the subject 
matter of this reference. The virus of selection which was 
made as per the rules and as per the directions given by the 
Central Administrative Tribunal, vide order dated 27-03-96, 
is not the subject matter of this reference. Accordingly, the 
termination of the workman Shri Harbans La! is not illegal 
and he is not entitled for any relief. Let Central Government 
be informed for publication of the award, and thereafter, 
file be consigned to record room. 

G. K. SHARMA. Presiding Officer 
17 2009 
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New Delhi, the 17th December, 2009 

S.O, 127.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 122/94) 
oi the Central Government Industrial Tribunai-cum-Labour 
Court, No d, Chandigarh as shown in the Annexure, in the 
industrial Dispute between the employers in relation to the 
management of Department of! elecom and their workman, 
which was received by the Central Government on 17-12- 
2009. 

[ No. L-40012/115/94-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BIG* ORE SHR1GYANENDRA KUMAR SMARM A, 
PRESIDINGOFFICER,CENTRALGOVT. 

1NDUSTR1ALTR1 BUNA L-CUM-LABOUR COURT-I, 
CHANDIGARH, 

CASE I D No. 122/94 

Shri Pritpal Singh S/o Shri Karora Singh, Viil. & P O. 

Maloya, U.T.Chandigarh. —Applicant 

Versus 

The District Manager. Department of Telecommunication, 
Sector 18, Chandigarh—Respondent 

APPEARANCES 

For the workman : Shri S. P. Sharma. 

For the management: Shri G.C.Babbar. 

AWARD 

Passed on 4-12-2009 

Government of India vide Notification No. L-40012/ 

1 i 5/94-IR (DU), dated 23-09-94 referred the following 
industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947, (the Act in short) for adjudication to 
this Tribunal:. 

“Whether the action of Department of 
Telecommunication in terminating the services of Shri 
Pritpal Singh S/o Karora Singh w.e.f. 23-7-93 is 
proper, legal and justified ? If not, to what relief the 
workman concerned is entitled?” 

After receiving the reference parties were informed. 
Parties appeared and filed their respective pleadings . On 
perusal of the pleadings of the parties, it is evidently clear 
that main dispute between the workman and the 
management is regarding the termination of the workman. 


It is the claim of the workman that he worked continuously 
with the management for 256 days w.e.f. 7-10-92 to 23-7-93. 
He was paid wages at the rate of Rs. 42/- per month. His 
services were terminated on 27-7-93 without issuing any 
notice or one month wages in lieu of the notice and terminal 
dues. His termination is illegal and void being against the 
provisions of Section 25 F of the Act. Juniors to him Shri 
Mukesh Kumar and Shri Rajinder Singh were retained li¬ 
the services, whereas, the services of the workman was 
terminated. After the termination of the services of the 
workman one Shri Surinder Kumar was also engaged 
without affording the opportunity to the workman 

Management appeared and denied all the 
allegation: of the workman as alleged by him in his 
statement of claim. It was contended by the management 
that workman has abondoned his services and his services 
were not terminated by the management It is further 
contended by the management thauhe workman has not 
completed 240 days of work in the preceding year from the 
date of his termination. 

Parties were afforded the opportunity for adducing 
evidence. The workman Shri Pritpal Singh filed his affidavit 
and he was cross-examined by the learned counsel for the 
management in detail, On behalf of the management one 
Smt. Savita Rattan, Senior Accounts Officer filed her 
affidavit and she was cross-examined by learned counsel 
for the workman, 

I have heard the parties at length and perused all 
the materials on record. Management was directed to file 
the relevant documents relating to the services of the 
workman. The management failed to file the same. 
Consequently, this Tribunal pass a detailed order treating 
the documents filed by the workman as secondary' evidence. 

The main issues for adjudication before this 
Tribunal are— 

(1) Whether the workman has abandoned his 
services voluntarily 0 

(2) Whether the workman has completed 240 days 
of work in the preceding year from the dale of his 
termination? 

(3) Relief, ifany. 

So far as issue No. 1 is concerned the management 
failed to file any cogent evidence regarding the surrender 
of the services by the workman. In very garlanding words 
the management has repeatedly stated in its pleadings and 
affidavit that workman surrendered his services. But there 
is no iota of evidence to prove that the workman 
surrendered his services. Moreover, right from the da\ of 
the termination of the services, the workman is trying to 
get the work, is a circumstance to prove that he has not 
voluntarily surrendered his services. The documents filed 
by the workman also corroborate the above circumstance 
ofcontinuing steps by the workman to putting himself into 
the services. Thus, I am of the view that the workman has 
not voluntarily surrendered his services. 
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The next issue is whether the workman has completed 
240 days of work in the preceding year from the date of his 
termination. It is the issue of facts and law both. The 
workman in his pleadings in para No. 2 of the statement of 
claim has categorically mentioned the working days from 
October 1992 to July 1993. In its written statement the same 
has been admitted by the management by stating in para 
No. 2 of written statement that the details of the period 
shown by the applicant in its para of the statement of claim 
are not denied. It is only contended by the management 
that from 23-07-93 the workman did not come for the work 
On this fact the Tribunal has given the finding while 
adjudicating the issue No. 1. The management has also 
challenged the process of appointment of workman by 
stating that no appointment letter was given to the workman 
and his appointment was not as per the procedure laid 
down in the rules. Management has also linked it with the 
regularization of the services of the workman. In my view, 
these two issues are separate and distinct. The workman 
was working on daily wage basis is admitted to the 
management. The Industrial Disputes Act also protect the 
services or any other right relating to the services of a 
daily waged worker. The Act never prohibits the 
termination of any daily waged worker, but it regulates the 
termination. The Act regulates the termination in the sense 
that if management desire to terminate the services of a 
daily waged worker, it has to follow the procedure laid 
down in the Act. Meaning thereby, one month notice or 
one month wages in lieu of the notice and legal terminal 
dues are legal pre-condition for termination of any daily 
waged worker If the management has not done so, it is not 
open to the management to raise the issue of illegality of 
his initial appointment as daily waged worker and 
regularization of the services. Regularization of services is 
also a distinct issue and has no nexus with the reference 
which is to be answered in this industrial dispute. In this 
reference the legality of the termination order is in question 
and not the regularization of the services of the workman. 
F.ven if the termination order is held to be illegal, it does not 
give any power and jurisdiction to this Tribunal to pass an 
order on regularization ofthe services of the workman. 

As stated earlier, at the cost of the repetition, the 
management has admitted period for which the workman 
has alleged to work with the management. If the period is 
calculated, it comes to more than 240 days. For few months 
the workman has worked almost for 30 days and for rest of 
the days he has worked 27 days, 26 days or 28 days etc. 
Thus, breaks in between the period (Sundays and holidays) 
as per the present law of service jurisprudence shall be 
counted while calculating the working days of the workman. 

The documents on record proved, that workman was 
directly working with the management. He was appointed 
by the management. He was under the administrative 
control of the management and was paid wages by the 
management. No doubt, in cross-examination, the witness' 
ofthe management has challenged, the genuineness of the 
documents (photocopies) filed by the workman. But this 
Tribunal vide order dated 03-08-2006 has made it clear that 
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photocopies of the documents filed by the workman shall 
be read over and considered as secondary evidence. 
Moreover, the management was given opportunity for filing 
the documents in original. Without explaining any reasons 
the management could not file the documents. It was the 
only explanation given by the management that documents 
are not traceable. It was not the case of the management 
that documents have been weeded out as per the rules. 
Under such circumstances, where it was the duly of the 
management to preserve the documents during the 
pendency of this dispute and to file the same in original, 
adverse inference shall also be taken by this Tribunal on 
failure of filing the same. The nature of the adverse inference 
as per the settled law of services jurisprudence is that it 
shall be presumed the workman has completed 240 days of 
work- in the preceding year from the date of his tenni nation 
Thus, on both of the counts namely taking adverse 
inference on account of failure of the management to file 
original document and considering the documents filed by 
the workman as secondary evidence, I am of the view that 
workman has completed 240 days of work with the 
management in the preceding year before the date of his 
termination. 

It is admitted that no notice or one month wages in 
lieu ofthe notice or terminal dues were given to the workman 
before the date of his termination. It renders his termination 
illegal and void being against the provisions of the Act. 
When the termination of the services of any workman is 
declared null and void being against the provisions ofthe 
Act, there remains two remedies available. The first remedy 
is reinstatement ofthe workman with or without back wages 
and the second remedy is a reasonable compensation. It is 
the settled principle of service jurisprudence that priority 
should be given for reinstatement ofthe workman into the 
services. In exceptional cases a reasonable compensation 
may also be awarded to the workman. In Dham Ram Vs. 
Presiding Officer, Labour Court, Faridabad 2007(1). S.C.T 
5, Hon'ble the Supreme Court has held that reinstatement 
of the workman in the services is also possible. Recently 
Hon’ble the Apex Court in New India Assurance Company 
Ltd. Vs. Sankaralingam 2008 (10) S.C.C.. 698 has upheld the 
relief of reinstatement of a part time sweeper-cum- w atennan. 
Thus, I am of the view that workman considering the facts 
and circumstances of the case, is entitled for his 
reinstatement into the services. It is also made clean hat he 
is also entitled for the benefit of circular letter. G-2 P1 
Staff/Approval/1625, dated 21-05-1993 regarding 
recruitment to the cadre of regular Ma/.door, group !)' if he 
is otherwise eligible after his reinstatement into the scr\ ices 
Considering the facts and circumstances ofthe cave. ! am 
of the view that workman shall also ' Titled for >0 per 
cent of back wages. The management is directed to reinstate 
the workman, payment of 50 per cent of wages and to give 
the benefit of above mentioned circular letter within one 
month from the publication ofthe award. Let Central 
Government be informed for publication of award, and 
thereafter, file be consigned to record room. 

G. K. SI I ARM A. Presiding ( Miicer 
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New Delhi, the 17th December, 2009 

S.O. 128. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 
No. 136/91 ) of the Central Government Industrial Tribunal 
cum Labour Court, No 1 Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Military Farm and their 
workman, which was received by the Central Government 
on 17-12-2009. 

[No. L-14012/3/91-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 


Case No:—ID No. 136/91 


Shri Prem Pal S/o Shri Ram Dass C/o Shri K. R. Tripathi, 
H. No. 32, Street-Kumtewali, Delhi Gate, Ferozepur City. 

Applicant 


Versus 


The Officer Incharge, Military Farm, Ferozepur Cantt. 
Punjab. Respondent 

APPEARANCES 


For the workman : Shri T.C. Shatma 

lor the management : Shri K.K. Thakur 

AWARD 

Passed on 4-12-09 

Government of India vide notification No. L-14012/ 
3/91-1R (DU), dated 27-09-91 referred the following industrial 
dispute under Section 10 of the Industrial Dispute Act, 
1947 (the act in short) tor adjudication to this Tribunal:— 

"Whether the action of the Officer-ln-Charge, 
Military Farm, Ferozepur Cantt. Punjab in terminating 
the services of Shri Prem Pal S/o Shri Ram Dass 
Casual worker w.c.f. 20-05-90 is justified? If not, to 
what relief is the workman entitled?” 


After receiving the reference, parties were informed. 
Both of the parties appeared and filed their respective 
pleadings. On opportunity provided by this Tribunal, oral 
and documentary evidence was recorded filed. I have gone 
through the pleadings and evidence of the parties. The 
main dispute between the management of respondent 
Military Farm and the workman is whether the workman 
has voluntarily abandoned his services on 20-05-90 or his 
services were terminated by the management of 
respondent? 

It is the contention of the workman that he worked 
as temporaty worker with the management of respondent 
Military Farm from 04-04-87 to 20-05-90. He has completed 
240 days of work in the preceding year from the date of his 
termination. His services were terminated without notice 
or one month wages in lieu of notice and w ithout terminal 
dues. 

The management of respondent Military Farm 
challenged the contention of the workman by filing written 
statement. It was contended by the management that the 
services of the workman w'ere not terminated, but he has 
voluntarily abandoned his services on disclosure of the 
fact that he has mentioned wrong date of birth at the time 
of his appointment by the management of Military Farm. It 
was further contended by the management that there was 
some fabrication in the document relating to the date of 
birth of the workman and on disclosure of this fabrication, 
workman voluntarily abandoned his services. 

On perusal of the evidence on record, it is evident 
that services of the workman were terminated by the 
management on the ground of his date of birth. As per the 
contention of the management the actual date of birth of 
the workman was 01 -02-1972, whereas, he shown the date 
of birth in his transfer certificate as 01 -02-1970. At the time 
of appointment, xerox copy of certificate was provided with 
and there was a cutting in figure zero(0) in his date of birth. 
The figure two (2) in 1972 was fabricated as figure zero(0). 
The Military Farm conducted an enquiry. Letter was issued 
to the college concern. Certificate of the college is on record 
showing the date of birth of the workman as 01-02-1972 
instead of 01-02-1970. When the workman was asked to 
explain and police authority were approached for taking 
necessary action on fabricated document, workman 
preferred to file his affidavit and the affidavit of his father. 
In affidavits this fact was narrated by the workman and his 
father that the date of birth of the workman is 01 -02-1970, 
but wrongly it was mentioned as 01 -02-1972, in the records 
of the school. The workman said it to be a clerical mistake. 
It is undoubtedly true that workman admitted his date of 
birth as 01-02-1970 and also admitted the date of birth 
entered into the documents of the school as 01 -02-1972. It 
is consequently admission of the workman that he 
fabricated figure two (2) to make it zero (0) in the document 
w'hich was provided with to the management at the time of 
his appointment. But the affidavits filed by the workman 
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were not considered by the management and the affidavits 
remain as such. 

One fact has emerged before the Tribunal that during 
conciliation proceedings before ALC/Conciliation Officer, 
the management offered for absorption of the workman as 
group TY employee without back wages. The workman 
refused the offer. 

Regarding the status of the temporary' employee, it 
is also the law of services jurisprudence that if misconduct 
is alleged against him a proper enquiry' should be conducted 
by the management before terminating his services. It is 
true that enquiry was conducted but it is a half journey 
made by the management and without proper enquiry' report 
and without conducting the enquiry' as per the procedure 
laid down in the rules of the Military Farm, services of the 
workman was terminated. That seems to be the reason that 
management agreed for providing the services to the 
workman against any of the group ‘D’ vacancy without 
back wages. The management was very much right in 
approach. It may be the adamancy of the workman, ill advice 
or some other cause that he refused to the offer for group 
D' services. Accordingly, I am of the view that partial 
enquiry was conducted by the workman instead of full and 
as per the offer given by the management to the workman 
for providing him the services against any group D’ 
v.scanty, the parties has a right to agitate the same process 
before this Tribunal as well. 

T’w Industrial Disputes Act came into force for 
speulie purpose. The specific purpose for constituting 
this Labour Court and the office of the Conciliation Officer 
is to protect the interest of labour which is an important 
class of Indian democracy against the arbitraryness of 
management. There is a socio-economic disparity and 
imbalance between the management and the workman and 
duty of the Tribunal is to balance it, subject to the 
provisions of the law. The Tribunal has to see that 
management should not be in the position because of his 
sound socio-economic condition to suppress the rightful 
w ish and desire of the workman. No doubt, in this case it is 
thr fault of the workman. He should have not fliedthe such 
document But the management without conducting proper 
enquiry terminated the services of the workman. As stated 
earlier, at ‘he cost of the repetition, even in the case of the 
temporary employee, if misconduct is alleged against him, 
his services could not be terminated without conducting a 
proper enquiry and without affording the proper 
opportunity of being heard. The enquiry' was partially 
conducted and the management tried to rectify it by making 
an offer of appointment of the workman against any group 
'V.Y vacancy without back wages. Reasons may be several 
but this offer could not materialized. This offer of the 
management has to be considered with the same spirit for 
which the Industrial Disputes Act was enacted and this 
Tribunal was constituted under its provisions. Meaning 
thereby, there should be a liberal construction of any clause 
of the pleadings while interpretating it. The management 
has specifically admitted that he offered the services to the 


workman against any group iY vacancy and in my opinion 
that offer has not yet been withdrawn by the management 
and still exists. On perusal of the entire materials on record 
there is no iota ofevidence that management had \\ ithdrnwn 
or has any intention to withdraw the offer he made to the 
workman before Conciliation Officer. Accordingly I am o! 
the view that the termination of the workman without 
conducting the proper and reasonable enquiry wai illegal. 
The workman has not voluntarily surrendered Ins wn tce> 
but he was terminated from the services by the management 
As per the offer given by the management, workman is 
entitled for his absoiption against any group 1) cacaney 
in Military' Farm. 

This Tribunal regrets to answer this reference alter 
19 years. This Tribunal received this reference m the uur 
1991, but could not answer the reference in 19 years which 
is against the spirit of Industrial Disputes Act. The only 
occasion left for me as Presiding Officer of this I ribunal N 
to regret for denying timely justice. 

Accordingly, the reference is answered that workman 
has not voluntarily surrendered his scow ices His 
termination is illegal. He is entitled for absorption against 
any group ; D’ vacancy as purposed by the management. 
The management is accordingly directed to pass the 
suitable order regarding absorption of services and reinstate 
the workman into the services within one month loan die 
date of publication of the award. On the basis oi the iacts 
and circumstances of the case. 1 am ol the view that straight 
exchequer should not be burdened where any workman 
has not contributed toward his responsibility to work i here 
was an offer of the management to provide him the services 
against any group l D‘ vacancy to which the workman 
refused. Accordingly, the workman shall not be entitled 
for the back wages. Let Central Government be informed 
for publication of award, and thereafter. Hie be consigned 
to record room. 

G. K. S11ARMA, Presiding t)Ulcer 
pf 17 fgfTMJ, 2009 

^T.3TT. 129.-4*M*1+Iwt STfafWT, 1947 i 1047 
] 4 ) VRT 1.7 +T 7, 7F+R wq RPR 

FpTP frlE-i-dA + RpYpfR + yf+5 RR ^4+ prp+rn 

ptp, F Fife Fptpt r *r+n 

3TNJ]Ft+ pfp+7tr] P.-JI, two Rtfr 

FnppTfp-2/38 PTR? 2005) +7 R+lfyTcT PRcTT F, jfT PARR 
TRP>R +t 17-12-2009 +7 PTRT ^3TI PT i 

[Ft. TTeT-40012/127/2004 TT?. 3TR. HC.q. i | 
f%, w-r PtT+in 

New Delhi, the 17th December. 2009 

S.O. 129.—in pursuance ol Section 17 o; the 
Industrial Disputes Act, 1947 (14 of 1947). the Centro 
Government hereby publishes the Award (Rel Vo 
CGIT-2/38 of2005 ) of the Central Government Industrial 
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Tribunal No. II, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which w'as received by the Central Government 
on 17-12-2009. 


f No. L-49012/127^004TR (DU 
SUREN DRASiNGH, DeskGffi-ir 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II AT MUMSas 

Present : A.A. LAD, Presiding Officer 
Reference No. CGIT-2/38 of2005 

Employers in relation to the management of f>oat:^ 

Sanchar Nigam Ltd. 

The General Manager, 


M. 

Bharat Sanchar Nigam 1 .td 


G 

Telecom Distt. 


O 

Sanchar Bhavan, EDC plot No. .;, 


P , 

Pa. 

Ranaji, Goa -403 301 

....First 


AND 

Their Workman 

Shri Suwas B. Pednekar, 
i louse No. 105, Takir Waddo, 

P.O. Cansaulim, Velsao, Goa . ..Second Patty 

APPEARANCES 

f or the Employer : Mr. R.A.S. Kharangate, Advocate 

For the Workman : Through Representative Mr. P. 
Gaonkar 

Date of Reserving Award : 19-08-2009. 

Date of Passing of Award : 18-1 i-2009. 

AWARD 

The reference is sent to this Tribunal by the Under 
Secretary of the Government of India, Ministry of Labour 
by its Order No.L-40012/127/2004-IR(DU) dated 22nd 
December, 2004 in exercise of the powers conferred by 
Clause (d) of Sub-section (1) and Sub-section 2(A) of 
Section i 0 of the Industrial Disputes Act, 1947, have referred 
the following Industrial Dispute to this Tribunal for 
adjudication ; 

“Whether the action of the management of BSNL, 
Goa in terminating the services of Sh. Suwas B. 
Pednekar, w.e.f. February, 2004 is legal and justified? 
If not. to what relief the workman is entitled to?” 

2. Claim Statement is filed by 2nd Party at Exhibit 6 
making out the case that, he worked with 1st Party since 
January, 2002 in their Telephone Exchange at Cansaulim - 
Salcete Goa. He states that, his duty' hours were between 
9.00 a.m. to 5.00 p. m. daily and he w'orked for more than 240 
days. He states that, his duties were allotted by JTO (Junior 
Telecom Officer) and in his absence by SDO (Sub- 
Divisional Officer). He states that, his salary' was paid every 
month by JTO and in his absence by SDO. His duty was to 
attend complaints of customers recorded in the Complaints 


Book maintained by 1st Party. Besides said work, he wa>. 
supposed to attend the work of Technicians e.g. Main 
Distribution Frame (MDF) and Generator Operation. Hi 
states that, since June, 2002 to September, 2003 he was 
allowed to sign the muster roil maintained h, the Telephone 
Exchange by Cansaulim Telephone Exchange. He states 
that, due to change in officers, new officer did not permit 
htm to report on duty and he w'as not allowed to sign the 
muster from October, 2003 to January. 2004 though ire was 
attending complaints and doing work as usual, lie states 
that, from February, 2004 he was not allowed to even report 
on duty. He states that, workman by name l.amani is 
engaged in his place. It is stated that, without following 
Clue process of law he was terminated. It is stated that, 
since he completed 240 days he became permanent 
employee of the 1st Party and L.t Party cannot terminate 
him without following due process of law. It is submitted 
that, the said act of the 1st Party in refusing him to report 
on duty from October, 2003 be treated as termination and 
direct 1 st Party to reinstate him with benefits of back,wages 
and continuity of service. 

3. This is disputed by 1st Parts bv filing written 
statement at Exhibit 8 staling and contending that, the 
reference is not maintainable as there is no employer 
employee relationship between the 1st Party and the 2nd 
Party. It is stated that, 2nd Party was never appointed by 
1 st Party It is stated that, no recruitment rules were followed 
in allowing 2nd Party to work in the establi d;:nem • f me 
1st Party. Since there is no empitw ce-eo pU or 
relationships between the parties, question of ter muni a t 
does not arise. It is stated that. 2nd Party worked with 1st 
Party through Contractor who might have terminated r.: 
services of the 2nd Party. Since 2nd Party was no appointed 
by 1st Party and since he is contract workers, he cannot 
seek any relief against 1st Party. It is denied that, he was 
attending work regularly. It is denied that, he worked for 
more than 240 days. It is denied that, he is entitled to 
reinstatement with benefit of back wages and continuity of 
sendee. It is denied that, he is employee of the 1st party It 
is denied that, 1 st party terminated his services. It is stated 
that, the contractor might have asked the concerned 
workman not to report on duty and for that 1 st Party cannot 
be held answerable for alleged termination It is stated that, 
since 2nd Party' was neither appointed no* terminated by 
the 1st Party, the question of seeking any relief against 1st 
Party does not arise. So it is submitted that. Reference be 
rejected. 

4. 2nd Party filed rejoinder at Exhibit 12 simply 
denying the contentions taken by 1st Party in written 
statement parawise and prayed to reinstate him w ith benefit 
of back wages and continuity of service. 

5. In view of the above pleadings follow ing Issues 
were framed at Exhibit 2^ which I answer against them : 

ISSUES FINDINGS 

1. Whether Second Party wax Employed 

by First Party? Yes 

2. Whether there was Employer-Employee 

relationship between them' 1 M's 

3. Whether Second Party was terminated 

by First Party? Yes 
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4. If yes, whether said termination is 

just? No 

5. Is Second Party entitle for Relief, if 

any? Yes 

6. vYhat order? As per order 

Passed 

below. 

REASONS: 

ISSUES Nos. 1 & 2 : 

6. Second Party claims that, he was terminated by 1st 
Party. Whereas case of the 1st party is that, 2nd Party is 
not employee of it and is a employee of the Contractor. It is 
case of the 1 st Party that, he was neither appointed by 1 st 
Party nor terminated by it. Whereas 2nd Party claims that, 
since he worked for I st party and attended work of it he is 
employee of the 1st Party and he was removed by new 
officer without reason and without following due process 
of law. 

7. To prove that, 2nd Party placed reliance on the 
affidavit filed at Exhibit 32 in lieu of his examination-in¬ 
chief where he makes out the same story as made out the 
Claim Statement. In the cross he admits that, no 
appointment order was given to him by the 1st party. He 
also admits that, he was not called for interview. He admits 
that, no recruitment rules were followed while selecting 
him. He admits that no officer was signing the muster roll. 
He claims that, JTO (Junior Telephone Officer) has signed 
on page 14 of Exhibit 28 of muster roll. He denies that, he 
was reporting though Contractor and Contractor was 
regulatihg his activities. He denies that, he is contract 
worker and claims that, he is employee of the 1 st Party. On 
that 2nd party closed his evidence by filing closing purshis 
at Exhibit 36. Against that, 1st Party led evidence of its 
witness Raikar by filing his affidavit at Exhibit 39 in lieu of 
his examination-in-chief who denies the relationship of 1 st 
Party with 2nd Party and states that, 2nd Party cannot seek 
any relief against 1st Party. In the cross he admits that he 
was not supposed to know working of the concerned 
workman working though contractor. He admits that, the 
concerned workman was working with Kasavali Exchange. 
He admits that, there is no Supervisor of Contractor to 
supervise the working of 2nd Party. Then 1 st Party closed 
its evidence filing closing purshis at Exhibit 41. 

8. Heard both and perused the proceedings. 

9. Here 2nd Party claims that, he is workman of the 
1st Party whereas 1st Party claims that, he is not and is a 
workman of contractor. As far as working of 2nd Party for 
1st party is concerned, it is not seriously challenged. Even 
bunch of documents produced by 2nd Party with Exhibits 
26 and 28 show's that, 2nd Party w'orked for 1st party for 
more than 240 days and did the work of the I st Party. Even 
case of the I st Party that, he is the contract worker. However, 
no evidence is led by the 1st Party to show that, 2nd Party 
w'as engaged by particular contractor and he worked with 
I st Party through contractor. Even no attempt is made to 
call such contractor to support its case. 

10. Here 2nd Party claims that, he is direct employee 
of the 1st Party and whereas 1st party claims that, he is 


contract worker. When admittedly 2nd Party is working 
with 1st Party and for 1st Party and claims that, he is 
employee of the 1st Party, then burden shifts on the 1st 
Party to show that, he is contract worker and not its 
employee. As far as this aspect is concerned, no evidence 
of any type is led by 1 st Party to show that. 2nd Party was 
engaged by the contractor and was working with I st Party 
through contractor. Even no evidence is shown by 1st 
Party that, 2nd Party was paid by the contractor or 
supervised by the Contractor and not by the 1st Party In 
fact 1st Party is well established office and might have 
maintained record on its case regarding employment of the 
2nd Party to show that, he was engaged through 
Contractor. But here unfortunately no evidence is led of 
any type by the 1st Party to show that, this workman was 
introduced by contractor and is contract employee. Besides 
it is not case of the 1st Party that. Central Government 
allowed contract workers in that area. 

11. Here W'ork done by the 2nd Party is the work of 
attending complaints. Definitely said win k is of 1st Party. 
Even work done by him of attending complaints is not 
disputed by 1st Party. When 2nd party attended the 
complaints for 1st Party and getting work from 1st Parly 
and when no evidence is there of any type lead by 1st 
Party to show that, 2nd Party worked with I st party through 
contractor, or as contract employee, definitely said relations 
required to treat as of direct relations with I st Parly as lie is 
the employee of the 1st Party. When 2nd Party is under (lie 
control of 1st Party and w'hen he worked for 1st Pam as 
well as attended work of 1st Party and when there is no 
supervisor of the contractor as admitted by the 1st Party ’s 
witness once has to conclude that, he is employ ee of the 
1st Party. Even number of documents are produced by 2nd 
Party reveals that, 2nd Party worked as the Complaints 
Attendant and attended said complaints for the 1st Parly 
which in my considered view, lead to treat 2nd Party as 
workman of the 1st party and not the workman ol the 
contractor. 

12. Here 1st Party has claimed that. 2nd Party is 
contract employee but as stated abme no evidence is led. 
Even no contractor is called for and produced to slum 
that, this employee is contract employee of a particular 
contractor. Even no contract is produced on record to slum 
that, through particular contractor lie was supplied to 1st 
Party. On all these counts 1st Party is silent. Against that. 
2nd Party succeeds in showing that, he worked lot I si 
party as complaints attendant and worked in Kasavali 
Telephone Exchange lead us to conclude that. 2nd Party is 
employee of the 1st party and worked for 1st parly directly 
under its control. When 2nd Party worked under control ol 
1st the Parly and when his services were utilized by 1st 
Party though there is no direct appointment letter or 
interview was sought to fill in the post, in im considered 
view, the way in which services ot the concerned workman 
were utilized by the 1st Party require to treat 2nd Parly as 
employee of the 1st party and that relation does not show 
any other than the employer-employee relationship 
between the 1st Party and the 2nd Party So I observe that. 
2nd Party is the workman of 1st Party and there employer 
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employee relations exists between them. Accordingly I 
answer these issues to that effect. 

ISSUE No. 3: 

!3. 2nd Party claims that, he was prevented from 
reporting on duty from February, 2004. Even in the 
depositions he states that, when new officer came there, 
he was prevented by him from reporting on duty. As far as 
this aspect is concerned it is not seriously challenged by 
1st Party. Witness of the 1st party says that, he does not 
know whether his contractor asked him not to report on 
duty. There is no specific contract brought on record and 
as to who was the contractor and under whom 2nd Party 
was working and who stopped 2nd Party, as such it does 
not permit 1 st Party to say like that. Mere say of the 2nd 
Party that, new officer prevented him from reporting on 
duty is sufficient and when is not seriously challenged by 
1st party, and not disputed by 1st party it lead me to 
conclude that, instructions given by new officer to 2nd 
Party, not to report on duty is nothing but “termination” as 
observed by Apex Court while deciding case of H.D. Singh 
vs. Reserve Bank of India and ors. published in I SCLJ 
1984-93 page 601. Nothing is produced by 1 st Party about 
the contractor and his action or his control over 2nd Party, 
then story made out by the 2nd Party require to believe in 
the eyes of law on facts of this case. So I conclude that, 
instructions of the officer of the 1 st party not to report the 
2nd Party on duty' is nothing but termination. So I answer 
this issue to that effect. 

ISSUE No. 4: 

14. While instructing 2nd Party not to report on duty, 
no procedure is followed. It is to be noted that, 2nd Party 
worked for more than 240 days. Even number of citations 
produced by 2nd Party’s Advocate published in I LLJ 2001 
page 742 in the case of Deep Chandra vs. State of U.P. and 
anr.. Citation published in II CLR 2003 page 233 in the case 
of S.M. Nilajkar and ors vs Telecom, District Manager, 
Karnataka, Citation published in III LLJ 1993 page 714 in 
the case of Rattan Singh vs. Union of India and anr., Citation 
published in Nov. CLR 2008 page 588 in the case of 
Divisional Manager, New Indian Assurance Co. Ltd. vs. 
A. Sankaralingam, Citation published in Jan. CLR 2009 page 
146 in the case of K. Raj Arora vs State Bank of India and 
ors.. Citation published in Feb. CLR 2007 page 386 in the 
case of Municipal Corporation, Jabalpur vs Om Prakash 
Dubey, citation published in CLR 2009, page 713 in the 
case of District Programme Co-ordinator Mahila Samkhija 
and anr. Vs. Abdul Kareem and anr., Citation published in 
Feb CLR 2007 page 532 in the case of State of M.P. and ors. 
vs Lalit Kumar Verma, citation published in June CLR 2008 
page 265 in the case of Mahindra & Mahindra Ltd., Nagpur 
vs. Avinash D Ramble and anr. reveals that, employee of 
this type is entitled for protection. Even it is observed that, 
part-time worker is a permanent employee of the 
establishment and as such a part-timer can be terminated 
without following due process of law. Since he is seeking 
protection under Industrial Disputes Act. 1947 and when 
admittedly no notice is given by Competent Authority and 
admittedly when 2nd Party worked for more than 240 days 
with 1st Party, in my considered view, action taken by 1st 


Party in stopping him not to report on duty is nothing but 
termination. Besides admittedly no notice is given nor any 
compensation is paid while asking him not to report on 
duty definitely said act is illegal. So 1 observe that it is 
illegal termination. 

ISSUE No. 5: 

15. When 2nd Party succeeds in showing that, he 
worked for more than 240 days in a calendar year and was 
terminated without following due process of law in my 
considered view he is entitled for reinstatement with 
continuity of service as claimed by 2nd Party since he 
worked with 1st party from January 2002 till January, 2004 
as a Complaints Attendant. He worked for 1st Party'. All 
this in my considered view does not permit 1 st Party to 
terminate his employment as happened in this case. All 
this reveals that, he is entitled to be posted on his post and 
ought to have been permitted to work on the said post. 
Besides observations made by Apex Court w'hile deciding 
case of S.M. Nilajkumar & ors vs Telecom, District Manager, 
Karnataka where it is observed that, if any section is closed 
and worker of this type are engaged in other section who 
are not considered also require to consider by the employer 
before recruiting new employee in that section. Here 2nd 
Party claims that, in his place new person namely Lamani is 
appointed. As far as that case is concerned it is not disputed 
by 1st Party' and when 2nd Party has specifically claimed 
that, one person by name Lamani is engaged in his place, 
in my considered view preference require to given to 2nd 
Party'. As far as that is concerned the observations made 
by Apex Court in the case referred above (Supra) I am 
observing that, the 2nd Party is entitled for absorption. So 
I answ'er this issue to that effect. 

16. 2nd Party claims back wages and continuity of 
service. As far as back wages are concerned 2nd Party 
challenged this act of the 1st Patty in 2004-05 about his 
alleged termination. However, it appears that, since the 
concerned workman did not work for 1 st Party from that 
date i. e. February, 2004, he is not in touch with 1st Party. 
Besides, 1st Party is Government undertaking and it is not 
desirable to ask 1st party to make the payment of back 
wages to the 2nd Party in his absence and when did not 
work from February. 2004 till this moment, which does not 
find it proper to ask 1 st Party to pay for the 2nd Party the 
back wages. 

17. In view' of the discussions made herein above I 
passes the following order : 

ORDER 

(a) Reference is partly allowed ; 

(b) 1st Party is directed to take 2nd Party i.e. Suwas 
Pednekar on his post on which he was working and 
permit him to work: 

(c) as far as prayer of the 2nd Party for back wages is 
concerned, it is rejected ; 

(d) no order as to its costs ; 

Bombay, 18th November, 2009 

A. A. LAD, Presiding Officer 
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New Delhi, the 17th December, 2009 

S. 0.130.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No.CGIT/LC/R/151,152 & 177/96) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Malaria Research Centre and their 
workman, w'hich was received by the Central 
Government on 17-12-2009. 


Shri Sushil Kumar Khanna, S/o Shri R.N. Khanna, 

Ranjhi, Purani Basti, 

Gowshala ke peeche, 

Sethi Bhawan ke paas, 

Jabalpur ...Workman 

Versus 

The Director, 

Malaria Research Centre, 

22, Samnath, Delhi 

The Officer Incharge, 

Malaria Research Centre, 

Field Station, 

Medical College Building, 

Jabalpur . . .Managements 

No. CGIT/LC/R/177/96 

Shri Suresh Chandra Ratre, S/o Shri S.L. Ratre, 

Radhesam Temple ke samne, 

Galla Mandi, Sihore .. .Workman 

Versus 

The Director, 

Malaria Reserch Centre, 

22, Samnath, Delhi 


[ No. 1.-42012/117,115,116 /95-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 


The Officer lncharge. 
Malaria Reserch Centre, 
Field Station, 

Medical College Building 
Jabalpur 


. . .Managements 


BEFORE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Presiding Officer : Shri Mohd. Shakir Hasan 

No. CGIT/LC/R/151/96 

Shri Shiv Kumar Dubey, 

S/o Shri Teerat Prasad, Or. No. 1928/21, 

Kalrnati. Sidhbaba Road, 

Jabalpur .. .Workman 

Versus 

The Director. 

Malaria Research Centre, 

22. Samnath. Delhi 

The Officer lncharge. 

Malaria Research Centre. 

Medical College Building, 

Jabalpur 


AWARD 

Passed on this 9th day of December, 2009 

1. (a) The Government of India, Ministry of Labour vide its 
Notification No. L-42012/1! 7/95-1 R(DU) dated 26th July 

1995 has referred the following dispute for adjudication 
by this tribunal :— 

Whether the action of the management of Malaria 
Research Centre (Indian Counsel of Medical Research) 
Field Station, Medical College Building, Jabalpur in 
terminating the services of Shri Shiv Kumar Dube\. 
Chowkidar is justified? If not, to what relief is ihc 
concerned workman entitled for T 

(b) The Governement of India, Ministry of Labour vide 
its Notification No.L-42012/1 15/95-IR(DU) dated 26th JuK 

1996 has referred the follow ing dispute for adjudication 
by this tribunal:— 


. , .Managements 


“Whether the action of the management of Malaria 
Research Centre (Indian Counsel of Medical Research) 
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Field Station, Medical College Building, Jabalpur in 
teminating the services of Shri Sushil Kumar Khanna 
is justified? If not, to what relief is the concerned 
workman entitled for ?” 

(c) The Government of India, Ministry of Labour 
vide its Notification No. L-42012/116/95-IR(DU) dated 
30-8-96 has referred the following dispute for 
adjudication by this tribunal :— 

‘‘Whether the action of the management of Malaria 
Research Centre (Indian Counsel of Medical 
Research) Field station. Medical College Building, 
Jabalpur in terminating the services of Shri Suresh 
Chandra Ratre is justified? If not, to what relief is 
the concerned workman entitled for?” 

2. In all the three references, common question of 
laws and facts are involed for adjudication. As such, all 
references are taken up together for a common award. 

3. In all the three references, the case of the workman 
in short is that the workman Shri Suresh Chandra Ratre 
was appointed as a Lab Technician vide order dated 
11 -3-88 in l.D.V.C. Project, Malaria Research Centre, field 
station, Jabalpur with conditions that the appointment was 
purely temporary on adhoc basis and was co-terminable 
with the scheme/project or as long as the incumbents 
services were required in connection with this very scheme. 
The workman Shiv Kumar Dubey and Sushil Kumar 
Khanna were also appointed as Chowkidars in the same 
project vide order dated 31 -1-89 and 27-8-82 respectively. 
While the workmen were in service, the non-applicant/ 
management issued order of termination separately to these 
workmen on the ground that their services were no longer 
required. It is stated that their services were terminated 
without showing reason, nor any notice was given nor any 
compensation was paid. It is stated that Malaria Research 
Centre, Jabalpur where the workmen were working comes 
under the definition of ‘industry” and the termination was 
not on the grounds enacted under Section 2(oo) of the 
Industrial dispute Act, 1947 (in short I.D.Act, 1947). In the 
instant case, the workmen were not terminated after 
complying the provision of Section 25-F of the I.D. Act. 
1947 and therefore the order of terminations are bad in law, 
illegal and void-ab-inito. It is stated that the project is still 
continuing and the termination of the workmen during the 
continuation of the project is illegal and arbitrary. It is 
stated that the workmen are entitled to be reinstated with 
back wages. Accordingly the reference be answered in 
favour of the workmen. 

4. The non-applicants/management appeared and 
filed Written Statement separately in each reference. The 
case of the non-applicants, interalia, is that admittedly the 


workmen were appointed on adhoc temporary basis on the 
specific/conditions that they would have no claim to 
appointment to the post and their services would be 
terminated at any time without any notice. The appointment 
was co-terminus with the life of the Project, i he several 
workmen were terminated. One Sml.Saxcna. Lab Technician 
was also terminated who challenged the order of termination 
before the Hon’ble High Court of M.P . At Jabalpur by 
filing Writ Petition No. 2489 of 1993. (Smt.Kiran Savcna 
versus Union of India) where the Hon’ble Court was pleased 
to hold that there is no applicability of the prov ision of 
Sec-25-F of the I.D.Act, 1947 and the termination of such 
employee does not fall within the term of "retrenchment" 
as defined under Section 2(oo) of ID. Act and dismissed 
the writ application. Another employee Narendra Dulta 
Armo who was Chowkidar in the said project, was also 
terminated. He had also preferred Writ Petition 2339 95 
before the Hon'ble High Court of M.P. At Jabalpur against 
the termination order. This writ is also dismissed vide order 
dated 7-4-1997. 

5. The further case of the non-applicants 
management is that the activities in the project of Maleria 
Research Centre, field office, Jabalpur are neither 
commercial in nature nor business like and therefore it. not 
an Industry within the meaning of Section 2{j) of the I.D.Act, 
1947. The workmen are not entitled to any retrenchment 
compensation under the provision of Section 25-F of the 

I.D.Act, 1947. It is stated that the project was infact over in 
1995 and it was in the process of winding up and skeleton 
staff is kept for the purpose of winding up of the field 
station. The termination of services did not conic within 
the definition of "retrenchment" under Section 2(oo) of the 
1. D. Act, 1947 and therefore Section 25(f) of the 1. D. Act is 
not applicable. It is denied that Junior employees were 
retained at the time of termination of other employees. It is 
submitted that references be answered accordingly. 

6. On the basis of the pleadings of both the parties, 
the following issues are framed for adjudication 

I. Whether Malaria Research Centre (ICMR), 
field station. Medical College, Jabalpur is an 
Industry? 

II. Whether the action of the management of 
Malaria Research Centre (ICMR) field station. 
Medical College, Jabalpur in terminating the 
services of the workmen is justified? 

III. If not, to what relief the workmen arc entitled 
to? 

7. On the pleadings of both the parties, the following 
facts appear to have been admitted. 
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1. The workman Shri Surcsh Chandra Ratre was 
appointed as Lab-Technician and the workmen 
Shri Shiv Kumar Dubey and Shri Sushi! Kumar 
Khanna were appointed as Chowkidar in the 
said project of Malaria Research Centre, 
Jabalpur. 

2. Their services were purely temporary on adhoc 
basis and were co-terminal with the scheme/ 
project or as long as their services were 
required in connection with this very' scheme. 

3. They were terminated from the services as their 
services were no longer required. 

8. Issue No. 1 - 

The important point for consideration is as to 
whether the Malaria Research Centre is Industry or not? 
The Industry is defined in Section-2(j) of the l.D.Act, 1947. 
It is reproduced as under- 

“industry" means any business, trade, undertaking, 

manufacture or calling of employers and includes 

any calling service, employment, handicraft or 

industrial occupation or avocation of workmen; 

The learned counsel for the workmen has referred a 
decision of the Apex Court reported in AIR I978-S.C-548 
Bangalore Water Supply Vers A.Rajappa and others 
wherein the Hon’ble Apex court-has laid down the test of 
industry. 

“Industry'' as defined in Section 2 (j) has a wide 
import where there is — 

(i) Systematic activity, 

(ii) Organised by co-operation between employer 
and employee. 

(iii) for the production and/or distribution of goods 
and services calculated to satisfy human wants 
and wishes. Absence of profit motive or 
gainful objective is irrelevant, be the venture 
in the public, joint, private or other sector . 

9. The learned counsel for the management has laso 
referred decision of the Hon'ble apex Court reported in 
1997(4) S.C.C. 257 (Physical Research Laboratory versus 
K.G.sharma wherein the Hon'ble Apex Court has also 
discussed Banglorc Water supply case (Supra). The 
Hon'ble Apex Court has further laid down the principles to 
define “Industry” which are as follows— 

“Para-7: 

141. Although Section 2(j) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to overreach itself 


(a) ‘Undertaking' must suffer a contextual and 
associational shrinkage as explained in Banerji 
and in this judgment: so also, service, falling 
and the like. T his yields the inference that all 
organized activity possessing the triple 
elements in I (supra), although not trade or 
business, may still be industry provided the 
nature of the activity, viz. the employer- 
employee basis, bears resemblance to what we 
find is trade or business. This takes into the 
fold of ‘industry’ undertakings callings and 
services, adventures analogous to the 
carrying on the trade or business'. All features, 
other than the methodology of carrying on the 
activity viz. in organizing the cooperation 
between employer and employee, may be 
dissimilar. It doesnot matter, if on the- 
employment terms there is analogy. 

142. Application of these guidelines should not stop 
short of their logical reach by invocation of creeds, cults or 
inner sense of incongruity or outer sense of motivation for 
or resultant of the economic operations.. The ideology of 
the Act being industrial peace, regulation and resolution 
of industrial disputes between employer and workmen, the 
range of this statutory ideology must inform the reach ol 
the statutory definition. Nothing less, nothing more. 

(a) The consequences arc (i) professions, 
(ii) clubs,(iii) educational institutions, 

(iv) cooperatives, (v) research institutes, 
(vi) charitable projects and (vii) other kindred 
adventures, if they fulfil the triple test listed in 
I, cannot be exempted from the scope of 
Section 2(j). 

(b) A restricted category of professions, clubs, 
cooperatives and even gurukulas and little 
research labs, may qualify for exemption if. in 
simple ventures, substantially and . going by 
the dominant nature, criterion, substantively, 
no employees are entertained but in minimum 
matters, marginal employees are hired without 
destroying the normal employee character of 
the unit. 

(c) If, in a pious or altruistic mission many employ 
themselves, from or tor small honoraria or like 
return, mainly drawn by sharing in the purpose 
or cause, such as lawyers volunteering to run 
a free legal services clinic or doctors ser\ ing 
in their spare hours in a li ce medical centre or 
ashramites working at the* bidding of the 
holiness, divinity or like central personality, 
and the services are supplied free or at nominal 
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cost and those who serve are not engaged for 
remuneration or on the basis of master and 
servant relationship, then, the institution is not 
an industry even if stray servants, manual or 
technical, are hired. Such eleemosynary or like 
undertakings alone are exempt - not other 
generosity, compassion, developmental 
passion or project. 

143. The dominant nature test: 

(a) Where a complex of activities, some of which 
qualify for exemption, others not, involves 
employees on the total undertaking, some of 
whom are not ‘workmen 5 as in the University 
of Delhi case or some departments are not 
productive of goods and services if isolated, 
even then, the predominant nature of the 
services and the integrated nature of the 
departments as explained in the Corpn, of 
Nagpur, will be the true test. The whole 
undertaking will be ‘industry’ although those 
who are not ‘workmen’ by definition may not 
benefit by the status. 

(b) Notwithstanding the previous clauses, 
sovereign functions, strictly understood, 
(alone) qualify for exemption not the welfare 
activities or economic adventures undertaken 
by Government or statutory bodies. 

(c) Even in departments discharging sovereign 
functions, ifthere are units which are industries 
and they are substantially severable, then they 
can be considered to come within Section 2(j). 

(d) constitutional and competently enacted 
legislative provisions may well remove from 
the scope of the Act categories which 
otherwise may be covered thereby.” 

Para-8. 

Therefore, the question whether PRL is an “industry” 
under the I.D. Act will have to be decided by applying the 
above principle; but, at the same time it has to be kept in 
mm3" that these principles were formulated as this Court 
found the definition of the word “industry” vague and 
“rather clumsy, vaporous and tall-and-dwarfTherefore, 
while interpreting the words “undertaking”, “calling” and 
“service” which are of much wider import, the principle of 
“noscitur a sociis” was applied and it was held that they 
would be “industry” only if they are found to be analogous 
to trade or business. Further more, an activity undertaken 
by the Government cannot be regarded as “industry” if it 
is done in discharge of its sovereign functions. One more 


aspect to be kept in mind is that the aforesaid principles are 
not ehaustive either as regards what can be said to be 
sovereign functions or as regards the other aspects dealt 
with by the court.” 

In the above light, the evidence is to be examined on 
factual aspects as to whether the Malaria Research Centre 
Is an Industry or not. AH the workmen are examined in their 
references. In R/151/96, the workman Shiv Kumar Dubey 
who was chowkidar has simply stated in his evidence that 
Malaria Research Centre is an Industry as defined in the 
I.D . Act. He has not been cross-examined on the above 
point of Industry. In R/152/96 the workman Sushil is 
examined. He was also chowkidar in the said Malaria 
Research Centre (in short MRC). He has also stated that 
the non-applicant is an Industry as in I.D. Act. He has 
stated that the non-applicant did'research work on the 
disease of Maiaria. In R/l 77/96 the workman Chandra Ratra 
has stated that he was appointed as Lab Technician. He 
has stated that in Malaria Research Centre, the research 
work is done and the workman collected blood sample and 
the public also came to the centre for giving blood sample. 
He is unable to say that the medicine was also being sold 
at the centre. 

10. In support of the case of the workman that MRC 
is an Industry, the workmen has filed a copy of an award 
dated 10-4-2001 passed in Reference Case No. CG1T/LC/R/ 
22/91 Shrt Chandra Shekhar Tiwari by this Tribunal. In the 
said reference, one of the point for consideration was that 
MRC is an industry or not under Sec-2(j) of the I.D.Act, 
1947? Dr. Neeru Singh, Dy.Director and lncharge. malaria 
Research Centre, Jabalpur was examined. T he same witness 
is also examined in instant references. The then Learned 
Tribunal has discussed the evidence of Dr.Singh adduced 
in R/22/91 in the award which is here under reproduced as 
follows— 

“Taking the above said pronouncement of the 
Hon’bie Supreme Court, we have to look into the 
evidence of the parties in the instant case. The 
additional affidavit of Dr. Neeru Singh, Dy.Director 
and lncharge, Malaria Research Centre, Jabalpur is 
relevant for the decision of the issue as to whether 
the Malaria Research Centre is an industry or not? 
Her statement gees to show that the Research Centre 
is an industry or not? Her statement goes to show 
that the Research.work in Malaria Research Centre is 
being systematically carried out to control the 
Malaria and to discover the new formula to eradicate 
the same. For this purpose the samples of blood from 
different persons are taken by the Lab Assistants of 
the Centre and those samples are scientifically 
analysed in the laboratories to find out the cause of 







malaria and to cure the same by introducing 
medicines in this respect after discovering new 
formula. The regular experiments are being done in 
the laboratories by the Lab Assistants and the 
scientists. After making the scientific analysis they 
introduce new medicines to control and eradicate 
the malaria. The reports in this connection are 
annually published to acquaint the Head Office 
regarding the research work done by the centre. 
Dr. Neeni Singh has clearly admitted in para-8 of her 
statement on 16-2-2001 that Pfizer Pharmaceutical 
company had made some payments to the Director 
Malaria Research Centre, Delhi on different dates. 
The said company manufactures medicine for 
Malaria and sells the same in the market. From the 
statement of Dr.Neeru Singh, it appears that the 
formula, discovered by the Malaria Research Centre, 
are sold to the pharmaceutical company to 
manufacture medicine to control and eradicate 
Malaria from the different parts of the country. For 
this purpose, the pharmaceutical company makes 
payment to the Malaria Research Centre as they are 
benefited by the discoveries made known to them 
•'or manufacturing medicines to control malaria. This 
is nothing but activities like business and trade. This 
v«?w is being supported by circular Exhibit W -10. 

1 sie >>"se V of the circular is regarding the terms 
and conditions of the amount paid to the Malaria 
Research Centre reads as under— 

“Receipts realized by the Project Officer and the sale 
proceeds if any, will be remitted to the counsel as 
miscellaneous receipts and should not be utilized for 
meeting expenditure in the scheme. This citation 
makes it abundantly clear that the Malaria Research 
Centre definitely sells the research formula to a 
respective pharmaceuticals company to manufacture 
the medicines of Malaria etc. It means this activity is 
beinj.: carried like business and trade by the 
cooperation of the employer and employees of the 
centre.“ 

: S then Learned Tribunal came to the finding that 
Maiana Research Centre is an Industry. The learned 
counsel for the workmen submitted that the non-applicant 
witness Dr. Neeru Singh is also examined in the case and 
her evidence adduced earlier on the same point which 
stablishes that MRC, Field Office, Jabalpur is an Industry 
where these workmen were employed and I.D.Act, 1S>47 is 
applicable. 

11. On the other hand, the non-applicant/ 
management has also adduced evidence. Dr.Neeru Singh, 
Dy.Director and Incharge Malaria Research Centre, at 


Jabalpur is examined separately in all the three references. 
She has stated in R/l77/96 that the establishment of the 
Malaria Research Centre does not carry out any husuvess 
activity. It is only engaged in the research activity on 
malaria, filariaetc. The result of the research carried out are 
submitted to the IndianCouncil of Medical Research, New 
Delhi. She has stated that MRC is not an Industry, hi cross 
examination, she has stated that the Drug Controller of 
India had obtained the usefulness of the medicine 
Ezothromicine from the Director, Malaria Research Centre 
which was given to him. The centre had taken actual cost 
incurred on it. The evidence adduced by this witness in R/ 
22/91 further corroborates that the activities of the MRC 
are of an Industry. 

12. The management has also filed incomplete* annua- 
reports of the year 1993 and 1994 which are marked as 
Exhibit M/1 and M/4. Incomplete documents appear to be 
inadmissible in law. Project minutes and its activities report 
are marked M/3 to M/8 Budget estimate, terms and 
conditions of the Grant Revised Research Scheme and 
expost facto approval are marked as Exhibit M/9 to M 12 
These documents do not indicate the entire activates of 
the MRC as few of the documents are incomplete. On the 
basis of the discussion made above and specially the 
evidence of Dr.Neeru Singh and her evidence adduced in 
R/22/91 show that the Malaria Research Centre ts an 
Industry. Accordingly this issue is decided in fa vow o. 
the workmen. 

13. Issue No. 2 & 3 :— 

Another important question is that the action of the 
management in terminating the service of the workmen is 
justified and legal ? Before discussing the- evidence, it is 
relevant to discuss the order dated 7-4-97 passed >n Writ 
Petition No. 2489/1995 and 2539/95 by the Hon b'ic High 
Court of M.P., at Jabalpur. The learned counsel ior the 
management argued that it is identical cases of the Maiana 
Research Centre, Field Office, Jabalpur, (he employee 
Srimati Ktran Saxena, Lab-Technician and Narendra Duita 
Amro, Chowkidar were terminated of the same project where 
the same questions of law and facts arose for consideration 
The Hon’ble High Court of M.P, at Jabalpur lias held which 
is reproduced as follows ; 

“I will take up the first point first. It is an admitted 
position that petitioners wore appointed in ID VC 
Project at Field Station, Jabalpur. Petitioner Kuan 
Saxena was appointed as Laboratory Technician 
whereas the other person was appointed as 
chowkidar. In the return the respondents have clearly 
stated that the project is at completion stage and m 
the winding up process and the project employees 
are progressively retrenched in stages particularly 
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those employees whose services are no longer 
required. It has been further stated that the purpose 
for which the project was started had already been 
achieved and at present it is in the maintenance 
phase and shall be wound up shortly. Accordingly it 
is contended that the project employees whose 
services were required when the project activities 
were going on are not more than required and for 
maintenance phase very minimal staff are required. 
The aforesaid statement made by the respond.:in 
the return has not been controverted by the 
petitioners and accordingly l have no reason *o 
disbelieve their stand that the project is at completion 
stage and minimal staff is required for maintenance 
phase. Even after the completion of the prop- tiere 
are assets and liability left and for man.% .:,jv of 
the same if certain staff are required and they sue 
continued, it will not mean that the project has not 
come to an end. Petitioner Kiran Saxena was a 
Laboratory Technic-.m and other person was the 
chowkidar and their s 'vices may not be required by 
the respondents for maintenance phase. Accordingly 
l am of the view that the project for the purpose of 
employment of the petitioners have come to an end 
and 1 negative the submission of the learned counsel 
for the petitioners that the project is still continuing,” 

The Hon’ble Court has further held at para 6, page 7 
which is reproduced as follows— 

‘It is well settled that all retrenchment is termination 
of service but xll termination of service may not be 
retrenchment. For retrenchment, the termination of 
service has to fall within the ambit of definition of 
retrenchment under Section 2(oo) of the Act. A plain 
reading of Section 2(oo) of the Act makes it clear 
that the termination of the service of the workman on 
expiry of the contract of employment is not included 
in the definition of retrenchment. It is relevant here 
to staffs that Section 2(00 )(bb) which contemplates 
of contractual termination was inserted by Act No. 
49/84 w.e.f. 18-8-1984 and the effect of the amendment 
is to exclude from the ambit of the retrenchment, (i) 
termination of the service of the workman as a result 
of the non- removal of the contract of employment 
between the employer and the workmen concerned 
on its expiry and (ii) termination of contract of 
employment in terms of stipulation contained in the 
contract of the employment. As a result of the 
aforesaid amendment if the stipulation in the contract 
of employment between the employer and the 
workman concerned providing the mode and manner 
of termination in service, such termination of service 
has been exempted from the ambit of the definition 
of retrenchment. In the background of the aforesaid 
legal position, I come to the facts of the present case. 


Petitioners were appointed in a project. The contrae. 
of employment between them stated that their 
employment is for the duration of the project. As 
held earlier, the project has come to an end and in 
that view of the matter the termination of services of 
the petitioners donot come with the definition of 
retrenchment so as to attract the provisions of 
Section 25-F of the Act. Accordingly respondents 
are not obliged to pay to the petitioners the 
retrenchment compensation and follow the 
provisions of Section 25-F of the Act. I do not find 
any illegality on the part of the respondents in not 
paying the petitioners retrenchment compensation 
of complying with the provisions of Section 25-F of 
the Act.” 

It is clear that the Hon’ble Court had finally dismissed 
the writ. Italso appears that the ID.Act, 1947 is applicable 
and MRC is an Industry and the provision of Section 2(oo) 
(bb) of the l.D.Act is applicable against the workmen. The 
termination was held legal and justified. 

14. In the back ground, the evidence is to be 
examined of the parties. In R/l51/96, the workman Shiv 
Kumar Dubey has stated that he was appointed on the 
post of chowkidar by the non-applicant. He has filed the 
appointment order which is marked as Exhibit a \. \ ne 
appointment order shows that this was the apporuntem if 
staff of IDVC project at MRC, F .S, Jabalpur. It appears th *t 
the workman Shri Dubey was appointed on pure v 
temporary basis for the duration of the project w.e.f. the 
date of joining. The further conditions show that there will 
be no claim for regular appointment and the services can 
be terminated at any time without giving any notice and 
reason. This clearly shows that the condition of his service 
fully covers with the provision of Scction-2( oo )(bb ) of 
the l.D Act and his termination is not a retrenchment and 
the provision of Section 25-F ofthe l.D.Act is not applicable 

15. This witness has further stated that his service 
was terminated vide order dated 28-3-1995. The copy of 
the order is filed which is A/2 & A/3. This is also an admitted 
document as the non-applicant has also Filed the same 
documents. This shows that the service of the work 
was not required as such his service was terminated w.e.f. 
31-3-1995. He has also admitted that mher workmen of the 
project were also terminated. Thus !ns evidence proves 
the case of the non-applicant that this workman was 
terminated as no long his service was required for the 
project. 

16. In R/152/96. she workman Sudui Khanna, who 
was chowkidar in the p v.ieei, has also stated that he was 
appointed vide order dated 27-8-82. \ ?e has also tiled the 
copy of the order which is Exhibit A; !. The said document 
is admitted by the non-applicant. The appointment order 
clearly shows that he was appointed in the aid project on 
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the same condition. He has also admitted that his service 
was terminated as his service was not required. The said 
orders are A/3 & A/4. 

17. In Reference No. R/177/96, the workman Suresh 
Chandra Ratre has also stated that he was appointed as 
Lab. Technician on the same ground as discussed above. 
He has filed the appointment letter and termination letter. 
The termination letter shows that he was terminated and 
his service was no more required. This witness has adduced 
evidence that he was victimized by the project incharge as 
he had demanded Vehicle Allowance. He has filed copy of 
the letters of his correspondence with the Incharge of the 
Project. He has stated that he was transferred to different 
places. He has stated that there is still work in the project 
and he has been terminated on the ground of misconduct 
but no show cause notice or proceeding was started against 
him. The termination letter does not show that he was 
terminated on the ground of misconduct rather his service 
was no longer required and as such, he was terminated. It 
appears that on the same ground, other workmen were also 
tenninated. Two of the workmen preferred writ petition 
before the Hon’ble High Court and the Hon’ble High Court 
also held that the action of the management was justified. 
Thus the evidence of the workmen proves the case of the 
management. 

18. On the other hand, the management has also 
examined witness in all the three references. Dr.Neeru 
Singh, Dy. Director of MRC, Jabalpur has stated that the 
appointment letter of the workmen itself shows that it was 
co-terminus with life of the project and the project work 
having reduced to the skeleton. She has stated that six- 
seven employees including Smt. Kiran Saxena along with 
these workmen were terminated as their services were no 
longer required. It is clear from the above discussion that 
Smt. Saxena preferred writ before the Hon’ble Court against 
the termination order and the Hon’ble Court had justified 
the action of the Deputy Director, MRC, Jabalpur. Thus it 
is clear that there is no need to interfere in the order of 
termination passed by the non-applicant against the 
workman. The workman is not entitled to any relief. 
Accordingly this issue is decided against the workmen 
and in favour of the management. Hence the above 
references are answered. 

19. In the result, the award is passed without any 
order as to costs. 

20. Let the copies of the award be sent to the 
Government of India, Ministry 1 of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
fce#, 18 f&RK, 2009 
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[7T. RE'38013/4X//2009-ER.EE. 1 ) ] 

PR. Ft. FETE, 3JV7 Rfw 

New Delhi, the 18th December. 2009 

S. O. 131. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Centra) Government 
hereby appoints the 1 st January, 2010 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought in to force) and Chapter 
V and VI (except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] ofthe said Act shall come into force in the following 
areas in the State of Orissa namely : 

“The areas comprising of the revenue villages of 

I. Mania, 2. Charanguli, 3. Lunguri, 4. Ambagam, 
5. Analabadi, 6. Kandhaputraghati, 7. Kantaguda. 
8. Marichamal, 9. Chougam, 10. Ariputraghati. 

II. Dumriguda, 12. Sindhipar, 13. Barangapurt, 
14. Kurumuli, 15. Dhamanjodi, 16. Karidiguda, and 
17. Kakariguda in Tehsil Potangi in the District of Koraput." 

[No. S-38013/48/2009-S.S. 1] 

S. D. XAVIER, Under Secy. 
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[UT3^-38013/5l//2009~^.^. I] 

■q^. z\. ^farci, zm, 

New Delhi, the 21st December, 2009 

S. O. 1 32. —In exercise of the powers conferred by 
sub-seciton (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st January, 2010 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and Secitons 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of West Bengal namely :— 

“Areas of Barjora and Gangajalghatv comprising 
mouzas of Debjuri, Barjora, Sahebdihi, Birshinghapur, 
Deucha, Saharjora, Kadasole, Ghutgoria and Chausal and 
mouza of Ghanashyampur in the District of Bankura.” 

[No. $-38013/51/2009-S.S. I] 

S. D. XAVIER, Under Secy. 
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99 9f99t, 3797 9f99 

New Delhi, the 21 st December, 2009 

S. O. 133. —In exercise of the powers conferred by 
sub-seciton (3) of Section ) of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st January, 2010 as the date on which 
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the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapters- 
V and VI [except Sub-Section (l) of Section 76 and Secitons 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Karnataka namely : 


SI. Name of the 
No. Revenue Village 
or Municipal 
Limits 

Hobii 

Taluk 

District 

1. 

Beliandur 

Varthur 

Bangalore 

East 

Bangalore 

2. 

Ekarajapura 

Sulibele 

1 loskote 

Bangalore 

Rural 

3. 

Adakamarana 

Halli 

Dasanapura Bangalore 
North 

Bangalore 


[No. S-380I3/49/2009-S.S. I] 
S. D. XAVIER, Under Secy. 


21 199*97, 2009 
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[9.779-38013/50//2009-9999. 1] 
■QU ‘gt. 9f497, 3797 9f99 
New Delhi, the 21st December. 2009 

S. O. 134.—In exercise of the powers conferred by 
sub-seciton (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the I st January , 20 i 0 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapters- 
V and VI [except Sub-Section (I) of Section 76 and Secitons 
77, 78, 79 and 81 w’hich have alrcads been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Orissa namely : 

“The Revenue Village of Musadia and Udayabata 
under the Tehsil Kujang in the District of Jagatsingpur." 

[No. S-380! 3/50/2009-S.S. 1] 

S. D. XAVIER. Under Secy. 
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^T, 3TT. 135.~^WrPlcB Slfaft^R, 1947 
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fr 'ifT<iq 7fT*'R 3Mfn^T 

<& W (*M WJT 99/04 ) ^t y4>lU>ld ^Rcft t, ^ 
17-12-2009 l 

[U 1^-22012/ll/1990-3^3m (Tft-H)J 

3T5R «fp3fr Stfwfl 

New Delhi, the 17th December, 2009 

S. 0.135.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.99/ 
04) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of WCL and their 
workman, which was received by the Central 
Government on 17-12-2009. 

[No. L-22012/11/1990-lR (C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI A.N.YADAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
1NDUSTR1ALTRIBUNAL-CUM-LABOUR 
COURT, NAGPUR 

Case No. CGIT/NGP/99/04 Date: 18/11/2009 

The Sub Area Manager, 

Hindusthan Lalpeth Colliery, 
of W.C.L. Post Lalpeth, 

Dist.: Chandrapur —Party No. ! 

Versus 

The General Secretary, 

Lai Bawata Koyala Kamagar Union, 

Near Noorani Masjid Bhiwapur, 

Ward No. 3 Babupeth, 

District-Chandrapur. —Party No. 2 

AWARD 

29-5-2009 

The Central Government after satisfy ing the 
existence of dispute between the Sub Area Manager 
of W.C.L.,Post Lalpeth, Dist. Chandrapur (Party No. I) 
and the Genera! Secretary, Lai Bawata Koyala 


{Part IL-Sf-c. 3(ii)J 


Kamagar Union Near Noorani Masjid, Bhiwapur, Ward No.3 
Babupeth District-Chandrapur(Party No.2) referred the same for 
adjudication to this Tribunal vide its letter No. L-22012(11) /901R 
(Coal II) dt. 11/6/90 under clause (d) of sub-section (1) and sub 
section (2A) of Section 10 of Industrial Disputes Act 1947 ()4 of 
1947) with the following schedule: 

“Whether the action of the management of W.C.L. 
Hindusthan Lalpeth Colliery in terminating the services of 
Sh. Bapu Gowrayya, Coal Dresser, w.e.f. 31-3-85 is legal 
and justified ? If not, to what relief the workman concerned 
is entitled?” 

The petitioner approached with the contention that he 
was appointed as Coal Dresser in October, 1970 and was 
dismissed by an Order dt. 2-4-85 with effect from 31-3-85 for 
absenteeism. The same dismissal order has been challenged by 
him under the reference . According to him-and he had submitted 
the medical certificate explaining his absence. Therefore, the 
Order of dismissal is illegal. If was not imposed after a proper 
enquiry as well as the punishment is also shockingly 
disproportionate in view of alleged misconduct . He is facing 
starvation. Finally he prayed to quash the illegal order oi 
dismissal and allow him to join the duties directing the 
management to reinstate him. He has also claimed the full back 
wages from the date of his dismissal. 


The management appeared and filed its Written Statement 
resisting the claim of petitioner. According lo the management 
the petitioner is habitual absentee having habit of remaining 
absent from the duties without getting the leave sanctioned or 
without any permission from the management. He used to remain 
absent even without submitting the applications and without 
any prior intimation . On many Occasions he was warned after 
issuing show-cause notices from time to time. I le did not improve 
though sufficient chances were given to him. He attended the 
work only for 11 days in the year 1984 the management after 
holding a departmental enquiry awarded the punishment of 
dismissal, it being a Coal Mining Industry and the Petitioner 
was holding responsible post of Dresser iris absence was 
causing inconvenience to the other workers also. They used to 
remain idle during his absence. Thus it was causing loss to the 
management. He was dismissed w.e.f. 31 -3-85 and he raised the 
dispute before ALC after more than 4 years on 3-5-89.7'hey have 
supported their action of dismissal. 

My Learned predecessor by an Order dt. 7-2-96 when the 
case was pending before CGIT, Jabalpur recorded the finding 
that the enquiry was not in accordance with the principles of 
natural justice. However, he gave opportunity to the management 
to prove the charges before t.he Court. Accordingly, I have 
recorded the evidence asking the management to prove the 
charges before this Tribunal after transfer. Accordingly, in order 
to prove the case , the management examined its then Clerk of 
the office Shri Prakash Krushna PochaKvar who was Inquiry 
Officer and K.Radha Krishtayya. They arc cross-examined on 
behalf of the petitioner. The petitioner has filed his affidavit but 
did not enter into witness box for the cross-examination. 
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Therefore his affidavit is without cross-examination 
consequently, it cannot be called as evidence. 

The Petitioner’s witness has stated in respect of the 
validity of enquiry only. His evidence is silent regarding 
the merit of the case. In fact, even the statement of claim of 
the petitioner, does not disclose any valid reason for his 
absence . It seems from the evidence of the management 
that earlier to the order of the dismissal petitioner, he was 
given the warning on many occasions. He was allowed to 
join the duties on several times excusing his misconduct 
as he demanded pardon. It seems that the witness who is 
examined by the management himself was working as a 
clerk at Hindusthan Lalpeth Colliery in personal section 
from 1976 to 1997 where the petitioner was working as a 
Coal Dresser. The same Clerk was maintaining service record 
of the workers. He has given month-wise attendance for 
the year 1984 of the petitioner which discloses that the 
petitioner atended the work during the whole year from 
January to December 198*4 for only 11 days while on an 
average there are 335 working days in every year. This 
indicates that attendance of the petitioner was totally 
abnormal and poor. It seems that in 1981 he attended the 
work for 149 days, in 1982 for 19 days, 1983 for 212 days 
and only 11 days in 1984. Similarly he did not attend the 
work for the whole year in 1995. It cannot be said that he 
had any interest in the work. It also indicates that he was 
not at all intending to work. 

Though the petitioner claims that he had submitted 
leave application along with the medical certificate but there 
is nothing to suport his contention. Mo doubt one certificate 
is brought by him but it also does not disclose the exact 
period and then number of days of his illness. There is no 
specific evidence though he claims to have developed a 
contiguous disease of T.B. due to the underground working. 
There is no specific evidence showing that he was suffering 
from T.B. In the result his absence cannot be justified. 
After all the workers are appointed for getting the work 
from them. He was on responsible post of Coal Dresser. It 
was not possible for the management to continue the 
working in his absence. There was no other go than to 
dismiss him. In my view, considering the habit of the 
petitioner of remaining absent is beyond improvement and 
the punishment awarded by the management cannot be 
said as disproportionate shocking. In my view, the 
punishment of dismissal awarded is proper and does not 
deserve any interference. Hence I pass this negative award 
that he is not entitled for any relief. 

Date: 19-11-2009 

A. N. YADAV, Presiding Officer 

17 2009 

^T. 31T. 1 36.— aafafam, 1 947 ( 1 947 
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[tf. T^-22012/487/1994-3Tl|31F: (#-ll)] 

3T5RJ qfTJTTC 7 fte, 3Tfty=friO 

Mew Delhi, the 17th December, 2009 

S. O. 136. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/95 ) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of SECL and their workman, which was 
received by the Central Government on 17-12-2009. 

[ Mo. L-22012/487/1994-1R (C-ll)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/11/95 

Presiding Officer: Shri Mohd. Shakir Hasan 

General Secretary, 

Koyla Mazdoor Sabha (UTUC), 

Post Dhanpuri, Shahdol (MP) .. .Workman/Union 

Versus 

Sub Area Manager, 

Amlai Colliery, SECL, 

Post Amlai Colliery, 

Distt. Shahdol (MP) ., .Management 

AWARD 

Pased on this 4th December, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification Mo. L-22012(487)/94-lR C-ll dated 4-1-95 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the Sub Area Manager, Amlai 
Sub Area of SECL in dismissing Shri Dauram, Loader, 
Amlai Colliery w.e.f. 12-2-92 is legal and justified? If 
not, to what relief is the workman entitled to?” 

2. The case of the workman, in short, is that the 
workman Dauram. T. No. 1886 was loader in Amlai Colliery 



THE GAZETTE OF INDIA: JANUARY 9, 2010/PAUSA 19,1931 


280 


since 1973. He proceeded on two days casual leave i.e. on 
19-4-90 and 20-4-90 but became ill and did not turn up on 
duty. He sent application for extension of leave by 
Registered posts. After becoming fit on 3-6-1991 for 
resuming duty, he came and submitted proof of his absence 
to the Manager but he was not allowed to resume his duty. 
It is stated that when he raised Industrial Dispute, he came 
to know during conciliation that he was terminated w.e.f. 
13-2-92. It is alleged that he was illegally terminated and he 
is entitled for reinstatement with back wages. 

3. The non applicant appeared and filed Written 
Statement. The case of the non-applicant, inter alia, is that 
admittedly the workman was loader at Amlai Colliery. It is 
stated a chargesheet dated 25-5-91 was served on him for 
unauthorized absence w.e.f. May 1990 under the provisions 
of the Certified Standing Orders, His reply was not found 
satisfactory. As such a departmental enquiry was ordered 
to be initiated in respect of the charges leveled against 
him. Shri K K. Sharma, Sr. Under Manager was appointed 
as Enquiry Officer who noticed to the workman. The said 
workman participated in the enquiry alongwith co-worker. 
The full opportunity was given to the workman to defend 
himself. After enquiry, The Enquiry Officer submitted his 
report with findings that charges against him were 
established beyond shadow of doubt. The Controlling 
Officer considering the finding of Enquiry Officer 
recommended to the competent authority for approval of 
his termination from service w.e.f. 13-2-92. Accordingly 
the workman was terminated vide letter No. SECL/AAL- 
SAM/92/167 dated 8/13-2-09. It is submitted that the action 
of the management was justified and the reference be 
answered in favour of the non-applicant. 

4. After filing statement of claim, the workman 
absented. The reference was pending for evidence of the 
workman since 9-12-04 but he did not file the evidence. As 
such the then Tribunal proceeded exparte against the 
workman on 28-3-06. 

5. To prove the case, the management has filed 
evidence of two witnesses. Management witness 
Shri J.K.A.Sunder is Deputy Personnel Manager, Amlai 
and Bangwar Sub Area. He has supported the case of the 
non-applicant. He has stated that the workman was absent 
unauthorisedly and a chargesheet was issued. He has 
further stated that department enquiry was held by the 
Enquiry^ Officer and the workman Dauram alongwith co- 
worker participated in the enquiry. The Enquiry Officer 
submitted the Enquiry report holding the workman guilty 
of the charges. Thereafter the Competent Authority 
approved for terminating him from service. The termination 
was accordingly issued. He has stated that the workman 
Dauram was absent for a considerable long period which 
was against the interest of the management. His evidence 
is unrebutted. There is no reason to disbelieve his 
evidence. 
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6. Another witness Shri Nand Kishore Verma is clerk 
in Amlai colliery. He has also supported the case of the 
management. He has stated the period of the absence of 
the workman. He has stated that he was habitual absentee 
and two warnings were earlier given to him and he had 
apologized with an assurance to improve his conduct. His 
evidence is also unrebutted. There is no reason to disbelieve 
his evidence. 

7. On persual of the statement of claim, it appears 
that the workman has not challenged the departmental 
enquiry that there is a violation of natural justice and he 
had not been given proper opportunity to defend himself. 
This shows that the departmental enquiry was valid and 
legal. 

8. The evidence, as has been discussed above, 
clearly shows that the workman Dauram was habitual 
absentee. I, therefore, find that there is no need to interfere 
in the order of punishment. Hence the action of the 
management is proper and justified. Accordingly the 
reference is decided in favour of the non-applicant 

9. In the result, the award is passed exparte against 
the workman without any order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
ftf ferft, 17 2009 

W. 3TF. 137,—MR ftfftRftft, 1947 (1947 

<*4 14) efit ICTft 1 7 3^<U| 4, ftT^TR ft). 

^ ftft^f R4M4>j 4^17) ftT #4, 

3 Iftfe ft ftftftft 

3Tfftft7ftiT/3rft , ftFiy ftftH ( FM 235/2000 ) 

Mftdfrld Wt ftftFTT ftTf 1 7 - 1 2-2009 

ftTftT ftT I 

[ft. fte-22012/11/2000-(fttbft-ll)l 

3TTq ftpR ftW, 4*<+> 

New Delhi, the 17th Deceember, 2009 

S. O. 137.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.235/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of WCL and their workman, which was 
received by the Central Government on I 7-12-2009. 

[ No. L-22012/1 t/2000-IR (CM-I1 )1 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SHR1 A. N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/235/2000 Date: 9/11/2009 

Petitioner/ Sh. Lomesh Maroti Khartad, 

Party No. 1 President, National Colliery Workers 
Congress, Ambedkar Ward, 

Ballarpur, Tah. & Distt. Chandrapur 
(MS) Ballarpur 

Versus 

Respondent/ The Sub Area Manager, 

Party No. 2 Hindustan Lalpeth Opencast Sub 

Area of WCL, PO; Lalpeth, Distt. 
Chandrapur (M.S.) 

AWARD 

Dated: 9th Novermber, 2009 

The Central Government after satisfying the 
existence of dispute between Shri. Lomesh Maroti Khartad, 
President, National Colliery Workers Congress, Ambedkar 
Ward, Ballarpur, Tah. & Distt. Chandrapur (MS) Ballarpur 
(Party No. 1) and the Sub Area Manager, Hindustan Lalpeth 
Opencast Sub Area of WCL, PO: Lalpeth, Distt. Chandrapur 
(M.S.) (Party No.2) referred the same for adjudication to 
this Tribunal vide its letter No.L-22012/1 l/2000-IR(CM-II) 
dated 4-8-2000 under clause (d) of sub Section (1) and sub¬ 
section (2A) of Section 10 of Industrial Dispute Act, 1947 
(14 of 1947) with the following schedule : 

“Whether the action of the management namely Sub- 
Area Manager, Hindustan Lalpeth U/G Sub Area of 
WCL, PO: Lalpeth, Distt. Chandrapur in not providing 
compensatory employment to Smt. Radhabai Sodari 
w/o late Bhanayya Sodari, Ex-Badli Workers, 
Hindustan Lalpeth Colliery is legal, Proper of 
Justified? If not, to what relief the workman is entitled 
and from what date? What other directions are 
necessary in the matter?” 

3. The Petitioner Union is claiming that it is registered 
trade Union under Trade Union Act having its registration 
No. 3 5/19 dt. 1 -12-1994 and affiliated to NFITU. It is also 
claimed to have operative in Coal Industries ancillary 
organization, It has contended that Bhannaiya Mahakali 
Sodari a deceased husband of Radhabai Sodari was 
appointed as a Badli worker inCat.-l in WCL on 1-9-1980. 
He was illiterate. He was continued in the service till his 
death on 28-11-1989 and has put 190 days attendance in 
12 months for several years. He was medically examined 
and was employed to work in underground mines. During 
the course of employment he became a T.B. patient. Since 
the treatment for T.B. is available only at Civil Hospital, 
Chandrapur, he was referred to get treatment in Civil 
Hospital, Chandrapur. Accordingly he was admited on 

^ CnJ) o°! - l"-/' 


18-11-1989 but unfortunately expired on 28-11-1989. His 
wife, the present petitioner on 16-12-1989 informed the 
Manager about his death enclosing the copy of death 
certificate. She is approaching the management for the 
employment being dependent of the deceased Bhannaiya 
but neither her request was considered nor her 
representations were replied. National Coal Wage 
Agreement-IV was aplicable to the workman and as per the 
provisions of Chapter-1 of the Agreement, Chapter-IX (Para 
9.4) and the memorandum of settlement under section 12(i) 
ofthe Industrial Dispute Act. She is entitled for the service. 
Therefore, she has prayed to give employment w.e.f. 
16-1-1990 with full back wages of Cat-I and continuity' in 
the service with fringe and consequential benefits 
alongwith the cost. 

4. The management appeared and resisted the claim. 
According to it, Smt. Radhabai Sodari is not the employee 
ofthe colliery and the relationship as an employer and the 
employee between them does not exist. Accordingly, she 
cannot be a member of any union and thus the union cannot 
spouse her claim. Even the deceased Bhannaiya was not a 
member of any union and the present petitioner union had 
not come even into existence at the time of ’nis death. 
Therefore, it is not at all entitled to raise the dispute on 
behalf of the petitioner. The cause of action has arisen on 
28-11-1989 and the industrial dispute has been raised by 
the union under its letter dated 6-5-1999 before the 
Assistant Labour Commissioner (Central), Chandrapur i.e. 
after 10 years. Thus, it is belated and not maintainable. 
Thus, he was a Badli Worker and he had resigned his job 
which was accepted on 1-8-1989. It was conveyed to him 
after information about the death of her husband. The 
Petitioner on 24-2-1994 applied for payment of gratuity, 
payment of Provident Fund and other dues of her late 
husband and accordingly it was processed. She herself 
requested for the above benefit because her husband had 
resigned from the service. She has not made any claim for 
employment on compassionate ground because her 
husband did not die while in service. She did not apply 
because she had knowledge about the resignation of her 
husband.lt has denied that the petitioner was referred by 
the management to Civil Hospital, Chandrapur. According 
to it, the management has its own hospital fully equipped 
to provide the treatment including for the disease of T.B. 
The Petitioner avoids to take the treatment from the hospital 
of the management because he had already resigned. 
According to the management, her claim is not covered 
under the NCWA-IV. Her submissions are vague and it 
has prayed to reject the claim ofthe Petitioner. 

5. Heard the counsel for both the parties perused the 
evidence as well as written submission made by them. On 
the basis of these submission the following points arises 
for my consideration.: 

(i) Whether the Petitioner union is not the union of 
the workers of Hindustan Lalpeth U/G Sub-Area 
of WCL. 
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(ii) Whether the dependent who had resigned can be 
awarded the benefit of employment under the 
dependent employment scheme oi'JBCCl and 
NCWA-IV. 

(»i) Whether the dependent of Bad! I worker is entitled 

for • reus ing the employment, under the provision 

of NCWA-IV 

(iv) Whether the claim of the petitioner is belated 
after a gap of about 10 years. 

6 The dlsoute is raised by the National Colliery 
Worker Congress. Undisputed!), it is a industrial union 
the question is whether it has acquired any representative 
character at Ualpeth having at least 25% of the total workers 
o‘ th; establishment as its member. Undisputedly, the union 
is reg ; Mere,i at Ohanbad. previously in Bihar now in 
Jharkhand. According to the management, this union has 
come into existence in the year 1999. The death ofworkman 
u: wnose place the dependent has claimed a right of 
employment she being his wife is dated 28-11 -89. The cause 
of action has arisen on 28-11-S9 and the union has come 
into existence m ! 994 95 near about it. Thus the cause of 
action has arisen before the existence of union. It has no 
right to raise the dispute. Further, it is also submitted on 
behalf of the management that the union had no 
representative character. Still suo motu, it would not be 
competent to spouse the cause of the employees of the 
establishment unless there is a specific resolution. Entire 
evidence of the petitioner does not disclose that it has 
some representative character. Assuming it has some 
representative, it is below 25% of the total workers. There 
is no reply to this objection of the management from the 
union to show that it is competent to raise the dispute. 
Assuming for the sake of argument that it has acquired 
some representative character still it was necessary for it 
to produce the resolution for raising the claim of 
Petitioner. Undisputedly, the deceased Bhannaiya was not 
a member of this union. His wife cannot be a member of the 
union because she was not a worker. She could have taken 
the help of union had she raised the dispute in the year 
1989 immediately after the death of her husband. In mv 
view, she cannot maintain the claim for the employment on 
the basis of compassionate ground after this considerable 
delay. 

7. The Union filed its constitution- and the list of 
office bearers. Office bearers of the union about setting/ 
opening of its branch at Hindustan Lalpeth UG Sub Area, 
however, it discloses only names of the office bears of 
union. It does not disclose the particular specially working 
designation etc. It is insufficient to disclose the specific 
identity and as indicated above, there is no resolution taken 
by the union in any meeting for raising dispute in respect 
of the petitioner. Assuming for the sake of argument that it 
has a representation still non-production of any resulution 
will not entitled union to represent the petitioner. It has not 
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filed any resolution authorizing the General Secretary to 
raise dispute. 

8. Similarly, there is no authority issued either by the 
deceased or by the Radhabai in favour of the union 
authorizing it to take up her dispute it is also undisputed 
fact that Radhabai being not worker cannot be a member of 
any union. In such circumstances, in my view, the union 
without any authority' either from the petitioner or and 
without any resolution authorizing its representative to 
raise the disputes cannot validly to maintain the claim. 

9. According to the management, the petitioner had 
already resigned from the service. The Petitioner is now 
denying that late Bhannaiya, her husband had resigned at 
all but still the question remain whether employment can 
be. given to the dependent of the employee who had already 
resigned. The management has produced the letter of 
acceptance of the resignation of the petitioner, it is dated 
19-7-89. Resignation application is not filed by the 
management because the issue regarding resignation was 
not earlier disputed by the petitioner. The statements of 
claim as well as the other documents do not disclose any 
dispute regarding the resignation but still the petitioner at 
the time of evidence examined the witness, who is the co¬ 
worker and orally saying that Bhannaiya was never 
intending and had never submitted his resignation. But 
here his Order which indicated regarding the acceptance 
of his resignation, this letter was issued during the life time 
of Bhannaiya and he has signed Peon Book under' which 
this letter was served on him. Peon Book bears his signature 
in token of receipt of letter under which his resignation 
was accepted. Even the papers of the Conciliation Officer 
shows that the petitioner had resigned. Moreover, the 
Petitioner has collected all his dues of gratuity. Provident 
Fund and other terminal benefits. All the dues are paid nos 
on the basis of his death during the service but they are 
paid because the petitioner had resigned from his post or 
from the service. Therefore, now her contention that he 
had not submitted the resignation cannot be accepted. 
There are no reasons for the management to prepare all 
these documents long back in the year 1989 when there 
was no whisper or demand regarding job on compassionate 
ground. In such circumstances, oral evidence of the 
petitioner has no value. On the contrary, documents show 
that his resignation was accepted and his terminal benefits 
w'ere given on the basis of his resignation. It is not possible 
to direct the management to employ the dependent of the 
resigned employee. 

10. Similar thing about the Bad I i worker the deceased 
Bhannaiya was undisputedly Badli worker. No doubt, he 
worked as a Badli worker for considerable long time but 
there is no evidence on record regarding the actual working 
days of the deceased Bhannaiya. It w as not an issue at all 
covered under the reference or scheduled. The petitioner 
is claiming the deceased as regular employee because he 
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has worked for more than 120 days in each year for so 
many years. But when it was not an issue and there is no 
specific evidence to show that he had really worked for 120 
days or 240 days as the case may be in each year. Since the 
issue was not raised by the Petitioner claiming 
regularization on the basis of his continuous working for 
either 120 days or 240 days, no evidence is produced. In 
such circumstances, he will have to be treated as a Badli 
worker because there is no specific evidence that he has 
acquired status of permanent employee. The petitioner is 
presuming that the deceased was a permanent employee 
but there is nothing on record to show that he has ceased 
to be a Badli worker. 

11. There are no disputes that the provision of 
NCWA-IV or at the time NCWA-I1 there were provisions to 
provide the employment to the dependent of the deceased 
worker but the question is whether the Petitioner Radhabai 
is entitled for the same. Since deceased Bhannaiya was a 
Badli worker, in my view she is not entitled even as per the 
provision of NCWA. It is contended on behalf of the 
Petitioner that standing orders is giving right of getting 
job being a dependent of the deceased worker. But how 
this will be applicable when the job was demanded after 10 
years. 

12. It appears that issue of resignation has been 
raised in the year 1999 by the union when he died in the 
year 1989. She has challenged the resignation as stated 
above. The management filed an Annexure-C of the 
employer's document of acceptance letter of the resignation 
on 1-8-89. The record is having the signature of Bhannaiya 
The management witness has proved it. It has filed another 
letter under which the present petitioner Radhabai Sodari 
has demanded refund of CMPF which was forwarded by 
the department. It was prepared in the year 1994. The reason 
for returning the CMPF was mentioned as resigned. This 
letter bears the thumb impression of Shri Radhabai and she 
has admitted that it is her thumb impression. No doubt the 
w itness of the management Mr. Meshram who has proved 
this document in cross exam on behalf of the Petitioner. 
This cross-examination is regarding whether the contents 
of this document were explained to her? It was, in fact, 
forwarded by the management or by this witness. 
Mr. Meshram was in the cross-examination stated that her 
thumb impression was voluntarily taken by him. This Form 
was filed by Shri B.M.Meshram i.e. witness but his evidence 
is challenged only on the ground whether its contents 
were explained to her or not. It is not the case of the 
Petitioner that her thump impression was obtained under 
pressure or by fraud. It is not the case at all and this form 
was prepared after the death of her husband for the purpose 
of paying of his dues after his resignation. Since it was 
prepared after the death of Bhannaiya, the thump 
impression of Radhabai was obtained. In fact, at that time 
there was no dispute regarding the resignation. Since the 
benefit are paid on the basis of his acceptance of 


resignation letter proves that he before the death has 
resigned from the service. The wife of the resigned employee 
cannot seek employment as dependent i.e. compassionate 
ground. 

13: The petitioner union has filed the documents as 
per Exh.W-2, W-4, W-5, W-6 and W-7. Out of these the 
documents at W-2 is having thumb impression of the 
petitioner and it was issued to the management on 
16-12-89. She has claimed that she had demanded 
employment as a dependent under this letter but on perusal 
of documents, it seems that she has never mentioned for 
providing the job. It is only giving of information about his 
death. Second document is W-4. It is dated 22-2-94 having 
her thumb impression and this letter also does not disclose 
any demand for the job. The same thing is in respect of the 
letter W-5 dt. 2-10-97. It is signed by the petitioner instead 
of thumb impression. It shows that she is literate. However, 
throughout the case she is claiming that she is illiterate. 
These documents are not acknowledged and there is no 
reference of earlier letter or applications in it. Therefore, 
according to the management it is the fabricated one only 
to show that it has raised the demand repeatedly in the 
year 1997 also. The letter W -6 is also signed by the 
petitioner Smt. Sodari on 20-10-97 and addressed to the 
Director (P), Western Coalfield Ltd., Nagpur. However, there 
is no acknowledgement of this communication and this 
letter has also no reference of earlier letters or name of the 
authorities to whom she has made request. The fact remains 
that this letter issued after 8 years from the death of her 
husband. Document No. W-7 is dtd.31 -12-97 which is signed 
by her and addressed to the Manager, Hindustan Laipeth 
Colliery No. 1. According to the management, this letter 
has been written for the first time for providing the jobs. 
Had she applied for the job earlier, she would have 
mentioned references of earlier letters? Thus the letter 
issued by her also indicates that she has requested after 
considerable delay. Whatever it may be. there is no specific 
limitation provided under the Industrial Dispute Act, but 
still these documents indicate that earlier she was silent 
and she has not demanded service as early as possible. 
Certified standing orders make it obligatory to give job to 
the dependent of the deceased employee while died during 
the service. Here the deceased employee had already 
resigned at the time of his death, lie was not in service. 
There are no reasons to doubt about his resignation. 
Similarly, he was working as Badli worker throughout and 
had not acquired the status of regular employee. As he 
was not in service at the time of his death and as a regular 
employee, his dependent cannot claim for job. Thus in my 
view Smt. Radhabai Sordai, wife ofdeccascd Bhannaiya is 
not entitled for the job or for the employment on 
compassionate ground Her claim deserves to be rejected. 
Accordingly, I pass this negative award. 

Dated: 09-11-2009 

A. N. YADAV, Presiding Officer 
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[4. 7^1-12012/221/95-3^ 3TR(«ft-I)] 
fee, ■SE'+I '3rfe'+>fe 

New Delhi, the 18th December, 2009 

S.O. 138.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.5 /2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Pune as shown in the Annexure in the Industrial 
Dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 18-12-2009. 

[No. L-12012/221 /95-IR (B-I)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI B. C. CHANORAKAPURE, 
INDUSTRIAL TRIBUNAL MUMBAI, 

(CAMP AT PUNE) 

Reference (IT) No. 5 of 2005 

BETWEEN 

The Regional Manager 
State Bank of India 
2420, East Street 

Pune-411001. First Party 

AND 

Tanaji Appa Mahapure 
Post Patau, Dist Satara 

Chapoli Road, Patan. Second Party 

In the matter of: Demand mentioned in the Sechedule to 
the order of Reference. 

Appearances : Shri D.V.Kulkami, Advocate for First 
Party. Shri G. S. Ogaie. Advocate for Second Party 

AWARD 

(Delivered on date : 18-11 -2009) 

This reference has been referred by the Government 
of India Ll/s 10 clause (d) of sub-section (1) and sub-section 
(2A) of Industrial Disputes Act, 1947, to adjudicate the 
dispute between the First Party' Regional Manager, State 
Bank of India and Second Party-Shri Tanaji Appa Mahapure. 


The dispute pertains the demand of reinstatement with 
continuity of service and back wages. 

2. The facts of the present case in brief, are as follows. 

The second party has filed Statement of Claim at 
Exh. U-4 and submitted that he is Ex-serviceman arid retired 
from Military Services in 1976. He joined as a temporary 
Security Guard with the first party. He was confirmed in the 
services as Watchman-cum-Messenger w.e.f. 1-10-86. He 
has about 20 years with the first party. The service record 
of the second party is clean and unblemished. No memo or 
warning was issued to him by the first party. The first party- 
has issued charge-sheet dt. 12-7-97 and prior to that he 
was issued show cause notice by first party- dt. 13-2-97. 
The certain charges were levelled against him in the charge- 
sheet and main charge was that he was under influence of 
liquor and he abused some persons. No alcoholic test was 
taken and no police complaint was lodged agaist him. He 
was also not provided the copies of the complaints of 
Salunkhe, Karamblekar and Killedar. He was caused great 
prejudice. As he could not give his defence statement, he 
was issued show cause notice of dismissal dt. 11-4-98. The 
enquiry was conducted behind his back. The second party 
submitted that the finding drawn by the enquiry officer is 
not based on evidence therefore, it is perverse. The charge- 
sheet was issued to him on 12-7-97 and finding was ready 
on 27-8-97 disclosed that the enquiry was conducted in 
hurriedly. The said enquiry was conducted only on one 
day on 8-8-97. The enquiry officer deprived the second 
party of reasonable opportunity- of putting his defence. It 
is submitted that his past service record was not considered 
by the first party. According to the second party, the 
punishment of dismissal imposed by the first party was 
shockingly disproportionate as he has not committed any 
misconduct. The second party has submitted that he had 
tried for alternative employment but he could not get it 
and he is unemployed and has no source of income. The 
second party has sought the relief to direct the first party 
to reinstate him in service with lull hack wages and 
continuity of service. 

3. The first party has resisted the claim of the second 
party by filing written statement at Exh. C-8. According to 
the first party, the charge-sheet dt. 23-1 I-92 issued to the 
second party and thereafter enquiry was initiated in 
accordance with the provisions of Shastri Award. He was 
found guilty of misconduct. The misconduct was proved 
in enquiry and was warranting the punishment of dismissal. 
However, leniency was shown and the punishment of 
stoppage of one incremant awarded to him on 31 -7-93. It is 
submitted that the charge-sheet dt. 12-7-97 was issued to - 
the second party. The bank has sought explanation of 
workman on 13-2-97 to which he had given on 17-2-97 
admitting his guilt. On 8-1 -97 at about 10.00 p.m. to 10.30 
p.m.the second party entered the bank premises while 
working in Patan Branch and has scolded in abusive 
language under the intoxication to Mr. D. V. Salunkhe. the 
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other Watchman and has statred uttering filthy language 
agaist Mr. Salunkhe, the then Watchman m a very loud 
manner. At that time the bank officers Mr. Karambelkar 
and Mr. Killedar tried to pacify the workman but he acted 
in totally defiance with their orders for keeping silence in 
the bank premises, because of which neighbours of the 
bank also gathered. Therefore, the charge-sheet was issued 
to him on 12-7-97 under Clauses 521 (4) (c) (e) and (j) of 
Shastri Award. The second party had given reply to the 
charge-sheet dt. 17-2-97 and admitted the charges levelled 
against him. On two occasions he admitted the charges 
levelled against him. To give opportunity to the second 
party he was intimated regarding the enquiry which was 
scheduled on 8-8-97 alongwith representative of his choice 
to remain present in the enquiry. On 8-8-97 the enquiry was 
conducted and charges were explained to him. Once again 
he admitted the charges levelled against him in the enquiry 
and prayed for mercy. On 8-8-97 he also admitted that on 
17-2-97 he tendered these things in writing and once again 
prayed for mercy on 8-8-97. He admitted his guilt cn thrice. 
According to the first party, no medical certificate is 
required because the second party admitted the charges 
levelled against him and there is also no necessity to 
lodge police complaint against him. After taking into 
consideration the finding of the enquiry officer and gravity 
of misconduct, the show cause notice of proposed 
dismissal was served on 11-4-98. According to the first 
party, the finding drawn by the enquiry officer in not 
perverse. The enquiry was conducted after giving full 
opportunity to him and the second party himself has 
admitted the guilt on his part and therefore, no prejudice 
has been caused to him. 

4. The first party has submitted that the punishment 
inflicted on the workman by order dt. 30-6-98 as per Clause 
521 (5) (a) of Shastri Award is not shockingly 
disproportionate. The seriousness of proved misconduct 
was considered alongwith past service record. The said 
punishment is on the basis of charge-sheet dt. 12-7-97 
which was proved in the enquiry therefore, the punishment 
is just and proper. The first party has submitted that the 
demands of the second party be rejected. The Second party 
is not entitled to reinstate with full back wages and 
continuity' of service. 

5. In this case, my predecessor has passed order on 
21 -6-2008 holding that the enquiry conducted against the 
second party' by the first party, was just and proper and 
the findings drawn by the enquiry officer are not perverse. 
Two issues are already decided by me predecessor, hence 
now remaining issues with my findings, are as follows : 

POINTS FINDINGS 

3. Whether the dismissal of 

second party is legal and valid ? ... Yes. 

4. Whether second party is entitled 

for reinstatement with full back 
wages ? ....No. 


5. What order or award ? ....As per 

final order. 

6. What second party examined himself in the 
Court at Exh. U-14 and the first party has declined to lead 
oral evidence by filing purshis at Exh. C-25. 

REASONS 

7. ISSUE NO. 3 & 4 : The learned counsel for the 
second party has submitted that the punishment of 
dismissal imposed by the first party to the second party is 
shockingly disproportionate. Accordings to him, charges 
are not proved against him. Therefore, he is entitled for 
back wages and compensation. The learned counsel for 
the first party,on the other hand, has submitted that after 
taking into consideration the gravity of misconduct 
committed by the second party, the punishment of 
dismissal imposed upon the second party is not 
disproportionate. According to the first party, on the basis 
of proved misconduct he was dismissed from the services. 
According to the learned counsel for the first party, the 
second party has admitted his guilt on three occasions. 
His past conduct was also taken into consideration while 
imposing the punishment of dismissal. Therefore, 
’punishment is not disproportionate. The learned counsel 
for the second party has relied on the judgement reported 
in 2000 (84) FIR 580 in the case of Jeeva Transport 
Corporation Ltd. Vs. Labour Court & anr. (Madras High 
Court) and submitted that this Court has jurisdiction IJ/s 
11A of I.D. Act to give the relief to the second party' wherein 
the Hon’ble Madras High Court held that "the Industrial 
Court and Labour Court have jurisdiction to Interfere the 
order passed by the employer. In that case the enquiry was 
conducted on the charge that the employee had assaulted 
Ram Sing employee when he was said to be in a drunken 
mood. There was a heated exchange of words between the 
second respondent and the Assistant Engineer, when the 
Asstt. Engineer refused to grant leave to the second 
respondent, who was. suffering from diarrhoea at the 
relevant point of time, which ultimatley provoked the 
second respondent to assault the watchman Ram Sing.” 

In view of this fact, the Hon’ble High Court has held 
that U/s 11A of the 1. D. Act the Labour Court or Tribunal 
can set aside the order of dismissal and direct reinstatement 
of the workers. Reported in the case of Executive Officer, 
Sangli, Zilla Parishad Vs. P.S. Mogli (Bombay High Court). 
In that case, the employee was dismissed from service for 
misappropriation after dempartmentai enquiry, no evidence 
was recorded where respondent was held guilty, on the 
basis of his statement admitting guilty. He was dismissed 
from the services. He filed complaint before the Labour 
Court. The Labour Court directed reinstatement with back 
wages which was con finned by the Industrial Court. The 
writ petition was filed wherein Hon’ble High Court held 
that there is no error on the face of the orders passed by 
lower Court authority and the High Court cannot 
re-appreciate the evidence and come to its own conclusion. 
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8. The learned counsel for the first party, on the other 
hand, has argued that the punishment of dismissal imposed 
upon the complainant is not shockingly disproportionate. 
He has relied upon the judgment reported in 2003 LLR 436 
in the case of Chairman and Managing Director, United 
Commercial Bank & Ors, Vs. P. C. Kakkar (S.C.) wherein 
the Hon’ble Supreme Court has held that “when a court 
feels that the punishment is shockingly disproportionate, 
it must record reason for coming to such a conclusion. 
Mere expression that the punishment is shockingly 
disproportionate would not meet the requirement of law.” 

In 2005-1-CLR-Pg. 803 in the case Mahindra And 
Mahindra Ltd., Vs. V.N.B. Narawade (S.C.) wherein it is 
observed by the Hon’ble Supreme Court that “the discretion 
which can be exercised under S. 11 -A is available only on 
the existence of certain factors like punishment being 
disproportionate to the gravity of misconduct, so as to 
disturb the conscience of the court, or the existence of any 
mitigating circumstances which requires the reduction of 
the sentence, or the past conduct of the workmen which 
may persuade the Labour Court to reduce the punishment, 
in the absence of such factor existing, the Labour Court 
cannot by w j ay of sympathy alongwith exercise of power 
ws 11-A of the Act and reduce the punishment noticed 
herein above. The punishment of dismissal using of abusive 
language cannot be disproportionate punishment. The 
language used by the workman was filthy” 

In (2006) SCC Pg.430, in the case of Hombe Gowda 
Educational Trust And Another Vs. State of Karnataka & 
Others Hon’ble Supreme Court has held in Para 17 that 
while exercising the discretion u/s 11-A of the I.D. Act, no 
doubt it is open to the Tribunal to substitute one 
punishment by another but it is also trite that the Tribunal 
exercises a limited jurisdiction in this behalf. The 
jurisdiction to interfere with the quantum of punishment 
could be exercised only when, inter alia, it is found to be 
grossly disproportionate. 

The learned counsel for the second party has also 
relied on the Judgment reported in 2009-II-CLR Pg. 61. 
Ashok Kumar Sharma Vs. Oberoi Flight Services (Delhi 
High Court). In that case, the appellant loader dismissed 
from service for misconduct in view of his admission of 
guilt. No enquiry was held. The Labour Court had not 
granted any relief to the appellant hence writ petition w ; as 
filed. The Hon’ble High Court has considered the facts 
and circumstances of the case and monetary compensation 
in lieu of reinstatement and back wages was granted. 

In2002TIICLR297 in the case of Sher Bahadur Vs. 
Union of India & Ors. (S.C.), It is held by Hon’ble Court 
that “this is clearly a case of finding the appellant guilty of 
charge without having any evidence to link the appellant 
with the alleged misconduct and as such the orders of the 
courts below and of disciplinary' authority under challenge 
cannot be sustained and are set aside.” 
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In that case considering the fact compensation equal 
to average salary for a period of 2 years within 2 months 
was granted. 

9. Now in the present case admittedly it appears that 
the second party was issued charge-sheet by the first party, 
that on 8-1-1997 the second party has committed 
misconduct. The second party has admitted the said 
misconduct. It appears that he W'as under influence of liquor 
and abused Shri Salunkhe who was on duty and Shri 
Karamblekar and Shri Killedar in the branch. It appears that 
he also came out the branch and also abused Branch 
officers and thereafter he remained absent from duty 
without prior permission. He admitted the misconduct on 
thrice and on the basis of that proved charges against him. 
the first party' had issued the second show-cause notice 
and thereafter issued dismissal order vide Hxh. C- i 2 In this 
case, the enquiry was held legal and proper and the findings 
of the enquiry was also not perverse. No doubt the second 
party was working with the first party since 1977 and during 
his service tenure he was issued charge-sheet on 23 
November 1992 vide Exh. UT0. According to the first party, 
the past record of the second party workman was not good. 
The learned counsel for the second party has submitted 
that he has not committed any misconduct earlier. The 
charge-sheet dt. 23 November 1992 was issued to the 
second party but he was not imposed any punishment at 
that time. No doubt there is no document to show that after 
issuing charge-sheet dt. 23 November 1992 the first party 
had given any punishment to the second party. 1 iowever, 
fact remains that the allegation was levelled against him in 
the charge-sheet that on 27-7-92 when he joined the second 
shift he was under influence of liquor and he was unable to 
control himself. He started abusing in the premises of the 
bank. Therefore, it cannot be said that his past service 
record was good because he was issued charge-sheet dated 
23 November 1992 on the allegations that he was found 
under influence of liquor and this charge-sheet is adm itted 
by the second party' in his cross-examination. Therefore, 
the past service record of the second party cannot be said 
to be good. Now' in the present case, the misconduct which 
is committed by the complainant, is of serious nature and 
the said misconduct cannot be said to be of minor nature. 
So gravity of mi sc onduct which is committed by the second 
party, is of serious nature. As held by the Hon’ble Supreme 
Court in the above cases, no doubt Industrial Court has 
jurisdiction to interfere with the punishment imposed by 
the employer u/s 1 1-A of the l.D. Act. However, the 
punishment which is imposed upon the employee has to 
be seen whether it is harsh and shockingly 
disproportionate. In the present case, the nature of 
misconduct which is committed by the second party, can 
be said to be of serious nature w'hich does not require to 
reduce the punishment imposed by the first party upon the 
second party'. There is nothing on record to show that the 
punishment of dismissal given by the first party is 



[4FTlI-74*§ 3(jj)] 


TO4717T444 :^R^t9,2010/^f 19, 1931 


287 


disproportionate, looking to the gravity of misconduct 
committed by the second party. On the contrary as observed 
by me above, the second party has abused in filthy 
language to the concerned watchman and the officials of 
the first party in the premises of the first party bank, in 
indiscipline manner, therefore does not call for giving lesser 
punishment. There is no need to take lenient view. The 
rulings filed by the learned counsel for the second party 
does not assist to him in view of finding of Apex Court 
relied on by the first party . 

SO The learned counsel for the second party has 
argued that considering the fact that he has reached the 
age of superannuation therefore some monetary 
compensation and back wages be granted to the second 
party The first party produced certain documents below 
;ist Exh. C-24 C-24/A is the School Leaving Certificate of 
the second party, from which i! appears that his date of 
birth is 1 "6-19s 1. As per bipartite settlement Exh. C-24/B, 
it is seer, that the dale of retirement of employee of the 
bank is 60 years. Admittedly he has reached for retirement 
from the services of the first party bank after completion 
of 60 years. The learned counsel for the second party' has 
argued that., considering the fact that he has reached the 
age oi retirement therefore, compensation and back wages 
may be granted. The learned counsel for the first party, 
on the other hand, has submitted that he is not entitled 
for the back wages. In support of his submission he has 
relied on 2006-LLR-Pg. 662, in the case of Municipal 
Council Vs. Surinder Kumar (S.C.) wherein it is held by 
the Hon’ble Supreme Court that “the bruden is upon the 
workman to prove that he has completed 240 days service 
and the reinstatement with full back wages connot be 
granted automatically since it depends upon the nature 
of the appointment, the purpose for which such 
appointment had been made, the duration/tenure of work, 
the question whether the post was a sanctioned one, 
being relevant facts which must be taken into 
consideration.” He has also relied on 2006-LLR-Pg. 214, 
in the case of U.P. State Brassware Corpn. Ltd. & Anr. Vs. 
Udai Narain Pandey (S.C.) wherein it is held by the Hon’ble 
Supreme Court that “the workman did not raise any plea 
in his defence statement that he was not gainfully 
employed during the period whereas it is now well settled 
by various decisions that although earlier the Apex Court 
insisted that it was for the employer but having regard to 
the provisions of Section 106 of the Indian Evidence Act 
or the provisions analogous thereto, such a plea should 
be raised by the workman.” There is no dispute about the 
preposition laid down in above referred cases. In the 
present case, it appears that considering the fact that he 
has committed misconduct of serious nature and the said 
misconduct is committed in the premises of the bank. 
Earlier also, he was issued charge-sheet when he was 
found under influence of liquor and therefore considering 
his gravity of misconduct and past record the punishment 
imposed by the first party is not disproportionate. 


Therefore, a lenient view cannot be taken in this matter. 
In such circumstances, the punishment of dismissal given 
by the first party is proportionate to the misconducet 
committed by the second party and therefore he is not 
entitled for reinstatement with continuity of service and 
even for fuli back wages, he is also not entitled for any 
compensation as per argument advanced by the learned 
counsel for the second party. Issue No. 3 and 4 are 
answered accordingly and ! proceed to pass the following 
order. 

ORDER 

1, The reference is answered In negative. 

2. Wo order as to costs. 

3 Copy of Award be sent to the Government for its 

publication. 

pijfig 

Date. 13C 1-2009 

B. C. CHANDRAKAPURE, Industrial Tribunal, 
fwt, 1 H fTTOTO:, 2009 

^T.3TT 139,—Atffrbm, 1947 (1947 
4H !4) 47t 17 ^ STjTPTT fr, 7TC47TC TZZ ^47 3TEF 

fftn 47 WET4 4) 4TO4TfTi 43 4T4, 

-4I4M4 ^ ^ W (fM TOsTT 20/2007) 
47) y4>)Wd 4TOT) %, ^fl 47#7 TE47R 471 18-12-2009 471 
TRT |T3U 4TI 

[ U TTT-12012/1 /2007 - 4)-1) ] 

TO?, T747 304407! 

New Delhi, the 18th December, 2009 

S.O. 139. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No.20 /2007) 
of the Central Government Industrial Tribunabcum~Labour 
Court, Chennai as shown in the Anncxure in the Industrial 
Dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 18-12-2009. 

[No. L-12012/1 /2007-IR (B-l)J 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTR1BUNAL-CUM-LABOIJR 
COURT, CHENNAI 

Monday, the 14th December, 2009 
Present: A. N, JANARDANAN, Presiding Officer 

Industrial Dispute No. 20/2007 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-scction (2A) of 
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Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of State bank of India and their 
Workman). 

BETWEEN 

Sri J. Rajagopalai 

Pctiiiunci/ist Party 
Vs. 

The Dy. General Manager, 

State Bank of India, 

Tiruchirapalli. 

... Respondent/2na Party 
APPEARANCE 

For the Petitioner : Sri S. Vaidyanathan. 

For the Management : Sri Gopalaratnam. 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-12012/1/2007-IR(B-I) dated 15-5-2007 
referred the herein below scheduled Industrial Dispute to 
this Tribunal for adjudication : 

The Schedule mentioned in that order is : 

“Whether the punishment of 'Dismissed without 

Notice from Service’ w.e.f. 28-06-2005 imposed on 

Sri J. Rajagopalan by the Management of State Bank 

of India, Trichy is legal and justified? If not, to what 

relief the workman is entitled ?” 

2. The referred Industrial Dispute was taken on tile 
as ID No. 20/2007. 

3. Pursuant to notice, both sides entered appearance 
through their Advocates and filed their Claim Statement 
and Counter Statement as the case may be. 

4. The precis of allegations in the Claim Statement is 
as follows:— 

The petitioner had been appointed as Clerk in the 
State Bank of India at Tiruvonam branch on 01-06-1992 
whereafter he was transferred to Pudukkottai in July 1999 
and then to Aranthangi branch on 04-01-2003. On 
24-02-2003, he was suspended by the Disciplinary 
Authority, Region-1, Tiruchirapalli pending initiation/ 
completion of disciplinary proceedings against him for acts 
of gross misconduct alleged to have been committed while 
he was working as Asstt. (Accounts) at Pudukkottai branch 
of which acts of gross misconduct alleged against him he 
had not been made aware of while he was suspended or 
even thereafter for more than a year. After one year, he was 
given a charge sheet on 05-03-2004 alleging him to have 
committed lapses and irregularities under gross misconduct 
in terms of Clause-5(j) of the Memo of Settlement dated 
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10-04-2002 which he denied as per his explanation dated 
25-03-2004, the same having been not found satisfactory. 
Thereafter, the Asstt. General Manager, Regiori-II ordered 
enquiry on 20-04-2004 and Mr. N Muthukrishnan. Manager, 
Region-Ill, Tiruchirapalli was appointed as Enquiry Officer 
The Enquiry Officer filed an enquiry report on 
17-03-2005 holding the charges (i) and (ii) against him to 
have been proved and the third charge as partly proved. 
The Asstt. General Manager concurred with the finding 
and proposed the punishment of dismissal without notice 
on 02-06-2005 which was confirmed on 28-06-2005 after his 
personal hearing. The appeal preferred before the Appellate 
Authority on 17-02-2006 Was rejected. Thereafter, the 
present Industrial Dispute was raised before the Asstt 
Commissioner Labour (C), Madurai for a conciliation 
proceedings which ended in failure. It is thereafter that this 
dispute has been referred by the Govt, of India to this 
Tribunal. The proceedings conducted by the Enquiry 
Officer are not proper, fair and are against the principles of 
natural justice. The Presenting Officer produced three Xerox 
copies of documents and one witness on his side examined 
as PW1 in the enquiry who was examined in chief only on 
23-10-2004. On that date, since some time was required for 
cross examination on account of a letter dated 1 0-06-2004 
surprisingly introduced through PW 1 inspite of objections, 
the sitting was adjourned to 26-08-2004. On that date, since 
the PW1 did not turn up, the proceedings were adjourned 
on 27-10-2004. On that date PW 1 appeared and while cross 
examination was going on at the lunch break, the 
proceedings were once again adjourned without specifying 
the date on the request of WW1. On the next posting date 
J 3-12-2004, PW 1 did not turn up and, therefore, the enquiry 
was adjourned to 10-01-2005 on which day PW! did not 
turn up, reportedly stating that he was not willing to attend 
the enquiry for cross examination and left abruptly without 
subjecting himself for cross examination. Despite the 
request by the defence to the Enquiry' Officer not to give 
credence to the deposition of PW 1, not subjected to cross 
examination, the Enquiry Officer recorded his finding also 
relying upon the deposition. The enquiry conducted by 
the bank is farce, stage-managed, not proper or fair. The 
objections of the defence were not considered by the 
Enquiry Officer. The prosecution documents and the 
deposition of PW1 were relied upon much against the 
principles of natural justice depriving the opportunity to 
defend the case. The punishment of dismissal imposed 
based upon the perverse findings of the Enquiry Officer is 
not only harsh but is also not commensurate with the 
gravity of act allegedly commTcd Only a thorough , 
objective and impartial analysis of the entire proceedings 
will through light on the probe which has been shadowed 
by pre-conceived notions of the Enquiry Officer. Therefore 
it is prayed that the punishment of "dismissed without 
notice" from service w.e.f, 28-06-2005 be found not legal 
and not justified and the bank may be directed to reinstate 
the petitioner with back wages and continuity of service. 
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5. In the Counter Statement filed by the Respondent, 
the following contentions he were raised ; 

The petitioner on 24-04-2002 while he was working 
as Asstt. (Cash) at Pudukkottai branch of the Respondent 
Bank took 5 covers containing SCs lodged on account of 
Sri A. Ayub meant for despatch to Services Branch, New 
Delhi from Sri R. Natarajan, Courier Representative and 
delivered the same to the officiating Manager, as the first 
charge framed against him by the Disciplinary Authority. 
The second charge is that the petitioner in March, 2002 
demanded the said Natarajan to return to him the envelopes 
booked into Service Branch, Mumbai containing SCs 
lodged on various dates on account of Current Account 
No. 01090/012511 of Sri S. Ayub. He thus coliuded with 
S. Ayub and defrauded the bank to the tune of 
Rs. 1,09,86.000 and caused loss to the bank to the tune of 

R. s. 1,08,07,599 approximately. The third charge is that on 
18-05-2002, the petitioner accepted a dinner hosted by 

S. Ayub, the fraudster as his guest at Hotel Royal Southern, 
Trichy. The above said acts amounted to an act prejudicial 
to the interest of the bank and gross misconduct in terms 
of dause-5(j) of the Memorandum of Settlement dated 
10-04-2002. Since the charges were denied and enquiry 
was conducted in which Mr..Natarajan was examined as 
PW1 on behalf of the Management. He did not turn up for 
cross examination. Therefore, the enquiry was concluded 
and report was filed upon which after obtaining the 
comments from the petitioner a punishment of dismissal 
without notice was proposed which was thereafter imposed 
after a personal hearing with the petitioner. The same was 
confirmed by the Appellate Authority. Thereafter the 
present Industrial Dispute has been referred. The 
Respondent prayed that in the event of the Tribunal 
reaching a conclusion that the enquiry' is not fair and proper 
and is defective, it may be permitted to adduce further 
evidence to substantiate the charges and justify the 
punishment. 

6. Initially the question as to the fairness of the 
enquiry' was raised on behalf of the petitioner and, therefore, 
that question was heard as a Preliminary' Issue. As per 
order dated 07-01-2009, it was held that the enquiry 
conducted was not just and proper since the witness 
examined on behalf of the Respondent had only been 
examined in Chief and an opportunity for his cross- 
examination was not made available to the petitioner leaving 
the evidence of the said witness as no evidence at all in the 
eye of law which part of the evidence having not been 
tested by the touchstone of cross-examination. Upon such 
finding, an opportunity was afforded to Respondent/ 
Management to establish his contention by further enquiry. 

7. In the de novo enquiry' commenced at the instance 
of the Respondent. MW1 was examined in cross following 
the filing of Proof Affidavit in lieu of Chief Examination and 
Ex. Ml to Ex. M5 were marked whereafter WW1 was 


examined on the side of the petitioner and Ex. W1 to Ex. W7 
were marked. Heard both sides and perused the records. 

8. Points for determination are : 

(i) Whether the punishment of "Dismissed 
without notice from service” is fair and proper? 

(ii) To what relief the concerned workman is 
entitled? 

Points 1 & 2 

9. The charges against the petitioner are that he look 
5 covers containing SCs lodged on account of one Ayub 
meant for despatch to Service Branch. New Delhi from one 
R. Natarajan, Courier Representative and delivered the same 
to Officiating Manager, he in March. 2002 demanded 
Natarajan to return envelopes booked into Service Branch. 
Mumbai on account of Current account No. 0! 090/012511 
of Sri Ayub and colluding with him defrauded the bank to 
the tune of Rs. 109,86,000 and caused loss of Rs. 108.07.599 
approximately and on 18-05-2002. the petitioner accepted a 
dinner hosted by Ayub. The above acts are prejudicial to 
the bank and amount to gross misconduct. 

10. MW 1 Muthukrishnan. Chief Manager of 
Pudukkottai branch testified that he heard about the huge 
fraud perpetrated by C.P. Radhakrishnan, Officiating Branch 
Manager of the branch and the petitioner Rajagopaian 
colluding with one Ayub. There was a loss to the tune of 
Rs. 1.08 crores to the bank. According to him as bank’s 
usual practice cheque sent for collection and handed over 
to the Courier for transmission will not be taken back and if 
a Branch Manager has done so, it would only be with 
ulterior motive and such acts would be beyond the scope 
of his authority and will not be lawful. This fact is to the 
awareness of all bank employees, further according to him. 
Courier Representative, Mr. Natarajan appeared during the 
domestic enquiry and was examined in Chief but he was 
not available again for cross-examination. In cross- 
examination, MW 1 admitted that he understood the charge 
only from the records. He was not working in the same 
branch while charge was issued. The petitioner who was 
examined as WW1 testified that he as per the instructions 
of the Officiating Chief Manager went to the courier office 
and requested the courier person to return the cheque. On 
the request of Courier Boy. he dropped him at the branch 
which was on the way to his residence. He denied having 
deliberately taken the envelopes containing SC schedules 
and to have handed over to Radhakrishnan. the Officiating 
Chief Manager. He denied knowledge of fraud or any 
collusion or cooperation with Chief Manager. Courier Agent 
Natarajan and Radhakrishnan are accused in CBI case. He 
disowned knowledge of the modus operandi of the 
actus-rea of the fraudulent transactions. He would further 
say that he came to know only by now that Ayub cheated 
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banks. The dinner party he attended was arranged by the 
Officiating Chief Manager Radhakrishnan. He denied the 
dinner party having been arranged by Ayub. According to 
him. himself, Chief Manager Radhakrishnan and 
Raghunathan who is still in service of the bank attended 
the dinner party. 

1 I. Even in the enquiry at the instance of the 
Management held before this forum, the Respondent/ 
Management has not been able to prove the Charges 
against the petitioner. The witness Natarajan who was 
examined only in part by way of Chief Examination in the 
domestic enquiry' for want of whose presence for Cross- 
Examination. the enquiry' was found not proper could not 
again been procured and cross-examined. T he evidence 
available is only that of MW1, the present Chief Manager 
who took charge of the branch at Pudukkottai only 
subsequent to the incident in this case. His knowledge 
relating to the incident is only from what he could gather 
from the records and not direct. He has made it clear that 
the act of the Officiating Manager cannot but be without 
ulterior motive. Though the petitioner is shown to be a 
man who did certain overt offending acts on being 
instructed by the Officiating Manager, there is nothing to 
show that for that part of his actus-rea the petitioner has 
had any mensrea. His case is that he was only obeying the 
instructions of the Officiating Chief Manager. He is not 
shown to have had any deliberate intention other than to 
act in accordance with the instructions of the Officiating 
Chief Manager, his official superior. Though according to 
MW l. all staff members of the bank could be aware as to 
the hank practice and rules, it is not known whether in 
spite of any instruction from the Officiating Chief Manager 
to do a positive act the petitioner has had the knowledge 
to avoid compliance of the instructions emanated from the 
Officiating Chief Manager who is none other than his boss. 
It is not abundantly clear as to whether the petitioner was 
actually colluding or cooperating with his Official Boss 
with the very knowledge that he was doing is contrary to 
rule, bank practice or law. The involvement of the petitioner 
by way of participating in the dinner party cannot be a 
conclusive or reliable pointer of guilt against the petitioner 
for the reason that his colleague Raghunathan who is still 
in service of the bank had attended the same parly. 
According to the petitioner, the party w r as arranged by the 
Officiating Chief Manager and not by Ayub. 

12. On a consideration of the entire facts and 
circumstances, there is no evidence even of a 
preponderat ing nature to hold that the petitioner is actually 
guilty of the charges leveled against him. The 
circumstances discemibly cannot be found to be logically 
probative to a prudent mind to hold that at any cost the 
petitioner is also equally guilty with the Officiating Chief 
Manager or any other: Therefore, the petitioner is only to 
be found not guilty of the charges. 


(Paki II So . 3( ii)| 

13. In the result, it is held, that the punishment of 
dismissal without notice from service u.e.f 28-06-2005 
imposed on the petitioner is not legal or justified Therefore, 
the petitioner is entitled to be reinstated into service 
forthwith with continuity of service and all other attendant 
benefits. But he is not entitled to back wages in the absence 
of proof that he is not beneficially employed during the 
interregnum. 

14. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the 14th December, 2009) 


A . N J ANA RDA N AN . Presidini* ( Hiker 


Witnesses Examined: 

> 

For the I Party/ : 

Petitioner 

W W 1, Sri .1. Rajugopalan 

For the 11 Party/ : 

Management 

MW l, Sri S, Muihukumaraswnim 

Documents Marked :- 

From the Petitioner’s side 

EX. No. 

Date 

Description 

Ex.WI 

244)2-2003 

Suspension Order 

Ex. W2 

30-12-2004 

Reply to amended charge slicel 

Ex. W3 

— 

Enquiry proceedings 27-10-2004. 
104)1-2005 

Ex. W4 

10-01-2005 

Defence Representative letter 

Ex. W5 


Despatch Register (Courier ) dated 
124)3-2002.04414-200! 174)42002. 
24-04-2002,26414-2002,30-04-2002 
and 02-05-2002 

Ex. W6 

— 

Attendance Register from 
22-04-2002 to 27-04-2002 

Ex. W7 

— 

Enquiry proceedings 

From the Management side 

EX. No. 

Date 

Description 

EX.M1 

254)2-2004 

Charge Sheet 

EX. M2 

— 

Reply to Charge Sheet 

EX.M3 

— 

Amendment to Charge Sheet 

EX.M4 

104)6-2004 

Letter written by R. Natarajan. 
Courier Agent 

EX.M5 

— 

Reply given to the show-cause 
notice. 
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New Delhi, the 18th December, 2009 

S.O. 140. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.99 /99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the annexure in the Industrial 
Dispute between the management of Central Railway and 
their workman, received by the Central Government on 
18-12-2009. 


[No. L-41012/153/98-IR (B-I)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT, 
JABALPUR 
NO. CGIT/LC/R/99/99 

Presiding Officer : SHRI MOHD. SHAKIR HASAN 
Shri Shitla Prasad, S/o Laxman Prasad, 

Near Railway Station, Chandni, 

Tehsil Nepanagar, 

Distt. Khandwa (MP) .. .Workman/Union 

Versus 

General Manager, 

Central Railway, Mumbai C.S.T., 

Mumbai 

The Divisional Railway Manager, 

Bhusawal . . .Management 


AWARD 

Passed on this 3rd day of December, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-41012/153/98-IR (B-I) dated 25-2--99 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of General 
Manager, Central Railway, Mumbai in terminating 
the services of Shri Shitla Prasad S/o Laxman Prasad 
w.e.f. 7-4-86 is justified? If not to what relief the 
workman is entitled for?” 

2. The case of the workman in short is that the 
workman was engaged by the non-applicant on service 


card No. 323445 on 19-6-82. The same was verified by P.W.l 
(C) vide his letter No. NSPT/PNUL/J A SAI dated 26-5-88. 
On completion of the construction work at Thai, his service 
was transferred to Bhusawal Division, Central Railway, 
Bhusawal where he worked as a porter under Station Master, 
Mandwa on monthly rated muster roll casual labour. 
Thereafter he worked as Relieving Pointsman. It is stated 
that he worked from 19-6-82 to 7-4-86 on Muster roll for a 
total period of 1334 days. He was medically examined for 
absorbing permanent post of Class IVth of Poter or 
Pointsman and was found fit as per certificate No. 114668 
dated 29-6-84. He was granted all facilities of Railw ay as 
per rules. It is stated that the management issued a notice 
No. BSL/P/T/19/11 dated 7-3-86 of his termination from 
service without giving any show cause though there was 
nothing adverse against him. It is stated that the co- workers 
are still working under the management. It is stated that the 
non-applicant/management has not complied the provision 
of Sec.25-F of Industrial Dispute Act, 1947 before 
terminating his service and he worked more than 240 days 
in a calendar year before terminating his service. Under the 
circumstances, the reference be answered in favour of the 
workman with costs. 

3. The non-applicant appeared in the reference and 
filed Written Statement. The case of the non-applicant, 
interalia, is that the workman/applicant worked as muster 
roll casual labour in Bhusawal Division from 4-5-83 to 
13-8-83 and further from 25-8-83 to 7-4-86 but he worked as 
a substitute Pointsman. It is stated that for regularization 
of service of the apphcant/workman and other employees 
a Screening Committee was constituted and he was 
qualified in Medical examination. It is stated that a 
notification for absorption of casual labour/substitutes for 
filling the post of Asstt. Pointsman vide letter No. BSL/P/ 
T/ 14/Panel dated 4-9-84 was issued. One of the condition 
in the said notification was that those, who were engaged 
as casual labour/substitute pointsman prior to 18-12-80 
and holding casual working card issued prior to 18-12-80 
were eligible for regularization. The Screening Committee 
did not find the applicant fit for regularization as he was 
appointed after 18-12-80 as casual labour. It is stated that 
his service was terminated after due compliance of the 
provision of Sec-25(F) of the Industrial Dispute Act, 1947. 
It is admitted that the non-applicant filed a detail reply 
dated 22-6-98 before the Asstt. Labour Commissioner 
(Central), Bhopal at the time of conciliation proceeding. It 
is admitted that Rs.80 is pending of the applicant toward 
Provident Fund and the same is to be paid in due course. It 
is stated that the dispute is raised at very belated stage 
with latches. On these ground, the reference be answered 
in favour of the management. 

4. Now the only issue for decision is as to whether 
the action ofthe management in terminating the service of 
the applicant Shitla Prasad, S/o Laxman Prasad w.e.f, 
7-4-86 is justified? 
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5. Before discussing the evidence, now let us 
enumerate the admitted facts which are as follows: 

(1) The applicant was engaged and worked from 
4-5-83 to 13-8-83 and further from 25-8-83 to 7-4-86 as 
muster Roll casual Labour (in short MRCL) in 
Bhusawal Division. 

(2) He had also worked during the said period as 
substitute pointsman. 

(3) The Service Card No. 323445 was issued to him 
on his engagement as MRCL and the same was 
verified byP.W.I.(C) vide h is letterNo.NSPT/PNUL/ 
JASAI dated 26-5-1988. 

(4) The applicant was also medically examined for 
absorbing in permanent post and was found 
medically fit. 

(5) The management issued notice vide BSL/P/T/19/ 
11 dated 7-3-86 for terminating him from service. 

(6) The provident Fund amount of Rs.80 of the 
applicant is yet to be paid. 

6. Now let us examine the evidence adduced by the 
applicant/worknnan in the case. The workman, Shri Shitla 
Prasad is himself examined in the case. He has stated that 
he worked from 19-6-82 to 7-4-86 on the basis of service 
card. He has stated in his cross-examination at para 10 that 
no amount was paid on his termination after giving notice. 
There is nothing in his evidence to disbelieve him rather it 
appears that it is an admitted fact that he was engaged by 
the management for more than 240 days in a calendar year 
before termination. His evidence shows that he had not 
been paid in accordance with Section 25-F of the Industrial 
Dispute Act. (in short l.D. Act, 1947) 

7. The workman has also filed document in the case. 
Exhibit W/l is the copy of reference order of the present 
case. The workman has also filed carbon copy of the reply 
dated 22-6-98 of the management which was filed before 
the Asstt. Labour Commissioner (Central), Bhopal (Paper 
No. 12/6). It is admitted in the written statement of the non¬ 
applicant that the non-applicant had filed detail reply dated 
22-6-98 before the ALC(C), Bhopal. This shows that it is an 
admitted document. The said reply shows that the non¬ 
applicant had admitted that the applicant was engaged 
since 19-6-82 to 7-4-86 for 1303 days as has been claimed 
by the applicant. Thus it is evident that he was engaged 
for 1303 days from 19-6-82. He has also filed original service 
card. The said service card also shows that he worked from 
19-6-82 to 7-4-86 for 1303 days. Thus it is clear that the 
applicant was a workman under Section 2(s) of the l.D. 
Act 1947 and before retrenchment the provision of Sec- 
25F of the ID. Act is to be complied. 

8. The burden is on the non-applicant to establish 
that the applicant was terminated after compliance of the 
provision of Sec-25-F of the l.D. Act. To prove the case the 
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non-applicant has also adduced evidence. Shri J. L. Pandcv 
is Asstt. Personnel Officer, Central Railway, Bhusawal ! !c 
has simply stated that the applicant was terminated after 
complying the provision of Section 25 F of the l.D. Act 
1947. There is nothing on the record to show that 
compensation was paid or not and if paid then what was 
the amount. The non-applicant has not even filed the notice 
of termination. The applicant has filed the photocops of 
the notice of termination w'hich is Paper No. 2/27 Phis 
shows that retrenchment compensation svas not paid as 
due under Section 25(F) of the l.D. Act. 1947. Section 25(F) 
of the l.D. Act, 1947 runs as follows : 

“25-F Conditions precedent to retrenchment of 
workmen- No workmen employed in any industry 
who has been in continuous service for not less than 
one year under an employer shall be retrenched by 
that employer until- 

(a) The workman has been given one month’s notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the 
period of the notice: 

(b) The workman has been paid, at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen day’s average pay for every 
completed year of continuous service or any part 
thereof in excess of six months; and 

(c) Notice in the prescribed manner is served on the 
appropriate Government or such authority as may 
be specified by the appropriate Government by 
notification in the Official Gazette." 

Thus it is clear from the evidence on the record that 
the notice was given one month before but there is no 
evidence to show that the workman has been paid, at the 
time of retrenchment, compensation which shall be 
equivalent to 15 days average pay. It is evident that the 
non-applicant has violated the provision of Section 
25(F)(b) of the l.D. Act, 1947 and notice was not given 
in accordance to the Rule 76 of the Industrial Dispute 
(Central) Rules 1957. Accordingly the notice for 
retrenchment to the applicant issued on 7-3-86 is quashed. 
The non-applicant is directed to reinstate the applicant 
workman from the date of termination. Hence the issue is 
decided in favour of the applicant and against the non¬ 
applicant. 

9. The learned counsel for the non-applicant has 
urged that there was delay of about 14 years in raising the 
dispute before the authority. The applicant has stated in 
his evidence that he had protested several times orally as 
well as in writing and w'hen there was no response of the 
authority, he raised dispute. In support of his contention 
the applicant has filed copies of the applications which 
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were given to the authority. There is no cross-examination 
on this point. However the learned counsel for the applicant 
has referred a decision of the Hon’ble High Court of M.P., 
At Jabalpur passed in W.P. No. 6832 of 2000 Ganseh Prasad 
Versus Union of India and others on 3-12-2003. In this 
particular case, the non-applicant has not shewn that any 
prejudiced is caused to the management. Thus the above 
decision appears to be applicable in the ease and the 
applicant has also explained the cause of delay in his 
evidence. 

10. Now the point is as to whether the applicant h 
entitled to any further relief. 

11. The learned counsel for the workman gc/i that 
the applicant is entitled to full back wages from fh» rate of 
termination with costs. The learned counsel bn fd-sd a 
decision of the Hon’ble High Court of M.P, A i. Jabalpur 
passed in W.P. No. 380/2000 Union of India Versus 
Presiding Officer and others on 11-2-03 wherein the Hon’ble 
Court has directed to pay 50% back wages for the period in 
between termination to reinstatement, t also find that it is 
just and proper to direct the non-applicant to pay 50% 
back wages from the date of termination to the date of 
reinstatement. Accordingly it is answered. 

12. On the basis of the direction made above, the 
award is passed without any order as to costs. 

13. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
M 18 2009 

0FT.3TT. 141 afeffirar faspr srfafw?, 1947 ( 1947 
cR 14) t*RT 17 ^ TRSFTK 

tfe *IT ^ FRfiS M4R»f 

atftrenr&r, 0^757 ^ (tM TOtt 32/97) ^ iff; 1 fora 

18-12-2009*1TI 

[U TTeT-12012/253/95-3^31R(^-l)] 

7 ^ fm, 

New Delhi, the 18th December, 2009 

S.O. 141.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.32 /97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the annexure in the Industrial 
Dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 18-12-2009. 

[No. L-12012/253/95-1R(B-l)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT, 
JABALPUR 
NO. CGIT/LC/R/32/97 

Presiding Officer : SHR1 MOHD. SHAKIR HASAN 
The Asstt. Secretary, 

State Bank of India subsidiary Bank, 

Employees Union, 

C/o State Bank of India, 

Chhindwara (MP) .. .Workman/Union 

Versus 

Regional Manager, 

State Bank of India, 

Region No. IV, 

Bhopal . . .Management 

AWARD 

Passed on this 7th day of December, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/253/95-1R (B-l) dated 29-1-97/ 
7-2-97 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the Regional Manager, State 
Bank of India, Region-IV, Bhopal in not making 
revision/fixation of wages as per the “Fitment 
Formula” of Shri M. S. Verma, Cashier-Cum-clerk of 
State Bank of India, Chhindwara Branch (MP) is 
justified or not? If not to what relief are the said 
workman entitled to?” 

2. The case of the Union, in short, is that the 
workman Shri M.S. Verma is member of the Union who was 
appointed as a messenger at ADB, Branch, Chhindwara of 
State Bank of India w.e.f 1-1-72. He appeared in N IBM Test 
conducted by Regional recruitment Board for appointment 
of clerk/cashier in the Bank and was successful. As such, 
he was appointed on the post of clerk/cashier vide order 
GAV/390 dated 24-7-78 and was transferred to Jabalpur 
Main Branch of the State Bank of India. It is stated that the 
workman was entitled for the wage fitment formula as 
applicable to the subordinate stall' promoted to clerical 
cadre and payment of advance increments vide Para III (i) 
to (vi) of chapter 14 of the handbook of staff matters. The 
management is said to have refused to revise the salary as 
per fitment formula on the ground of new entrant. It is 
submitted that the management be directed to revise his 
pay in view of the fitment formula. 

3. The management appeared and filed Written 
Statement in the case. The case of the management, inter 
alia, is that the workman was admittedly engaged in 
subordinate cadre as Messenger at ADB Chhindwara 
Branch on 1-1-72. He was eligible for promotion list but did 
not succeed. Later the Regional Recruitment Board 
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advertised for the appointment of fresh appointment of 
clerk/cashier/typist. The employees of the Bank who were 
eligible were given opportunity to appear in the test/ 
interview. Shri M. S. Vermaalso applied and appeared and- 
was selected by the Board. The workman Shri Verma was 
not promoted on the basis of any departmental test and as 
such, he was not entitled for the benefit of the wages of 
Fitment formula. It is submitted that the workman is not 
entitled to any relief. 


New Delhi, the 18th December, 2009 

S.O. 142. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 159 /98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the annexure in the Industrial 
Dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 18-12-2009. 


4. The Union/workman became absent. Thereafter 
the then Tribunal proceeded exparte against the workman 
on 5-11-2008. 

5. The only issue is as to whether the action of the 
management for not revising the wages of the workman as 
per fitment formula was justified? 

6. To prove the case, the management has adduced 
evidence. Shri D. G. Badwelkar is Asstt. General Manager 
(Adm.) in the State Bank of India, Bhopal. He has supported 
the case of the management. He has stated that the workman 
Shri M. S. Verma was not promoted alongwith other 
messengers. He applied to the Recruitment Board for 
appointment on advertisement. He was selected on the 
basis of recruitment procedure and appointment order 
dated 24-7-78 (Exhibit M/2) was issued with terms and 
conditions of the appointment. He accepted the said terms 
and condition and joined as new entrant. He has stated 
that Shri Verma was not entitled to the benefit of fitment 
formula as he was new entrant as a clerk on open selection. 
His evidence is unrebutted. His evidence clearly shows 
that the appointment of Shri Verma was new appointment 
to the post and this fitment formula is not applicable to the 
new appointment. This shows that the management was 
justified for not giving the benefit of fitment formula to the 
workman. This reference is decided in favour of the 
management. 


(No. L-12012/321/97-IR (B-I)j 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJNAL-CUM-LABOUR COURT, 
JABALPUR 
NO. CGIT/LC/R/159/98 

Presiding Officer : SHRI MOHD. SHAKIR HASAN 
Shri Komal Singh, 

S/o Shri Amar Singh, 

Vill&P.O. Salon “B”, 

Tehsil Bhander, 

Distt. Gwalior (MP) .. Workman/Union 

Versus 

The Chief General Manager, 

State Bank of India, LHO, 

Hoshangabad, 

Bhopal . . Management 

AWARD 

Passed on this 7th day of December, 2009 
The Central Government, Ministry of Labour vide its 
Notification No. L-12012/321797-1R (B-i) dated 22-7-98 
has referred the following dispute for adjudication by this 

tribunal:- 


7. In the result, the award is passed exparte against 
the workman without costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
18 fw-77, 2009 
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“Whether the action of the management of Chief 
General Manager, State Bank of India, in terminating 
the services of Shri Komal Singh S/o Shri Amar 
Singh w.e.f. 31-5-1997 is justified? If not to what 
relief the workman is entitled for?” 

2. The case of the workman, in short, is that the 
workman was appointed as a temporary sweeper since 
December 1983 but he was illegally terminated from the 
service vide order No. 9 dated 31 -5-97.1 le was in continuous 
service for 14 years and had completed 240 days in each 
calendar year under the provision of Section 25 (B) of the 
industrial Dispute Act, 1947 (in short I D. Act 1947). It is 
stated that he was terminated without any notice and 
without complying the provision of Section 25-F of the I.D. 
Act, 1947. It is submitted that the reference be answered in 
his favour. 

3. The non-applicants appeared and filed Written 
Statement. The case of the non-applicants inter alia, is that 
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the applicant/workman was employed on daily wages as a 
temporary messenger at Salon “B”, ParganaBhander, Distt. 
Gwalior, MP in the branch of SBI. He had worked 45 days in 
the year 1989 and 29 days in the year 1990 only. It is stated 
that before engagement on daily wages, he was also 
engaged as temporary part time sweeper on consolidated 
wages from Dec, 1983 to July, 1988 on contractual basis. 
He was never engaged 240 days in a calendar year 
preceding the date of reference. The provision ofSec-25-B 
and 25-F of the I D. Act is not applicable in the case rather 
the provision of Section 2(oo) (bb) of the I.D. Act is 
applicable. Accordingly it is submitted that the reference 
be answered in favour of the management. 

4. The applicant/workman subsequently did not 
appear in the case and therefore the then Tribunal 
proceeded exparte against the workman on 7-8-06. 

5 Now the only issue is as to whether the action of 
the non-applicants in terminating the service of the 
workman was justified? 

6. To prove the case, the non-applicants has examined 
witness in the case. Shri J. P. Soni was Chief Manager 
(Administration), S.B.I., Region-IV, Zonal Office, Gwalior. 
He has supported the case of the management. He has 
stated that the workman worked for 45 days in the year 
1989 and 29 days in the year 1990. He has stated that a 
copy till 21-5-97 for how many days. He has stated that a 
copy of statement of the period of his engagement is filed 
which is Exhibit M/1. The said statement corroborates the 
evidence of this witness. He has also stated that he never 
worked for 240 days in a calendar year particularly 
preceding the date of his non-engagement. This clearly 
shows that the provision of Sec-25-F of the I.D. Act is 
not applicable and the action of the non-applicant was 
justified. Accordingly the reference is answered in favour 
of the management. 

7. In the result, the award is passed exparte against 
the workman without any order to costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
M 18 2009 
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New Delhi, the 18th December, 2009 
S.O. 143.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2 /2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Assam as shown in the annexure in the Industrial 
Dispute between the management of N. F. Railway and 
their workmen, received by the Central Government on 
18-12-2009. 

[No. L-41011/28/2002-1R (B-I)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL: GUWAHATI 
ASSAM 

REFERENCE CASE NO. 2 (C) OF 2003 
Present: Md. S. Hussain, LLB., A.J.S., 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between : 

The Management of 
N. F. Railway, Guwahati. 

Versus 

Their workmen Shri Siba Prasad Bhattacharjcc, 
Shri Dharmeswar Pathak and Shri Ashok Dey represented 
by the General Secy., Railway Mazdoor Union, 27/B, Rest 
Camp. Pandu 

APPEARANCE 

Shri Kailash Kr. Sarma, Advocate : 

For the Management 

Ld. Advocate Mr. Asish Dasgupta : 

For the Union 

Date of Award: 17-11 -2009 

AWARD 

The Government of India, Ministry of Labour, New' 
Delhi by notification No. L-4101 1 /2 8/2002-1R (B-I) dated 
29-11-2002 referred an industrial dispute between 
the Management of the General Manager (P) N.F. Railway, 
Guwahati and their workmen Sri Siba Prasad 
Bhattacharjee, Sri Dharmeswar Pathak and Sri Ashok Dey 
on the following issue to be determined by this tribunal:- 

“ Whether the action of the Management of N. R. 
Railway, Maligaon, Guwahati by not absorbing Sri 
Siba Prasad Bhattacharjee, Sri Dharmeswar Pathak 
and Ashok Dey in Group 1 D’ post in the year, 1991- 
92 is justified? If not, what relief S/Shri Siba 
Prasad Bhattacharjee, Dharmeswar Pathak and 
Ashok Dey are entitled ?” 

2. In this reference case, the management side filed 
their written statement and the workmen side also filed 
their written statement as well as addl. written statement in 
response to the written statement submitted by the 
management. The management examined only one witness 
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in support of their case but the workmen side examined 
three witnesses in support of their case. Both sides also 
adduced their documentary evidences so as to support 
their respective case. 

3. After closing the evidence, my predecessor Presiding 
Officer Mr. Badanch Bora, on 30-8-05 heard the argument of 
both sides’ learned advocates and passed an award on 
254-2005. Being dissatisfied with that award, the workmen 
Sri Siba Prasad Bhattacharjee and Sri Dharmeswar Pathak 
filed writ petition before the Hon’ble Gauhati High Court which 
was registered as W.P. (C) No. 2601 /2006. Hon’ble High court 
disposed of that writ petition by delivering judgment on 
18-2-09. By the said judgment, Hon’ble High Court set aside 
the award passed by this tribunal on 25-4-05 and remanded 
the matter to this tribunal for decision on the entitlement of 
the petitioners for absorption in the light of stipulated 
conditions of eligibility spelt out by the policy document of 
Railway Deptt. Dated 30-5-2000. In that judgment Hon’ble 
High Court held that a document dated 10-9-2001, issued by 
Divisional Manager (P) APDJ (Ext.Z/1), provides that staff 
employees of railway co-operative societies would be covered 
by the policy decision dated 30-5-2000 and said policy decision 
also contemplates absorption subject to fulfillment of 
prescribed educational qualification and certain other 
requirement with regard to the age etc. but the materials on 
record do not permit that court to reach any firm conclusion 
as to whether the workmen concern does or does not fulfill 
the aforesaid requirement spelt out by the policy decision 
dated 30-5-2000 and that point is to be determined from the 
material to be produced by the parties. Thus, from the said 
observation of the Hon’ble High Court it is crystal clear Hon’ble 
High Court declares that the workmen of this case is coverable 
under policy decision of N.F. Railway dated 
30-5-2000 and the workmen are entitled to be absorbed in 
grade ‘D’ post provided they fulfill requisite qualification and 
age. 

4. After receiving the case on remand from the 
Hon’ble High Court, I direct both the parties to give 
evidence on the matter of qualification and age of the 
workmen, and accordingly W. W. 1 Dharmeswar Pathak and 
W. W.2 Siba Prasad Bhattacharjee gave addl. Evidence on 
the matter of their educational qualification and age and 
they were cross-examine by the management side. The 
management side also gave evidence of one Sri Monoj 
Basumtary on the same matter. After hearing of addl. 
evidence of the parties on the matter of age and qualification 
of the workmen, 1 on 11-11-09, heard the argument of learned 
advocate Mr. K. K. Sarma for the management and the 
learned advocate Mr. A. Dasgupta for the workmen. Today 
1 pass the award as follows. 

5. By filing written statement, the union side states 
that by not absorbing Sri Siba Prasad Bhattacharjee, Sri 
Dharmeswar Pathak and Sri Ashok Dey, who belong to 
Rangia Railway Consumer Co-operative Society, in Group 


‘D’ post of N. F. Railway from 1991-92 till date the 
management violates the policy decision made by General 
Manager(P) N.F. Railway and also caused infringement of 
the Fundamental Right of the workmen. The Management 
of N. F. Railway failed to response the series of 
representation filed by the workmen in the matter of their 
claim to be observed in Group ‘D’ post of N F.Railway. The 
workmen were employee of Rangia Railway Consumer Co¬ 
operative Society Rangia being appointed on 30-1 I -82 by 
the management of the Co-operative society on depositing 
a sum of Rs. 200 as secuirty money by each enployees. 
Owing to some railway necessities for innovation the 
building where the Co-operative Society was housed was 
dismantled w.e.f. 1-11-95. After giving assurance of giving 
alternative accommodation for running the said society on 
dismantling the building the said workmen of the society 
were given leave without pay with the condition that the 
moment the building is installed their services would be 
called back by the management and that is why security 
money was not released and share of the members of the 
society was also not refunded. The management lias not 
fulfill their assurance of installation of the building, for 
running the society nor dissolved the society; and 
practically the said co-operative societies' remains 
defunct till to date. The management also has not taken 
any step for running the co-operative societies' as were in 
the force before 1-11-95. In the year 1991-92 N.F. Railway 
considered for absorption of number of employees 
working in the co-operative societies managed by the 
railway and absorbed them in different categories of Group 
‘D’ services of the railway establishment; but since 
seniority of the above named did not permit for 
consideration of their absorption as per requirement of 
N.F. Railway Administration they remain unabsorbed till 
today. In the year 1999-2000 when new quota was fixed by 
the railway for absorption of employees of co-operative 
society their case was not considered even having clear 
merits and requisite qualifications. The employees of 
Railway’s Consumer Co-operative Society of Badarpur 
which also was under active consideration ofN. F. Railway 
for their absorption m their respective categories in railway 
establishment; but the claim of these workmen remain 
unconsidered although they have been forced to go on 
leave w.e.f. 1-11-95 by the management of the co-operative 
society. This conduct of N. F. Railway administration 
amounts to infringe the provision of Article 14 and 16 of 
Constitution of India. These workmen have to face 
economic hardship for long year for that attitude of railway 
adminstration. Both workmen and the Secy. ofN.R. Railway 
Mazdoor Union presented the matter to the Divisional , 
Manager. Alipurduar on 17-7-01 and negotiated for and 
amicable settlement but the result is negative. Rangia 
Railway Consuner Co-operative Society is under control 
of General Manager (P) N. F. Railway, Maligaon and its 
immediate supervisor is DRM/Alipurduar. The society has 
not been dissolved till today, the consumer goods remain 
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in stock without disposing the same which make them quite 
unfit for human consumption. The railway administration 
is bound to absorb these workmen at per with employees 
of other co-operative societies' managed by railway 
administration but they did not take step to absorb the 
three workmen. According to principle of natural justice 
these workmen are coverable under the absorption policy 
1999-2000 and they are entitled to be absorbed under that 
policy. 

6. By filing written statement, the management of 
N.F Railway states that the suit is not maintainable in the 
present from in law as well as in fact. The Asstt. Labour 
Commissioner held a conciliation proceeding in connection 
with the grievances of the workmen and the management, 
vide letter No. E/170/Legal cell/RLC/21/2001 dated 7-2-2002, 
informed the Asstt. Labour commissioner that the said 
consumer’s co-operative society is not functioning after 
demolition ofthe building since 1-1-95. The Rangia Railway 
Consumer Co-operative Society is established as 
per provision of Co-operative Societies Act 1912 and 
Societies Registration Act 1860 and the workmen were 
employed by the managing committee of the co-operative 
society after receving Rs. 200 as security money from each 
of them. Dissolution of the co-operative returning the 
money of the share holders granting leave to the workers, 
cancellation of registration and refund the security money 
to its staff etc are the responsibility of the managing 
committee and not of the railway administration. Managing 
committee of the society is responsible for functioning or 
non-functioning of the society'. The railway administration 
is not the managing committee of the above name co¬ 
operative society. The managing committee is constituted 
as per procedure of the Co-operative Society Act and 
Society Registration Act and railway administration has 
only to play the role in the way of encouraging the 
promotion and development of co-operative activities in 
the railway, and with that view railway administration 
provides the societies accommodations, electricity and 
other facilities in normal rate. It is not true that in the year 
1991 -92 railway authority considered for absorption of 
number of employees of co-operative society in the railway 
establishment; in fact their is no such scheme as mentioned 
by the workmen and no such employees were absorbed in 
railway service by N.F. Railway administration. The Railway 
Board vide their letter No.E(NG)lI/99/RR-l/15 dated 
30-5-2000 decided that railway may consider absorption 
only those staff of Quasi-administrative offices/ 
organizations who were on roll continuously a period of 
atleast three years as on 10-6-97 and are still on roll subject 
to fulfillment of prescribed educational qualification 
required for recruitment of Grade ‘D’ post, but aforesaid 
three workmen were not on roll on 10-6-97 as the society 
remain defunct since 1995. The case of absorption of 
employees of Quasi-administrative offices are being dealt 
as per condition laid down in railway Board’s letter dated 
30-5-2000. The workmen do not fulfil requisite conditions 
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of laid down by the aforesaid letter and so they are not 
entitled to absorption in the railway service. 

7. By filing addl. written statement, the workmen side 
states further that the railway administration supervises 
the management of all co-operative societies situated within 
the ambit of railway premises, and the railway administration 
can not shrug of its responsibility for the service and 
welfare of the employees of the co-operative societies. The 
management has not divulged the actual factual position 
in respect of absorption of employees of co-operative 
societies under its control. It is a liability of railway 
administration to keep the name ofthe staff of co-operative 
society under its control. Rangia Consumer Co-operative 
Society is not a defunct society. The management has not 
furnished the policy decision as they had formulated to 
comply with the guideline of railway Board's letter in respect 
of absorption of employees of the co-operative societies 
under its control. The railway administration discriminated 
these workmen in the matter of absorbing the workmen of 
the co-operative society in railway service. The 
management having been guided by extraneous 
considerations, malafidely exercised the power and that is 
why their action is hit by Article 14 and 16 of the 
Constitution. 

8. The observation of Hon’ble High Court in the 
judgment dated 18-2-09 passed in W.P. (C) No. 2601 /06 is 
very important in disposing the present dispute. In the 
said judgment Hon’ble High Court observes that as the 
said co-operative society, in question, had not been 
dissolved in accordance with law, the learned tribunal 
arrived at the Finding that the workmen continued to be 
employees of said co-operative society though they were 
forced to remain on leave without pay, and the said co¬ 
operative society was in existence at least upto Feb.2002 
and that finding have not been assailed by the respondent 
(by the railway) either before the court or in any other 
forum and in such circumstances the aforesaid finding have 
to be understood by the court to have attained finality in 
law. This observation by Hon’ble High Court must be 
understood as direct that the decision of the Industrial 
Tribunal in the Award dated 25-4-2005 that the co-operative 
society, in question was in existence atleast upto Feb. 2002 
and these three workmen continued to be employee ofthe 
said co-operative society though they were forced to go 
on leave without pay attains finality in law. In view of that 
direction of Hon’bel High Court 1 must concede to the 
decision of my predecessor Presiding Officer in the Award 
dated 25-4-05 on those points and hold that the Rangia 
consumer Co-operative Society was in existence atleast 
upto Feb, 2002 and those three workmen are employees of 
the said society although they arc on forced leave. 

In the quoted judgment of the 1 lon’ble High Court; 
Hon’ble High Court further holds that the employees of 
Rangia Consumer Co-operative Society are coverable,under 
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the policy decision dated 30-5-2000 and they are entitled to 
absorption in Grade ‘D’ post of the railway service provided 
they fulfil prescribed educational qualification and certain 
other requirement with regard to age etc. It is already seen 
that Hon'ble High Court also observes that it has failed to 
reach any final conclusion as to whether the workmen 
concerned door do not fulfil the requirement spelt out by 
the policy decision dated 30-5-2000 for want of materials 
on these points. From this observation ofthe Hon'ble High 
Court it is crystal clear that if the workmen fulfil the 
prescribed educational qualification and age, then they 
will be entitled to absorption in Group ‘D’ post of railway 
service. So in view of that observation, this tribunal has no 
alternative but held that the workmen of the instant case 
are coverable under the policy decision ofthe railway dated 
30-5-2000. Now the only question remains to be determined 
by this tribunal is whether the workmen fulfil the 
prescribed educational qualification and age spelt by said 
policy decision. 

9. 1 have perused exhibit A ( the notification dated 
30-5-2000) issued by Railway Board and it is found that the 
Board directs that railway may consider absorption of only 
those staff of quasi-administration offices/organization 
who were on roll continuously for a period of atleast three 
years as on 10-6-97 and are still on roll subject to fulfillment 
prescribed educational qualification required for 
recruitment in Group 'D' posts as well as prescribed age 
limit. Thus it is clear that if the workmen, in question, had 
the educational qualification and age limit for absorption 
in Group D' post on the date of first engagement in the 
said co-operative society, they will entitled to be absorbed 
in the Group ‘D’ post of the railway services. Both sides 
admit that the requisite qualification of Group 'D’ post is 
reading upto class VIII and maximum age limit for 
recruitment in the said post is 30 years. 

f rom exhibit 6 it is seen that the managing authority of 
employees Consumer Society, Rangia issuing certificate on 
6-9-01 certilying that Siba Prasad Bhattacharjee, Dharmeswar 
Pathak and Ashok Dev were first appointed in the said co¬ 
operative society on 1-12-82. All three workmen by giving 
evidence, state that they w'ere first appointed in the said co¬ 
operative society on I -12-82 and all of them are appointed as 
salesman. Now the next question to be determined is that 
what was the academic qualification as well as the age of 
these workmen as on 1-11 -82. 

Workman Dharmeswar Pathak giving, addl. evidence 
stales that he passed H.S.L.C. examination from Rangia 
Boys Higher Secondary School In the year 1978 and 
Exhibit 32 is (he said certificate, lie further states (hat he 
was born on 1-12-62 and his age was 15 years 5 months 1 
day on 1 -3-78 and Ext. 33 is the admit card and Exhibit 34 is 
the 1I.S.L.C. examination passed mark sheet. All these three 
documents are exhibited and un-objected and proved by 
originals. So I hold that these three documents are proof of 


educational qualification and the age of Dharmeswar 
Pathak. These documents proves that Dharmeswar Pathak 
passed H.S.L.C. examination in the year 1978 and his age 
was 15 years 5 months 1 day on 1st March 1978 and his 
date of birth is 30-10-1962 and his age as on 1-1-1982 was 
20 years I month I day. 

Secondly Siba Prasad Bhattacharyee giving 
additional evidence states that he was bom on 6-3-1956- 
and he passed H.S.L.C. examination from West Bengal 
Board of Secondary Education and Exhibit 35 is the admit 
card and Exhibits 36 is the mark sheet of the H.S.L.C. 
examination. These two documents are also exhibited 
unopposed. So they are proof of his qualification and age. 

I have perused Exhibit 35 and 36 and it appears to me that 
Siba Prasad Bhattacharyee passed H.S.L.C. examination 
from AJ.Y. Bidya Mandir under West Bengal Board of 
Secondary Education in the year 1974 and his date oi birth 
is6-3-1956. So it is proved that the educational qualification 
ofSri Siba Prasad Bhattacharjee is H.S.L.C. passed and his 
age on 1st December, 1982 is 26 years 8 months 7 days. 
Thus it is clearly established that on 1-12-1982, while these 
two workmen were first engaged by the Rangia Consumer 
Co-operative Society as salesman, they had requisite 
qualification and age to be absorbed in Group ‘IT railway 
service. Be it mentioned that the third workman Ashok 
Dey has not turned up to contest the case after remand 
and therefore his age and qualification could hot be 
determine by this tribunal and award can not be passed on 
his claim. 

Because of what has been discussed and analysed. 

I hold that workmen Dharmensvvar Pathak and Siba Prasad 
Bhattacharyee are entitled to absorption in Group 4) posi 
of N. F. Railway as per Policy Decision ofthe Railway 
Board dated 30-5-2000. 

10. Summing up my discussion as above. I hold that 
the action ofthe management ofN F Railway. Guwahati 
by not absorbing Sri Dharmeswar Pathak and Sri Siba 
Prasad Bhattacharyee in Group D" posts in N. F. Railway 
is not justified and that both of them are entitled lo 
absorption in the Group ‘D’ post of N F. Raiiwav as per 
Policy Decision ofthe Railway Board dated 30-5-2000 The 
dispute between management and Ashok Dev dropped 
undecided having Ashok Dey found not interested in this 
reference case. Accordingly I direct General Manager (P) 
of N. F. Railway, Maligaon, Guwahati to absorb 
Shri Dharmeswar Pathak and Shri Siba Prasad Bhattacharjee 
in Group TY posts in N. F. Railway w ithin reasonable period 
required for processing the matter. 

Copy of Aw ard be sent to the Government ol India. 
Ministry of Labour for publication. 

Given under my hand and seal on tins the 17th dav 
of Nov, 2009. 

S. HUSSAIN. Presiding Officer 
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